	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on the right of everyone to the enjoyment of the 
highest attainable standard of physical and mental health
Appointment to be made by the Human Rights Council at its 44th session 
(15 June to 3 July 2020)



APPLICATION DEADLINE: 15 APRIL 2020 AT 12:00 noon GREENWICH MEAN TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/937632 

and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC44.aspx)  

· Once fully completed, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or supplementary reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. Shortlisted candidates will be interviewed at a later stage. 
· Please note that an application will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.

· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Bell                                                                       
	5. Year of birth: 1954

	2. First (given) name: Kevin                                                                     
	6. Place of birth: Australia

	3. Other name, if any: Harcourt                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Australian

	4. Gender: Male                                                                            
	8. Any other nationality: Nil


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

As a barrister and Queens Counsel and then as a Justice of the Supreme Court of Victoria (including as President of the Victorian Civil and Administrative Tribunal and the Forensic Leave Panel), and holding both general legal and specialist human rights university degrees, I have long-standing qualifications in the field of human rights at the highest level and oral and written communicaton skills of the highest order in English.  

As a barrister/Queens Counsel, I regularly presented cases in the superior courts of Australia in international law, human rights law and native title/Indigenous rights.  Many of these cases were test cases on these subjects that established important precedents.  

In my work as a Justice of the Supreme Court of Victoria for 15 years, I delivered many judgments in the field of human rights which have been regarded as landmark and foundational judgments.  My judgments are regularly cited as precedents in human rights cases in Victoria, elsewhere in Australia and sometimes in overseas jurisdictions, and are regularly discussed in the academic literature in the field of human rights, especially in Australia but also internationally.  
I have recently been appointed to be a Professor in the area of international human rights law and Director of the Castan Centre for Human Rights Law in the Faculty of Law at Monash University in Victoria, Australia. 

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

Through my academic qualifications and my work as a barrister and a judge, I acquired a deep knowledge of international human rights instruments and the international framework for realising these rights, including the work of the treaty bodies and the special procedures.  

In submissions to Australian courts as a barrister/Queens Counsel, and more importantly as a justice of the Supreme Court of Victoria, I regularly cited and analysed the judgments and communications of international human rights courts and treaty bodies on the normative content and the practical application of international human rights.  My judgments in the Supreme Court of Victoria are important sources of law on the meaning and application of international human rights in the domestic Australian context (and elsewhere) and are regularly referred to by official government agencies and NGOs.  

I have visited the United Nations in both Geneva and New York and made a close study of leading texts in relation to human rights.  My years of experience of working in the field of human rights number over 40, including seven in NGOs, 20 as a barrister/Queens Counsel and 15 as a Justice of the Supreme Court of Victoria.  

As an elected councillor in a large local government body for five years, I was responsible for implementing human rights at that level.

Lastly, I am now a Professor in the field of international human rights law.

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I aquired my recognized competence in relation to human rights by a combination of academic qualifications and intensive work in this field for over 40 years, as explained above.  

As an NGO activist, I relied upon international instruments to defend and promote human rights. 

As a barrister/Queens Counsel, I cited and analysed international human rights in submissions to courts and tribunals.

Most importantly, my many judgments on human rights as a Justice of the Supreme Court of Victoria are recognized for their competence and standing in the judgments of other judges in that and other courts, in the academic literature and in official government (including parliamentary) publications. My judgments are treated as standard references in cases involving human rights in Victoria and Australia, both on the government side and the civil society side.

My competence is internationally recognized in academic literature on international human rights.

My competence in human rights was recognised under Australia’s official system of honours in 2017 when I was awarded the honour of Member of the Order of Australia for ‘significant service to the law and to the judiciary, to native title and human rights, and to the community’.
It has also been recognised in my post-judicial appointment as a Professor in the area of international human rights law.

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Kracke v Mental Health Review Board
Journal/Publisher: Judgement of Justice Kevin Bell when President of Victorian Civil and Adminstrative Tribunal on mental heath and human rights (foundational judgment on Victoria's legislative human rights Charter) 
Date of publication: 23 April 2009
Web link, if available: [2009] VCAT 246 (Austlii citation)
2. Title of publication: PJB v Melbourne Health (Patrick's Case)
Journal/Publisher: Judgement of Justice Kevin Bell in Supreme Court of Victoria (landmark judgement on human right to home of persons with mental disablity subject to compulsory in-hospital treatment order)
Date of publication: 19 July 2011
Web link, if available: [2011] VCAT 327 (Austlii citation)
3. Title of publication: PBU and NJE v Mental Health Tribunal
Journal/Publisher: Judgement of Justice Kevin Bell in Supreme Court of Victoria (landmark judgement on assessing capacity of persons with mental disabity to refuse to consent to  compulsory electric shock treatment)
Date of publication: 1 November 2018
Web link, if available: [2018] VSC 564 (Austlii citation)
If more than three publications, kindly summarize (200 words): 
My many judgments in the field of human rights represent a substantial body of work having direct application to the administration of many aspects of the health system in Victoria and to tribunals and government agencies with responsibilities in this area.  They are standard references in relation to the human rights compatibility of government decisions that may engage human rights in health and related fields, including those currently being made in response to the COVID19 pandemic.

4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: 
The Costello Lecture, Melbourne, Australia (on the right to home and adequate housing and preventing forced eviction of public housing tenants, examining relationship between CP and ESC rights).

Event organizer: Monash University
Date on which public statement/pronouncement made: 18 September 2012
Web link, if available: Hon Justice Kevin Bell, 'Protecting Public Housing Tenants in Australia from Forced Eviction' (2013) 39(1) Monash Law Review 1 (offifcial citation).
2. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer:      
Date on which public statement/pronouncement made:      
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer:      
Date on which public statement/pronouncement made:      
Web link, if available:      
If more than three, kindly summarize (200 words):      
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
In mid-2019 I announced my intention to resign from my position as a Justice of the Supreme Court of Victoria on 12 March 2020 (on full pension) after 15 years of service to devote myself exclusively to international human rights law as opportunties might arise.  I was later honoured to be asked by the Dean of the Faculty of Law at Monash University in Melbourne, Australia to accept appointment as a Professor in the area of international human rights law and Director of the Castan Centre for Human Rights Law.  I accepted that appointment from 31 March 2020.  It was not made on a full time but on 0.75 basis at my request to ensure that I could fulfill the obligations of United Nations mandates for which I intended to apply.  My present application is fully supported by the Dean because it is totally consistent with the mission of the University, the Faculty and the Castan Centre, which I acknowledge with gratitude.  I am in a position to well exceed the three months that is the absolute minimum time required for mandates of this nature.  I have been studying the work of treaty bodies and mandate holders for decades and therefore am very familiar with their onerous responsibilities.  My present position provides me with a ideal base from which to carry out those responsibilites to the highest standard of excellence.  
6. NOMINATION FOR THE MANDATE
Indicate whether you have been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if you are self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional Groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words):

Not applicable
III. Motivation Letter 
(600 word limit. Must be included in the space below and not in a separate email or as an attachment. To be drafted and signed by the candidate himself/herself even if nominated by another entity.)
While my legal education in the 1970s bed-rocked my career in the law, it did not include human rights, which were then in their international infancy.  That there were rights to health, housing and social security came as a revelation when I began working in the field in ‘poverty law’ and ‘social justice’, now ‘human rights’.  In those early years, I encountered much evidence of the connection between a person’s social circumstances and their health, including in my eye-opening voluntary work as a crisis telephone counsellor with Lifeline.  Over half the callers had fractured lives and fractured health.  These experiences left me eager to apply my legal capabilities in a way brought the law together with health, housing and other elementary conditions of living a dignified life, which human rights did.

From these formative beginnings, the right to health as a legal principle to promote and defend and also to implement in practice has been with me occupationally to the present day in several different capacities.  In the early-mid 1980’s, I was a lecturer in the innovative and multi-disciplinary Department of Legal Studies at La Trobe University in Melbourne where the new discipline of ‘health law’ was being developed.  As lecturer in Law and Social Justice, I was part of this scholastic milieu.  As director of the clinical legal education program in a local community health centre, I put principle into practice and developed collaborative working methods with health and allied professionals towards the provision of holistic assistance.  

My values and commitment to human rights thus set, I worked as a barrister/Queens Counsel from 1985-2005, taking every opportunity to accept briefs in cases where I felt I could make some positive difference.  By then international human rights were gaining some domestic traction and (when appropriate) I tried to be a force of acceleration.  My many significant health-related cases included those in the areas of discrimination (colour-blindness), access to income security (applications for health and disability benefits), the right to life (a series of major coronial inquiries, the biggest concerning multiple deaths in a closed residential facility for the intellectually disabled) and mental disability (resisting compulsory non-consensual medical treatment).

It is sometimes necessary to shout but it is often more effective to talk, which policy I applied when an elected local government representative for five years from the late 1980s.  I sought this office on a social justice platform that included programs to improve (what we now call) the social determinants of health.  Chairing the relevant council committee, I was responsible for oversighting its human services delivery, including meals-on-wheels, aged care and community nursing, plus sports and recreation facilities.  Building partnerships with other levels of government and the broader community, I led the successful campaign to establish a community health centre (and a community legal centre) in an area of high social disadvantage.

The theme of human rights and health continued powerfully in my work as a Justice of the Supreme Court of Victoria for fifteen years from 2005-2020, during which I was also President of the Victorian Civil and Administrative Tribunal (2008-2010) and the Forensic Leave Panel (2015-2020).  Others have said that, in those capacities, I played a seminal role in writing Victoria’s foundational human rights jurisprudence, mostly in cases concerning persons with mental disability.  That jurisprudence informs health-related governmental and institutional decision-making, including in relation to Victoria's COVID19 response.  
Now the wheel has turned.  As Professor in the area of international human rights law (including the right to health) and Director of the Castan Centre for Human Rights Law in the Faculty of Law at Monash University, I have an independent, objective and scholarly base from which to carry out the responsibilities of this august mandate, were I to be honoured with appointment. 



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no:       If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no:       If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no:       If yes,

Read: Easily or not easily: Not easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily

Russian: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no:       If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, 1975-1977, University of XXX, part-time). If space in the table is insufficient, you may list more than one degree in a single row below, separating them by a blank line.
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Bachelor of Arts, Monash University, full time
	1973-1975
	Melbourne, Australia

	Bachelor of Laws (Honours), Monash University, full-time
	1974-1977
	Melbourne, Australia

	Master of Studies, International Human Rights Law, Oxford University, part-time
	2014-2016
	Oxford, United Kingdom

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current (most recent) occupation. Also indicate whether positions held were full-time or part-time. If space in the table is insufficient, you may list more than one position in a single row below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place 
and country:

	Professor in area of international human rights law and Director of Castan Centre for Human Rights Law, Faculty of Law, Monash Universty, part-time (0.75)
	2020
	Victoria, Australia

	Supreme Court of Victoria, Justice, full-time
	2005-2020 
	Victoria, Australia

	Victorian Civil and Administrative Tribunal, President (as Justice of Supreme Court of Victoria), full-time
	2008-2010
	Victoria, Australia

	Forensic Leave Panel, President (as justice of Supreme Court of Victoria), part-time
Essendon City Council (elected councillor of local government representative body, chairing human services and other committees) 

	
2015-2020
1987-1992

	
Victoria, Australia
Victoria, Australia


	Self-employed, barrister/Queens Counsel, full-time
Member, Smalll Claims Tribunal and Residential Tenancies Tribunal, part-time

	1985-2005
1983-1989

	Victoria, Australia
Victoria, Australia


	La Trobe University, Lecturer in Legal Studies and Director, West Heidlelberg Community Legal Centre
	1982-1985
	Victoria, Australia

	Various NGO postions, full-time and part-time
Tuitor, Administrative Law, Faculty of Law, Monash University, part-time

	1979-1983
1979-1980

	Victoria, Australia
Victoria, Australia



VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Not applicable as no such positions are held.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf.


I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Kevin Harcourt Bell
Date: 15 April 2020
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English only. It will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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