	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of human rights and transnational corporations and other business enterprises, member from African States
Appointment to be made by the Human Rights Council at its 38th session 
(18 June - 6 July 2018)



APPLICATION PROCESS
APPLICATION DEADLINE: 4 MAY 2018 AT 12:00 noon GREENWICH MEAN TIME (GMT)
· The application process consists of two parts: (1) online survey
 (https://ohchr-survey.unog.ch/index.php/842239) and (2) application form in Word format
 (which can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC38.aspx)  
· Once fully completed, the Word application form should be submitted by e-mail to hrcspecialprocedures@ohchr.org
· A maximum of up to three reference letters (optional) may be attached to the e-mail (in Word or pdf format). 
· No additional documents (e.g. CVs, resumes or supplementary reference letters) will be accepted. 

· Applicants will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail. 
· General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
NOTE:
· An application will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. 
No incomplete or late applications will be accepted.
· For Working Group appointments, only citizens of States belonging to the specific regional group are eligible (see the list at http://www.un.org/depts/DGACM/RegionalGroups.shtml). 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9008.
I. PERSONAL DATA

	1. Family (last) name: Keetharuth                                                                       
	5. Year of birth: 1962

	2. First (given) name: Beedwantee                                                                     
	6. Place of birth: Mauritius

	3. Other name, if any: Sheila                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Mauritian

	4. Gender: Female                                                                            
	8. Any other nationality: t


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I have worked on human rights and social justice in Africa in various capacities, utilising my academic background in international human rights law and civil liberties (LLM level) to find practical solutions for human rights problems, including those involving business.  In doing so, I have used the international human rights law framework (both UN and African regional documents, norms and standards). I have researched and produced reports, wrote legal briefs as counsel, drafted policy papers on a range of human rights issues for over twenty years. I can adapt reports, documents, memos and other written material for relevant target audiences. I have litigated, conducted legal advocacy, led human rights projects,  organisations and coalitions, engaged with a wide range of stakeholders on a diversity of human rights issues. Over time, I have built a strong network of contacts among lawyers, the media and civil society, and communities from a pan-African perspective. My experience and training as a barrister at law and former broadcast journalist have provided me with the tools to communicate effectively both orally and in writing in English and French. I speak in different formal, informal settings and publicly on a regular basis, including on business and human rights. 



2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

My involvement in human rights on the African continent started in 1985 and it continues to date, spanning thirty-three years. I acquired knowledge about human rights instruments, norms and principles first through academic studies and then through their use and application in practice on the African continent.  This was done by engaging in research, reporting and briefings (both written and oral), to find practical solutions through legal advice and ultimately litigation, law reforms and influencing policies and actions at global, regional and national levels.  I learnt about the institutional mandates of the UN during graduate studies and deepened my knowledge during my five and a half years as a Special Procedure Mandate holder. I have followed the work of the African Commission on Human and Peoples’ Rights since 1996, when my home country Mauritius hosted the Commission for its 10th anniversary and as an expert member of two of its working groups. From 2006 to 2012, I led a small pan-African human rights NGO called the Institute of Human Rights and Development in Africa (IHRDA), leading the work of the organization before the African Human Rights System, consisting mainly of the African Commission on Human and Peoples’ Rights, the African Committee on the Rights and Welfare of the Child and the African Court on Human and Peoples’ Rights.  
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

My first contact with “Business and Human Rights” happened in late 1990’s, when I was requested to develop the syllabus and teach “Human Rights Strategies for Managers” for the BSC Management course which was offered by the Faculty of Law and Management, University of Mauritius as a part time lecturer. It remained a theme on which I worked on and off since then.  For example, during my time at IHRDA, I was involved in developing two cases dealing with this topic in a mineral-rich country on the African continent.  One of those cases has already been examined by the African Commission on Human and Peoples’ Rights and a decision given.  While it is not possible to talk at length on the case, it would be useful to say that one of the issues involved pertained to the complicity of a multinational corporation in the commission of human rights violations which also involved the State.  The second case dealt with the forcible relocation of a whole village to give way to a copper mine.  

 I have closely followed the process of the adoption of the UN Guiding Principles on Business and Human Rights over the past few years and this has become increasingly a academic focus of mine.



4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Commentary on the African Union Draft Policy on Business and Human Rights 
Journal/Publisher: Not published but made available to the AU Department in charge of the process 
Date of publication: May 2017
Web link, if available:      
2. Title of publication: Scoping Paper on Women in the Extractive Industries in Africa
Journal/Publisher: Internal document of the Working Group on Extractive Industries in Africa
Date of publication: August 2016
Web link, if available:      
3. Title of publication: Scoping paper on Children in the Extractive Industries in Africa 
Journal/Publisher: Internal document of the Working Group on Extractive Industries in Africa
Date of publication: September 2016
Web link, if available:      
If more than three publications, kindly summarize (200 words): The bulk of my work in the field of business and human rights is in the context of an ongoing academic project as well as for the Working Group on Extractive Industries in Africa, and therefore not (yet) in the public domain. 
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Panel discussion on Operational Level Grievance Mechanisms
Event organizer: Working Group on Business and Human Rights
Date on which public statement/pronouncement made: 29 November 2017
Web link, if available: No link available
2. Platform/occasion/event on which public statement/pronouncement made: Panel discussion during Workshop on Multi-Stakeholder Initiatives, including those involved in Business and Human Rights  
Event organizer: Occidental College, Los Angeles, USA
Date on which public statement/pronouncement made: 2 April 2017
Web link, if available: Not available
3. Platform/occasion/event on which public statement/pronouncement made: Afr
Event organizer: African Regional Forum on Business & Human Rights (16 -18 September 2014 - plenary Çhallenges & Opportunities for preventing & addressing human rights impacts in the continent's extractive industries 
Date on which public statement/pronouncement made: 17 September 2014
Web link, if available: Not available 
If more than three, kindly summarize (200 words): I have participated as a panellist in several discussions on the them of business and human rights in various spaces, mostly on the African continent, including 'by invitation only' events in Addis Ababa organised by an INGO (Sep 2014), in Johannesburg by an organisation regrouping businesses (May 2016), or by civil society such as the Alternative Mining Indaba in Cape Town,  (in 2012 and 2016).  I have also taught modules in the context of the 'short courses' on Business and Human Rights organised by an African University (2016 and 2017). 
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I am aware of the prevailing conditions when serving as a Special Procedure Mandate Holder.  I hereby declare that I will be able to devote three months per year to work on the mandate as a member of the Working Group on Business and Human Rights. As a matter of fact, I was also requested by the HRC to serve as a member of the Commission of Inquiry on Human Rights in Eritrea during its two mandates (2014 - 2015 and 2015-2016). I therefore do not foresee any issues with the conditions to serve as a mandate holder.   
III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
I have a keen interest in Business and Human Rights, stemming from my long-term involvement in Africa, using the international human right framework as a means to seek remedies for those having experienced human rights violations.  Since the mid-90s, following the execution of the environmental rights campaigner Ken Saro Wiwa, legal scholars and human rights defenders, as well as states and human rights bodies, have called for measures to ensure that activities of Transnational Corporations and other businesses are in line with human rights standards.  

Through my work (mainly research, advocacy, litigation) I have seen the evolution of the business and human rights theme in Africa, for example, in the extractive industries sector, the cutting down of forests representing the habitats of indigenous people or dislocation of populations when huge areas are ‘sold’ to foreign companies.  There is a need for strong safeguards and to disseminate best practices.

I am/have been involved in the following activities having a connection with the mandate:

-
With the International Commission of Jurists, I am part of a panel of experts conducting empirical research to improve the effectiveness of Operational Level Grievance Mechanisms, in order to come up with a number of recommendations to that effect.

-
Exploring how business and human rights impacts on vulnerable groups, including women and children, more specifically in the extractive industries sector; 

-
Strategic litigation with a focus on obtaining remedies for victims of human rights violations in the context of extractive industries in Africa.

I am relatively familiar with the work of the Working Group on Business and Human Rights, having attended all the different Forums on Business and Human Rights it organizes annually.  I keep abreast with its work through the reports it produces for the Human Rights Council and the General Assembly.  I followed the work of the former UN Special Representative to the Secretary General for Business and Human Rights as he crafted the Protect, Respect and Remedy Framework and the UN Guiding Principles on Business and Human Rights.

I have studied and worked in multi-cultural environments and am able to integrate a multi-cultural and multi-disciplinary team without difficulty.  I acquired an array of skills (conducting research and investigations, interviewing and report writing) as part of different teams, including two African Commission on Human and Peoples’ Rights Working Groups, namely, the Working Group on Economic, Social and Cultural Rights and the Working Group on Extractive Industries, Environment and Human Rights Violations, as well as the Commission of Inquiry on Human Rights in Eritrea.  It will therefore not be difficult for me to integrate the Working Group on Business and Human Rights, if I were to be selected. 

In addition to the above, what I can bring to the role are as follows:

➢
Long-standing involvement in human rights on the African continent: my career in human rights in Africa spans over three decades.  During that period, I have lived in most the regions of the continent (east, south, west and north) and have travelled for work in at least 33 countries. 

➢
Commitment: I have deep commitment for roles that I embrace or which are entrusted to me and I ensure that I deliver both effectively and efficiently on different mandates. My approach has always been that of full commitment.

➢
Willingness and eagerness to learn and contribute to the business and human rights agenda through research to find new information, by listening to all (states, business enterprises, affected communities and individuals), to expand knowledge and inform practice and to explore new ways of doing things in this field.



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Mauritian Creole
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Council of Legal Education (Professional certification as Barrister at Law) Part-time 
	1993-1995
	Port Louis, Mauritus

	Master of Laws (LLM), Human Rights and Civil Liberties, University of Leicester, full time 
	1992-1993
	Leicester, United Kingdom

	Bachelor of Laws (LLB), University of Buckingham, Full time
	 1990-1992
	Buckingham, United Kingdom

	Reuters Foundation Fellowship, non-degree programme in International Law, International Relations and Politics, University of Oxford
	1989-1990 
	Oxford University, United Kingdom


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Consultant in human rights (Investigations, report writing, training) mainly on the African Continent
	1998- to date
	Home-based, with travel to different African countries 

	Executive Director, Institute for Human Rights and Development in Africa
	2006-2012
	Banjul, The Gambia

	Acting Head of Office, Researcher, Amnesty International, Africa Regional Office
	2002-2005
	Kampala, Unganda

	Barrister at Law1997
	1997-2002
	Mauritius


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
None
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

None
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

None
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
No.  I am currently the UN Special Rapporteur on the situation of human rights in Eritrea.  I have reached the term limit of six years as a mandate holder and if the mandate is renewed in June 2018 (country-specific mandates are renewed annually), then my understanding is that I would need to remain in the position until the post is advertised and a new mandate holder appointed by the HRC in September 2018. During previous years, on the renewal of the mandate, the mandate holder has also been required to engage in an interactive dialogue  with the Third Committee of the UNGA.  Whether this actitivy would happen would depend on the wording of any new resolution in June/July 2018. 

I am also an expert member of the Working Group on Extractive Industries, Environment and Human Rights Violations of the African Commission on Human and Peoples'Rights. The same terms and conditions apply - I am not staff member, nor a Commissioner of the African Commision and I do not draw any remuneration for the voluntary work that I perform as an expert member of the Working Group.  

5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
I have taken cognisance of the requirement that if appointed, I would need to take appropriate measures, including relinquising positions, occupations or activities.  I will certainly bear in mind such a requirement and be guided by the advice provided.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf.


I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Beedwantee Keetharuth
Date: 4 May 2018
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality should be used both in the online survey and in the Word application form.


� The application form includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 
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