	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group of Experts on People of African Descent, 
member from Western European and other States

Additional appointment to be made by the Human Rights Council
(Vacancy arising out of the resignation of the current mandate holder)



APPLICATION PROCESS
APPLICATION DEADLINE: 29 AUGUST 2018 AT 12:00 noon GREENWICH MEAN TIME (GMT)
· The application process consists of two parts: (1) online survey
 
(https://ohchr-survey.unog.ch/index.php/818727)
(2) application form in Word format
 (which can be downloaded from the table on http://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC39.aspx)  

· Once fully completed, the Word application form should be submitted by e-mail to hrcspecialprocedures@ohchr.org
· A maximum of up to three reference letters (optional) may be attached to the e-mail (in Word or pdf format). 
· No additional documents (e.g. CVs, resumes or supplementary reference letters) will be accepted. 

· Applicants will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail. 
· General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx 
NOTE:
· An application will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. 
No incomplete or late applications will be accepted.
· For Working Group appointments, only citizens of States belonging to the specific regional group are eligible (see the list at http://www.un.org/depts/DGACM/RegionalGroups.shtml). 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9008.
I. PERSONAL DATA

	1. Family (last) name: Martin                                                                       
	5. Year of birth: 1973

	2. First (given) name: Jena                                                                     
	6. Place of birth: St. Thomas, U.S. Virgin Islands

	3. Other name, if any: Jena Tonice Martin Simms                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): American

	4. Gender: Female                                                                            
	8. Any other nationality: None


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

My relevant educational qualifications include a Juris Doctor, as well as a Masters in Law (LL.M.), which focused on international law.  During my time in law school, I studied various human rights instruments and their impact on larger structural issues. I have also studied the issue of historical segregation in the United States and its impact on current institutional racism and our legal structure.  
My professional experience includes: working at a law firm, which included pro bono representation of an indvidual who allged employment discrimination; working for the government (at the United States Securities and Exchange Commission) and working with civil society (working for the Robert F. Kennedy Center for Justice and Human Rights).  This has allowed me to work with a diverse population within the professional arena.  As a teacher, I have been trained to be an effective oral communicator; as a scholar, I have developed strong written communications skills and, as an advocate, I have learned to use both interchangeably. 

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

As part of my LL.M degree I studied human rights instruments and their impact in the U.S. and abroad.  Currently, I teach a course for law students on international human rights which covers all of the main UN covenants as well as many of the regional instruments and bodies that relate to human rights.  I have performed extensive research on the U.N.'s special procedures mandate on Business and Human Rights, including speaking at several of the U.N.'s Forums on the subject.  In addition, I have been working in the field of human rights since 2006, first as a pro bono attorney and then as an academic.   
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I have specific experience on international human rights from a national perpsective.  As a scholar, my work on human rights work has received sufficient national attention to earn me tenure at my academic institution (where I currently serve as a full professor).  Previously, I have worked for the RFK Center for Human Rights, supporting Human Rights Fellows in various portfolios, including the Right to Health as it relates to Haiti.  More recently, I have worked with the UN Working Group on Business and Human Rights to provide survey information regarding the impact of the UN's Guiding Principles on Business and Human Rights on small and medium-sized businesses in West Virginia.  
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
2. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
3. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
If more than three publications, kindly summarize (200 words): As a scholar, I have written extensively on the intersection of human rights to business and development, including how this affects communities of African Descent. For instance, I contributed to a report regarding the denial of the right to water in Haiti. More recently, I co-authored an article that compares development in East African communities with rural development, using some of the UN's Sustainable Development Goals as a framing mechanism. Finally, I am co-editing a book that will specifically highlight the need of including affected communities' voices (many of which are from the Diaspora).  For a complete list of projects and publications, please see my C.V.,  located at https://www.law.wvu.edu/files/d/ac781652-180c-4081-933e-24d4bb947bdf/updated-cv-8-17-18.pdf 
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: 2017 UN Forum on Business and Human Rights 
Event organizer: United Nations 
Date on which public statement/pronouncement made: November 28, 2017
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made: Aarhus Conference Examining Businesses' Impact on Affected Communities 
Event organizer: Aarhus University
Date on which public statement/pronouncement made: October 2, 2017
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made: WVU Today
Event organizer: West Virginia University 
Date on which public statement/pronouncement made: June 21, 2018
Web link, if available: https://wvutoday.wvu.edu/media-center-blog/2018/06/21/wvu-expert-calls-us-withdrawal-from-the-un-human-rights-council-tragic
If more than three, kindly summarize (200 words):      
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
As a professor, I have significant flexibility to be able to fufill the duties of the mandate.  I also have the backing of my institution to be available for both travel and for the drafting of reports (which my university would count as part of my service workload). Finally, I am considered a nine month employee at my institution and so have even greater flexibility in the summer to travel and work on reports. 
III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
As a black woman, this mandate affects me both personally and professionally. I have borne witness to the recent societal turmoil in my country with trepidation regarding how this affects my community. Although, as a scholar, much of my work has not explicitly focused on the elimination of racial discrimination, all of the work that I have done, both in practice and within the academy, has been suffused with the understanding of the plight of people of African descent.   This passion was first ignited in college and has continued to evolve into a deeply infused understanding of the many facets of racism. As such, I can find many commonalities between my experience and the experiences of the Working Group members in documenting the challenges that are faced by people in the Diaspora. 

In university, I was a member of my school’s Black Student Network; I saw first-hand entrenched anti-Black racism in Canada (subsequently documented in the Working Group’s Canada report).  As a visible minority,  there was an automatic assumption that I was an “other” – someone who did not belong in the dominant narrative.  During my time at McGill, I was also one of the founding members of a radio show, which, among other things, discussed the intersection of race and gender, echoing the Working Group’s discussion of the issue in its 2017 annual report.  In that sense, I saw the unique challenges that women of color face.  Subsequently, in law school, I worked as a student criminal defense lawyer in court.  There, I saw first-hand the devastation of mass incarceration on the black men in my community.  

In order to help the Working Group achieve its mandate, there are a few very specific skills that I can offer.  On a professional level,  my ongoing work in business and human rights, specifically my recent research on sustainable development within East African countries, provides me with a unique perspective from which to analyze businesses as non-state actors and their role in “liasing with financial and developmental … programmes … with a view to contribut[ing] to the development programmes intended for people of African descent.” 

On a personal level, my background has allowed me to traverse various cultures and bridge racial divides.  I have worked as a teacher where almost all my students were from the Diaspora. I have worked as a professor where the people I teach generally do not look like me.  I have been a student at a university with a strong Anglo-Saxon tradition.  I have been a student at one of the oldest historically black universities in the United States. I have been counsel for an employee who claimed a corporation engaged in racial discrimination. I have been an attorney for large corporations who were examining the problematic behavior of their employees.  In all of these situations, I have found that what has served me best is my ability to authentically connect on an individual level with compassion and understanding, while never losing sight of the larger injustices that is at the heart of the Working Group’s focus.  

I want to use this ability - to connect with people authentically - as a tool to deepen the Working Group’s conversation regarding the current challenges of People of African Descent. I want to be able to work with businesses and civil society, with governments and affected communities, to help develop an understanding regarding concepts of racial privilege, institutional racism and how that is filtered through a human rights lens.  I hope you will allow me the opportunity to do so.

Sincerely,

Jena Martin     

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Not easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Not easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Masters in Law, University of Texas School of Law (full-time)
	 2005 - 2006
	Austin, Texas, USA

	Juris Doctor, Howard University School of Law  (full-time)
	 1994 - 1997
	Washington, DC, USA

	Bachelor of Arts, McGill University  (full-time)
	 1990 - 1994
	Montreal, Quebec, Canada

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Employer: West Virginia University

Functional Titles: 

Associate Professor of Law (2009 - 2014)

Professor of Law (2014 - Present)

Main Functions of the Position: 

My position covers three areas   - teaching, scholarship, and service. My courses all relate to either, business, human rights, or their intersectionality. For instance, I teach a seminar on Corporate Governance that includes a unit on Business and Human Rights issues.

My research has largely been concentrated on corporate accountability and responsibility for human rights impacts. My specific focus has been on Transnational Corporations and the negative and positive impacts that they have on a communities' human rights. In addition, I have done research on the United States Securities and Exchange Commission, which has also been somewhat involved of late in human rights issues (I have studied their work on conflict minerals closely).

My service includes both service to the College, the university and the community. As part of my service to the community, I have conducted a survey (mentioned above) regarding small and medium enterprises in West Virginia and their awareness of human rights. I have also presented to members of the West Virginia Securities Commission on human rights issues. 

	2009 - Present
	West Virginia, United States

	Employer: West Virginia University

Functional Title: Associate Dean of Innovation and Global Development

Main Functions of the Position:  To assist the Dean for the College of Law in developing initiatives that moved the College of Law forward on innovative projects (i.e., on-line learning) and projects related to global development (i.e., developing study abroad programs, recruiting international faculty for fellowships and working with the University on various projects related to international research). I also assisted the Dean in whatever projects he requested.  

	2015 - 2017
	West Virginia, United States

	Employer: Robert F. Kennedy Center for Justice and Human Rights

Functional Titles:  Volunteer Staff Attorney (2006 - 2007)

Global Advocacy Team Member (2007 - 2009)

Main Functions of the Position: As an attorney with the Center, I worked directly with the Director on various portfolios and initiatives. Specifically, I performed research on the Right to Water in Haiti and contributed to RFK's report on the subject. I also worked with the Director on analyzing the Alien Torts Claim Act (used by civil society in the U.S. on  human rights related issues) and the viability of a potential claim for alleged victims of human rights abuses.  In addition, as part of my position as a Global Team Advocacy member, I assisted the Director as needed with the research and development of strategies related to various projects. Note: This position was not full time.   

	2007 - 2009
	Washington, D.C., United States

	Employer:  Public Defender Services 

Functional Title: Legal Intern

Main Function of the Position: To provide legal research and administrative support to the public defender's office. I worked with one supervising attorney and assisted him in developing case strategies and providing technical and research assistance.

All of the clients that I worked with at PDS were people of African descent.  

Note: This position was not full time. 

	
1994 

	Washington, D.C., United States


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Not Applicable
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf.


I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Jena Tonice Martin
Date: 28.8.2018
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality should be used both in the online survey and in the Word application form.


� The application form includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 
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