	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on Enforced or Involuntary Disappearances, 
member from Western European and other States
Appointment to be made by the Human Rights Council at its 47th session



APPLICATION DEADLINE: 13 APRIL 2021 AT 12 noon GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/977314)
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC47.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat.. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Smith                                                                       
	5. Year of birth: 1962

	2. First (given) name: Tanya                                                                     
	6. Place of birth: Berkeley, California, USA

	3. Other name, if any: Jane

                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): United States of America

	4. Gender: Female                                                                            
	8. Any other nationality: Australia


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Tanya J. Smith is a lawyer, consultant and human rights advocate. She has experience in the area of enforced disappearances in her work at Amnesty International and at the OHCHR secretariat. At OHCHR she worked on disappearance cases in her work as a regional specialist in headquarters and in the field, and worked on all aspects of the disappearances mandate as a former Secretary of the WGEID.  She participated in the negotiations on the International Convention for the Protection of All Persons from Enforced Disappearance. 
When she was Secretary of the WGEID, she initiated practices approved by the WGEID, to improve the effectiveness and accessibility of the mandate.  This included successful measures to address a large backlog of cases; to hold sessions of the WGEID in regional UN headquarters; and to ensure all outstanding disappearance cases were digitalized in a newly developed data base to allow reporting of required criteria, such as gender, age, disability.
She taught courses on international human rights law and international security. She holds a Bachelor of Arts, Honors, in Political Science and Russian, University of Iowa, a Juris Doctor, University of California San Francisco, Hastings College of Law. She is fluent in Russian and English.

2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

My knowledge of human rights law has been gained over years of study and work. At OHCHR I analysed and reported on human rights in countries around the world for the WGEID and other mandates. 
I have extensive knowledge of the UN and regional human rights mandates from my experience in NGOs and the OHCHR for over 30 years.  I worked directly on UN special procedure mandates in my positions at OHCHR, including as the Officer in Charge for the Special Procedures Branch, and Secretary of the WGEID.  Throughout my career I have worked on disappearance cases. 
I worked directly with treaty bodies at OHCHR, on country specific information and special procedure input.  I represented OHCHR at the treaty negotiations on the disappearances convention. I have worked on the UPR, training and supporting governments and civil society in report preparation, presentation and implementation.
As the Secretary of the WGEID, I worked on all aspects of the mandate. Through my participation in the disappearance treaty negotiations, at various conferences, and from case work and country missions, I have worked with the leading experts in the field and learned about the most difficult issues of the complex phenomenon of enforced disappearances.   

3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I have been recognized for my work in human rights by academic institutions, Amnesty International, and the United Nations.  I was awarded a:  Scholarship for Public Interest Law (University of California) to draft a book at Human Rights Watch (NY) on human rights and the Glasnost laws;  Presidential Scholarship (University of Iowa) to study in Poland and write about religious rights; The Wasserstein Public Interest Law Fellowship (Harvard Law School) in recognition of my career in human rights and lecture on  UN human rights treaty developments.   Amnesty International has provided support and recognition, allowing me to introduce training on human rights for US immigration judges, coordinate an amicus curiae brief to the US Supreme Court on juveniles and the death penalty, and selecting me to represent Amnesty at various events.  At the UN, the integrity in my work on human rights capacity development led to OHCHR naming me the first Secretary of the Grants Committee of the UN Voluntary Fund for Technical Cooperation.  In addition to my normal responsibilities, I ran the Grants Committee, where, with input from staff around the world, I promulgated terms of reference and approved grants for funding human rights projects distributed by OHCHR field offices.
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Annual Reports and Country Mission Reports to the UN GA or the UN Working Group on Enforced or Involuntary Disappearances
Journal/Publisher: United Nations
Date of publication: 2003-2007
Web link, if available: http://www.ohchr.org/EN/Issues/Disappearances/Pages/Annual.aspx 
2. Title of publication: Situation in the Republic of Chechnya of the Russian Federation: report of the High Commissioner for Human Rights submitted in accordance with Commission resolution 2001/24
Federation

Journal/Publisher: United Nations
Date of publication: 2002
Web link, if available: https://documents-dds-ny.un.org/doc/UNDOC/GEN/G01/113/69/PDF/G0111369.pdf?OpenElement


3. Title of publication: Quarterly reports to the United Nations Security Council on Human Rights in Abkhazia, Georgia
Journal/Publisher: United Nations
Date of publication: 1997-2001
Web link, if available: http://www.un.org/en/peacekeeping/missions/past/unomig/unomigDrp.htm) 
If more than three publications, kindly summarize (200 words limit): Numerous reports and training materials for international consultancies. 
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer: WGEID
Date on which public statement/pronouncement made: 2003-2007
Web link, if available: https://newsarchive.ohchr.org/en/NewsEvents/Pages/NewsSearch.aspx?MID=WG_Disappearances
2. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer:      
Date on which public statement/pronouncement made:      
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer:      
Date on which public statement/pronouncement made:      
Web link, if available:      
If more than three, kindly summarize (200 words limit): Numerous press statements in the name of the WGEID, the High Commissioner for Human Rights, Amnesty International over 30 years.
5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
Yes, the candidate can dedicate an estimated time of four to six months per year to the work of the mandate.  
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

     
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
My motivation to be a member of the Working Group on Enforced or Involuntary Disappearances (WGEID) arises from my desire to apply my experience and expertise to address the continued increase of cases of enforced disappearances in countries around the world.  
I believe that my experience working in many countries around the world on human rights, and specifically on disappearances, for the UN and with international and domestic human rights organizations, has given me a deep insight into various influences on the rise of enforced disappearances and how to address them.  
I have seen successful examples of efforts by governments and human rights defenders to effectively work to resolve cases of disappearance, in some instances cases that had no progress for decades.  Examples such as in Argentina, where consolidation of information on cases of disappeared persons from the 1980s, led to many of the cases finally being resolved, up to 30 years later after the person initially disappeared. Sadly, most were killed not long after they had disappeared. But finally the family members knew the fate of their loved ones. The perseverance of the WGEID to continue working on cases may have contributed to the fact that these persons were not forgotten, and their cases were finally clarified.  Examples such as these need to be further shared.  I am interested in increasing dissemination of the positive lessons that can be learned from the work of the WGEID.  
My experience working for international human rights organizations and OHCHR with respect from my colleagues, the members of the WGEID, governments and human rights defenders are testament to my work as an independent, impartial human rights professional respecting the integrity of the mandate of the United Nations and necessity for objectivity for the maximum effectiveness of the work of the UN.  
I believe my experience working in the United Nations, in headquarters and in the field, and with many different agencies, would be of benefit to the work of the WGEID.  I have worked on UN peacekeeping operations with human rights mandates, contributing to quarterly reports to the Security Council.  The incidence of enforced disappearances in situations of armed conflict is unfortunately widespread.  The effects of disappearances on target groups, such as women and children, either as the direct victim or as victims of family members of disappeared persons, is an area that the WGEID could work further with UN agencies to address with agencies such as UNICEF, UN Women, WHO and UNHCR. 
Finally, I can bring a unique perspective to the work of the WGEID. I have experience living and working in in many areas of the world with different legal systems that have suffered from enforced disappearances, such as in the countries of the former USSR (e.g., Russia and the countries in the Caucasus region), I have worked and lived in the countries of common law based on the British legal system.  I also think it is important that the WEOG fulfils its obligation to have female gender representation in the WGEID.  My work in the WGEID has given me expertise working on cases and with the legal communities in countries with a legacy of high numbers of intractable disappearance cases from all regions of the world. Countries where there has been progress in resolution of cases, sometimes after years of no response to WGEID annual requests for clarification, are examples that show the continuing importance of the mandate of the WGEID.  I would like to continue to contribute to the important work of the WGEID by serving as a member.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Not easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily

Russian: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Not easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	Juris Doctorate, graduate law degree, full time. University of California, Hastings College of Law
	1986-1989
	San Francisco, USA

	Bachelor of Arts, Honours, double major: Political Science and Russian, full time, University of Iowa
	1982-1986
	Iowa City, USA

	Summer Diploma Course on Human Rights, full time, Institute of International Human Rights
	Summer 1985
	Strasbourg, France

	ICRC Course on International Humanitarian Law, Full time, New York University School of Law
	Summer 1986
	New York City, USA

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	International Human Rights Consultant - UN (UNDP, UN OHCHR, UNICEF) and regional intergovernmental organisations - South Pacific Community, full and part time
	 2011 - present
	Georgia, Pacific Island States, Moldova, home based

	Human Rights Officer (including Secretary for the UN WGEID) United Nations Office of the High Commissioner for Human Rights, full time
	1995-2011
	Geneva and Suva

	Human Rights Lawyer (Amnesty International Regional Representative - Moscow, Lawyers Committee for Human Rights, Advisor to international foundations on legal developments in the USSR and Central Europe - MacArthur Foundation, Open Society Institute, Ford Foundation, Mott Foundation). Rule of Law Advisor for a USAID project in the Russian Federation. Advisor to local human rights organisations in the same region, in particular the International Memorial Society
	1989-1995
	New York and Moscow

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Not applicable.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Tanya Jane Smith
Date: 11 April 2021
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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