	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on violence against women, its causes and consequences
Appointment to be made by the Human Rights Council at its 47th session



APPLICATION DEADLINE: 13 APRIL 2021 AT 12 noon GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/977314)
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC47.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat.. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: AZAD                                                                       
	5. Year of birth: 1956

	2. First (given) name: NANDINI                                                                     
	6. Place of birth: CHENNAI,TAMILNADU

	3. Other name, if any: ARUNACHALAM                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): INDIAN

	4. Gender: FEMALE                                                                            
	8. Any other nationality: NO


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Ph.D, Syracuse University (U.S.A) Maxwell School of Public Affairs/Citizenship;  in Anthropology, women’s studies, Development planning (Thesis on organizing bases of women power. M.Phil (India) (thesis, political role of women in Sri Lanka) are Nandini Azads educational qualifications. 40 years experience on gender equality, combating gender violence, inclusion, women’s livelihood. Senior levels at the U.N. from 1981 (wartorn Cambodia, 1992), assignments with IFAD (Maldives / Nepal / India) (1995-97); ADB RETA on trafficking of Women/Children in South Asia (2001). Country gender strategy draft for ADB’s 5 year India programming, Nationally with the Women’s/Youth Ministries/Planning Commission from 1986 stints upto 2018 (rank of Secretary to Government, Vice-Chairperson, Director General in statutory bodies). Worked extensively in extremist areas (Jharkhand) with civil rights/development groups. Elected President of the world leaders acclaimed mass movement of poor women i.e., the Working Women’s Forum (6,20,000 poor members) and the Indian Cooperative Network for Women (2,50,000 shareholders) in 14 locations (India). Developed the gender based violence product in microfinance for economic empowerment and long-term reduction of gender violence. Innovated in India the engaging men and boys approach to combat gender violence. Excellent Communication skills in English.     
2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

Learnt international Covenants, legal instruments and mandates with the UN in Cambodia during the war (1993-94), at the Prepcoms to the Social Summit & Beijing, at the UN HQ New York –the “regular grassroots women’s caucus junction” to influence the UN, Governments donors; one of two Indian speakers at the Beijing Conference plenary; active participation in UNCSW63/64/65.

Statements on Gender to 250 regional, national media (20 in 2021). Public speaking as keynote /Plenary speaker in UN Conferences /Chairing Global Summit Plenaries. Indian Parliament (T.V) created a film on Dr. Azad ‘Crusader for Women’s Rights (March 2021). Written works/ reports on gender, rights, published by UNICEF/UNESCO/IFAD or ADB’s five year CSPs on gender. Extensive eyewitness reports on ‘peoples desperation and Governments indifference’ on tsunami disaster, farmers suicides, trafficked women, bonded/ child labour mortgage.  

Trained 300 Police/Enforcement/Administrative Officers for the Womens Ministry (India), on laws/enforcement; as DG (Ministry of Youth) worked in extremist areas for integration of youth; developed handbooks of International Covenants like CEEDAW; Indian Policy/legal rights instruments for women.

First woman board member elected  to International Raiffeisen Union (IRU) in 50 years; Chair, Women’s Committee of the ICA-Asia Pacific (International Cooperative Alliance -Asia Pacific) elected by 18 country coops.

3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

In 1994, the Cambodian Foreign Minister placed on record Dr. Azads hardwork for their Govt. as a rare initiative/ commitment to the Status of Women in Cambodia (war, post-war). Architect of the National Policy on Women in India (1987), she set up a technical division (1986-1990) in Government. The Minister for Women (India) stated that “her (Azad’s) campaign for gender sensitization of Indian Administrative and Police Officers...  and her contribution has been outstanding.” 

Mme Hillary Clinton, as Secretary of State publicly appreciated her at the mass meeting, on the new paradigm shift in gender-based violence by engaging men and boys (ICPRD-Chennai WWF HQ). Later, awarded the Avon Award in Washington D.C. (U.S. State Department) for this initiative. U.S. Ambassador on gender issues testified in the US Congress that our street theatre “had the best visualization worldwide on gender violence by men/boys anywhere in the world.” 

Invited by Indian P.M. to head India’s first Outcome Monitoring Division, Planning Commission (2005), as a civil society activist and commended for the pioneering ‘Outcome and Outlay Report’ of 65 Ministries (to ensure transparency /accountability).

Board Member (2020), National Women’s Fund, Ministry of Women, reached 7.5 million poor informal sector women artisans, (handicraft/handloom).     

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: “Innovative Governance Mechanisms for Women’s Safety and Security” Engaging Men and Boys Against Gender Based Violence.
Journal/Publisher: Published by, The Independent Commission for People’s Rights and Development (ICPRD), New Delhi,
Date of publication: July, 2016
Web link, if available:      
2. Title of publication: “Towards an Engendered Poverty Paradigm in SAARC” as the concluding chapter in U. Kalpagam, Jaya Arunachalam edited “Rural Women in South Asia”
Journal/Publisher: Rawat Publications, New Delhi
Date of publication: 2007
Web link, if available:      
3. Title of publication: Family and Gender, Changing Values in Germany and India      
Journal/Publisher: Sage Publications, New Delhi, Thousand Oaks London 
Date of publication: 2003
Web link, if available:      
If more than three publications, kindly summarize (200 words limit): Feminist research for Dr. Azad is in  including grassroots women’s networks as equal partners in  evidence based analysis. Publications (reports, presentations) have been through gender and poverty lens, VAW, social/financial inclusion, women’s organizations/ civil society, informal sector, rural women.
She developed India’s National Policy on women including 33 % reservation for local government(1987); first woman citizen to develop the  pioneering report on “Outcomes-Outlay”,evaluating 65 Ministries in Indian Government (Planning Commission),commended by the Prime Minister(2005); “Gender is more than a Statistic”(2016). (18 Asia–Pacific country research study on Status of Women).Country Gender policies, employment, laws). 

•
“Life Drowned in the Waterless Borewells: Suicide by Farmers in Andhra Pradesh” Action for Agrarian Distress in Rayalaseema, ICPRD, New Delhi, 2012. (advocacy report handed to the P.M). 

•
UN IFAD published working paper series “Household Food Security and Gender Series” Food Security, Poverty, and Women: Lessons From Rural Asia, 1998.

•
Gender and Equity, a new Paradigm (Published by UNESCO journal as a special issue on poverty eradication, 1996).

•
Empowering Women Workers, a survey of 1200 micro-entrepreneurs, UNICEF on petty vendors / traders/170 occupations, 1985. 

•
‘Sisters of Hope’ on Cambodian Women Entrepreneurs struggles in  two decades (unpublished, ILO).1993.  

4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Cooperatives should collect gendered  data on GBV during the Pandemic, to co-relate it to income and leadership; create  Hotlines. Change males, stereotype on household work. 
Event organizer: Africa- International Cooperative Alliance (ICA)Webinar, Implications of Covid-19 Impacts on Gender Equality; (Africa, Ministers, officials, cooperatives; ILO participated)     
Date on which public statement/pronouncement made: 23rd July, 2020
Web link, if available: https://youtu.be/r_JYHbbvKPI
2. Platform/occasion/event on which public statement/pronouncement made: National Parliament Television Telecast for March 8, 2021

My life’s mission has been to change minds of men/ boys to combat gender violence where perpetrators become allies through resocializing them.

Event organizer: Indian National Parliament or Loksabha Television Network

Film created entitled - Nandini Azad – Crusader for Women’s Rights.

Date on which public statement/pronouncement made: 05th March, 2021
Web link, if available:  https://youtu.be/8VmWyBLBhPY
3. Platform/occasion/event on which public statement/pronouncement made: We believe that gender violence have to be solved by men /community together. Our street theatre “has the best visualization worldside on GV by men/boys, enhancing the rights of women.     
Event organizer: Working Women’s Forum (India); U.S Secretary of State, Mme Hillary Clinton Visits WWF (India) HQ. 
Date on which public statement/pronouncement made: 21st July, 2011
Web link, if available: https://youtu.be/HPCbRcpbaKo
If more than three, kindly summarize (200 words limit): At the following UN public events, gender, development, statements on gender discrimination/ gender violence/ solutions are available. 

•
UNCSW65 Virtual Parallel Event. (on 24th March 2021), entitled “Destitution to Global leadership: The Iconic Working Women’s Forum (India)”, India. 

Web link:  https://youtu.be/AUezylWtELA 

•
Opened the Main India Panel at (the UNCSW 63), New York in  March 2019. Organized by Permanent Mission of India at New York. Given below is  link ‘Gandhi Weaves”  https://www.youtube.com/watch?v=Re-eRTMaiQw.

•UNCSW63 Town Hall meeting of civil society with UN SG;interacted,mentioned financing gender by NGOs,need sustainable financial resources for livelihood  and to combat gender violence.

•56th Social Development Ministers Conference, COPAC/ UNDESA, “Cooperatives: Developing people-focused strategies to end poverty”, Ambassadors’ Luncheon, New York,  2018. Presented the Gender and Equity Model –SDG framework. 

•UNCSW 62, New York. Ministry of Women and Child Development, India “Protect the girl child and educate them” (‘BetiBachaoBetiPadao’); only civil society panelist.

•
UN High Level Political Dialogue on SDGs, UN Plaza, N.Y,  2017 “on the International Day of Cooperatives”; ‘Panellist on gender/SDG’s, Indian Cooperative Network for Women. 

Link: https://www.youtube.com/watch?v=lgSnCgHO7yw&t=14s 

•Gendered Development, Democracy and Disarmament: The Indian Experienc    

5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
Dr. Azads life’s mission is to eliminate gender based violence (GBV) from the vocabulary of poor women’s lives – having seen and experienced the terror of vulnerability of poor women.  The WWF/ICNW of which she is honoured to lead as President is a mass co-operative/civil society organization of competent women managers/leaders, that are autonomous/independent with 14 offices, digitalized, systematic, a high powered board, viable credit procedures – and above all committed to reducing VAW globally.

Elected Presidents are guides, facilitators in WWF-ICNW. A reason she can devote the flexible time required, (as our contribution including offices, secretariat, staff, values) to the worldwide UN human rights Movement. The UNCSW65 has honoured  iconic legendary leadership of WWF-ICNW in March 2021 with a parallel event entitled “Destitution to Global leadership: 

WWF/ICNW/ICPRD, have built worldwide networks/coalitions of non-traditional multi civil society stakeholders, raising resources, dealing with multi-laterals/governments, media, 900 NGOs, over 60,000 womens groups. Her credentials/experience are suitable, exemplary courage, capable of due diligence, independence in her duty with utmost conviction to the mandate. A global activist committed to human and gender rights that can volunteer time without a salary. Low personal commitments physical mental stamina.     

6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

The Working Women's Forum (India) (6,20,000 poor women members) nominates Dr. Nandini Azad, for the vacancy of the  UN Special Rapporteur on Violence against Women, its causes and consequences (letter attached in recommendation letter section). 

Dr. Azad has worked at senior levels with the National Governments, UN, Multilaterals, International and National Civil Society and Rights Organizations, Co-operatives in several countries and a PH.D. We would strongly recommend her for this assignment.

With her longstanding experience in practical/strategic experience on women’s rights, poverty reduction/multi-perspective engagement with short/long term gender violence with poor women – in our view she would be the best candidate that could fearlessly advocate with governments, international community on this very urgent issue of gender violence. 

In the transforming global situation and changed paradigms, while the intertwined economic/ social ramifications could be dealt strongly with ground level strategies alongwith courageous advocacy/dialogue with governments by a person of her standing and longstanding international experience with women’s rights.

With sound organizational, physical infrastructure in several parts of India, partnerships in ESCAP, E.U. regions, global networking/influence with governments/cooperatives /grassroots movements of poor women worldwide, Dr. Azad could bring financial/political and human resources to the table, strengthening the effectiveness technically, with high visibility.

III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
I have four decades of indepth experience on gender-equality, gender violence, restoration of rights, through action/advocacy/dialogue/interfaces, women’s development and organizational solutions to stem violence, media activism (last year participated in 27 international/ national, regional/multimedia activities). I have intervened through our organizations (WWF/ICNW/ICPRD and individually) in over 1,00,000 cases i.e., domestic violence, girl child abuse, dowry/including deaths, female foeticide/infanticide, child marriage, rape, eve-teasing, devadasis (women dedicated to god), fake marriages, witch hunting, bonded child labour, across regions, nations, class, caste. Especially with indigenous women in extremist areas (partnership with Fimi, South America, Jharkhand), religious muslim/christian minorities. Myanmar refugees, Srilankan Tamils or travelling in war planes in  genocide, mined areas for women victims rehabilitation (Cambodia).

These left an indelible mark on me motivating me to analyse the root causes of VAW, and the need for innovative solutions/strategies/digital advocacy in pandemic, to combat it alongwith transforming potential perpetrators ie., men and boys as allies. Abject poverty is also a human rights violation, causing vulnerability, a preparatory condition for violence. Financial independence through micro-finance and group organization are important instruments for  long-term combat of violence against marginalized women.

My personal research findings from (ADB RETA on Trafficking of Women/Children in South Asia, 2001) found poorest desperate women construction workers in Kerala, India (with infants/girls) paid lowly wages, subject to sexual violence by contractors. In Cambodia, after the genocide, war when with the UN and Royal Government, I witnessed impact of heinous war crimes traumatizing women as  60% were shattered war widows, many handicapped physically or families killed in war, requiring a new strategy for social integration that I could devise (psychological, economic). 

At age 30 as a Technical Consultant to India’s Women’s Ministry, my first policy paper linked poverty to violence i.e a paradigm shift.  I further sharpened it in the pioneering ADB report submitted to SAARC Governments that trafficked women were often victims of domestic violence living in source area poverty (Nepal/Bangladesh). On a IFAD mission (Nepal, India), on ‘Gender, Poverty, Household food security’, I witnessed the violence of starvation, of vulnerable women headed households “gendered hunger” i.e., self-denial of food.

The violence of stunting, physical stature and early child bearing, I studied while supervising India’s first national study and 7 SAARC Country workshop on the Girl child; in Maldives too reported the violence of continuous marriages/divorce on women and physical stunting due to nutrition denial (IFAD, 1995).
As President of one of the world’s iconic social movements (43 years), the Working Women’s Forum (India) works in around 6500 slums/ villages in South India, I have developed the training of manifold violence for victims or social ostracism;(1,00,000 women) or counselling them as loanees with the gender based violence product in micro-finance. 

In Jharkhand (India),marked by feudal conditions,indigenous women bore gender violence (termed ‘witches’ or sexually exploitated) often by vested interests, that I could redress. 

My life is dedicated to changing the minds of men away from patriarchy or as potential perpetrators; systematic resocialization of men and boys has been a powerful tool winning many accolades in the war against VAW. An approach I would wish to pursue in this mandate.

As the global gender violence pandemic is ongoing,I would like to alleviate the
physical/mental trauma of intimate partner violence,domestic/ gender violence as ‘an human rights emergency’ on a war footing.Digital technologies, data on incidence/severity, redressals/strategies/solutions, could help reduce gender violence intertwined with ‘push back poverty’ that has never been more urgent in this mandate as now.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: TAMIL
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: NO   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: NO   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	Phd- Anthropology (Development) with coursework on Gernder, Development Planning and Administration. Thesis on Creating bases of women power: Mobilization of women's credit groups. Syracuse University, (U.S.A) including Maxwell School of Citizenship 
	1983-1987
	Syracuse University, (USA)

	M.Phil - Area Studies; Thesis on political role of women in Sri Lanka, Centre for South and South East Asian Studies, Madras University. 
	1979-1981
	Chennai, India

	Diploma in Planning Administration of Development Projets. Health, Development needs, Supportive services etc. for women. 
	1981
	The (CEDPA), Washington, D.C U.S.A

	M.A -Madras University, India. History Department (and Centre for South and South East Asian Studies in IInd year) Asian countries under Main course of Study. 
	1976-1978
	Chennai, India

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Working Women's Forum (WWF), Elected,President 

(Voluntary Position)
The Working Women’s Forum (India) (WWF-I) is a legendary (half a century old) civil society mass organization that has intervened effectively in an environment of powerlessness to help poor women informal sector workers create a development model i.e., “Gender and Equity”. This is based on altered gender relations, challenging structural poverty and violence, spearheading social integration and by transforming labor into capital with surplus retained for poor women’s needs.  

Having reached 6,20,000 poor women workers in 4 states of South India and disbursed around US$ 5 billion with 96% repayment rate (2020 March). 

Promoting inclusive social/financial independence of women through micro/small enterprise development and decent employment, combating violence, providing low interest loans and strengthening various community leadership roles for women. The WWF has 14 branches in India. (276 trades are played in the informal sector having reached 6550 slums/villages).

Countering Class, Caste and Gender

This is a classic case of countering the pillars of caste / class / gender discrimination by organizing poor women in this sector (as members in WWF and shareholders in credit cooperatives) availing credit at nominal rate’s of interest (lowest in the area) through women, by and for women for over several decades. Requisite social protection, health care through group delivery, savings, training, legal awareness, and insurance products are also provided. Apart from countering gender based violence services systematically through training, awareness, knowledge of law demonstrations and counselling. In Tamil Nadu state WWF/ICNW works in Madras City with hawkers, vendors, producers, and manufacturers; Kancheepuram town (silk weavers), Adiramapattinam (fisherwomen) etc. In Andhra Pradesh state, they work in Godavari Districts (lace workers), in Karnataka it works in Bellary, Bangalore City (incense stick), Hyderabad in Telangana. It has promoted replication through training partners in Jharkhand and South Asia (Nepal, Srilanka etc.)

Initiated with 800 women in 1978, through access to credit, women have benefitted not only of growth in income and enterprise but availed of facilities like healthcare insurance and also gained confidence to raise their voice against gender violence.  They have become empowered for their struggle for equal opportunities such as better working and living conditions, implementation of minimum wages, and against systems of devadasis (women dedicated to temples that deteriorated), female foeticide mainly amongst dalit and scheduled tribe women. The movement empowered poor women to demand better services from  municipalities, fight for a funeral place, local government for better health care facilities, regular child care center attendance and generate a demand for their entitlements. WWF has a major program on ‘Gender Based Violence’: that has reached around1,50,000 women approximately. 

As a movement of grassroots women, WWF's objectives are far removed from material assistance but to raise awareness too, combat gender based violence through decent employment in the long term and promote collective action of poor women for social change and sustainable development. This segment of the workforce has finally become visible in the eyes of the policy makers, planners and implementers at the National/International level. The achievement being that ‘poor women’s networks’ sit to dialogue and advice “on the global high tables to have their voices heard” due to dent of their and my hard work. The thematic focus of WWF is in line with U.N. SDG’s. (ever since 1995, much before the actual SDG’s). As head of training/research/documentation wing during1982-1985, Dr. Azad conducted participatory research surveys with 1200 urban informal sector workers in 14 occupations such as vegetable, fruit and flower vending, which was later published in UNICEF, 1985.

The WWF – ICNW model headed by me has been considered a best practice globally for a decade. A breakthrough model that facilitates poor women’s economic empowerment through its mass outreach of poor women members and its innovative financial inclusion approach i.e., a long-term preventive program to counter gender based violence also. In 17 years the Indian Cooperative Network for Women (Its credit arm) has a ICT program that has transformed children of fisherwomen and wage laborers as software players digitalizing to enhance technology outreach in its operations for financial inclusion of poor women.  

Global High Tables for Poor Women

•
Dr. Nandini Azad was privileged to open the Main India Panel at the 63rd Session of the United Nations Commission on the Status of Women (UNCSW), UN Plaza, New York on 11th March 2019  (organized by the Permanent Mission of India at New York). Given below is the link of the presentation at the only India Panel at the 63rd Session of the United Nations Commission on the Status of Women (UNCSW), UN Plaza, NewYork.https://www.youtube.com/watch?v=Re-eRTMaiQw. 

•
Dr. Azad as a founder member of the Asia Pacific Forum on Women, Law and Development (APWLD), Bangkok (1987); 

•
A co-founder of the GROOTS International U.S.A (Grassroots Organization’s Operating in Sisterhood) (1985) (Dr. Azad)

•
Both above are significant global and regional women’s networks for gender equality, gender violence and discrimination. 

	1981;1986;
2018 - Ongoing 

	CHennai H.Q, Tamilnadu,INDIA  

	Indian Cooperative Network for Women, (ICNW) President, (Voluntary elected)

Elected President of the Indian Cooperative Network for Women (ICNW), (the credit arm of the Working Women’s Forum (India)) since 2014, with 2,50,000 poor women shareholders.  Prior to that, has served as a Director in the Board of Governors of ICNW for nearly 15 years. ICNW is a major multi-state cooperative for women, which has ICNW Cooperatives in 14 locations all over South India. It has so far provided a million and half small micro loans with 99 % percent repayment rate.  Its core programs include gender and livelihood, women’s empowerment, credit, gender based violence, services and action, capacity building and training, research and policy advocacy.   

Major responsibilities include strategic advocacy with governments, inter-governmental processes, donors, multilaterals / fund banks, universities; think tanks, media and civil society apart from regulatory processes both legal and financial. She Monitors reports of credit, gender violence cases and programs, training, research and other supportive structures to members through its 14 ICNW’s she created and oversees the formal training and consciousness raising workshops at different levels i.e. leaders, organizers, members and credit cooperatives. She Develop on group mobilization,  business, gender awareness and gender based violence issues. 

As President of ICNW responsible for overall administration, fundraising of the cooperative organization (nearly 260 employees, both professional and support staff in all locations and the Headquarters). It has a large software program since 2000. Among other tasks it includes appraising loan portfolio, review of fiscal health, overall guidance to staff and a large capacity building program with 100 organizers/trainers; an active training/research/ evaluation/advocacy and training division; visiting the field and appraise the credit and gender violence programs for mid-course correction. Exposure visits from academicians, foreign universities external governments are managed under her guidance. 

ICNW is acclaimed as one of the largest new age social cooperatives in the South Asian Region on women’s empowerment. World leaders have been increasingly using ICNW women’s empowerment model as an example for the UN Sustainable Development Goals. The model used in ICNW has enhanced the socio-economic empowerment of poor women by promoting entrepreneurship through low-interest credit, leadership, training, savings, social protection measures, gender violence product in micro finance, insurance and health care through socially mobilized women’s groups.

A Twitter Message of Congratulations was received from the Union Central Minister of Women and Child Development, (2018) on recognition of me being as the 1st Indian and woman in 50 years to be elected to the International Raiffeisen Union (on behalf of the Ministry of women and India).  

The Asia Pacific International Award, Bangkok from the Global Achievers Foundation was awarded to me as President ICNW by the Deputy Prime Minister of Thailand, His Excellency KornDebbaransi for her work on women’s empowerment and financial inclusion.

Global High Tables for Poor Women

•
Invited to the UN High Level Political Dialogue panel on SDGs to the World Cooperative Day at UN Plaza, New York (2017) as the only Asian panel list representing poor women’s mass cooperatives. 

•
She was one of two Indian’s to attend and address the World Farmers Organization’s General Assembly on Gender Equality in Family Farming, May 2019 in Luxembourg. 

•
“Gender is more than a Statistic” the Pioneering Gender disaggregated research study of status of Women in 18 Asia-Pacific countries (28 apex cooperatives) in 2015 was undertaken by her and supported Regional Cooperative Ministers to take the historic decision to reserve 33% for women at all cooperative levels in the region (for the International Cooperative Alliance) at the 10th Asia Pacific Cooperative Ministers Conference in Hanoi (APCMC) (2017).

	2014 - ongoing
	Chennai,Tamilnadu, INDIA

	The Independent Commission for People's Rights and Development, (ICPRD), Chairperson, (Voluntary)
Initiated with support from UNDP in1987, ICPRD’s cutting edge innovative project on ‘Male Youth Forums Combating Gender Based Violence’ has received several national and international accolades for engaging young men and making them partners/allies in combating gender-based violence.  98 youth forums have been formed in two states of India, Karnataka and Rajasthan with 1200 young men and 950 women’s self help group members trained. 700 activities have taken place to resocialize the young men with women’s self help groups (SHGs) at the local level to actively combat GBV.  The cultural activism in the form of street theatre and cricket has been a tool that has helped 100 villages reaching more than 150,000 stakeholders. This project has been applauded by the U.S. President Obama’s Ambassador-at-large on Women’s Issues, Madam Melaine Verveer.

A monograph on “Innovative Governance Mechanisms for Women’s Safety and Security – Engaging Men and Boys Against Gender Based Violence” (a manual, tech and tools book with ground level examples, 2015) was developed by Dr. Azad. 

ICPRD was set up as a social development commission with membership of representative organization reaching upto 6 million poor and women as a monitoring watchdog of the rights of women/poor vulnerable constituencies, especially the law’s, policies of governments - both nationally and internationally. Established to advocate strategies to strengthen multi-stakeholders, inter country-inter-governmental process and mechanism on gender equity, poverty and discrimination issues. Initiated as a follow up to the UN Social Summit and Beijing Fourth World Conference on commitments, ICPRD’s Its main objective was to influence policy towards new gender and poverty paradigms and innovative social engineering leading to creation of new support institutions of poor women. The goal being to harmonize poverty reduction with the growth process in a pro-gender equitable world.

With a focus on unserved, civil strife and post –strife economies, it works in the poorest areas of India (Jharkhand, Orissa, Madhya Pradesh etc.) building local level advocacy and capacity building platforms of governance systems, banks, M.Ps, civil society, corporate, media groups. The focus is on poor and indigenous women, trafficked and bonded labour women or those women victims that require entrepreneurship for incomes. At the National and International level, pro-gender and pro-poor advocacy training has reached to coalitions of stakeholders with 554 representatives from 310 NGOs from 35 districts of unserved poor states. 

I have been responsible in creating poor indigenous women into ‘social entrepreneurs’ in conflict areas. She has worked extensively in unserved extremist, civil conflict, war zone areas for solutions and change, again a special forte. Nearly 40 administrative districts in Central India have been a focus for field and research interventions to bring back indigenous women and the poor into the mainstream or reintegration in the midst of extremision and poverty (for 20 years) (Jharkhand).

In collaboration with the Small Industries Development Bank of India (SIDBI) with a view to provide a momentum to the microfinance movement in high risk civil conflict areas of Jharkhand. Dr. Azad initiated a project entitled “Capacity Building of Microcredit Programs in Jharkhand” for poor women indigenous entrepreneurs. This aimed to create social entrepreneurs and employment advocates at the local levels in Deoghar, Godda, Jamtara and Dumka indigenous backward districts of Santhali people. ICPRD’s focused on the economic empowerment of poor tribal women as  key catalysts for developing formal institutional mechanisms in remote areas of Jharkhand considered ‘high risk’ in microfinance parlance (building self-help groups, 10,000 members / leaders training, (150 capacity building workshop building cluster federations, networks etc.) to locally fight civil unrest by development integration. Combating Agricultural distress and strategies to stem civil conflict, emerged as outcomes from such projects. Case studies of social change amongst indigenous women entrepreneurs was undertaken in the state of Jharkhand.

Strategic Advocacy 

The commission advocated with governments (through an interface with its executives) that the major agencies on women and civil society coordinate effectively, for selection of NGOs, better delivery and good governance. With UNDP support Dr. Azad held a 17 MP – Multi-stakeholders of workshop particiated in the Parliament Annexe (1997) on Building a Platform for Poverty Eradication included the Head of the Planning Commission and the UNDP Resident Coordinator. The first technical women’s group to meet the Finance Minister in 2004 on Gender Budgeting with the Deputy Head of UNIFEM, South Asia present organized and led by me.

Furthermore, ICPRD’s advocacy included bringing in suicide victim farmers families particularly from victim families women and trafficked women for the first time for a strategy dialogue on their conditions, challenges of resource delivery and humanitarian packages for these vulnerable groups with senior members of Planning Commission, Government of India. Several eye witness human rights and humanitarian reports were handed over on the suicide victims families and strategies for integrating them including help lines for women, credit, social mobilization to the Prime Minister and Agriculture Minister who were apprised especially as these conditions led to mass trafficking of women in the Rayalseema area in Andhra Pradesh( pre-condition to this phenomenon, was violence against women).

Building women social entrepreneurs in high risk areas of India, (nearly 10,000 poor and indigenous women) hitherto unreached through advocacy with small industries banks (SIDBI), advocating with highest levels of governments (when she served as Prime Minister’s Office’s E-group, chairperson on poor women and micro finance in 2002), creating alliances / coalitions of civil society in 21 States; building up NGOs in poor economic zones to create social entrepreneurship amongst women. Income / employment generation, revolving credit funds, training trainers / leaders and members of self help groups (amongst indigenous women with poor integration into formal financial institutions) or to perceive gender issues as intertwined with workers issues, creating “women’s fairs / markets” as intermediaries for interface with formal markets (nearly 10,000 stakeholders participated in it), or even building clusters and federations of women. This led the Rabo Bank Foundation of Netherlands award an innovative project to train indigenous women to reduce agricultural distress and suicides in emerging post –strife areas. Exposure visits of women leaders to best practices in neighbouring States were undertaken. The rationale was that in an area’s of extremism, poor literacy and no growth, trafficking and violence against women had to be stemmed with long term economic progress for women.

ICPRD project on ‘Engaging men and boys against Gender Violence’ (in two districts of Karnataka) had been applauded by the U.S. President Obama’s Ambassador-at-large on Women’s Issues, Madam Melaine Verveer. Dr. Azad was invited by the Office of Global Women’s Issues in the US State Department to commemorate the International Day to Eliminate Violence Against Women on November 29th, 2010 to speak on the innovative approach in Washington, D.C.  The unique approach of engaging men to combat GBV was highlighted with the worldwide launch of their film. She received the International Avon Award for the ICPRD project amongst 15 countries worldwide to mainstream gender based violence solutions in government programmes through cultural activism. Apprising the U.S. Secretary of State, Madam Hilary Clinton about the paradigm shift in GBV approaches particularly engaging men as partners during her visit to Chennai, India in 2011, (honoured to be appreciated by her).
SAARC Poverty and Gender Based Violence dialogue (2005) was held with 6 SAARC Countries. Strategic, inter-governmental, inter-country dialogues on gender and poverty amongst SAARC Countries (South Asian Association for Regional Cooperation) were planned and implemented by her through various networks for two decades. (including mobilizing resources). In order to engender governance in the SAARC region – inter governmental and inter country processes, organized a conference on ‘Poverty and Gender Issues in the SAARC Region: A Dialogue among NGOs and Parliamentarians’ at New Delhi in May 2005.  The dialogue focused on the need to provide a SAARC Forum for Parliamentarians and NGOs working on women to form a partnership for social activism; explore the possibility of mechanisms to institutionalize SAARC Parliamentarian and NGO interaction on women; review the current status of gender and poverty reduction in SAARC regions with relevance to progress, innovation and challenges (economically and politically). Dr. Azad also organize a SAARC Regional Training Workshop on Gender and Development that focused on Gender Based Violence (GBV) country papers on manifestations, laws, enforcement and best practices with participants from SAARC countries representing well known civil society institutions. The future President of Indian (Mme. Pratibha Patil) inagurated the SAARC workshop.

	1996 - ongoing
	New Delhi, INDIA 

	Asian Development Bank (ADB),Regional Conslutant,  (Full time)

 (A)“Towards A Engendered Growth Strategy”- Developed this as a overview country background document i.e. State of the Art technical policy document on Women with special reference to women in the macro- economic sectors, Government of India, GOI’s Eleventh five year plan and Economic Reform as a setting. The document analysed women’s status in policy / programming / Civil Society / Health / Education / Legal Enforcement/trafficking etc., as well as a strategy note for mainstreaming gender into key ADB sectors (such as Roads / Power / Energy). Gender assessment for incorporation of gender into pipeline projects and a road map for gender inclusive growth strategy, especially social Mobilization, civil society practices. Social projection to deal with the disasters, agrarian crisis, ensuring development security (the document is 200 pages and a exhaustive compendium).    

(B) ADB Manila (RETA on Combating Trafficking of Women and Children in South Asia) in collaboration with the Department of Women & Child Development, Govt. of India 
Initiated the country study for developing initiatives to Combat trafficking of Women and Children in India.  Through this Regional Technical Assistance (RETA) ADBs pioneering country study explored potential areas such as the following. 

Country Paper

An analysis of the current trends and situation in each SAARC country and the interface of human trafficking issues with other sectors of programming of relevance to ADB’s particular focus of activities (Roads/ Transport/ Mining/ displacement), Field level case studies of reintegration and other Civil Society initiatives were used to demonstrate practical ways in which programming in areas such as infrastructure development and micro-finance could contribute to reducing or prevent trafficking.  Especially social mobilization / micro-finance best practices to build resistance of poor women to trafficking in source areas. The examples explored in the analysis were to be used to develop recommendations for programming and policy dialogue for future ADB operations.  These recommendations were presented in a format to assist all stakeholders (government programmers, NGOs, donors especially USAID/ UNIFEM) to consider specific measures in a broad range of access to resources and development, poverty reduction programming.

Cross border trafficking from a Indian perspective (data analysis) within the frame work of the SAARC convention’s on cross border trafficking was undertaken. Reviewed and analysed the institutional framework within government departments and agencies involved in the implementation of current anti-trafficking policies and International Instruments.  Despite the involvement of many different government departments and agencies there are few mechanisms available to facilitate collaboration between departments.  Recommendations identified potential areas for capacity building among different government deptts that  were to be incorporated into the Country Paper.

The country paper was discussed with stakeholders at national level workshops and fed into the regional analysis and Government. These discussions were used for two purposes:  firstly to ensure the relevance of programming options put forward to ADB; and secondly, to assess the findings of the RETA’s analysis against commitments made by each partner government in current policies and National Plans of Action. A Regional consultation at Manila consulted with SAARC government focal points in Government (from Member countries), Major donors (USAID/UNIFEM) and Civil Society (held in May 2002) alongwith ADB sector specialists (Roads, Power, Energy, Finance etc) to quote an outcome. The former Secretary in the Home Ministry, Govt of India was also invited in 2002 and taken to the consultation by Dr. Azad today he is Minister for Interior/Home in Government of India.

Recommendations included stemming sex ratio decline, breaking down segmentation in the labour market, social mobilization, agricultural rejuvenation and cooperative enhancement, upscaling civil society best practice models,


	 2005-2007, 
2002-2003

	INDIA
INDIA 


	Program Outcome and Response Monitoring Division (PORM) Planning Commission, Government of India-Head, (Full time/ Paid) 

Dr. Nandini Azad was invited by the Hon. Prime Minister as a Civil Society Activist to set up the first Program Outcome Monitoring and Response (PORM) division in India’s Planning Commission, Government of India. The pioneering and first Report on “Converting Outlays to Outcomes” was the First Consolidation of Outcome Responses from 65 Ministries / Departments in Government of India an Outcome analysis of Govt. Departments in three months. This was used in preparation of India’s first “Outcome Budget” (Finance Ministry) in which the PORM division was appreciated by Parliament. 

Set up the PORM division (Planning Commission) in a record four months clearing a work mandate, seconding staff, setting up a advisory core group of eminent specialists on evaluation / outcome monitoring from different States / think tanks. Held core group meetings, received written appreciation from Ministry of Finance on Deliverables on schedule. The outcome analysis included coordination with the Ministry of Finance (Expenditure) and creating frameworks for analyzing outlays and Outcomes, oversight of all Ministries reports, preparing graphics and tables, analysis, circulation and coordination with 65 line Ministers, monitoring the Report. 

Won a commendation from The Hon. Prime Minister of India. Shri. Manmohan Singh (1st July, 2005) for this Report.  The position had privileges of a Senior Secretary to Government of India.  For the first time “a Citizen” was invited to demonstrate systems for ensuring outcomes of Government budgets / monies in Independent India as part of Good Governance strategies.

	2005 
	New Delhi, INDIA

	International Fund for Agricultural Development, International Consultant (Part time /paid)
A long range study with a focus on three large Government Projects in South Asia for women that were trailblazers in mobilizing Women and Civil Society i.e. Production Credit for Rural Women (PCRW) of the Ministry of Local Government and Panchayats in Nepal (initiated in early 80’s), Tamilnadu Women’s Development Project (of the Tamil Nadu Women’s Corporation) (initiated in late 80’s) & Andhra Pradesh Food Security & Nutrition Project (of the Directorate of Tribal Welfare initiated in early 90’s). Focus group Interviews were held at Field Level and through surveys in remote areas of Nepal, Tribal areas of Andhra Pradesh and Tamilnadu (India).  Field Survey in Nepal was in the far Western Districts (hills & plains); 3 indigenous tribal districts of Andhra Pradesh and Tamilnadu were covered. Both process and quantitative data were compiled into a report to be used for policy, program advice, advice of IFAD projects in Asia and worldwide; on Gender, Food Security and Poverty with reference to women including employment/ entrepreneurship / micro finance strategies; and influence National Governments agenda on gender & food security. An International Consultation to present the findings chaired by IFAD President was held in May 1997 at IFAD HQ in Rome alongwith Regional studies/ analyses from other regions alongwith divisional chiefs / sector specialists. Major recommendations were fed into IFAD’s International strategy on Food Security, Poverty and Women (also a working paper) and included rigorous but process oriented frames / indicates to capture the challenge of the three critical issues.

The study considered three sets of issues: (i) the impact of increased market orientation on the food security of the poor; (ii) the identification of the elements of women-focused intervention programmes that are crucial from the point of view of household food security; and (iii) trade-off that may arise in trying to improve food security through the typical intervention programmes targeted towards women.

The report provides evidence that the economic reform process and structural adjustment policies have impacted the food security of poor women. Increased market orientation at the macro-level would lead to a shift at micro-levels concurrently i.e. in subsistence production. Micro – credit interventions often increase market orientation at the grassroots level. The report analyses through calorific data. (daily counts) food available in poor households and the need for policy planners to be aware of such a shift, and its impact on HFS situation. The report argues that the market orientation has two contradictory effects on food security and must be complemented with maintaining subsistence levels. Two important channels to achieve HFS are, first, by improving women’s access to resources, and secondly, by enabling them to gain greater control over decision making within the household.

Recommendations from the study findings included review of policies on slash-and-burn agricultural practices in terms of impact on food security, staggering cash crop cultivation to enhance family and women’s nutritional intake, and promoting support measures such as revolving funds, training, self help groups, social mobilization social forestry, minor forest produce, value addition, marketing and grain banks.
International Fund for Agricultural Development,(IFAD), International Consultant (part time)
One of two mission members of the Final loan closure mission Dr. Azad  appraised for the Government of Andhra Pradesh's Participatory Tribal Development Project. (to assess the impact of IFAD loans mainly in Naxalite i.e., extremist affected areas of Adilabad, Karimnagar, Etunagaram, Bhadrachalam, Kurnool districts etc.). Issues of Poverty incidence, equity, gender issues, sustainability, livelihood/employment generation (the development of agricultural & improved practices, self help groups, gender equality,extremism, social protection measures such as tribal schools, grain banks, tribal health centres etc were analyzed. 
Food and Agriulture Organization (FAO) Bay of Bengal Project (BOBP), Consultant Trainer
Involved in preparatory action – research workshops to create data base / needs assessment for training fisher women from Cooperatives in the coastal - hamlets of Tanjore, Tamilnadu (Government /Cooperatives) leadership skills. Planned, prepared and conducted a five day training program for illiterate fisher women through use of indigenous communication forms such as folk music, dance, pictorial charts, skills on local issues. Transfer of skills such as group mobilization techniques, approaching local sources of power, conducting group meetings, planning for organizers tasks with a focus on business leadership, marketing was done. Participants were from the Government Fisheries, Cooperative Societies / NGOs. Training materials were developed creating innovative materials for replication (Jan. 1981- April 1981). Later presented it as a brown bag lecture at F.A.O, Rome (1995) (Fisheries Department).

The trainees became Cooperative/ NGO / office bearers in subsequent years.  The target group trainers developed at this workshop subsequently left to take up the positions such as the Secretary of mass trade unions/ cooperatives/ NGOs.  It was the first training program undertaken for fisher women by the FAO and paved the way for creative techniques / thinking on training illiterate women. Submitted it in a report to the FAO / BOBP office in Madras.


	1996-1997
2004
1981

	India,Nepal
Tanjore, Tamilnadu, India




	International Labour Office, Gender and Small Enterprise Expert, (Full time /Paid).
The project was the first effort during the war / ceasefire / elections to provide sustainable employment and accelerate economic development agencies (LEDA) in five provinces of Cambodia.  (Battambang, Sisophon, Kampung Cham, Siam Reap, Phnom Penh). Was involved in assisting women, (including war widows) demobilized soldiers and returnees, internally displaced persons etc.

The project promoted small-scale & informal sector economic activities in the private sector through implementation by an indigenous NGO: and operated a informal sector program through organizing women's economic groups. The NGO provided services in business opportunity identification, business skills, training, development of business plans, small and macro credit and business extension. 

As gender in development expert involved in providing critical inputs into the informal sector program i.e. both training / organizing women's groups / preparing gender awareness training materials (translated into Khmer) and other operational aspects of the program.  The informal sector program catered only to women beneficiaries (target of 5000 women). 

A gender tracking system was formulated to monitor / review the progress for women in each component of the small enterprise program i.e. Promotion, selection, recruitment, screening, training, loaning, counseling and follow up. Other activities were involvement in the revolving fund activities, creation of training material, gender awareness workshops, creation of gender awareness manual, gender sensitivity checks on formats / schedules as well as creation of self-assertiveness modules for women entrepreneurs. The major input was to provide strategies for the enhanced participation of women beneficiaries in both the components of the project. The job involved extensive traveling to the provinces in the war zone before and after the Cambodian Elections. The project targeted an overall participation of 70% women, but in 9 months it recorded 87% participation of women.  

Dr. Nandini Azad could travel fearlessly on warplanes to mined areas setting up microfinance systems for the ILO, Cambodia highlighting the challenges of war, war widows and solutions as women entrepreneurs producing the rare monograph “Sisters of Hope". This monograph analysed real cases on impact of war events on life, work, including violence against women, entrepreneurship history etc.
Secretariat for Women's Affairs, Royal Government of Cambodia, Special Advisor (Voluntary) 

Prepared the first draft of the  Country Report on the Status of Women in Cambodia for the Royal Government to be submitted to Beijing.  A major hardship was the lack of data due to war and genocide; violence; the task was particularly challenging as the Report had to be submitted in a short time span.  This involved liaison with the Government Departments of Health, Labour, Foreign Affairs, Social and Economic Cambodian Women’s Association, Local / International NGOs, research institutions, other UN Agencies. 

Received a Commendation from the Foreign Minister of Cambodia putting on record the contribution to women in development in the country. The Cambodian Foreign Minister (and foreign Ministry commended her (1993) for developing the Beijing Country Report on women after the war)(commended her “Draft Beijing  Country Report  on Women”) (with lacunae of no data after the war) as a  Good example of Cooperation between India and Cambodia.


	1993-1994
1994



	Cambodia
Combodia


	Nehru Yuva Kendra Sangathan, HRD Ministry, Department of Youth Affairs and Sports: Government of India, Director General, (Full time/ paid). 

Human Resource Development Ministry, Department of Youth Affairs and Sports, Government of the India. This is Asia’s largest youth program and then consisting of 449 youth development centres in all the administrative districts of India and a network of 250,000 affiliated youth clubs.  

As Director General and Executive Head (equivalent to the rank of Joint Secretary of Government of India) was involved in administration of 1,700 employees, (in 1992-93) program planning, monitoring / evaluation.  Reported directly to the Minister of State for Youth Affairs and Sports in the Ministry of Human Resource Development.  Major programs were in the area of HRD, adolescent girls training and employment, building nationhood in extremist/terrorist areas (Bharat Jodo), education, environment and forestry, national integration, cultural mediums, health and population etc.
Department of Women and Child Development, HRD Ministry, Government of India, Consultant, (Full time). 
Dr. Azad set up the First Technical Division for Women's Programs in the country and guide national training, policy research / coordinate national workshops/ consultations that provided technical services to the Women's bureau, Department of Women & Child Development, Government of India (feasibility, evaluation rationalization), coordinated policy studies / policy workshops of India for the Women's Bureau and South Asian Regional Cooperation related inter-country activities of the Women's Bureau. Drafted the National Perspective Plan for Women 1988-2000 A.D. India (policy on women) for the Department of Women & Child, as well as administer the Secretariat as Member Secretary and formulated and initiated the proposal for the Government of India to set up the National Resource Center for Women. Liaised with National Institutions, Non-Governmental Organizations, Government Department, Planning Commission & so forth.
Training Experience: Conducted, Coordinated or Guided the following while at NIPCCD, Govt. of India

•
Regional Consultation on Enforcement of Law for Women held at the U.P. Academy of Administration, Nainital with Senior Police Officers (IPS), activists, lawyers on May 3-5, 1990 on crimes against women.

•
Module on Crimes Against Women for Inspector General of Police, November 1989, New Delhi.

•
Coordinated the SAARC - IRMA six-country workshop on Training of Senior Personnel in Planning Development Programs for Rural Women as Workshop Director, October, 1987.

•
In November, 1987 was co-Director of the Refresher Training Course on Women and Child Development for Officers of the Indian Administrative Service, particularly, the women's component (i.e., laws, enforcement)

•
Workshop Coordinator on behalf of the Department of Women and Child Development at the U.N. INSTRAW workshop on statistics / indicators held at SNDT University, Bombay in July, 1989.

The following documentation / research have been guided by Dr. Azad while at NIPCCD.

•
Handbook of Policy and related documents in Government of India was prepared and printed.  It lists National and International covenants and Policy Documents on Women. (CEEDAW, UN World conferences, other conventions) 

•
Training Programmes for Women in Government of India.  This was the first handbook delineating forty five training programmes in Government of India. 

Initiated the proposal leading up to the functioning of the Clearinghouse of Information on Women in Government (1987). Several activities on disseminating women’s laws, policies, CEEDAW etc., were undertaken by the Clearinghouse. At the end of the assignment, (1990) the Women's Divisions at NIPCCD was a compact technical center staffed with over 26 permanent government staff.  The divisions' visibility and liaison with all Government Departments was high.  In July 1990, the Women's Bureau, made it the technical arm. During the period of tenure, networks had been established with over 800 NGOs and over 400 civil servants, Police officers, Judicial officers were sensitized to gender issues. Mainstreaming gender issues in banking, small scale industry, census, labour ministries were systematically taken up.

From 1987 January appointed as Member-Secretary of the National Perspective Plan for Women 1988-2000 A.D, Govt. of India under the Chairmanship of Minister for Women in Govt. of India (This was Indias National Policy till 1995). The following tasks undertaken included drawing up terms of reference for the plan, issuing notices, conduct of regular meetings, and general administration, providing frameworks for paper writers re-drafting sectoral chapters, drafting introduction, selecting annexures / charts, facilitating the National Advisory Committee Sub-Group meetings, conducting liaison with mainline departments, disseminating the plan, incorporating recommendation of various sub-sections, coordinating with the Planning Commission, initiating process of the Perspective Plan.

Milestones and Achievements

She had the honor to work as an technical advisor on assignments for two Prime Minister’s (1986) and was the Architect of the National Perspective Plan for Women (i.e. National Policy on Women) that remained the women’s policy for half a decade in India reserving the historic 33% for women in local government (panchayats); She could also produce, the Pioneering Outlay - Outcome Research Report in India’s Planning Commission of 65 Ministries in Govt. of India. Invited by the Prime Minister as an eminent social activist Prime Minister Prof. Dr. Manmohan Singh (2005) commended my “impressive contribution to the Finance/ Planning Ministries for ensuring Outcomes” in the Report that assessed the results of the performance of all Government Ministries. 

Dr. Azad has been privileged to advised “Three Union Ministers of Women” on policy programs and research from 1986 to 2019. Her work was first commended for the pathbreaking study in 1985  a study of 1200 informal sector workers (in 50 slums, in Chennai city, Tamil Nadu). The Union Minister for Women and Child Development, Government of India, (1985) noting in her  foreword to my monograph “Empowering Women Workers” (UNICEF publication) stated it is a "worthwhile addition to the  Publications on the Status of Women  in India" (1985).In 1992, the subsequent Minister writes "her contribution to professionalizing Women’s Programs in Government of India she set up the Women’s Division (Research/Training) at  the National Institute for Public Cooperative & Child Development to support the Women’s Bureau, Ministry of Women and Child Development" (1991) (the first technical division in Government of India)
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VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
NO
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

NO
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N/A
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Dr. NANDINI AZAD
Date: 7th APRIL, 2021
****
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