	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on violence against women, its causes and consequences
Appointment to be made by the Human Rights Council at its 47th session



APPLICATION DEADLINE: 13 APRIL 2021 AT 12 noon GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/977314)
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC47.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat.. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Arseneault                                                                       
	5. Year of birth: 1953

	2. First (given) name: Rina                                                                     
	6. Place of birth: Campbellton, New Brunswick, Canada

	3. Other name, if any: Anne                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Canadian

	4. Gender: female                                                                            
	8. Any other nationality: n/a


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Recognized locally, regionally, nationally and internationally as a professional and knowledgeable social worker, researcher, activist, organizer, author, and educator. 

I have a master’s degree in social work and I am a member in good standing of the New Brunswick Association of Social Workers (NBASW) and the Canadian Association of Social Workers (CASW).

Employed by the University of New Brunswick (UNB) in Fredericton, New Brunswick Canada as Associate Director of the Muriel McQueen Fergusson Centre for Family Violence Research (MMFC) 1993 to 2019 

As a member of the MMFC team I completed, summarized, documented the results of extensive research on violence against women and family violence. 

Crisis Intervenor, Crossroads for Women Inc. (CW), in Moncton, New Brunswick Canada, a shelter for abused women and their children 1982 to 1993.

As a Crisis Intervenor I gained a better understanding of and was able to share information on the trauma abused women and their children experience. 

I have delivered research updates, professional development and government knowledge exchanges on the subject of violence against women and family violence. 

I have extensive experience in working with local, regional and national media entities. 

I am fluently bilingual and able to communicate effectively in French and English.

2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

I am well versed in selected portions of the United Nations mandate especially the Declaration on the Elimination of Violence Against Women.  The United Nations General Assembly in the declaration stated that “violence against women is a major global public health problem and human rights violation that happens because women are women.”.  Additional knowledge of international human rights instruments, norms and principles have been gained via the following interactions: 

2019-2021 Instructor of the online course Introduction to Family Violence at the UNB where I engaged with students from many different countries on a daily basis,  

2019 Consultant on the UNB Research project iHEAL, Intervention for Health Enhancement and Living is a health promotion intervention for women who have experienced intimate partner violence (IPV).   

2018-2019 Selected by the Office of Canadian Senator Nancy Hartling to research/consult and make recommendations on Bill S-249: An Act respecting the development of a national strategy for the prevention of domestic violence in Canada. 

In 2018, selected to join the Federal Minister Responsible for the Status of Women and the Canadian delegation to the 62nd session of the United Nations Commission on the Status of Women in New York.

3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I have acquired recognized competence related to human rights and in particular in the field of violence against women and family violence as follows:

Education: Through my indepth education relative to the field violence against women and family violence.

Internationaly:  Attended and presented at Joint Internationl Social Worker Conferences in Hong Kong, Sweden, Australia, and Ireland on the issue of violence against women and family violence. 

Nationaly:  Attended and presented at various conferences across Canada, including but not limited to Ontario, British Columbia, Alberta, Manitoba, Regina, and Quebec.   

Atlantic Canada:  Coordinator and facilitator of informational, educational and training articles delivered in a variety of seminars and workshops in Atlantic Canada: 

Some of the major recognitions/awards I have received would include:

2018 – Governor General’s Award in Commemoration of the Person’s Case

2018 - Selected as a Canadian delegate to the 62nd session of the United Nations Commission on the Status of Women.

2016 - Canadian Association of Social Workers (CASW) Distinguished Service Award. 

2014 – Order of Canada for my work in the field of family violence.

2010 – Best Abstract (Practitioner) Award at the Joint World Conference on Social Work and Social Development held in Hong Kong China.

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Justice System Response to Intimate Partner Violence in Rural New Brunswick: A Qualitative Analysis of Survivor and Service Provider Perspectives. 
Journal/Publisher: Canadian Social Work. Volume 20 (2) p. 120 – 135
Date of publication: 2019
Web link, if available: https://web.a.ebscohost.com/abstract?direct=true&profile=ehost&scope=site&authtype=crawler&jrnl=14880318&AN=137673692&h=ta5AOfJ9IEUtKSpbyxAr1pZCiKID%2b%2bWxK7LpJ3DOverqb1ScJ%2bzkks94PVzeMXsaVLN3Lpfwv0
2. Title of publication: Exploring gender and the abuse of older adults from the perspective of professionals
Journal/Publisher: Journal of Elder Abuse & Neglect
Date of publication: 2017
Web link, if available: https://www.tandfonline.com/doi/abs/10.1080/08946566.2017.1388756
3. Title of publication: A Struggle for Transition Houses in Understanding Abuse: Partnering for Change  
Journal/Publisher: University of Toronto Press
Date of publication: 2004
Web link, if available: https://www.jstor.org/stable/10.3138/9781442682870
If more than three publications, kindly summarize (200 words limit): Collaborated on the following publications

- English and French versions of Training program manuals, workbooks and supporting documents relative to Intimate Partner Violence educational program for Police Officers, 2015.

-English and French versions of Training program manuals, workbooks and supporting documents relative to Intimate Partner Violence educational program for United Church Clergy, 2015.

-English and French versions of Training program manuals, workbooks and supporting documents relative to Intimate Partner Violence educational program for Cosmetologist, 2012.

- English and French versions of training program manuals, workbooks and supporting documents relative to Embrace Your Potential educational program for survivors of intimate partner violence, 2012.

- Moncton Provincial Court-Domestic Violence Pilot Project: A Comparative Study, 2010

Comprendre les répercussions de la violence conjugale : Améliorer l’intervention des travailleurs sociaux. Guide de formation des formateurs à l’intention des travailleurs sociaux, 2009

- English and French versions of versions of Understanding the Impact of Intimate Partner Violence: Helping Social Workers to Better Intervene. A Train-the-Trainer Manual for Delivering Training on Intimate Partner Violence to Social Workers, 2009

4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Canadian 62nd session of the United Nations Commission on the Status of Women.
Event organizer: Federal Minister Responsible for the Status of Women
Date on which public statement/pronouncement made: March 12 to 23, 2018 in New York City
Web link, if available: https://cfc-swc.gc.ca/more-plus/uncsw-ccfnu/previous-anterieures-en.html?wbdisable=true
2. Platform/occasion/event on which public statement/pronouncement made: MMFC Milestone: Celebrating 25 Years
Event organizer: Muriel McQueen Fergusson Centre for Family Violence Research (MMFC), UNB
Date on which public statement/pronouncement made: 2018
Web link, if available: https://www.unb.ca/mmfc/resources/index.html
3. Platform/occasion/event on which public statement/pronouncement made: Research team shines light on world of 'hidden violence'/ Draft toolkit is presented to professional groups trying to serve women with disabilities who are victims of violence
Event organizer: Rina Arseneault, assistant professor Angela Wisniewski, and students Jillian Hawkes, Denise Billings and Pamela Young.
Date on which public statement/pronouncement made: 2018
Web link, if available: https://www.cbc.ca/news/canada/new-brunswick/disability-victims-violence-service-providers-1.4683716
If more than three, kindly summarize (200 words limit): Platform: Interview How New Brunswick’s Rina Arseneault has changed lives shaken by domestic violence

Organizer: Globe & Mail

Date 2018

Link: https://www.theglobeandmail.com/canada/article-how-new-brunswicks-rina-arsenault-has-changed-lives-shaken-by/

Platform:  Moderator Webinar on “Survivor of Family Violence:: How to Protect Yourself”

Organizers:  Canadian Association of Social Workers & MMFC

Date: 2018

Link: https://www.youtube.com/watch?v=B4bm2nAHw44

Platform:  Interview “Research suggests domestic violence more prominent in rural areas of N.B”

Organizers:  CTV News

Date: 2016

Link: https://atlantic.ctvnews.ca/research-suggests-domestic-violence-more-prominent-in-rural-areas-of-n-b-1.2923744

Platform: Interview “New Brunswick seeks champions to help campaign against intimate partner violence

Organizers:  MMFC and Love Shouldn’t Hurt Campaign

Date: 2017

Link: https://toronto.citynews.ca/2017/07/20/new-brunswick-seeks-champions-to-help-campaign-against-intimate-partner-violence/

Platform: Presiding Officer, Citizenship Ceremony

Organizer: Canadian Immigration & Citizenship

Date: 2015

Link: https://www.cbc.ca/news/canada/new-brunswick/canadian-citizen-oath-ceremony-1.3372025

Platform: Governor General Website

Organizers:  Governor General Administration

Date: 2014

Link: https://www.gg.ca/en/honours/recipients/146-11120

Platform: Presentation, Action for Change: Increasing the Capacity of 

5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I am now retired.  Other than commitment made to a few committees, I can dedicate the time necessary to the work of this mandate.  In my working life I have travelled thew orld, I have drafted numerous report in the time allowed, organized and participated to numerous consultations, meetings, conferences, workshops, etc.  I have the commitment it takes to raise awareness and take action on the important issue of violence against women. I have superior communication skills orally and written in French and English.  I am able to work easily with a variety of stakeholders from community, government, and universities. I understand that if chosen for this mandate, I will not receive a salary and I will not be part of the United Nations staff.
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

My nomination is being supported by the Muriel McQueen Fergusson Centre for Family Violence Research (MMFC) at the University of New Brunswick. The MMFC fosters and conducts collaborative, action-oriented research on family violence and violence against women and children. Research findings are used to inform changes to service delivery and policy, and are the basis of education and training programs.  Their professional development training programs are tailored to the needs of professionals. Their  resources, along with their social media channels, provide information on upcoming education and training events such as conferences, workshops, lunch and learns, and more.  MMFC offers formal and informal education opportunities. They also offer an undergraduate degree on  Family Violence Issues (FVI) Certificate program. MMFC is part of the Canadian Alliance of Research Centres on Gender Based Violence.
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
I am a dedicated, hardworking, and resourceful person whose lifetime has been spent trying to reduce/eliminate instances of violence against women (VAW), children, and family violence (FV). I have the education, experience and personal commitment it takes and will take to continue to support and promote this important cause. 

In addition to possessing a Masters in Social Work I have attended numerous seminars and training sessions relative to VAW and FV. I firmly believe that keeping/expanding one’s knowledge and keeping it current in their field of endeavour is very important.   

For 25+ years I was the Associate Director at the Muriel McQueen Fergusson Centre (MMFC), UNB. My main duties at MMFC included action-oriented and collaborative research, documenting and presenting findings on a wide variety of VAW and FV topics. 

Topics that included but were not limited to Abuse Neglect of Older Adults; Preventing and Eliminating Cyberviolence against Young Women and Girls; VAW against Women with Disabilities; Sexual Violence; Rural Realities Faced by Women Survivors of Intimate Partner Violence (IPV)in the Justice System; Empowering Women Victims of IPV to Build Healthier and Safer Lives.  

During my career I have developed superior communication skills delivering professional and informative presentations locally, regionally, nationally and internationally in French and English. 

These interactive presentations have been delivered to a variety of stakeholders including but not limited to community groups, not for profit associations, governments, and universities. 

Presentation participants often were social workers, law enforcement officers, government employees and representatives, academics and clergy.

A benefit of being involved with these presentations is that I have gained worldly knowledge on elements and the impact of issues relating to social work, policing, legal systems, government policies and support. I have also been able to build consensus with these stakeholders on challenging VAW issues.  

During my career, I have also provided guidance and leadership to many university and community researchers.
Canada being a multi-cultural society, I have had the opportunity to work with culturally diverse people.  Guidance and leadership on VAW issues but also issues related to ethics, social justice, inherent dignity and worth, integrity, diversity and confidentiality.  Issues that impact a wide spectrum of people (abused women, youth, rural populations, First Nations, members from the LGBTQ+ community, and the economically marginalized).  

In addition to my commitment to MMFC I have served or chaired on high-profile organizations, such as: Judicial Advisory Committees, 2020 – present; Vanier Institute for the Family, 2016–19; Mental Health Review Board, 2012- present; Social Science & Humanities Council of Canada 2019; Love Shouldn`t Hurt Campaign, 2007–18; White Ribbon Campaign, 2013-18.  

My efforts in the field of VAW and FV were recognized in 2018 when I received the Governor General’s Awards in Commemoration of the Person’s Case, and again in 2014 when I was named a Member of the Order of Canada.
I was chosen to join the Federal Minister Responsible for the Status of Women (SW) to be part of the Canadian delegation to the 62nd session of the United Nations Commission on the SW.  

In 2016, I received the Canadian Association of Social Workers Distinguished Service Award for my efforts in building stronger communities and a more equitable Canada.
I believe wholeheartedly in the resolutions adopted by the Human Rights Council on 12 July 2019 and have dedicated my life to equality for all. I believe that I am a good candidate for the Special Rapporteur on VAW role and if chosen I commit to bring all the positives of my education/training, experience and personal commitment to it.
I thank all those involved in the Special Rapporteur on VAW for your time and consideration.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: French
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no:       If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no:       If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily

Russian: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no:       If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	Certificat Gestion des organismes à but non lucratif      
	2006 - 2009 (cours en ligne)
	Collège Communautaire-Université Ste-Anne, Canada 

	Diploma in University Teaching
	2001
	University of New Brunswick, Fredericton, Canada

	Graduated with Master’s degree, Social Work, School of Social Work
	1984 - 1995
	Université de Moncton, Moncton, N.B. Canada

	How to teach English as a Second Language
	1979
	McGill University, Montreal, Quebec, Canada

	Psychiatrist Attendant II course (theory and practice)
	1972-1974
	Hôpital Psychiatrique de Campbellton, NB, Canada


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Vice-President,  A. & A. Consultant Ltd.: Main function: Evaluation of grant proposals for WorkSafeBC; Research/consultation/recommendations on BILL S-249: An Act respecting the development of a national strategy for the prevention of domestic violence; Consultant, Research project iHEAL the Intervention for Health Enhancement and Living is a health promotion intervention for women who have experienced intimate partner violence (IPV)
	2008 -present (part-time employment)
	Canada

	Muriel McQueen Centre for Family Violence Research,  University of New Brunswick.  Main functions: Instructor, Family Violence Issues Certificate Program;  Preparation, facilitation and marking online course, Introduction to Family Violence (FVI 2001)
	2018-2021 (part-time employment)
	Fredericton, New Brunswick, Canada (This is an online course, it can and is access internationally)   

	Muriel McQueen Centre for Family Violence Research, University of New Brunswick, Associate Director.  Main functions: networking with community organizations in the Atlantic Provinces; linking needs and resources of the university and the community to determine research goals; encouraging community front-line workers to join research teams; developing a network of university/community liaison representatives; media relations and presentations; managing operations and personnel; preparing and delivering operational reports and up-dates; analyzing research findings; organizing and/or delivering presentations via conferences, workshops and seminars locally, nationally, and internationally (Hong Kong, Sweden, Australia, Ireland); developing and offering professional training sessions on violence against women and family violence; Supervising social work students; Coordinating or member of research projects on various topic such as "Abuse and Neglect of Older Adult in the Maritime Province Research Team'; 'Preventing and Eliminating Cyberviolence against Young Women and Girls Project'; "Violence against Women with Disabilities Research Team"; "Sexual Violence Research Team"; Rural Realities Faced by Service Providers and Women Survivors of Intimate Partner Violence When Navigating the Justice System";  "Action for Change – Empowering Women Victims of Intimate Partner Violence to Build Healthier and Safer Lives"; "Acting Out:  Building Knowledge and Facilitating Action Against Violence in the Lives of Youth in New Brunswick”assisting research teams and community groups in preparing their research projects" /full time employment.
	1993-2019 (full-time employment)
	Atlantic Canada

	Ottawa Hospital, General Campus; Psychiatric Social Worker.  Main functions: providing professional and prompt psychiatric patient assessments; liaison between multi-disciplinary team of medical professionals, patient and/or family and appropriate community resources; effectively accessing and utilizing available community resources; providing educational services to community clinics, mental health clinics, consumer groups, health care team at the Ottawa Hospital and nursing and social work students
	2001-2002 (full-time employment)
	General Campus 501 Smyth Rd, Ottawa, Ontario, Canada

	Immunodeficiency Clinic Ottawa Hospital - General Campus. Social Worker Main functions: assessing the psychosocial needs of patients/families affected by HIV in the Ottawa-Carleton, Eastern Ontario and Western Quebec areas; formulating a viable social work treatment plan; providing appropriate social work intervention services pertaining to the emotional, functional, financial and social consequences of HIV treatment, hospitalization, illness, and/or issues related to current or historical stressors; providing referral services to relevant community resources and hospital services; advocating on behalf of patient/families for appropriate resources presently available as well as for resources required but yet unavailable; worked as a liaison between the multi-disciplinary team and the patient and/or family; providing consultation to other health care professionals throughout the hospital and in the community; engaging in research and educational activities within the hospital and in the community with respect to the psychosocial issues related to living with HIV; providing training to nursing and social work students
	2002-2003 (full-time employment)
	General Campus 501 Smyth Rd, Ottawa, Ontario, Canada

	Fredericton Counselling, Inc.  Therapist.  Main Functions: delivering counselling to individuals, couples and families; developing and offering professional training
	1995-2001 (part-time employment)
	Fredericton, New Brunswick, Canada

	Crossroads for Women, Inc.(Shelter for abused women and their children).  Main functions: crisis intervenor and group facilitation services for abused women and their children; 
networking; 
media relations and presentations; active participant/representative at various external events and with various groups on issues of violence against women; administrative support
	1982-1993 (full-time employment)
	Moncton, New Brunswick, Canada

	Hôpital Psychiatrique de Campbellton. Psychiatrist Attendant. Main function: providing professional and prompt psychiatric patient assessments; liaison with medical professionals, patient and/or family
	1972-1971 (part-time studeent & part-time employment)
	Hôpital Psychiatrique de Campbellton, Campbellton, N.B. Canada


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
At this time, this is not applicable.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Rina Arseneault
Date: April 9, 2021
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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