	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group of Experts on People of African Descent, 
member from Western European and other States

Additional appointment to be made by the Human Rights Council
(Vacancy arising out of the resignation of the current mandate holder)



APPLICATION PROCESS
APPLICATION DEADLINE: 29 AUGUST 2018 AT 12:00 noon GREENWICH MEAN TIME (GMT)
· The application process consists of two parts: (1) online survey
 
(https://ohchr-survey.unog.ch/index.php/818727)
(2) application form in Word format
 (which can be downloaded from the table on http://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC39.aspx)  

· Once fully completed, the Word application form should be submitted by e-mail to hrcspecialprocedures@ohchr.org
· A maximum of up to three reference letters (optional) may be attached to the e-mail (in Word or pdf format). 
· No additional documents (e.g. CVs, resumes or supplementary reference letters) will be accepted. 

· Applicants will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail. 
· General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx 
NOTE:
· An application will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. 
No incomplete or late applications will be accepted.
· For Working Group appointments, only citizens of States belonging to the specific regional group are eligible (see the list at http://www.un.org/depts/DGACM/RegionalGroups.shtml). 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9008.
I. PERSONAL DATA

	1. Family (last) name: Ojulari                                                                       
	5. Year of birth: 1984

	2. First (given) name: Esther                                                                     
	6. Place of birth: Norwich, United Kingdom

	3. Other name, if any: N/A                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): British

	4. Gender: Female                                                                            
	8. Any other nationality: N/A


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I hold a Masters in Understanding and Securing Human Rights from the Institute of Commonwealth Studies during which I studied courses on IHRL, theories of human rights, human rights practice and human rights in Latin America. I focused my MA studies particularly on the rights of people of African descent, the minority and indigenous peoples rights frameworks and the right to education, and my MA thesis examined the human rights of Afro-descendant children and their "invisibilty" in the work of UN Committee on the Rights of the Child.  I am currently writing up my Human Rights PhD thesis in which I am researching ethno-territorial rights and collective reparations for Afro-descendant communities in Colombia. I have excellent oral and written communication skills in both English (mother tongue) and Spanish (second language) having studied Spanish Language and Society at the London School of Economics (LSE) Language Centre and through several years professional experience working in Peru, Venezuela and Colombia. 
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I have excellent knowledge of IHR instruments, norms and principles, particularly those relating to minority and indigenous rights, gained through the above mentioned studies and through practical work. I have worked for six years as a consultant at the OHCHR on the rights of people of African descent, accompanying the Working Group of Experts on People of African descent in drafting the initial programme of action for the International Decade for People of African descent and in country missions to Brazil and the UK for which I assisted with prior research on the rights of people of African descent, developed lists of issues and questions, identified relevant actors from civil society and governmental bodies for meetings and drafted the country mission reports. I have also worked as co-author and author on two OHCHR reports on the human rights situations of people and of women of African descent. This experience has given me specific expert knowledge on the rights of people of African descent around the world. I co-authored a book chapter with CERD expert Pastor Murillo on the impact of the ICERD and GR34 on the rights of Afro-descendants in Latin America gaining particular knowledge of these instruments. I am currently Regional Coordinator for the Colombian Human Rights NGO CODHES in Buenaventura, where I have gained further knowlegde of collective rights of Afro-descendant and indigenous peoples. 
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

At the national level I gained competence in human rights promotion in the context of transitional justice in my previous role as territorial representative for the newly formed transitional justice mecanism the Special Jurisdiction for Peace (JEP) in Colombia. This role involved professional representation of the JEP in the territory of Buenaventura providing information, advice and orientation about the rights of victims of the armed conflict in Colombia's new TJ framework. The role often involved responding to complex questions and challenges around the scope and competency of the JEP in terms of realising the rights to truth, justice, reparations and non-repetition for victims of the armed conflict amidst media and political backlash to the new institution at the national level. I gained valuable skills in communications and trust building with local government institutions, Afro-descendant and indigenous authorities and civil society organisations promoting and facilitating the participation of these different actors in this new space, dispelling myths and misinformation about the JEP. Internationally I have gained competence in human rights mecanisms report writing and written communications through drafting and editing country mission reports of the Working Group of Experts on People of African to Brazil, the UK and Portugal and an OHCHR report on the rights of women of African descent.
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Ojulari, E., Hellebrandová, K. y Quiñones Mendoza, H., "Informe: Retos para un Agenda Nacional e Internacional de Reparaciones para el Pueblo y Comunidades Afrodescendientes en Colombia."
Journal/Publisher: CODHES, Bogota
Date of publication: 2017
Web link, if available: http://convergenciacnoa.org/wp-content/uploads/2018/08/Taller-RC_VerVIII.pdf 
2. Title of publication: Murillo, P. and Ojulari, E. “CERD General Recommendation 34: A contribution to the visibility and inclusion of Afro-descendants in Latin America” in Keane, D. ed.
Journal/Publisher: Manchester University Press
Date of publication: 2017
Web link, if available: http://www.manchesteruniversitypress.co.uk/9781784993047/   
3. Title of publication: Ojulari, E. “The Social Construction of Afro-descendant rights in Colombia” in Lennox, C. ed. Contemporary Challenges in Securing Human Rights.
Journal/Publisher: Institute of Commonwealth Studies
Date of publication: 2015
Web link, if available: https://hrc.sas.ac.uk/publications/open-access-publications/contemporary-challenges-securing-human-rights    
If more than three publications, kindly summarize (200 words):      
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: 16th Session of the Intergovernmental Wokrking Group on the Effective Implmentation of Durban
Event organizer: OHCHR
Date on which public statement/pronouncement made: 29/08/2018
Web link, if available: https://www.ohchr.org/EN/Issues/Racism/IntergovWG/Pages/Session16.aspx 
2. Platform/occasion/event on which public statement/pronouncement made: International Workshop: from reparations in transitional justice to historic reparations for Afro-descendants in Colombia, Cali, Colomabia   
Event organizer: CODHES, Proceos de Comunidades Negras 
Date on which public statement/pronouncement made: March 2017
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made: II Curso Internacional Especializado en Derechos Humanos
Event organizer: Instituto Colombiano de Derechos Humanos, Medellín
Date on which public statement/pronouncement made: November 2015
Web link, if available:      
If more than three, kindly summarize (200 words):      
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I am currently working as regional coordinator of leading Colombian human rights NGO the Consultancy on Human Rights and Displacement, and as this role is consultancy based it would allow me time to travel to participate in country missions and sessions and dedicate time to other activities relating to the mandate as and when required.  
III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
I have been a passionate and dedicated advocate for the rights of people of African descent and racial justice for as long as I can remember, but during my MA in human rights I was able to gain practical skills, knowledge, language and tools to be able to advocate for those rights within the framework of international human rights law. As I delved into academic and activist literature about the rights of people of African descent around the world, but particularly in Latin America I became increasingly motivated to join the collective but diverse movement of activists who have fought to gain first recogntion of their very existence as a distinct group at the national, regional and international levels, and then get their specific rights issues on the international human rights agenda. I was moved to write my MA thesis on the rights of Afro-descendant children and what I observed as the "invisibility" of this group on the agenda of the UN Committee on the Rights of the Child. I learned about the impact and processes of the Durban World Conference against Racism which lead to the adoption of the term "Afro-descendant" at the international level, and how since then a normative framework focussing on the particular rights of people of African descent has been emerging through the conclusions and recommendations of the CERD Committee and the WGPAD. 
During the international year on people of African descent in 2011 I contributed to the drafting of the CERD General Recommendation 34 on the rights of people of African descent. In 2012 I embarked on a PhD on the rights of people of African descent in Latin America and consultancy work on an OHCHR publication on the rights of people of African descent worldwide, two opportunities which set me on a path to becoming a specialist on the issue. Since then I worked on several occasions with the WGPAD and the OHCHR including contributing to the drafting of the then programme of action for the International Decade for people of African descent and accompanying country missions. 

My work with the WGPAD enabled me to observe and understand the functions and processes of UN Special Mecanisms and their scope and potential to impact on important human rights decisions at the international and domestic levels. I believe that the WG plays and invaluable role in holding States to account on the measures taken to guarantee the rights of people of African descent particularly in cases where these groups are not only marginalised and excluded from enjoyment of their fundamental rights, but their very existence is barely recognised. The WG provides an important voice at the international level for people of African descent through its conclusions and recommendations from meetings and reports during country missions and in the WG sessions at the UN. 

I am excited at the posibility of becoming part of the WGPAD to be able to continue this important role and in particualr to be able to support the development of a Declaration on the rights of people of African descent as part of the agenda of the International Decade. I believe a declaration will be fundamental not only in addressing the gaps in IHRL to ensure that the specific experiences and demands of people of African descent are addressed, but also in developing and widening the scope of important human rights norms such as collective rights, land and territorial rights and cultural rights contributing to the progressivity of the international human rights system as a whole. 
The historic injustices commited against people of African descent and the very denial of their humanity in the context of colonialism and enslavement, and the continuing affects through structural racism has meant widespread denial of their rights to live freely and participate in the world. The WG is a fundamental mecanism to ensure that the international community takes clear and effective steps to eliminate this situation of inequality and I would be honoured to be able to participate in this pocess to contribute to the collective construction of a more just world. 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	PhD Human Rights, Institute of Commonwealth Studies, University of London, part-time
	2012-present
	London, UK

	MA Understanding and Securing Human Rights, full-time
	2009-2010
	London, UK

	BSc Sociology, London School of Economics, full-time
	2004-2007
	London, UK

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Consultancy on Human Rights and Displacement (CODHES) - Regional Coordinator-Buenaventura, Workshops and capacity building in collective rights for ethnic communities, human rights and transitional justice, accompaniment to ethnic-authorites in legal processes for ethno-territorial rights realisation, facilitation of participation of civil society in transitional justice mecanisms. Close work with Afro-descendant organisations and authorities to accompany legal processes for rights.
	2018-2019
	Buenaventura, Colombia

	Special Jurisdiction for Peace (JEP) - Buenaventura Liaison - representation of the institution in the territory, orientation and capacity building for civil society and state representatives, facilitation of civil society participation in transitional justice, in particular Afro-descendant, women's, indigenous and human rights organisations.
	2017-2018
	Buenavenrua, Colombia

	OHCHR - various consultancies - Assisting the WGPAD in drafting programme of action for the International Decade for people of African descent and in country missions to Brazil and the UK, context research and report writing, publications and reports on the human rights of people of African descent. 
	2012-2017
	Geneva, remotely

	ChildHope UK - Peru Programme Officer - managing and monitoring and evaluation of grants for local NGOs working on child rights issues, capacity building around child protection and children and young people's participation, communications, fundraising.
	2010-2012
	London


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
No
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N/A
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf.


I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Esther Ojulari
Date: 29.08.2018
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality should be used both in the online survey and in the Word application form.


� The application form includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 
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