	SECOND PART: APPLICATION FORM IN WORD FORMAT
Expert Mechanism on the Rights of Indigenous Peoples (EMRIP), 
members from four indigenous sociocultural regions [HRC resolution 33/25]
Appointment to be made by the Human Rights Council at its 40th session 
(25 February – 22 March 2019)



APPLICATION DEADLINE: 18 DECEMBER 2018 AT 12:00 noon GREENWICH MEAN TIME
· The application process consists of two parts: (1) online survey
 
(https://ohchr-survey.unog.ch/index.php/913788) and (2) application form in Word format
 (to be downloaded from http://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC40.aspx)  

· Candidates should indicate in question 10 of Section I for which indigenous sociocultural region they are applying and then include in the motivation letter in Section III why they are applying for the specific indigenous sociocultural region.
· Once fully completed, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or pdf format). For EMRIP candidates, preferably one of the three letters should be from an organization or entity representing indigenous peoples.
· No additional documents (e.g. CVs, resumes or supplementary reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by email. Shortlisted candidates will be interviewed at a later stage. 
· General description of the selection process and answers to frequently asked questions are available at http://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx
· Please note that an application will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).

I. PERSONAL DATA
	1. Family (last) name: Njeri                                                                       
	5. Year of birth: 1976

	2. First (given) name: Irene                                                                     
	6. Place of birth: Kolbi forest

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Kenya

	4. Gender: Female                                                                            
	8. Any other nationality: NO

	9. Indigenous origin: Jemps

	10. Please indicate for which indigenous sociocultural region you are applying (please tick a box):
	 FORMCHECKBOX 
 Africa

 FORMCHECKBOX 
 Central and Eastern Europe, Russian Federation,   
        Central Asia and Transcaucasia  
 FORMCHECKBOX 
 Central and South America, and the Caribbean  
 FORMCHECKBOX 
 Pacific


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I have  post graduate degrees in international relations  and have pratised human rights  at program and policy level for more than ten years. I have polished communication skills that have enabled me to interact with fellow indigenous groups, collegues at programming level, the media as well as the donors
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

For more than ten years, I worked in the field of human rights having been trained in diplomacy and International relations. I had an opportunity  in Kenya to advocate for reforms in GJLOS during a regime that did not up hold human rights in forums like the Citizens Coalition for constitutional change and the Youth Agenda. I was part of the team that mainstreamed the programme of action for a culture of peace through the Unesco-peer project.I invited a tehnical team from Unesco-Observatory that had worked earlier with the Aborigin community to share indigenous knowledge with the Dorobo,Kuria, Maasai and Samburu. I also worked with T-care to advocate for land rights for marginalised  indigenous groups in the Rift valley. As a team we established a communications desk that brought together the indigenous and maginalised groups in Kenya, Uganda, Tanzania, Rwanda, Burundi and DRC 
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Nationally, I have advocated for the rights of indigenous communities like the Dorobo, who ar e being evicted in the Mau forest, the Maasai for their grazing land and the ngoni subtribe at the coast  who have been denied the right to their anscestal land in Kaya  forest. Regionally I have facililated gender program for Karamoja youths and Moroto women. In DRC I am supporting the local rights program for  Walikane Pygmies in Idjiwi.  I have acquired competence by interacting with communities, understanding their indigenous livelihoods while bringing in the human rights perspective, building their capacities and taking their messages to the relevant bodies.  
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Women Higher Education and Culture in Africa
Journal/Publisher: World Student Christian Federation
Date of publication: 1997
Web link, if available:      
2. Title of publication: Gender and Genocide: The plight of  Indigenous Communities
Journal/Publisher: Presentation at the Harvard World Model United Nations, Vrige Universitat
Date of publication: 1998
Web link, if available:      
3. Title of publication: Towards a peaceful millenium leaving no one behind
Journal/Publisher: Youth federation for World Peace
Date of publication: 1999
Web link, if available:      
If more than three publications, kindly summarize (200 words): 
Leadership at the Grasroots, The community perspectives: A presentation at the Africa Women Decade 2005

The psychology of exclusion: Indigenous or Flora and Fauna: Presentation at Unesco Conference  on Safeguarding Intagible Knowledge, Nairobi 2010

4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made:  Africa and Arab Platform for DRR in Tunis 09-13 October 2018
Event organizer: UNISDR
Date on which public statement/pronouncement made: 10 Oct 2018
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer: Unesco Observatory and cowboy films
Date on which public statement/pronouncement made: 2013
Web link, if available: https://www.creativecowboyfilms.com/blog_posts/maasai-matters
3. Platform/occasion/event on which public statement/pronouncement made: Havard World Model UN Conference at Vrige universitat et versallies college
Event organizer: UNDP and Vrige universitat
Date on which public statement/pronouncement made: March 1998
Web link, if available:      
If more than three, kindly summarize (200 words): During the Africa Women decade in 2005 I made a declaration of mainstreaming the UN article 1325 so we could involve the indigenous women in peace building. I also highlighted the importance of safeguarding intangible knowledge from the indigenous communities during the Unesco Conference on safeguarding Intagible knowledge in Nairobi,2010.  During the Africa meteological conference in 2015, I  advocated for the inclusion of idigenous knowledge in geospartial information systems to advise communities on climate-informed  farming methods.
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
Yes, The candidate will dedicate as time as it is required because she understands the importance of the mandate as a member of an indigenous group and as a human right practitioner.


III. Motivation Letter, INCLUDING WHY YOU ARE APPLYING FOR THE SPECIFIC INDIGENOUS SOCIOCULTURAL REGION 
(600 word limit, must be included below and not in a separate email or as an attachment)
Good day to you.

I am interested in the position above representing Africa . For more than 17 years I have worked with various indigenous communities around Africa advocating for protection, recognition and inclusion. In September during the Africa and Arab Platform for DRR in Tunis, I led the discussion of the use of indigenous knowledge to build resilience during disasters. We are also working with various indigenous populations to come up with community based climate  early warning mechanisms.

In DRC I have been supporting the local rights program for Pygmies in Idjwi by establishing an educational child sponsorship program.

In Uganda I worked with the women groups in Moroto and Tororo, in a gender and livelihoods program where women can make decisions on land use, livestock management as well as alternative sustainable livelihood options.
I have also facilitated community education on land rights  in Kenya with the Jemps and Dorobo communities.
In West Africa region I have been partnering with The global non state actors network as well as the UNISDR champion for DRR Dr Abdou Sane as well as the association Africaine pour la promotion de la RRC to reach out to the indigenous groups in Northwest Africa.



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Jemp
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no:       If yes,

Read: Easily or Not easily: No
Write: Easily or Not easily: NO
Speak: Easily or Not easily: NO
Chinese: Yes or no:       If yes,

Read: Easily or not easily: NO
Write: Easily or not easily: NO
Speak: Easily or not easily: NO
English: Yes or no:       If yes,


Read: Easily or not easily: YES
Write: Easily or not easily: YES
Speak: Easily or not easily: YES
French: Yes or no:       If yes,

Read: Easily or not easily: YES
Write: Easily or not easily: YES
Speak: Easily or not easily: YES

Russian: Yes or no:       If yes,

Read: Easily or not easily: NO
Write: Easily or not easily: NO
Speak: Easily or not easily: NO
Spanish: Yes or no:       If yes,


Read: Easily or not easily: NO
Write: Easily or not easily: NO
Speak: Easily or not easily: NO
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Masters  in International Relations and diplomacy
	1999-2000
	Kwazulu Natal South Africa

	Bachelors in industrial Organizational Psychology and Community Development 
	1994-1997
	USIU  Nairobi

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	 NGO People for change  -Local Rights program coordinator ,  working for the pygmies in Idjwi supporting Educational Child sponsorship program. I also worked with the local communities in Bukina Faso to come up with a community based climate early warning mechanism that the communities can contribute to and benefit from.
	2016- 2018
	DRC, Bukina Faso and Senegal

	NGO Centre for Regional Development and Sustainable community empowerment program -Program Advisor for Indigenous groups in Africa Horn , refugee and host communities in Northern Kenya, South-east somalia and south sudan where I build the capacity of the indigenous groups (some of whom are refugees and IDPs) to adopt alternative livelihood options in situations of cconflict and/or extreme climatic changes. 
	2013-2015
	Nairobi and field offices in Northern Kenya, Ethiopia and Somalia

	Unesco-Observatory and creative Cowboys initiative- Consultant for Indigenous  communities worked with the Dorobo, Maasai and Jemp communities to  conserve the grazing lands,rivers and other natural resources. We are also in the process of building a Knowledge Centre  that will serve an information hub and generate income. 
	2007-2012
	Kenya, Tanzania

	Karamoja_ Moroto Empowerment project- Volunteer at community level working with grassroot women to advocate for land rights, property ownership for women, youth  and PLWDs
	2005-2010
	Uganda, Kenya


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

NO
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
NOT APPLICABLE
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf.


I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Irene Njeri
Date: 28 November 2018
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality should be used both in the online survey and in the Word application form.


� The application form includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 
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