	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on Arbitrary Detention, 
member from African States
Appointment to be made by the Human Rights Council at its 45th session



APPLICATION DEADLINE: 30 JULY 2020 AT 12:00 noon GREENWICH MEAN TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/797846 
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC45.aspx)  

· Once fully completed, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or supplementary reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. Shortlisted candidates will be interviewed at a later stage. 
· Please note that an application will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.

· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Waruhiu                                                                       
	5. Year of birth: 1969

	2. First (given) name: Jedidah                                                                      
	6. Place of birth: Kenya

	3. Other name, if any: Wakonyo                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Kenyan

	4. Gender: Female                                                                            
	8. Any other nationality: N/A


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Ms Waruhiu is an advocate of the High Court of Kenya and has an LLM in International Human Rights law from the University of Nottingham, UK. She has over 25 years’ experience in human rights with a special focus on penal (prisons and probation), security (policing, migration and human trafficking) and judicial (access to justice, legal aid and the paralegal approach) reforms. She has cumulatively worked for over 20 years: as a Commissioner with the Kenya National Commission on Human Rights (KNCHR) where she provided oversight in legal redress, investigations and complaints departments as well as the Western Regional Office. Ms Waruhiu also represented KNCHR in the boards of the Independent Policing Oversight Authority (IPOA), National Council on the Administration of Justice, the National Legal Aid Service (NLAS) and the National Cordinating Mechanism (NCM) making useful contributions in the advancement in the administration of justice, sector coordination and accountability for police actions. She has also served  in civil society as a Chief Executive Officer and Programme Manager in both national (Release Political Prisoners, People Against Torture and Legal Resources Foundation Trust) and international organisations (UNHCR and Diakonia Sweden). Ms Waruhiu is well spoken, humble and has a good command of English which is her transactional language 
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

Ms. Waruhiu has extensive experience working with the vulnerable and the marginalised especially those in conflict with the law or in need of care and protection. While providing leadership at KNCHR 2014/20, promoted the protection of human rights while policing, victims of countering violent extremism and in penal institutions. She contributed in the KNCHR submission of the alternative reports in respect to the Convention on the Rights of the Child, International Convention on Civil Political Rights (ICCPR) and Convention Against Torture (CAT) and the Universal Periodic Review (UPR) based on the work of KNCHR. While at LRF, she engaged with the Universal Periodic Review (2010) mechanism with a special focus on the role of paralegals and the security issues in Kenya through the Paralegal Support Network (PASUNE). Further, using the various ratified treaties and recommendations made to Kenya over the years, she has used her positions to advocate for legal and policy reforms which have culminated in the development of the Constitution of Kenya 2010 ( sections on rights of an arrested person, dignity and use of intermediaries), National Legal Aid and Awareness Policy 2012, National Legal Aid Service Act 2017, Small Claims Court Act 2015, Bail and Bond Policy, Prevention from Torture Act 2017, National Coroners Act 2017, review of the Prisons Act and Borstal Institutions Act (pending) and Intersex Taskforce.
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Nationally, Ms. Waruhiu is recognised specifically for her work in penal, policing and judicial reforms with a special focus on legal aid, refugees, paralegal approach and intersex. This has been through her active engagement with the duty bearers, policy and legislative review, lobbying and capacity building of various stakeholders from the grassroots. She was recently apointed the Chairperson of the Intersex Persons Implementation Committee (IPICC) under the Office of the Attorney General at whose helm she spearheded numerous policy, legislative and administrative changes towards  ensuring recognition (2019 Census included interex), non-discrimination and  putting a stop to stigma,  torture and inhuman treatment towards intersex chidren and adults. Regionally, Ms Waruhiu is known for her work in access to justice in prisons within the East African Community (EAC and Great Lakes) having been a member of the National Human Rights Institutions (2019) and Policing Working Groups. She assisted and prepared intersex persons in their dialogue with the African Human Rights Commission (2019) and has had various speaking engagements in workshops. Internationally Ms, Waruhiu is recognised and was instrumental in the workshops that led to the drafting of the UN Guidelines and  Principles on Access to Legal Aid in Criminal Justice Systems (2012) while at LRF (2004/12).   
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: 
Mending the Rift: Public Inquiry on Insecurity and Its Impact on the Enjoyment of Fundamental Human Rights in the North Rift Region of Kenya

Journal/Publisher: Kenya National Commission on Human Rights (KNCHR)
Date of publication: May 2017
Web link, if available: https://www.knchr.org/Portals/0/GeneralReports/Baringo%20Inquiry.pdf?ver=2018-06-06-172449-450
2. Title of publication: The Legal Profession and the New Constitutional Order in Kenya
Journal/Publisher: 
Nairobi : Strathmore University Press

Date of publication: 2014 
Web link, if available: https://www.worldcat.org/title/legal-profession-and-the-new-constitutional-order-in-kenya/oclc/933378136 and  https://www.the-star.co.ke/siasa/2015-04-11-access-to-justice-the-paralegal-approach/
3. Title of publication: Your Aid Against Torture, Booklet, co-authored, 
Journal/Publisher: People Against Torture (PAT)
Date of publication: March, 2001
Web link, if available: https://books.google.co.ke/books?redir_esc=y&id=VDsFAQAAIAAJ&focus=searchwithinvolume&q=wakonyo
If more than three publications, kindly summarize (200 words): 
COUNTRY UNDER SIEGE:THE STATE OF SECURITY IN KENYA-AN OCCASIONAL REPORT (2010 – 2014). An occasional report of the Kenya National Commission on Human Rights on the State of Security in Kenya since the promulgation of the Constitution (2010 – 2014). The report examines the extent to which the refroms witnessed in the Security Sector have directly translated to the protection and promotion of human rights in Kenya and makes recomemndates to duty bearers.
THE FALLACIOUS VOTE; MIRAGE AT DUSK; STILL A MIRAGE; SILHOUTTES OF BRUTALITY: Ms Waruhiu led staff in monitoring 2017 General Elections cycle which culminate these aforemention four seminal reports. This report was used to make various interventions towards ensuring the protection of the right to vote, security of the person, freedom of expression and assembly and accountability of duty bearers (especially the police) https://www.knchr.org/Our-Work/Institutional-Reforms/Political-Accountability.

4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: 
Public Inquiry into the Insecurity in the North Rift and Coastal Regions in Kenya

Event organizer: Kenya National Commission on Human Rights (KNCHR)
Date on which public statement/pronouncement made: 2017
Web link, if available: https://www.nation.co.ke/kenya/news/knchr-asks-joseph-boinnet-to-restore-security-in-baringo-365506
2. Platform/occasion/event on which public statement/pronouncement made: How can the U.S. help protect the Somali refugees living in Kenya?
Event organizer: Carter Centre Human Rights Centre
Date on which public statement/pronouncement made: September 2017
Web link, if available: https://youtu.be/HwJX52TjwbE
3. Platform/occasion/event on which public statement/pronouncement made: Global Campaign for Pre Trail Justice. Africa Regional Retreat
Event organizer: OSIEA
Date on which public statement/pronouncement made: December 2012
Web link, if available: https://www.justiceinitiative.org/uploads/7ff2aae9-5b50-4f56-9f1b-ba3eb92d7618/africa-retreat-summary-20101201.pdf
If more than three, kindly summarize (200 words): YOU GOT BRAINS WE GOT BRAWN: A report that documented the brutality meted on University of Nairobi (UoN) students on 28th September 2017. Ms Waruhiu reviewed this report and held accountability dialogues with the UoN. 
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
Yes. Ms. Waruhiu is healthy, dedicated, focused, a team player, flexible, hardworking and full of intergrity and energy. She is able to commit to a task and handle the same until the end. She has been very instrumental at KNCHR in assisting in the drafting, reviewing and research in respect to several human rights reports, providing policy and legsilative guidance to various duty bearers, oversight on the strategic interest litigation cases filed by KNCHR, negotiating and buiding accountability amongst state organs. 
Ms Waruhiu has served in various boards and taskforces (Alternative Justice Systems and Intersex) voluntarily. Therefore this task and the 3 months would be a service that she would willingly serve on and to ensure service to humanity and accountability regionally and globally. Ms Waruhiu is also a great leader who listens and observes details and she would be able to effectively participate in the various sessions at both Geneva and New York. Since she is an independent consultant at the moment. She will be able to organise her time effectively and ensure that she has adequate time to serve, deliver quality work and add value to the Human Rights Council.

6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional Groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words):

Kenya National Commission on Human Rights (KNCHR): The Kenya National Commission on Human Rights is an 'A' status National Human Rights Institution tasked with the mandate of protecting and promoting human rights. It is also the designated state organ to provide alternative reports and ensure state compliance with international and regional human rights treaties. Ms Waruhiu served as a Commissioner with the Kenya National Commission on Human Rights from March 2014 to March2020). The Commission hereby endorses in full confidence Ms Jedidah Wakonyo Waruhiu  as a member of the Working Group on Arbitrary Detention.  Besides providing policy guidance on the work of Kenya's National Human Rights Institution, Ms Waruhiu  has  ably resperesented the Commission in various  organisations in the justice sector including  the judiciary (National Council for the Administration of Justice and Court User Committees),  Independent Policing Oversight Authority (IPOA), Kenya Prisons Service, Probation and after care services, among others. Given her wealth of experience nationally, regionally and internationally coupled with her integrity and  dedication to service, the Commission  is pleased to nominate the applicant as  a member of the Working Group on arbitrary detention. 
III. Motivation Letter 
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
Since my days as a student leader (Secretary General) at the Faculty of Law, University of Nairobi in Kenya,  I dealt with issues of student harassement or being detained by the police for issues ranging from being drunk to student protests. This built in me a human rights defenders spirit that enabled me to provide leadership and joined various human rights organisations like Kituo Cha Sheria, FIDA Kenya and ICJ Kenya to undertake human rights education and awareness among the marginalised and vulnerable as a student. This enabled me to participate in the second liberation in Kenya which lead to the new Constitutional order in 2010 with a strong Bill of Rights having a specific focus on the Rights of an Arrested Person.
My work with various organisations has shown me what passion, focus, determination and resilience can achieve amidst very difficult political and economic situations. Thorugh thus I was able to achieve a lot working with civil society and government in the promotion  and protection of human rights atleast legislatively. The right to personal security and equality before the law is critical to ensure a reduction in arbitrary arrests and illegal detention.  As a Commissioner at Kenya National Commission on Human Rights, I provided policy guidance to ensure that groups left behind were given priority and consideration. The partnership between the KNCHR and Kenya National Bureau of Statistics provided a framework to ensure a human rights based approach to data collection, disaggregation, analysis and  dissemination in line with the 2030 SDG Agenda. This has seen major wins ( disability and intersex) particularly in the Kenya Population and Housing Census concluded last year(2019) and SDG 16 project being undertaken by the Commission to ensure the formulation of methodologies and data indicators. I have also served to ensure that the most vulnerable are secure and a human rights based approach infused in the various  government plans/policies, one of the most prominent being my leadership in the Kibera Housing Project that saw a number of  low income individuals in informal settlement acquire Housing amidst heavy political pushbacks.https://www.knchr.org/Our-Work/Displacement-and-Forced-Evictions/Kibera-Sowet Finally, elections are associated with serious human rights violations including police brutality, arbitrary arrests and enforced disappearances. As a Commissioner at KNCHR,  I oversaw the monitoring, reporting and follow ups  during the 2017 General elections.

Being part of the Working Group, i will be able to contribute and work with various governments and leaders towards reducing and/or stopping arbitrary arrests through the use of practical administrative tools, training and ultimately the enactment of stronger legislation and policy to protect especially the most vulnerable from unlawful detention. I am commitment to public service and my love for humanity is a driving force that will ensure I continue to work together with various NHRIs in the respective countries, regional networks of NHRIs at both regional and international/UN levels, enhance interstate advocacy and assist in facilitating a timely response from states in response to issues raised by the UN mechanism. 
Further, my engagement at the UN has been through submitting reports to the various treaty bodies and/or receiving Special Rapporteurs in Kenya on various thematic issues (albinism, business and human rights, etc). This opportunity to be a member of the Working Group, gives me an opportunity to inform and shape policy, and also assist the various states improve in their engagement and contributions within the UN framework which has a direct bearing with their engagement wit the AU and EAC framework too. 

Finally, the best practices developed nationally and regionally will be shared during the Working Group sessions to assist in improving the interactions between the Working Group and partener States  compliance.  By J.W.W.                                                                                                      

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Gikuyu
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no:       If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no:       If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single row below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; for ongoing education, please put, for example, 2018-present):
	Place and country:

	Masters of Law (LLM)- International Human Rights (human rights, refugee, penal, child and humanitarian) Full time
	2002- 2003
	University of Nottingham, UK

	Bachelors of Law (LLB) - Constitution, evidence, insurance, criminal, tort and legal systems - Full time
	1990 - 1993
	University of Nairobi, Kenya

	     
	     
	     

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single row below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Kenya National Commission on Human Rights (KNCHR) - Commissioner /Oversight Complaints, Legal, Investigation and Chairperson Intersex Persons Implementation Coordination Committee (IPICC), board member (IPOA, NCAJ, NLAS, Audit and Risk Committee), policy formulation and advocacy
	March 2014 - 2020
	Nairobi, Kenya

	Diakonia Sweden - Programme Manager/ Srategic planning, programme and budget monitoring for Kenya, Uganda and Tanzania Lake Victoria Rights Programme
	December 2012 - February 2014
	Nairobi, Kenya

	Legal Resources Foundation (LRF) /CEO strategic programme planning, resource mobilisation, human resource management, community engagement, policy advocacy and board secretary
	March 2004 - November 2012
	Nairobi, Kenya

	UNHCR/Protection Officer on refugee status determination and training for asylum seekers from Liberia, Sierra Leone, DRC and Togo
	October 2003 - February 2004
	Accra, Ghana

	UNHCR/ Eligibility Officer on refugee status determination, camp and police station visits, and training for asylum seekers from Rwanda, Uganda, DRC and Burundi 
	June 1998 - November 1999 and September 2000 - August 2002
	Nairobi, Kenya

	People Against Torture (PAT)/ Programme Office in charge of legal aid, awareness and rapid response to investigate and respond to cases of wrongful detention/arrests and torture
	December 1999
	August 2000

	Release Political Prisoners (RPP)/Legal Officer prison and police station visits, litigation and rapid response to arbitrary arrests, harrassment and criminal cases
	February 1997
	May 1998


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
NO
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

NO
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES. Her term at the Kenya National Commission on Human Rights came to an end on March 2020 and she is now an independent consultant.
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N/A
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Kenya National Commission on Human Rights (KNCHR)
Date: 29th July 2020
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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