	SECOND PART: APPLICATION FORM IN WORD FORMAT
Expert Mechanism on the Rights of Indigenous Peoples (EMRIP), 
members from four indigenous sociocultural regions [HRC resolution 33/25]
Appointment to be made by the Human Rights Council at its 40th session 
(25 February – 22 March 2019)



APPLICATION DEADLINE: 18 DECEMBER 2018 AT 12:00 noon GREENWICH MEAN TIME
· The application process consists of two parts: (1) online survey
 
(https://ohchr-survey.unog.ch/index.php/913788) and (2) application form in Word format
 (to be downloaded from http://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC40.aspx)  

· Candidates should indicate in question 10 of Section I for which indigenous sociocultural region they are applying and then include in the motivation letter in Section III why they are applying for the specific indigenous sociocultural region.
· Once fully completed, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or pdf format). For EMRIP candidates, preferably one of the three letters should be from an organization or entity representing indigenous peoples.
· No additional documents (e.g. CVs, resumes or supplementary reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by email. Shortlisted candidates will be interviewed at a later stage. 
· General description of the selection process and answers to frequently asked questions are available at http://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx
· Please note that an application will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).

I. PERSONAL DATA
	1. Family (last) name: Pakoa Tau                                                                       
	5. Year of birth: 1969

	2. First (given) name: Anne Leimala                                                                      
	6. Place of birth: Tongoa, Vanuatu 

	3. Other name, if any: Glenda                                                                
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Ni Vanuatu 

	4. Gender: Female                                                                             
	8. Any other nationality:      

	9. Indigenous origin: Rural Women and Local domestic farmers 

	10. Please indicate for which indigenous sociocultural region you are applying (please tick a box):
	 FORMCHECKBOX 
 Africa

 FORMCHECKBOX 
 Central and Eastern Europe, Russian Federation,   
        Central Asia and Transcaucasia  
 FORMCHECKBOX 
 Central and South America, and the Caribbean  
 FORMCHECKBOX 
 Pacific


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)


My education experience started off with completion of both basic and secondary education up to years 11 at the Vanuatu Institute of Technology having taken basic foundation in nursing studies for 1 year. Successfully, I spent 3 years at the Vanuatu College of Nursing and graduated with my diploma in Nursing in January, 1990. After my 2 years of clinical nursing practice I pursued further studies at the Papua New Guinea Goroka University of Goroka and obtained my Diploma in Teaching Health, majoring in Curriculum Development and Education Psychology. I returned after my studies and worked with Vanuatu Government Ministry of Health as a Nurse Educator. In 1999, graduated with a Post – Graduate Diploma in Education Administration at Melbourne University majoring in Education Policy and Policy Processes. While working both as a Human Rights Activist, I also took some short trainings including: Certificate in Human Rights Based In Development by Dignity International in Kuala Lumpur, Malaysia, Training of Trainers, Civic Education, Leadership Training, Women in Politics, Policy Advocacy Training,  Data Encoding  Transferring data from CSSPRO to SPSS systems, Monitoring and Evaluation, Leadership Training of Trainers, Women and Media skills, Gender – Based Violence Training and few others in Institutions mostly around Asia Pacific region. 

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

Human rights are the basic rights and freedoms that belong to every person in the world, from birth until death. These basic rights are based on shared values like dignity, fairness, equality, respect and independence. These values are defined and protected by law. Human Rights Resolutions emerged and were made possible with the establishment of the UNHRC 70 years ago to ensure that basic rights and freedoms that belong to every person in the world, from birth until death are achieved and maintained.  These basic rights are based on shared values like dignity, fairness, equality, respect and independence. These values are defined and protected by law. This year the Vanuatu Human Rights Coalition which I founded joined the rest of the world in celebrating Human Rights Day with the theme “ The Universal Declaration of Human Rights at 70!” As CEO, I also run a yearly training on Human Rights in Development – Based Approaches for NGOs and Human Rights Activists. We have been active with this training and other HR activities since 1999. Every year, we partner with the Vanuatu Young Women For Change to celebrate International Peace day and train Human Rights Activists as peace activists using the UNSCR1235 on Women Peace and Security. 
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Nationally, my work human rights related work lead to my award as the 2015 U.S Ambassador Women of Courage Award and on the same month, I was also recognised and awarded a Common Wealth Fellow. My work as Gender Activist lead to my recognition in the Pacific region to speak on Women, Peace and Security. I am a human rights defender and I fight for the rights of our indigenous people. At my first participation at the ACP NSA meeting in Brussels last year, I was asked to lead the Steering Committee as Vice Chairman of the ACP/NSA Committee on the EU Post Cotonou Negotiations. One of the reasons why I got into this platform is because I spoke out on the importance of Rights of Indigenous People participating in these ACP negotiations. I work hard in humanity, I train human rights activists and make sure that there is a stronger voice in our society enough to have the voices of the voiceless well- represented in national, regional and global policy platforms. Since 2010, I led local activists and we raised strong voices to advocate for Rights for People Living with Disability and therefore they are now able to get recognition from our government. 
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Open Advocacy Letter 
Journal/Publisher: Anne Pakoa 
Date of publication: 21 September,2018 
Web link, if available: file:///C:/Users/User/Documents/VHRC/25091800.PDF
2. Title of publication: Global Compact on Migration 
Journal/Publisher:  Migration in the EU-ACP Partnership After 2020: Implementing the UN Global Compact
Date of publication: 28/03/18
Web link, if available: file:///C:/Users/User/AppData/Local/Packages/Microsoft.MicrosoftEdge_8wekyb3d8bbwe/TempState/Downloads/IPATC%20FES%20ACP%20migration%20Policy%20Brief%2031%20oct%202018%20final%20final%20(1).pdf    
3. Title of publication: Human Rights is Everybody's business!
Journal/Publisher: Written by Mimosa Bakokoto 



Date of publication: 28th March, 2018 
Web link, if available:   https://www.vbtc.vu/en/latest-news/77-human-rights-is-everybody-s-business  
If more than three publications, kindly summarize (200 words):      
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Pacific Island Forum Leaders Meeting 
Event organizer: Pacific Islands Forum Secretatiat 
Date on which public statement/pronouncement made: 3rd September, 2018 
Web link, if available: https://www.forumsec.org/49th-pacific-islands-forum-related-meetings-dates-confirmed/
2. Platform/occasion/event on which public statement/pronouncement made: Drafting of the Global Compact on Migration 
Event organizer: ACP/EU, Friedrich Ebert Stiftung, IPACTC 
Date on which public statement/pronouncement made: Nov 2018 
Web link, if available: file:///C:/Users/User/AppData/Local/Packages/Microsoft.MicrosoftEdge_8wekyb3d8bbwe/TempState/Downloads/IPATC%20FES%20ACP%20migration%20Policy%20Brief%2031%20oct%202018%20final%20final%20(1).pdf
3. Platform/occasion/event on which public statement/pronouncement made:  Global Partnership on the Prevention of Arms Conflict 
Event organizer: FemLINKPacific 
Date on which public statement/pronouncement made: 2017 
Web link, if available: https://www.femlinkpacific.org.fj/index.php/en/actions/here-are-the-women/540-here-are-the-women-pacific-2017-anne-pakoa
If more than three, kindly summarize (200 words): I personally have participated and contributed to a lot of national, regional and global policy dialogue and the recent one being the first ever draft of the Global Compact on Migration which ACP and EU with one of it's educational and Research Institute hosted a few months ago. I have walked and pushed strongly for the inclusion of indigineous womens rights, rights of local or domestic farmers and other development rights. If you google Anne Pakoa Vanuatu you will read more about me and the work on human rights I do in my country, the Pacific region and other regions. I also sit at the ACP/Committee on Human Trafficking and Migration representing the Rights of Migrants. 
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I fully understand! I have worked and walked this humanitarian life for over 20 years and I know what it is like to work as a volunteer, In the other 2 committees which I am represented in at the ACP level, I don’t get salaries nor transport allowances except the per diems and return airfares but I am committed to it! Even this CEO job here at the VHRC is a voluntary job. I am dedicated and will definitely dedicate my time and energy to be represented on this mandate. If my application is successful, I will be very honored and proud that Vanuatu is being given this opportunity to be part of this high level platform which I am sure we don't normally get that lucky when it comes to regional representation. I write and speak fluent English, speak and write good French and few understanding of Italian and Mandarine.  In terms of commitment and dedicaton to attend meetings, I am willing to participate in these meetings even if they are held 3 times a year. I have high interest to represent the voices of our Indigenous people in the Pacific region if provided the opportunity. 
III. Motivation Letter, INCLUDING WHY YOU ARE APPLYING FOR THE SPECIFIC INDIGENOUS SOCIOCULTURAL REGION 
(600 word limit, must be included below and not in a separate email or as an attachment)
I am expressing my interest on this specific platform on Indigenous Socio Cultural region because I believe that I have the capacity to represent our constitutional members. I am very passionate what I do and I know that when such opportunities arise, I see gaps narrowing  in gender, vulnerability, climate, remoteness, disability and other areas of victimization. I feel this is where the voices of the poor, the disadvantaged, the most vulnerable can be heard and brought into global table discussions. The 2030 Agenda on National Sustainable Development Goals is all about leaving no one behind. In the real developing world, there are many challenges in working towards the 2030 agenda both at the national and regional, The Pacific regionalism for example recently realises the need to save Pacific lives by lessening the burden of non – communicable diseases and therefore mandates all Pacific States to prioritise sports as the key to  decrease NCD in our region. This is a great target but then we need to understand why people eat the way they do here in the Pacific. We eat what ever that is on the table especially those of us in the city or towns, you eat not by choice due to high cost of food. Even though our local farmers produce plenteous nutritious food, they cannot make their products cheap at the local markets even though they want to because of high cost of transport they get from their villages to the local markets and the rent of market tables they pay every day. 

When our children are left out of school because their parents cannot afford to keep them in schools makes life harder for us in the Pacific. We want an educated Pacific, free from war, free from discrimination but sometimes our Government do not enforce laws as they should. Laws that can strengthen the equal participation of citizens in schools, in the labour market, in social circles and other spaces where one grows economically. States have responsibilities to ensure that the Rights of their citizens are looked after but when systems are weak, people will be left behind in both social and economic development.  A lot of Pacific States have ratified and signed a lot of human rights conventions and obligations but a lot of these are still very slow in terms of implementation. I hope that it is the responsibility of this committee to review and also to develop some guidelines to strengthen implementation of human rights conventions and obligations while mainstreaming related activities with the 17 SDG goals. It is very important that voices of the grassroots must be represented in this high  - level space. In the Pacific region, Climate Vulnerability and lack of climate justice is being considered major issues when it comes to preparedness, during and post – disaster situations where humanitarian goods are not equally shared. Where women and girls , including those living with disability are not considered in national and local food committees, these practices makes our rural women and girls more vulnerable and justice does not normally prevail for these constituencies. 

When our girls are being sexually violated because they are not literally confident to defend themselves , when our unemployed women and girls and off course men are considered the poorest and weakest in our society is against human rights law. When our communities have been forced to move out of their residential areas by foreign investors opens a lot of human rights violations because of our weak land policies or systems. That is why I wish to be part of this mandate to represent us! 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Bishlama and English 
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No    If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: Yes   If yes,

Read: Easily or not easily: No 
Write: Easily or not easily: No 
Speak: Easily or not easily: No 
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily 
Write: Easily or not easily: Easily 
Speak: Easily or not easily: Easily 
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily 
Write: Easily or not easily: Easily 
Speak: Easily or not easily: Easily 

Russian: Yes or no: No    If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No    If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Post Graduate Diploma in Education Administration subjects taken include: Education Policy Processes and Human Resources including Education Administation   
	Jan 1999 - Dec 1999 
	Melbourne University, Australia 

	Diploma in Teaching Health subjects include: Curriculum Development , Education Psychology and Expressive Arts 
	uJan 1994 - Dec 1994 
	University of Papua New Guinea 

	Diploma In Nursing- Subjects include all nursing sciences and nursing theory subjects as well as pharmacology  
	Jan 1987 - Dec 1989 
	Vanuatu College of Nursing 

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Vanuatu Human Rights Coalition 
	2013 -current 
	Port Vila, Vanuatu 

	Vanuatu Young Women For Change as Technical Advisor 
	2013 - current 
	Port Vila, Vanuatu 

	Vanuatu Education Policy Advocacy Coalition 
	2010 - 2016 
	Port Vila, Vanuatu 

	Anne's Community Health School and Nursing Services 
	2003 - 2009 
	Port Vila , Vanuatu 


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No 
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No 
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No 
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
NO 
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Personally, I understand these obligations and if needed to step down due to demand from the Committee I will do that. I am also part of regional and global platforms like this and I know how these obligations are. I understand that normally, there should be conflict of interest forms that must be signed prior to meetings or seminars and I am happy to fill out these conflict of interest forms. If and issue that needs to be discussed is about my region or constituency, then I need to declare my Conflict of Interest and that the committee will decide where I need to sit at the session or not. I fully understand. 
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf.


I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Anne Pakoa 
Date: 18th December, 2018 
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality should be used both in the online survey and in the Word application form.


� The application form includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 
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