	SECOND PART: APPLICATION FORM IN WORD FORMAT
Expert Mechanism on the Rights of Indigenous Peoples (EMRIP), 
members from four indigenous sociocultural regions [HRC resolution 33/25]
Appointment to be made by the Human Rights Council at its 40th session 
(25 February – 22 March 2019)



APPLICATION DEADLINE: 18 DECEMBER 2018 AT 12:00 noon GREENWICH MEAN TIME
· The application process consists of two parts: (1) online survey
 
(https://ohchr-survey.unog.ch/index.php/913788) and (2) application form in Word format
 (to be downloaded from http://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC40.aspx)  

· Candidates should indicate in question 10 of Section I for which indigenous sociocultural region they are applying and then include in the motivation letter in Section III why they are applying for the specific indigenous sociocultural region.
· Once fully completed, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or pdf format). For EMRIP candidates, preferably one of the three letters should be from an organization or entity representing indigenous peoples.
· No additional documents (e.g. CVs, resumes or supplementary reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by email. Shortlisted candidates will be interviewed at a later stage. 
· General description of the selection process and answers to frequently asked questions are available at http://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx
· Please note that an application will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).

I. PERSONAL DATA
	1. Family (last) name: Wildschut                                                                       
	5. Year of birth: 1956

	2. First (given) name: Adele                                                                     
	6. Place of birth: Cape Town, South Africa

	3. Other name, if any: Stephanie                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): South Africa

	4. Gender: Female                                                                            
	8. Any other nationality: No

	9. Indigenous origin: Khoi

	10. Please indicate for which indigenous sociocultural region you are applying (please tick a box):
	 FORMCHECKBOX 
 Africa

 FORMCHECKBOX 
 Central and Eastern Europe, Russian Federation,   
        Central Asia and Transcaucasia  
 FORMCHECKBOX 
 Central and South America, and the Caribbean  
 FORMCHECKBOX 
 Pacific


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)


Adele Wildschut is a law graduate of the University of CapeTown and a holds a Masters in International Relations from Vienna School of International Studies. She has more than 20 years experience as an activist, volunteer and institution building in service to Indigenous Peoples organisations. She is a founder member of the IPACC Trust in 1997,  Southern African San Institute in 1996 and has served on the Boards of Northern Cape Rock Art Trust and the KZN Rock Art Trust.  Between 2003 – 2007 she was a member of the African and Global Indigenous Peoples Caucus at UN Working Group on the Draft Declaration on the Rights of Indigenous Peoples. During 2007 Ms Wildschut led the training of approximately 50 African indigenous leaders on Human Rights and Advocacy in Addis Abba, Bloemfontein and Brazzaville, coaching and supporting their high level advocacy efforts with African missions in New York. This involved strategising within the African and global caucus of Indigenous Peoples in Geneva and New York, drafting documentation for advocacy actions, presentations at side-events. 
Ms Wildschut is highly proficient in English, with excellent comprehension, writing and speaking skills as a first language English speaker. She has a basic working knowledge of French with fair comprehension.


2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

Ms Wildschut has a comprehensive knowledge of international human rights acquired through academic studies and practical experience at international, regional and local levels. She specialised in international law, international relations and diplomacy for her post-graduate studies. The International Human Rights eco-system comprises International norms and standards contained in the so-called International Bill of Rights comprised of the Universal Declaration of Human Rights, the Covenants on Civil and Political Rights and Economic, Social and Cultural Rights as well more than 20 treaties elaborating human rights and protecting the vulnerable and outlawing abuses such as torture & genocide;  protecting refugees, children and minorities.  

A comprehensive architecture has been established within the UN to elaborate, monitor and enforce human rights. These comprise of charter bodies, e.g Human Rights Council,  and treaty bodies e.g Committee on the Elimination against Racial Discrimination (CERD).  The High Commissioner for Human Rights, Special Rapporteurs, Special Procedures e.g Independent Experts on health, education, torture and so on allows the UN to address abuses systematically.



3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

At the regional level, the African Charter on Human and Peoples Rights, the  African Commission on Human and Peoples’ Rights and the African Court for Human rights provide a comprehensive human rights architecture. The Report of Working Group of Experts on the Rights of Indigenous Populations/communities was adopted by the African Commission on Human and Peoples´ Rights in 2003 providing a foundation for the recognition and respect for the rights of Indigenous Peoples in Africa.She has developed training material and trained more than 50 African Indigenous leaders in Human Rights and Advocacy and the Rights of Indigenous Peoples.   
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: If one can live, all must live: Report on past, present and alternative land use in the Mier Rural Reserve in the Northern Cape. (co-author)


Journal/Publisher: Surplus People Project
Date of publication: 1990
Web link, if available: https://catalog.hathitrust.org/Record/006070340
2. Title of publication: Down to Earth: Land Demand in South Africa(co-author)
Journal/Publisher: Indicator Press
Date of publication: 1996
Web link, if available: ISBN 10: 1868401820 ISBN 13: 9781868401826
3. Title of publication: A seed not sown: Prospects for Agrarian Reform in South Africa.(co-author)
Journal/Publisher:  Deutchwelthungerhilfe & INTERFUND. 
Date of publication: 1998.
Web link, if available:      
If more than three publications, kindly summarize (200 words):      
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Statement on behalf of Global Indigenous Caucus on the occasion of Adoption of the Declaration on the Rights of Indigenous Peoples.
Event organizer: Human Rights Council
Date on which public statement/pronouncement made: 29 June 2006
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made: UN Working Group on the Declaration on the Rights of Indigenous Peoples.
Event organizer: Human Rights Commission/Council
Date on which public statement/pronouncement made: 2003 -2007
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made: First Session of the Expert Mechanism, Agenda items 3 & 4
Event organizer: Human Rights Council
Date on which public statement/pronouncement made: 1-3 October 2008
Web link, if available:      
If more than three, kindly summarize (200 words):      
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
Ms Wildschut is an independent freelance consultant and as such has flexibility to fully participate in the mandate, including attending sessions in Geneva and New York, travelling on special procedure visits, drafting reports and engaging with a variety of stakeholders. 
III. Motivation Letter, INCLUDING WHY YOU ARE APPLYING FOR THE SPECIFIC INDIGENOUS SOCIOCULTURAL REGION 
(600 word limit, must be included below and not in a separate email or as an attachment)
I am an African descendant of the Khoi peoples of the Cape through my father. The Khoi peoples are Indigenous Peoples of southern Africa and have survived genocide, the destruction of language and culture through colonial conquest and colonial disease. In the 18th and 19th centuries, remnants of our ancestors huddled together in mission stations with freed slaves, acquired new languages, new religious beliefs, new practices taught by missionaries to ´save the lost souls of the heathens´. Our ancestors had lost their land, their once thriving nomadic pastoralist societies shattered, colonial laws making them outlaws in their own homeland. 
The mission stations provided some respite, a chance to regroup and survive until more than 200 years later when those who have been able to keep the memory of the past alive have begun to reclaim their land and their place in this world.  It is from such a mission station, Genadendal (Valley of Consolation) that my paternal roots can be found. Like many dispossessed peoples, my ancestors and paternal family sought to survive and thrive under successive onslaughts of poverty and racial discrimination (apartheid). I am proud of my roots, both paternal and maternal, which are firmly grounded in Africa. 

I came to work on indigenous rights more than 30 years ago through my work on land rights in Namaqualand, home to the Nama, a Khoi people who had managed to hold onto pockets of land through the formation of mission stations and reserves. This land access was being threatened anew in the mid-1980s. This was the beginning of my passion for indigenous rights and community work that has informed my whole professional life. I have mainly worked as a volunteer in the field of indigenous peoples. 
I have been privileged to learn from the communities and leaders I have worked with throughout southern Africa and indeed, Africa. It has allowed me to contribute my training, education, insight and passion to the cause of the recognition of the rights of indigenous peoples in Africa. I have worked at community, leadership, local, continental and international levels on the rights of indigenous peoples; providing training, sharing knowledge, facilitating strategic processes, establishing organisations and building institutions.

As an African I believe the mandate of the Expert Mechanism on the Rights of Indigenous Peoples is an important vehicle to ensure that the rights contained in the declaration are enforced and respected. African states have been notoriously slow and reluctant to recognise the rights of indigenous peoples of Africa. The procedures of EMRIP provide an entry point to engage these states on the effective enforcement of the rights of indigenous peoples. They provide an opportunity for African Indigenous Peoples to bring to the attention of the global community the experiences of African Indigenous communities and provides a platform for continued engagement between African states and Indigenous Peoples. It would be a privilege to serve on this body and make a contribution to advancement of the Rights of Indigenous Peoples in Africa. 


IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily

Russian: Yes or no: Yes   If yes,

Read: Easily or not easily: Not easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	B.Proc, (law) University of Cape Town, full time
	1975 -1979
	Cape Town, South Africa

	Diplom Diplomat (Masters in International Relations), Vienna School of International Studies (formerly The Diplomatic Academy, full-time 
	1994- 1996
	Vienna, Austria

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Collective Leadership Institute, Regional Manager:leading the Africa strategy, the economic and development portfolio, overseeing the work of 8 faculty/consultants and undertaking major assignments in Asia, Africa and the Middle East. Design of executive education course and input into conceptual development of collective leadership, collaboration eco-system and stakeholder engagement. full-time.
	2013-2016
	Cape Town, South Africa & Berlin, Germany.

	Synergos Institute, Senior Manager:Southern Africa regional programme

Responsible for the programme development; project management; stakeholder liaison and relationship management; network development, facilitation and management. full-time

	2007 -2011 
	CapeTown, South Africa

	Catholic Welfare and Development, Director of Development:Responsible for the strategic change process of the programme of the agency (from welfare orientation to development); the performance management of 10 specialised programmes and 10 community development centres comprising 500 staff and volunteers, and for annual budget of approximately R32m. full-time
	2004 - 2006
	Cape Town, South Africa

	Centre for Rural Legal Studies, Executive Director: leading the independent policy research and advocacy institution in the fields of agricultural labour law, rural development and agrarian reform. Full-time 
	1993 - 1999
	Stellenbosch, South Africa


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
None
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

None
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

None
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Not applicable
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf.


I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Adele Wildschut
Date: 18 December 2018
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality should be used both in the online survey and in the Word application form.


� The application form includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 
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