	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group of Experts on People of African Descent, 
member from Western European and other States

Additional appointment to be made by the Human Rights Council
(Vacancy arising out of the resignation of the current mandate holder)



APPLICATION PROCESS
APPLICATION DEADLINE: 29 AUGUST 2018 AT 12:00 noon GREENWICH MEAN TIME (GMT)
· The application process consists of two parts: (1) online survey
 
(https://ohchr-survey.unog.ch/index.php/818727)
(2) application form in Word format
 (which can be downloaded from the table on http://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC39.aspx)  

· Once fully completed, the Word application form should be submitted by e-mail to hrcspecialprocedures@ohchr.org
· A maximum of up to three reference letters (optional) may be attached to the e-mail (in Word or pdf format). 
· No additional documents (e.g. CVs, resumes or supplementary reference letters) will be accepted. 

· Applicants will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail. 
· General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx 
NOTE:
· An application will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. 
No incomplete or late applications will be accepted.
· For Working Group appointments, only citizens of States belonging to the specific regional group are eligible (see the list at http://www.un.org/depts/DGACM/RegionalGroups.shtml). 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9008.
I. PERSONAL DATA

	1. Family (last) name: Lenzerini                                                                       
	5. Year of birth: 1968

	2. First (given) name: Federico                                                                     
	6. Place of birth: Poggibonsi (Italy)

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Italy

	4. Gender: M                                                                            
	8. Any other nationality: No other nationality


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I got my JD at the University of Siena (Italy) in 2008, with the grade of 110/110 cum laude plus honours, after discussing a thesis on "Contemporary Forms of Slavery". I also got a Ph.D. in international law at the University of Bari (Italy), in 2003, defending a thesis on "The Right of Asylum in International Law". Since the beginning of my academic career, I have always concentrated my teaching and research activities on human rights. I have published two monographs (one in Italian and one in English) and three edited books (all in English) on human rights. Also, I have published over 100 academic articles in international journals and edited books, the majority of which are in English and deal with human rights.
I have been consultant of UNESCO, particularly in the field of intangible cultural heritage and on human-rights-related aspects of cultural heritage protection.
I have been rapporteur of two committees of the International Law Association (ILA), on the rights of indigenous peoples.
I have been teaching many courses and held lectures on human rights, in English, in several universities around the world, including the University of Siena, the St. Thomas University in Miami, the Charles University in Prague, the Tulane University in New Orleans, the Romanian-American University in Bucharest, the Central European University in Budapest and the University of Wellington in New Zealand.


2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I have developed advanced knowledge of, and experience in, human rights as a result of my teaching and research activities, which have been devoted to the human rights field since the beginning of my academic and professional career (starting in 1999).
In addition, I have been advising victims of human rights violations with regard to several different human rights issues, including asylum and refugee law, extrajudicial killings, cultural rights and protection of indigenous peoples' rights. In most cases I have instructed the victims of violations on how their case might be submitted to international monitoring bodies and procedures, in order to obtain justice, also continuing to advise them during the procedure instituted in front of the competent body, e.g. before the Inter-American Court of Human Rights (particularly for indigenous persons victim of violations in Latin American countries). 
In addition, I have been involved, in many parts of the world, in meetings of experts and stakeholders - especially indigenous communities in Asia, Oceania and the Americas - providing consultancies on, and assistance with, the actions to be undertaken in order to obtain protection, redress and advance their human rights at the domestic and international level.
My activity as consultant of UNESCO has helped me to increase my knowledge and expertise in the field, especially with respect to cultural human rights.


3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

My competence in the field of human rights has especially developed thanks to my teaching and research activities, as well as to the activites of advocacy and consultancy described above. The high quality of this competence is demonstrated by my publications in the field, by my teaching activity carried out around the world, as well as by the many lectures held in leading universities in a notable number of countries. My publications in the field include two monographs (one in Italian and one in English), three edited books (all in English), and over 70 academic articles, most written in English. Examples of courses I have been teaching throughout the years include “International Law of Human Rights and Culture” (University of Siena, Italy, from 2014 to present), "The African System on Human Rights Protection" (St. Thomas University School of Law, Miami, from 2009 to 2014), "The European System on Human Rights Protection" (St. Thomas University School of Law, Miami, from 2015 to present), “The Rights of Indigenous Peoples in International Law” (University of Tulane School of Law, New Orleans, 2011), and “Suppressing and Remedying Offences against Culture” (European University Institute, Florence, Session on Human Rights Law, 2011). I am regularly invited to expert meetings on human rights all over the world. Over the years, I have held more than 60 lectures on human rights in over 20 countries.


4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: The Culturalization of Human Rights Law (monograph)
Journal/Publisher: Oxford University Press
Date of publication: 2014
Web link, if available: https://global.oup.com/academic/product/the-culturalization-of-human-rights-law-9780199664283?cc=it&lang=en&
2. Title of publication: Reparations for Indigenous Peoples: International and Comparative Perspectives (book)
Journal/Publisher: Oxford University Press
Date of publication: 2008 (also published in paperback in 2009)
Web link, if available: http://www.oxfordscholarship.com/view/10.1093/acprof:oso/9780199235605.001.0001/acprof-9780199235605
3. Title of publication: “Rights and Protection of Social/Socio-Cultural Groups” (book chapter)
Journal/Publisher: Culture and Human Rights: The Wroclaw Commentaries (De Gruyter)
Date of publication: 2016
Web link, if available: http://www.culture-rights.net/
If more than three publications, kindly summarize (200 words): Other relevant publications include (among many others):

- International Law for Common Goods. Normative Perspectives on Human Rights, Culture and Nature (book), Hart Publishing, 2014
- “Reparations, Restitution, and Redress: Articles 8(2), 11(2), 20(2), and 28”, in J. HOHMANN and M. WELLER (eds.), The UN Declaration on the Rights of Indigenous Peoples. A Commentary, OUP, 2018, 573-598
- “The land rights of indigenous peoples under international law”, in M. GRAZIADEI and L. SMITH (eds.), Comparative Property Law. Global Perspectives, Elgar, 2017, 393-411
- “The Safeguarding of Collective Cultural Rights through the Evolutionary Interpretation of Human Rights Treaties and Their Translation into Principles of Customary International Law”, in A. JAKUBOWSKI (ed.), Cultural Rights as Collective Rights. An International Law Perspective, Brill, 2016, 133-153
- The African System for the Protection of Human and Peoples’ Rights: Pan-Africanism, Solidarity and Rights”, in T. Maluwa (ed.), Law, Politics and Rights. Essays in memory of Kader Asmal, Nijhoff, 2014, 13-57
- “The Tension between Communities’ Cultural Rights and Global Interests: The Case of the Māori Mokomokai”, in S. BORELLI and F. LENZERINI (eds.), Cultural Heritage, Cultural Rights, Cultural Diversity, Brill, 2012, 169-191

- “Intangible Cultural Heritage: The Living Culture of Peoples”, in European Journal of International Law, 2011, 101-120

4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: “10th Anniversary of the UN Declaration on the Rights of Indigenous Peoples: Conference to review progress and challenges”,keynote speech and chairmanship of a panel.
Event organizer: University of London and the Human Rights Consortium.
Date on which public statement/pronouncement made: 20 October 2017.
Web link, if available: https://hrc.sas.ac.uk/events/event/13845
2. Platform/occasion/event on which public statement/pronouncement made: Lecture on the “Culturalization of Human Rights” (Prague , Charles University)
Event organizer: Czech Society of International Law.
Date on which public statement/pronouncement made: 25 April 2017.
Web link, if available: https://www.csmp-csil.org/news/zprava-z-prednasky-prof-dr-federica-lenzeriniho-na-tema-culturalization-of-human-rights/
3. Platform/occasion/event on which public statement/pronouncement made: Presentation on “Towards a ‘Culturalisation’ of Human Rights?” (Wroclaw (Poland))
Event organizer: ARCult Media and the Municipality of Wroclaw (in the context of Wrocław – European Capital of Culture 2016).
Date on which public statement/pronouncement made: 14 November 2016
Web link, if available: http://www.culture-rights.net/web/files/19/en/TWC_programme_3.11_EN.pdf
If more than three, kindly summarize (200 words): As previously specified, since the beginning of my academic career I have held more than 60 lectures on many different human rights issues in over 20 countries (including Italy, Japan, United States, Czech Republic, Switzerland, France, Spain, Palestine, India, Latvia, New Zealand, Uruguay, Germany, Bulgaria, The Netherlands, Poland, Malaysia, Belgium, Taiwan, Hungary, United Kingdom).
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
In exercising my position of Professor of International Law at the Department of Political and International Sciences of the University of Siena (Italy), I can enjoy enough flexibility to accommodate my teaching and other institutional commitments according to the requirements of the mandate of member of the Working Group of Experts on People of African Descent. I confirm that I would actually be able to dedicate the required three months of work per year (or even more) to the activity of the Working Group. Also, I would be immediately ready to start working for the Working Group. All the conditions of the mandate are perfectly clear and acceptable for me.
III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
In my recent monograph, entitled "The Culturalization of Human Rights Law" (published by OUP in 2014), I have tried to advance the idea that human rights standards should be interpreted and applied - to the extent possible (i.e. without contravening the fundamental tenets of international human rights law) - consistently with the specific cultural needs of the different human communities living in the world, so as to maximize their effectiveness. This would in no way contravene the fundamental principle according to which "[a]ll human rights are universal, indivisible and interdependent and interrelated" (see Vienna Declaration, 1993, para. 5), but would only imply that "the significance of national and regional particularities and various historical, cultural and religious backgrounds [are] borne in mind" (ibid.). Indeed, a monolithic conception of human rights would create only apparent equality in the enjoyment of the latter, because - as already theorized by Aristotle and confirmed by the Permanent Court of International Justice in its 1935 Advisory Opinion on Minority Schools in Albania - effective equality implies that different situations are treated differently. Again, this kind of hermeneutic operation may only be possible within the space allowed by the fundamental tenets established by international human rights law.

In the course of my career I have extensively dealt with indigenous peoples' rights, not only in the context of my academic research, but also by means of activities of advocacy and consultancy in various situations. Similarly to indigenous peoples, People of African Descent epitomize a model of human community with special cultural needs. There are many similarities between the two categories, and in some cases, in legal terms, they even overlap (see, e.g., the cases of the Moiwana Community v. Suriname and of the Saramaka People v. Suriname, decided by the Inter-American Court of Human Rights respectively in 2005 and 2007). Indigenous peoples have been made the object of specific international provisions of protection exactly with the purpose of meeting their cultural specificity and needs (see, in particular, ILO Convention No. 169 of 1989 and the UN Declaration on the Rights of Indigenous Peoples, adopted in 2007). The same approach should be adopted as regards People of African Descent. Consistently, the 2001 Durban Declaration against Racism, Racial Discrimination, Xenophobia and Related Intolerance stresses that people of African descent should be guaranteed "[r]ecognition […] [of] the rights to culture and their own identity; […] to keep, maintain and foster their own forms of organization, their mode of life, culture, traditions and religious expressions; to maintain and use their own languages; […] the protection of their traditional knowledge and their cultural and artistic heritage; […] the use, enjoyment and conservation of the natural renewable resources of their habitat […]" (para. 34). Similarly, in its General Recomm. No. 34/2011, on "Racial discrimination against people of African descent", the Committee on the Elimination of Racial Discrimination stated, inter alia, that such people are entitled to "[t]he right to property and to the use, conservation and protection of lands traditionally occupied by them and to natural resources in cases where their ways of life and culture are linked to their utilization of lands and resources", and to "[t]he right to their cultural identity, to keep, maintain and foster their mode of life and forms of organization, culture, languages and religious expressions" (para. 4).
In presenting this application, my main intent would be to humbly put the experience I have matured in the field of indigenous peoples' rights to the service of People of African Descent, trying to contribute to the challenging task of promoting, and giving effectiveness to, the human rights of such People, taking into primary account their specific cultural needs, so as to make it possible that their rights are effectively perceived as fully realized by those People themselves. 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Italian
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Ph.D. in International Law
	1999-2003
	University of Bari (Italy)

	Juris Doctor
	1987-1998 (frequency suspended for some years) 
	University of Siena (Italy)

	High School Diploma
	1982-1987
	Liceo Scientifico A. Volta, Colle V.E. (Italy)

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Associate Professor of International Law, University of Siena (Italy), Department of Political and International Sciences - full time
	2018 to present
	University of Siena - Italy

	Assistant Professor of International Law, University of Siena (Italy), Department of Law - full time
	2006-2017
	University of Siena - Italy

	Research Assistant in International Law and Human Rights, University of Siena (Italy), Faculty of Law - full time
	2003-2006
	University of Siena - Italy

	     
	     
	     


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
NO
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

NO
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
No conflict of interest or accumulation of human rights functions exist at the moment for the candidate. However, should any problem of this kind arise after the candidate has been appointed as mandate holder, he will take all necessary measures to remove it.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf.


I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Federico Lenzerini
Date: August 27, 2018
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality should be used both in the online survey and in the Word application form.


� The application form includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 
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