	SECOND PART: APPLICATION FORM IN WORD FORMAT
Expert Mechanism on the Rights of Indigenous Peoples (EMRIP), 
members from four indigenous sociocultural regions [HRC resolution 33/25]
Appointment to be made by the Human Rights Council at its 40th session 
(25 February – 22 March 2019)



APPLICATION DEADLINE: 18 DECEMBER 2018 AT 12:00 noon GREENWICH MEAN TIME
· The application process consists of two parts: (1) online survey
 
(https://ohchr-survey.unog.ch/index.php/913788) and (2) application form in Word format
 (to be downloaded from http://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC40.aspx)  

· Candidates should indicate in question 10 of Section I for which indigenous sociocultural region they are applying and then include in the motivation letter in Section III why they are applying for the specific indigenous sociocultural region.
· Once fully completed, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or pdf format). For EMRIP candidates, preferably one of the three letters should be from an organization or entity representing indigenous peoples.
· No additional documents (e.g. CVs, resumes or supplementary reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by email. Shortlisted candidates will be interviewed at a later stage. 
· General description of the selection process and answers to frequently asked questions are available at http://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx
· Please note that an application will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).

I. PERSONAL DATA
	1. Family (last) name: Tamata                                                                       
	5. Year of birth: 1959

	2. First (given) name: Laitia                                                                     
	6. Place of birth: Kadavu Fiji

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): iTaukei Fijian

	4. Gender: Male                                                                            
	8. Any other nationality:      

	9. Indigenous origin: iTaikei Fijian

	10. Please indicate for which indigenous sociocultural region you are applying (please tick a box):
	 FORMCHECKBOX 
 Africa

 FORMCHECKBOX 
 Central and Eastern Europe, Russian Federation,   
        Central Asia and Transcaucasia  
 FORMCHECKBOX 
 Central and South America, and the Caribbean  
 FORMCHECKBOX 
 Pacific


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Masters in Law (LLM), University of South Pacific (USP), Fiji, 2014 – current (ongoing) Post-Graduate Certificate in Constitutional Law, Victoria University of Wellington (VUW), New Zealand, 2004  Professional Diploma in Legal Practice (PDLP), USP, Fiji, 2000  Bachelor of Law (LLB), USP, Vila, Vanuatu, 1999 
PRINCE 2 Practitioner’s Certificate in Project Management, Port Moresby, Papua New Guinea, August 2014 • M&E of HIV Programs, UNAIDS/SPC, Suva Fiji, 2012  • Training Certificate in Building Resources in Democracy, Governance and Elections (BRIDGE), AEC/UNDP, 2008  • Training Certificate in Transformational Leadership Trainer of Trainers (ToT), UNDP and UNAIDS, 2007  • Certificate in Formulation and Analysis of Human Rights Policies, Australian Human Rights Commission (AHRC), 2005  • Certificate IV in Workplace Training and Assessment, Training Australia Unlimited (RRRT – SPC), 2002  7.  AFFILIATIONS  

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

From the University of the South Pacific in 1999, I became a researcher, advocate and scholar in human rights law in the Pacific Region and published the Application of United Nations Human Rights Conventions in the Pacific Island Courts inclyding the rights of Indigenous Pacific Islanders in their island states.

Through the Regional Rights Resources Trainers in 2000, I have been training lawyers and paralegals in the region in human rights in general including children's rights, womens rights and the rights of minorities including the rights of the indigenous peoples

I have since published human rights articles in the Pacific Region. This publication became a resource material for the University's human rights courses

in 2017, I attended the 13th UN Human Rights Council to present on the rights of the indigenous peoples of West Papua to the United Nations Human Rights Council in a Side Event in Geneva Switzerland

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

The human rights articles I published included the Application of the UN Human Rights Conventions in the Pacific Islands Courts for the Pacific Islands jurisdictions, the Application of Children's Rights was published by the Australian Development Magazine, the human rights of people lviing with HIV was published by the Osaka Journal of Human Rights in Japan and I had presented a paper on the rights of indigenous peoples in Hawaii in the USA in 2007.

In Fiji and the Pacific I am well known and have been a resource person in human rights and especially the rights of the indigenous people 

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
2. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
3. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
If more than three publications, kindly summarize (200 words): RELEVANT PUBLICATIONS  

•
Tamata L (2018). ‘The Protection of Traditional Knowledge in Genetic Resources under the Nagoya Protocol on Access Benefit Sharing’; a Policy for the Government of Fiji; Draft Form and under-going finalization with the UNDO and the Ministry of Environment

• Tamata, L. (2010). Training Positive People as Advocates. In Human Rights Education in the Asia-Pacific, Volume 1. Osaka: Hurights  

• Tamata, L. (2006). The Rights-based Approach under the Fiji Islands Constitution. In Fiji Social Work Journal, Volume 2. Palmerston North: School of Sociology, Social Policy and Social Work, Massey University.  

• Tamata, L. (2004). The Legal Justification of the Affirmative Action Policy. Parliamentary Paper No. 66. Suva: Government of Fiji.  

• Tamata, L. (2002). Policing Child Abuse through International Law. In Papua new Guinea Annual Judiciary Convention. CRIN – Child Rights Information Network – Resources. Available at: www.crin.org/resources/InfoDetail.asp?ID=3044

•
Tamata l (2003) The Application of the UN Convention of the Rights of the Child in the Pacific Islands Courts; Australia Development Magazine, Australia

•
Tamata L (2002) The Application of the UN Human Rights Conventions in the Pacific Islands Courts, USP Law School Working Paper; http://www.paclii.org/journals/fJSPL/vol04/12.shtml

4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: 13th Session of the UNHRC in Geneva Switzerland in a side event hosted by the States of Solomon Islands and Vanuatu I presented on the human rights abuse of the indigenous papuans in the Indonesia
Event organizer: UN HRC Side Event
Date on which public statement/pronouncement made:      
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made: Presented on the Rights of the Indiegnous iTaukei in Fiji in 2017 to the Special Rapportuer to 
Event organizer: Solomon Islands and Vanuatu State Members
Date on which public statement/pronouncement made: 2016
Web link, if available: UN Human Rights Council Websites
3. Platform/occasion/event on which public statement/pronouncement made: The Legal Justification of the Affirmative Action Policy. Parliamentary Paper No. 66. Suva: Government of Fiji.
Event organizer: Dept of Affirmative Action of the Office of the Prime Minister
Date on which public statement/pronouncement made: 2003 April
Web link, if available: A Fiji Government PMO Paper
If more than three, kindly summarize (200 words):      
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I am currently working on consultancies and matters of interest to the community development project of which I am a member of and heading the main committee that is coordinating the different committees. As such, most of my engagements are voluntary and part time and I am readily available for matters of importance like the rights of the indigenous peoples in Fiji
III. Motivation Letter, INCLUDING WHY YOU ARE APPLYING FOR THE SPECIFIC INDIGENOUS SOCIOCULTURAL REGION 
(600 word limit, must be included below and not in a separate email or as an attachment)
It has been for a while since the human rights of the indigenous peoples have become an issue in the Pacific Islands. For sometime, Pacific Islanders thought that there was no need for the recognition of their indigenous human rights until they come toknow of the issues in indigenous human rights.

Fiji is one country that was colonised by the British thatgave some face value recognition to the rights of the indigenbous people. SOmehow, the Indian dominated government have been able to call indigebnous issues as racisit and this has gone against the interest of the indigenous Fijians

It is us the indigenous Fijians that need to be well versed with our indigenous human rights and show how it is not about political supremacy but the fulfillment of the rights of the indigenous people

As the indigenous Fijians are still the majority in Fiji yet lost the power to have a say in our land and have been replaced in the decision making forums by non-indigenous peoples that have successfully politicised the indigensou human rights as racist. we have to resolve this issue now as it is a time bomb in terms of race relations
Goven Fiji's geographical location and political and economic position in the Pacific, a human rights engagement for the indigenous peoples from Fiji is best suited for the Pacific 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: advanced
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: No    If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Masters in Law (LLM), University of South Pacific (USP), Fiji, 2014 – current (ongoing) 
	curent 
	Fiji

	Post-Graduate Certificate in Constitutional Law, Victoria University of Wellington (VUW), New Zealand, 2004  
	2004
	New Zealand

	Professional Diploma in Legal Practice (PDLP), USP, Fiji
	2000
	Fiji

	Bachelors of Law, 1996 - 1999 Emalus Campus, Port Vila Vanuatu
	1996
	Vanuatu


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Human Rights Consultant UNDP; Provision of legal and policy framework for Access Benefit Sharing of Genetic Resources for the indigenous resources owners in Fiji.
	September - October 2018 
	Fiji after a Pacific regional training with the lawyers including SPREP

	
•Director, Media Watch Group (MWG). A human rights NGO responsible for monitoring the human rights to communication, media rights and the enabling environment creaed by the State or the absence of in the fiulfillment of the citizen's rights to comunication in their individual capacity as well as the media houses. From the monitoring of the media houses, MWg advises Government and the Media houses on the responsible execution of these rights and the responsibilities within


	January 2018 - July 2018
	Fiji, countrywide

	• Pacific Islands Association of Non-Governmental Organizations (PIANGO) Senior Technical Adviser on Development Effectiveness including the evidence informed of the human rights based approach to development, the execution of the Free Prior Informed Consent in the development of the naural resources of the Pacific Islands

	November 2015 - December 2017
	Pacific Islands

	••
2013 – 2015, Gender Equity Adviser, DFAT-funded Papua New Guinea (PNG) Australia Law & Justice Transition Program (PALJP)

	2013 -2015
	Papua New Guinea including the Pacific Islands


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
The candidate has the qualification, the knowledge and expereince to represent Fiji and the Pacific Islands in this area and he also has the commitment and passion to serve the indigenous peoples of the Pacific and Fiji of which he is one
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

The candidate is a season human rights advicate abd human rights defender na dhas been engaged in indigenous human rights conversatiuons for years in Fiji and the Pacific
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

The candidate has worked for several member state programmes including New Zeland, Australia, the European Union, the Pacific Islands Forum Secretariat and Fiji as is well respected in this area of human rights.
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes, the candidate complies with these provisions
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
The Candidate maybe appointed as a mandate holder
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf.


I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Laitia Tamata
Date: 18th December 2018
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality should be used both in the online survey and in the Word application form.


� The application form includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 
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