	SECOND PART: APPLICATION FORM IN WORD FORMAT
Expert Mechanism on the Rights of Indigenous Peoples (EMRIP), 
members from four indigenous sociocultural regions [HRC resolution 33/25]
Appointment to be made by the Human Rights Council at its 40th session 
(25 February – 22 March 2019)



APPLICATION DEADLINE: 18 DECEMBER 2018 AT 12:00 noon GREENWICH MEAN TIME
· The application process consists of two parts: (1) online survey
 
(https://ohchr-survey.unog.ch/index.php/913788) and (2) application form in Word format
 (to be downloaded from http://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC40.aspx)  

· Candidates should indicate in question 10 of Section I for which indigenous sociocultural region they are applying and then include in the motivation letter in Section III why they are applying for the specific indigenous sociocultural region.
· Once fully completed, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or pdf format). For EMRIP candidates, preferably one of the three letters should be from an organization or entity representing indigenous peoples.
· No additional documents (e.g. CVs, resumes or supplementary reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by email. Shortlisted candidates will be interviewed at a later stage. 
· General description of the selection process and answers to frequently asked questions are available at http://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx
· Please note that an application will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).

I. PERSONAL DATA
	1. Family (last) name: CHIVUSIA                                                                       
	5. Year of birth: 1968

	2. First (given) name: SHATIKHA                                                                      
	6. Place of birth: KAKAMEGA, KENYA

	3. Other name, if any: SUZANNE                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): KENYAN

	4. Gender: FEMALE                                                                            
	8. Any other nationality: N/A

	9. Indigenous origin: LUHYA

	10. Please indicate for which indigenous sociocultural region you are applying (please tick a box):
	 FORMCHECKBOX 
 Africa

 FORMCHECKBOX 
 Central and Eastern Europe, Russian Federation,   
        Central Asia and Transcaucasia  
 FORMCHECKBOX 
 Central and South America, and the Caribbean  
 FORMCHECKBOX 
 Pacific


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I hold of Bachelors of Law Degree (1991) and Masters of Arts Degree in International Studies (2007), both from the University of Nairobi, Kenya. I also hold Postgraduate Diplomas in  law from the Kenya School of Law, Salzburg Law School on International Criminal Law, Humanitarian Law and Human Right ( 2007),Austria; and a Postgraduate Certificate in The Human Rights of Women from World University Services Austria, in conjunction with Makerere University, Kampala Uganda (1999).  

All the above courses entailed units of study in international human rights law and its mechanisms. I was also trained and obtained a Certificate in International Human Rights by the Canadian Human Rights Foundation, John Abbott College, Canada ( Equitas) , 2001

Apart from knowledge, I have practical experience in human rights having worked as a human rights defender at both national and regional levels since 1993 as a defense advocate, with several on-governmental organizations, as a United Nations  Volunteer, and currently at the kenya National Commission on Human Rights.  I possess excellent communication skills, both oral and written; the various reports produced attest to the written part of excellent drafting skills while presentations to the oral aspect. Proficient in computer and internet use.

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

25 years’ work experience started with defending women and Children’s rights at the FIDA-Kenya giving me knowledge and experience on several international and regional human rights instruments such as the Universal Declaration on Human Rights 1948, the Banjul Charter 1981, the Convention on Elimination of all forms of Discrimmination against Women 1979, together with the Declaration, the Maputo Protocal 2003, the Convention on Economic Social and Cultural Rights and International Covenant on Civil and Polititical Rights , both of 1966; the Convention on the Rights of the Child 1989, and the African Charter on the Rights and Welfare of the Child 1990. As a UNV working on refugee rights I relied on the UN Refugee Convention and the AU Convention Governing Specific Aspects of Refugee Probems in Africa , 1969. 

Current work at an NHRI has exposed me to all international human rights instruments and their optional protocals plus other soft law including CRPD ICERD,1995, ILO 169 and the Declaration on Rights of Indegenous Peoples and engagement with several international and regional human rights mechanisms such as the Human Rights Council, African Commission on Human and Peoples’ Rights, the CEDAW and CRPD Commitees, EMRIP  and Permanet Forum for Indigenous Issues.

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Over 25years’ defending human rights with solid field experience including as private practitioner, Senior Legal Counsel at Federation of Women Lawyers-Kenya providing legal aid services, training, creating legal awareness lobbying for laws that are responsive to the needs of indigenous persons, children, refugees, PWDs, women and other vulnerable groups. Consultancies include lead researcher on project to review Kenya’s electoral laws and procedures to recommend a conflict-sensitive approach to electoral reforms for Africa Peace Forum, developing a Women’s Guide to Sudan’s Constitutions for the National Democratic Institute, ascertaining customary laws in access to justice and interrogating interface with gender and human rights for both World Vision International and United States Institute for Peace (USIP) in Southern Sudan. Above experience and work at Kenya National Commission on Human Rights has led to engagement with UN and African Commission human rights mechanisms. Provided advisories and contributed to review and implementation of training programs and manuals in human rights, international humanitarian law, democracy and the rule of law. Have ability to conduct in-depth studies and reach meaningful conclusions on various socio-legal and development issues including possible causes and solutions to human rights challenges in specific societies and systems.  Possess excellent communicatio
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: The Report of the High Level Independent

Fact-Finding Mission to Embobut forest in Elgeyo Marakwet County

Publisher: The Kenya National Commission on Human Rights

Journal/Publisher: KNCHR
Date of publication: 2015
Web link, if available: http://www.knchr.org/portals/0/grouprightsreports/KNCHR-Fact_Finding_Mission_to_Embobut_Forest.pdf
2. Title of publication: The Protection and Promotion of the Rights of Special Groups
Journal/Publisher: KNCHR
Date of publication: 2011/12 Annual Report
Web link, if available: https://portal.knchr.org/Library/KNCHR%20Publications/Annual%20Reports/Annual%20Report%202010%20to%202011.pdf
3. Title of publication: Increased Practice and Knowledge of Human Rights Principles and Standards in Public and Private Spheres: Monitoring State Compliance with International Obligations.
Journal/Publisher: KNCHR 
Date of publication: 2012/13 Annua l Report 
Web link, if available: https://portal.knchr.org/Library/KNCHR%20Publications/Annual%20Reports/Annual%20Report%202012%20to%202013.pdf
If more than three publications, kindly summarize (200 words):      
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: EMRIP Session: Interactive Dialogue with National Human Rights and     Indigenous Human Rights Institutions
Event organizer: Danish Human Rights Institute/Emrip
Date on which public statement/pronouncement made: 11th July 2018
Web link, if available: contact: frth@humanrights.dk

    info@humanrights.dk   

2. Platform/occasion/event on which public statement/pronouncement made: High-level Meeting of Minority and Indigenous Peoples (MIPs)
Event organizer: Ogiek Peoples' Development Program (OPDP) in Nakuru, Kenya
Date on which public statement/pronouncement made: 2nd August 2018
Web link, if available: http://ogiekpeoples.org/
3. Platform/occasion/event on which public statement/pronouncement made: Workshop on Human Rights Principles and Organizing for Endorois Women
Event organizer: Endorois Welfare Council
Date on which public statement/pronouncement made: 10th May 2018
Web link, if available: www.endorois.or.ke
If more than three, kindly summarize (200 words):      
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
This is to confirm my availability, willingness and ability to perform the functions of this mandate and participate in Human Rights Council sessions in Geneva and General Assembly sessions in New York when required.

I will also undertake  special procedure visits, draft reports and engage with variety of stakeholders as necessary. 

I confim willingness and ability to dedicate three months and even more per year to the work of the mandate.

I am well advised that the work of mandate holders is unpaid and when appointed will serve in my personal capacity and that the UN   will not provide me with a salary or other financial compensation save as provided herein.

III. Motivation Letter, INCLUDING WHY YOU ARE APPLYING FOR THE SPECIFIC INDIGENOUS SOCIOCULTURAL REGION 
(600 word limit, must be included below and not in a separate email or as an attachment)
Ms Shatikha S. Chivusia

                                                                           P.O Box 950-00511 Ongata Rongai, Kenya

                                                                           Tel 254-723131443 Email: schivusia@knchr.org

The Secretariat of the Human Rights Council

Office of the UN High Commissioner for Human Rights

Geneva, Switzerland

Dear Madam/Sir

RE: INDEPENDENT EXPERTS FOR HUMAN RIGHTS COUNCIL (EMRIP-AFRICA REGION)

I am of the humble opinion that I possess the relevant academic qualifications, skills and personality for the above position. 

I am a highly motivated advocate and human rights defender with over 25years progressive practice with solid field experience spanning across variety of areas since admission to the Kenyan Bar Association in 1993. This includes 1993-1998 as a private practitioner; 1998-2002 with the Federation of Women Lawyers (FIDA-Kenya) as the Senior Legal Counsel and as a Legal Researcher/Consultant since July 2004 up to date. Assignments as consultant include developing a Women’s Guide to Sudan’s Constitutions for the National Democratic Institute, ascertaining community/customary laws in access to justice and interrogating the interface with gender and human rights for both World Vision International and United States Institute for Peace (USIP) in Southern Sudan. I have expertise in providing legal aid services, research, training, creating legal awareness through public fora and the media, lobbying for laws that are responsive to the needs of marginalized groups in  society; fundraising, proposal and report writing; workshop planning, organization and facilitation plus project evaluations/assessments.

Work with international agencies has enabled me to engage with sectors of the UN, African Commission human rights on periodic review, special procedures and treaty body mechanisms plus government representatives to provide advisories and recommendations on legal, human rights, gender and development issues. Professional experience in diverse capacities with different organizations has enhanced my ability to conduct in-depth studies and reach meaningful conclusions on a wide range of socio-legal and development issues including possible causes and solutions to human rights problems in specific societies and systems. It has also built my capacity to address sensitive and complex issues. 

      Of further relevance to my application herein are my achievements where I currently serve; I have been instrumental in reviewing over thirty 30 pieces of legislation and Policy to bring them into compliance with Kenya’s 2010 Constitution and International standards and Principles most of which have since been enacted into law; as KNCHR’s technical focal person in developing Kenya’s National Human Rights Policy and Action Plan and also secured the rights of vulnerable groups particularly Persons with Disabilities (PWDs) and Indigenous Persons through monitoring compliance with relevant UN Conventions. I contributed to preparation of KNCHR’s Draft Disability Rights Training Guide and Alternative Report to the Human Rights Council at Kenya’s first review under the CRPD in 2015 where I made the presentation. As commissioner designated to oversight KNCHR’s work with regard to minority rights, my engagements have included preparing and presenting KNCHR’s inception report on the Situation of Indigenous Populations/Communities in Kenya to the African Commission on Human and Peoples’ Rights (ACHPR) which resulted in our commission being designated as the focal point for indigenous peoples’ rights in the country by the ACHPR Working Group on Indigenous Populations/Communities. Advocacy work on the rights of the Watta Community resulted in their inclusion in their county government, office appointments and allocation of an administrative unit. I have also worked with indigenous communities affected by forest evictions in Kenya notably the Sengwer of Embobut forest and the Ogiek of Chepkitale. 

I hope my application shall merit your kind consideration.

Shatikha Chivusia

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: LUHYA
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no:       If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: X
Write: Easily or not easily: X
Speak: Easily or not easily: X
French: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no:       If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Master of Arts in International Studies 
	2004-2007
	University of Nairobi, Kenya

	Bachelor of Laws Degree
	1988-1991
	University of Nairobi, Kenya

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	The Kenya National Commission on Human Rights, Commissioner( full time)


Formulate KNCHR policies and ensure implementation of the same


Fundraising 


Preparation and submission of requisite KNCHR statutory reports to the relevant parliamentary committees and state agencies


Ensure effective functioning of the commission through provision of conducive working environment and resources


Representing the commission at national and international forums on human rights issues


Advocacy on policies for human rights


Grievance handling within the commission


In-charge: Reforms and Accountability Department which holds commission mandate to oversee reforms within the Kenyan Judiciary, Correctional Service and Police Service


In-charge of KNCHR North Rift Office, charged with handling region-specific human rights issues


In-charge Disability and indigenous Persons Programs within the commission 



	
2014-March 2020

	Kenya 

	The Kenya National Commission on Human Rights, Principal Human Rights Officer and Head of Research and Compliance Department (full time)


The design, development and implementation of research on identified human rights issues


Analysis, review and critique of legislation and policies to ensure compliance with international human rights standards, principles and the constitution of Kenya


Preparation of policy briefs, advisories and position papers on selected human rights issues


Formulation, implementation and supervision of programmes to raise public awareness on the rights and obligations of Kenyan citizens 


Timely Preparation of departmental workplans, Budgets and Reports (annual, quarterly, monthly ) 


Performance Management for staff in the department-supervision of team members and allocation of assignments


Responsibility for departmental activities assigned to self (review of legislation and policy, representation of department and commission at various fora, presentation of papers, reports and making contributions etc as appropriate) 


Convening of departmental meetings and ensuring consistent flow of information within the department


Provision of approval for activities and procurements within the Department 


Ensuring that departmental work is in line with Commission’s objectives 


Proper Financial and budget management


	2010-February 2014 
	Kenya

	(IUNV) Refugee Status Determination Lawyer, UNHCR/UNDP (full time)

Protection work
            Interviewed refugees to determine their legal Status both at first instance and appellate levels, 

            adjudicated on resettlement claims, counseled refugees and motivated and inspired colleagues to

            achieve optimum results while working under difficult conditions.

	2003-2004
	Sudan

	 Senior Legal Counsel 

April 1998-July 2000; Legal Counsel Federation of Women Lawyers (FIDA) Kenya (full time)
Responsible for supervising and managing effective work relations in the legal aid department, making program work plans, enhancing teamwork within the organization and helped raise it’s stature , Popularizing FIDA Kenya and enhanced the understanding of its role among professional colleagues, the judiciary and other publics;

Notably-


Provided legal aid services to indigent women and children


Drafted correspondence to legal counterparts, police, Attorney General, State Counsels, Corporate bodies, the Judiciary, Administrative officials and clients


Provided counseling services to victims of gender and violence and trauma


Meditated and arbitrated on clients’ matters


Educated and empowered women on gender and  human rights with specific emphasis on women and children’s right through holding seminars workshops and media, etc


Conducted workshops and seminars to educate the public on Violence against women and its socio-economic impact.


Engaged  in training the police, military and medical personnel on gender and human rights


Planned organized, facilitated, made presentations and prepared budgets for workshops.



	1998-2002
	Kenya


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
NO
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

NONE
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
NO
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
CANDIDATE WILL RELINGUISH CURRENT COMPETING POSITION TO ENABLE HER TAKE UP HER APPOINTMENT AS MANADATE HOLDER
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf.


I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: SHATIKHA CHIVUSIA
Date: 18TH DEC 2018
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality should be used both in the online survey and in the Word application form.


� The application form includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 
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