	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on trafficking in persons, especially women and children
Appointment to be made by the Human Rights Council at its 44th session (15 June to 3 July 2020) 
provided the mandate itself is extended by the Human Rights Council



APPLICATION DEADLINE: 15 APRIL 2020 AT 12:00 noon GREENWICH MEAN TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/937632 

and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC44.aspx)  

· Once fully completed, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or supplementary reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. Shortlisted candidates will be interviewed at a later stage. 
· Please note that an application will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.

· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Mbengue                                                                       
	5. Year of birth: 1951

	2. First (given) name: Catherine                                                                      
	6. Place of birth: Douala  Cameoon 

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Swiss 

	4. Gender: F                                                                            
	8. Any other nationality:      


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Hoder of two Master’s degrees in Economics and in Political Science from Sorbonne University-Paris, I am fluent in English and French with 35 years serving  including in senior leadership at two Chid focsused human Rights organisations-UNICEF and ECPAT International (EI) I have  acquired an solid  Human rights work  experience  with special focus on  ]children and women including in trafficking. I have applied this  at national, regional and International  levels for  enhanced   knowledge, system stenghtening and capcity and building for  child rights and potection.  Representing  UNICEF in host countries and  international forums I have built excellent communication, negotiation, interpersonal skills and proven ability to develop, articulate and implement common goals and strategies among a diverse and broad range of stakeholders  in areas where partnership with Governments, civils society , Private sector is key to this Mandate. I am also skillful in speaking to the media and large audience. My first hand  exposure living and working in many countries and different  regions of the world ( Africa , America,  South Asia, Europe) has helped  me cultivate and apply  cultural awareness in my approach to issues while and also fostered my keenness for consistent objectivity and independence  in my professional and personal life.   
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I possess solid  knowledge of  international and regional  Human rights instruments  relvant to th Mandate including trafficking treaties and other instrunments -UNTOC and Trafficking Protocol; CRC, CEDAW and relevant optional protocoles; CRMW;  European Trafficking Convention. I acquired and consolidated this knowledge through rigorous training on the International Bill of Human Rights and other international human rights treaties and regional human rights instruments during my UN career coupled with first hand esperience advocating, providing technical assitance to Governnment and organistions and nurturing partnership for  spefic children and women rights agendas. For instance I Ied formulation of EI’s 2015-2018 Africa Strategic Framework aimed at the rights of children to live free from all forms of sexual exploitation of children(SEC) including through trafficking. I initiated a sustained partnerships with the African Union (AU) resulting in ECPAT’s membership  to AU ‘s working groups on Migration, End child marriage campaign, which enhanced synergy for EI and AU to work together on all forms of on SEC including through trafficking.  Partnership forged  with the Africa Committee of experts on the rights and Welfare of the child (ACERWC)  facilitated dialogue between the Committee with State parties on all form of SEC including through trafficking. 



3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

My competence in Human trafficking derives from my academic background and 35 years human rights professional experience with two child rights orgnisations  on  advocacy, leading technical assistance to governments and organizations for formulation and implementation of policies, strategies  and programmes, and leveraging resources  for children’s and women rights.  In UNICEF I served  in 13 countries  in  Africa, America, Europe and South Asia including in leadership positions steering cooperation programmes  with host governments grounded in a human rights-based approach as well as gender-based and inclusive lenses.   My EI’s  Senior advocacy, advisory and coordination responsibilities at continental and global levels enabled me to  engage with effectiveness with HRC, UPR, Special Procedures and CRC Committee  to promote stronger international laws, policies and programmes to prevent and address SEC including trough  trafficking, Prostitution, on line, in travel and tourism, through early and forced marriage. I also strengthen capacity of  ECPAT’s network members in all regions for similar purpose.  I have contributed  as speaker, resources person at  events of multi-disciplinary stakeholders (government, private sector, civil societies, general public)  to raise awareness and knowledge on and call to action against  drivers, scope magnitude, manifestations of violence against children including
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
2. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
3. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
If more than three publications, kindly summarize (200 words):      
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: UNITED Nations

Rights Council 42nd Session/UPR Outcomes Portugal 

Event organizer: UN 
Date on which public statement/pronouncement made: 20 September 2019
Web link, if available: http://webtv.un.org/search/portugal-upr-report-consideration-25th-meeting-42nd-regular-session-human-rights-council/6087963956001/?term=&lan=english&cat=Regular%2042nd%20session&sort=date&page=8#playe
2. Platform/occasion/event on which public statement/pronouncement made: UPR Info , UPR 33 Pre-session -Buthan/Panel
Event organizer: UPR Info 
Date on which public statement/pronouncement made: 5 April  2019/ Sexual exploitation in Buthan
Web link, if available: https://www.upr-info.org/sites/default/files/document/bhutan/session_33_-_may_2019/2._respect_educate_nurture_empower_women_renew_and_ecpat_ppt.pdf;

https://www.upr-info.org/sites/default/file     

3. Platform/occasion/event on which public statement/pronouncement made: UNWTO

58th Meeting of the Commission for Africa and the 10YFP Sustainable Tourism Conference & Symposium on Accelerating the Shift towards Sustainable Consumption and Production Patterns (SCP)     

Event organizer: UNWTO
Date on which public statement/pronouncement made: 19 April 2016

Peek Preview Global Study - Africa (Sexual Exploitation of Children in Travel and Tourism)

Web link, if available:      
If more than three, kindly summarize (200 words):      
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I have carefully read the functions, requirements  as well as the terms and condition of work of the mandate. I commit, if appointed, to dedicate the adequate amount of time necessary to be effective in performing the functions;  and to abide with all the terms and conditions of work including  serving  solely in my personal capacity in full knowledge that the  work of mandate holders is unpaid 
6. NOMINATION FOR THE MANDATE
Indicate whether you have been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if you are self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional Groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words):


III. Motivation Letter 
(600 word limit. Must be included in the space below and not in a separate email or as an attachment. To be drafted and signed by the candidate himself/herself even if nominated by another entity.)
Mandate: SR trafficking in Persons 

My keen interest to serve under this SR mandate is motivated by my deep desire to use my vital experience of 35 years in advancing child and women’s rights towards contributing to the collective effort of the International Community in combating the crime of trafficking in persons which continue to deprive millions of people from their rights.

My human rights professional experience with two organisations with mandates and roles in trafficking, namely, UNICEF &  EI, would constitute a distinctive asset for this position.

As EI Senior Advocacy Advisor /Representative in Geneva I had extensive engagement with the Human rights bodies and mechanism and special procedures. I regularly attended the UPR and CRC Pre-session together with ECPAT members or on their behalf and ensured that the Joint statement of EI/Members centering on issues pertaining to the various manifestations of SEC including trafficking is delivered smoothly. Additionally, I regularly attended the HRC sessions and delivered written and oral statement as relevant. I have provided technical knowledge, tools and coaching to ECPAT’s network members to conduct evidence-based advocacy  through effective engagement with Human rights Mechanisms

With UNICEF, my international experience is grounded in practice leading and guiding large technical teams to work with host governments and organisations in 13 countries across 4 continents in development, humanitarian, and transition contexts. I have advised and advocated with country governments to take appropriate legislative, administrative, social and educational measures for the purposes of strengthening national child rights and protection system and capacity for combating violence. This inter-alia includes country-wide child protection action networks in all districts Afghanistan); a Child Protection national coordination framework adopted to combat child labour and re-integrate street children, a juvenile justice system established in line   with the Cape Town Principles and National programme launched to combat gender-based violence  (Burundi ); a Child Rights Unit established in the Human Rights Commission, a National child labour policy  formulated including specific provisions for children living in tobacco Estates  with parents under debt bondage (Malawi)

I have responded to challenges of addressing trafficking in humanitarian and conflict situations. In Afghanistan I led the UNICEF collaboration with the Government,  IOM,  UNODC and Save the Children in the western border, on prevention and response to child trafficking  among the Afghan returnees from Iran. I have also worked extensively with ECPAT Members from conflict affected countries and contributed to CRC and UPR pre-Sessions through country reports and statements on exploitation of children for sexual purposes through: prostitution (CAR) and early and forced marriages to foreigners (Northern Iraq)  stressing the vulnerability of the girls child 

In my various positions, I have worked tirelessly with governments at the highest level, multi-bilateral agencies, CSOs and private sector on issues of child protection and have coordinated with peacekeepers, civilian police and humanitarian and diplomatic personnel.  

Given my experience if appointed I will carry out this Mandate with dedication and required sense of urgency anchoring my work would in the international human rights treaties and other instruments relevant  to the Mandate. I would approach the work within the broad framework of the 2030 Agenda of the SDGs. I would use my networking skills  to promote  action orientated partnership with strategic stakeholders (governments, international and regional organisations  and Alliances (i.e.  8.7,  OHCHR accountability project ), workers and business organisations, civil society, victims, media. and other to centerstage, increase awareness, and to call for action for effective response against trafficking. I will sustain active collaboration with other Mandate holders and SRSGs.  
   
Yours faithfully 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Douala 
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no:       If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily 
Write: Easily or not easily: Easiy 
Speak: Easily or not easily: Easily 
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily 
Write: Easily or not easily: Easily 
Speak: Easily or not easily: Easily 

Russian: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no:       If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, 1975-1977, University of XXX, part-time). If space in the table is insufficient, you may list more than one degree in a single row below, separating them by a blank line.
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	MSc. Economics
	Sep 1978-    June 1979
	Université de Panthéon-Sorbonne, Paris France

	MSc. Political Sciences
	Sep 1978-    June 1979
	Université de Panthéon-Sorbonne, Paris France

	     
	Sep 1973-    June 1978
	Université de Panthéon-Sorbonne, Paris France

	Baccalaureat” -High School Diploma
	Sep 1968- June 1972
	Lycée de New Bell Douala Cameroon

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current (most recent) occupation. Also indicate whether positions held were full-time or part-time. If space in the table is insufficient, you may list more than one position in a single row below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place 
and country:

	ECPAT International,Senior Advisor/Geneva Representative(part time):


Conducted targeted advocacy activities and engaged with UN Human Rights bodies (Human Rights Council, Universal Periodic Review, Special Procedures of the Human Rights Council, and Committee on the Rights of the Child) to promote stronger international laws, policies and programmes on child protection in order to prevent and address all forms of sexual exploitation of children (SEC).


Capacity strengthened ECPAT International (EI) member groups prior to human rights bodies’ pre-sessions and/or sessions to enable them to engage in effective advocacy.


Represented EI at global advocacy events and liaised with relevant stakeholders for joint advocacy activities to raise the profile of SEC issues  

	January 2017-September 2019
	Geneva-Switzerland

	ECPAT International, Regiona Coordinator, Africa


Led formulation of EI’s 2015-2018 Africa Strategic Framework aimed at contributing to the fulfilment of the rights of children to live free from all forms of sexual exploitation in Africa – included identification of suitable candidates for EI membership, resulting in expansion of the Africa network.


Initiated and sustained partnerships with key stakeholders, including the African Union (AU), the ACERWC, regional offices of UN agencies, and international, local, and pan-African NGOs to open collaborative opportunities for the EI Network (Secretariat and member groups in Africa).


Initiated and sustained engagement with the AU to promote policy and legal frameworks for action at the continental level and gained membership for ECPAT to various AU technical entities as key entry points to synergize and enhance work  on SEC at  the continental level (included technical working group of end child marriage campaign, Day of the African Child committee, and the Migration Working Group).


In liaison with the African Child Policy Forum (ACPF), provided administrative oversight for a study on sexual exploitation of children  in travel and tourism in five Sub-Saharan countries. The study was the Africa contribution to a global study (published in March 2016) aimed at strengthening the evidence-base, raising awareness, and building consensus on priority actions.


Together with ACPF, successfully lobbied selected high-ranking government officials to champion inclusion of Ending Violence against Children targets in the Sustainable Development Goals (SDGs) and steered a social and traditional media campaign

	May 2014- December 2016
	Addis Ababa, Ethiopia

	NICEF,Senior Advisor, Emergency Programmes(full time):


Conducted Special Missions as UNICEF Representative in Mauritania, Southern Sudan, and Côte D’Ivoire to lead the cooperation between UNICEF and Government in each of these countries.


Coordinated the dissemination of UNICEF Core Commitments for Children (CCC) in Humanitarian Action  internally (UNICEF; UN Family) and externally (Governments; donors; civil society organisations) to foster best partnership practices and facilitate resource mobilization for humanitarian action.


Fostered better knowledge within the organization of issues pertaining to locations with limited humanitarian access and high security risk; formulated ‘alternative business models’ for UNICEF programming in such environments. 



	May 2010-September  2011      
	Geneva-Switzerland

	UNICEF, Representative( full time):

Directed UNICEF’s work under the UN Integrated Mission in Afghanistan: responsible for planning, coordinating, implementing, and evaluating a broad variety of programmes to improve status of Afghan women and children – particular emphasis on access to education for girls; established child protection action networks in all districts throughout country.


Managed Country Office team of 300 staff; budget of USD 100 million per year.


Regularly negotiated humanitarian access to children in conflict zones with  parties at war (Government of Afghanistan/NATO commanders and anti-government elements).


Guided technical assistance to the government for the preparation of the initial state party report to the Committee on the Rights of the Child.   


Coordinated preparation of  UN Country team inputs for the annual report of the UN Secretary General Special Representative for Children and Armed Conflict.

	November 2006-April 2010
	Kabul, Afghanistan

	UNICEF, Representative( full time):


Led the cooperation between Burundi Government and UNICEF under the UN Integrated and Peacekeeping Mission (emergency and transition context). 


Managed Country Office team of 65 staff; budget of USD 32 million per year.


Steered UNICEF partnership with the International Committee of the Red Cross (ICRC) for joint technical and financial assistance to the Government national programme to combat gender-based violence.


Supervised  UNICEF-led coordination of development partners’ support to the Government’s  flagship free primary education policy launch in 2005. 


Directed UNICEF’s contribution to the multi-donor financed Demobilization and Re-integration Programme, which included demobilization and reintegration of child soldiers.


Co-coordinated, together with the UN humanitarian coordinator,  preparation of  the UN Country team inputs for the annual report of the UN Secretary General Special Representative for Children and Armed Conflict.
     

	December 2003-November 2006
	Bujumbura , Burundi

	UNICEF, Representative( full time)

Led formulation  and implementation of Government and UNICEF Programme of Cooperation emphasizing access of children to a minimum package of basic services – health/nutrition, education, water,  hygiene and environmental sanitation (WASH) – while addressing the HIV/AIDS pandemic and humanitarian crisis prompted by a drought. 


Managed Country Office team of 60 staff; budget of USD 10 million per year.


Assisted government with: community-level management of malnutrition rates in children under five and establishment of country-wide nutrition rehabilitation centres, development and roll out of a minimum package of basic health services to all districts of the country, and implementation of an education policy aimed at providing access to and completion of  the primary school cycle for girls and boys.


Guided UNICEF technical inputs for policies regarding community care of AIDS orphans and prevention of mother-to-child transmission of HIV. 


Chaired Government/development partners working groups on human rights, education and WASH to harmonize stakeholders’ interventions;  coordinated training of  UN Country Team staff, Government and NGO partners on human rights-based approach to programming and the CRC; worked with the Malawi Human Rights Independent Commission to establish a Child Rights Unit within the Commission.



	April 1998-December 2003
	Lilongwe, Malawi

	UNICEF- Headquarters Desk officer/Portofolio of  Countries (full time)

Managed 13-country portfolio comprising Côte d’Ivoire, Congo, Central African Republic, Niger, Ghana,  Burkina Faso, Mali, Madagascar, Comoros, Lesotho, Burundi, Mauritania, and Gabon.


Assisted country offices in developing, formulating and negotiating the country programme of cooperation with each host Government; coordinated mobilization of technical resources for country programmes; served as key resource for country offices on guiding principles, programmatic policies, and internal standards.


Contributed to resource mobilization for country programmes as well as for reporting to donors, together with the organisation’s programme funding office and the respective country office teams. 

UNICEF, Programme Coordinator for Congo Brazzaville & Gabon(full time):

Coordinated the formulation, negotiation, and implementation of the Governments/UNICEF Programme of Cooperation, including the  negotiation of the 1993-1997 Programme of Cooperation focusing on access to and completion of the primary school cycle as well as universal child immunization.


Managed the Programme Section of the office and supervised five staff members.


Coordinated relationships with bilateral and multilateral donors including UN agencies, European Union, the World Bank and government representations
UNICEF, Liaison Officer & Programme Coordinator (full time) 

Managed cooperation between the Government and UNICEF; liaised with multilateral and bilateral donors; coordinated formulation and launch of Government/UNICEF Interim Programme of Cooperation (1986-1987) centred on access to and completion of the primary school cycle, universal child  immunization, and increased access to water and  sanitation in rural communities.


Initiated ‘The Production Credit for Rural Women’ project in collaboration with the Banque Nationale de Développement and Ministère de la Condition Féminine
UNICEF, Project Officer (full time)

Managed the Mother and Healthcare as well as  the early childhood programmes


	July 1991-April 1998

January 1988-July 1991

April 1985-January 1988

September 

1981-April 1985

	New York, USA

Brazzaville, Congo

Bujumbura, Burundi

Accra, Ghana





VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No 
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No 
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N/A
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf.


I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Mbengue Catherine 
Date: 15 April 2020
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English only. It will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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