	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on violence against women, its causes and consequences
Appointment to be made by the Human Rights Council at its 47th session



APPLICATION DEADLINE: 13 APRIL 2021 AT 12 noon GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/977314)
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC47.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat.. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: BENACHIR                                                                       
	5. Year of birth: 1960

	2. First (given) name: RHIZLAINE                                                                     
	6. Place of birth: KHEMISSET

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): MOROCCAN

	4. Gender: FEMALE                                                                            
	8. Any other nationality: MOROCCAN


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I graduated from the University of Nanterre from 1982 to 1986, and completed a Bachelor and a Masters degree in Law, Economics and Social Science studies. Throughout these various courses, I acquired many qualifications in said fields.

It led me to begin my professional career in the Ministry of Social Development, in which I was charged with NGO management cases, as well as cases related to the women and children status issue. In that sense, I have been involved in the establishment of the Moroccan Children’s Parliament, and organized regional meetings between African Women on the women’ rights matter.

Thereafter, I joined the Moroccan Social Development Agency as the head of the International Cooperation Department. This position allowed me to set up many partnerships with various international institutions, such as the European Union, the Agence Française de Développement (AFD) and the United Nations Development Program, mostly related to women empowerment issues.

I was simultaneously involved in the associative field, by co-founding and presiding Jossourffm, which is granted with the ECOSOC status from the UN.

Having retired from my professional career in 2017, I pursue my activities in Jossourffm, of which I am the current Vice-President, and joined the Karama’s network, which is comprised of various civil society groups from thirteen Arab countries. I also started working as a consultant

2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

I have followed many training on the Convention on the Elimination of all Forms of Discrimination Against WOMEN (CEDAW). I also had the opportunity to study the United Nations Paris Principles.

Member of Karama’s network notably on the subject of Resolution 1325 on Women, Peace and Security and also Member of African Coalition Solidarity of Organisations of African Women Rights, UN supported feminist CSOs network in the Arab Region.

I also had to study the Beijing Declaration and Platform of Action on Gender Equality, and the Millenium Development Goals.

On a national level and as an activist in the women’ right field, I had to be able to apprehend the national legal tools, such as the Moroccan Family Code, the Moroccan Penal Code and case law on the subject. Furthermore, I had to study every international conventions that are directly implementable in the Moroccan legal system.

The association of which I am a co-founder having been granted with the NGO and ECOSOC status, I have been able to assist all NU sessions since 2014 on CEDAW taking place in March of every year.

Within the framework of said association, I organized three events in New York, as well as four events in Geneva, related to Moroccan and Sub-saharan women’ status in Morocco.

My two native tongues are Arabic and French, having graduated from French schools and universities. I can understand, read and write English.



3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I had the opportunity to organize many round tables on different issues, such as: 

•
“Advocating and raising awareness on implementing gender equality” under the ABA;

•
Project history of women’ movement under the American Embassy in Morocco.

I also have been charge with the coordination and supervision of many courses, with several Jossourffm’s partners :

•
Women’ rights in Morocco, in the benefit of young Moroccan students in partnership with MEPI;

•
Promotion of women’ political participation and gender equality in the political representation, in partnership with the Friedrich Ebert Stiftung Agency;

•
Training of elected local women on how to manage an electoral campaign, apprehend the local instances and the role of a local elected official.

In addition, I was a member of the supervisory committee for the implementation of the civic platform to promote the culture of Human Rights and CCDH.

I was the National Coordinator of the "Women partners of progress » (2017/2020) project, which objective is to promote women leadership, integration of equality and gender. In that sense, it focuses on an approach of public policies, and the fight against violence against women in the Middle East and North African region. The project covers three countries : Morocco, Jordan and Kuwait.

Besides, I am the Representative of the JossourFFM Association in the National/International Coalitions of Women

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Webinaire Repenser le Droit des Femmes au Maroc par l'intersectionnalité ? Enjeux et perspectives
Journal/Publisher: Maroc/Info
Date of publication: 24 mars 2021
Web link, if available: https://www.facebook.com/marocinfo1/videos/1892614874228605/
2. Title of publication:  « la représentativité des femmes en politique au Maroc »  
Journal/Publisher: Moroccan TV 2M/Expertes.ma
Date of publication: l1 mars 2021
Web link, if available: https://www.facebook.com/expertes.officiel/videos/464349011406349
3. Title of publication: 
« La présence féminine sur la scène nationale et ce à tous les niveaux, à savoir les domaines économique, social, culturel et juridique ».



Journal/Publisher: MEDI 1 TV
Date of publication: 8 mars 2021
Web link, if available: https://www.medi1.com/fr/episode/1
If more than three publications, kindly summarize (200 words limit): 
Lancement des formations des formateurs, formatrices journalistes sur les principes : https://www.facebook.com/leFMJJ/videos/474300363296233/  Passage Radio Sensibilisation sur COVID 19: https://drive.google.com/open?id=1HG8qzzP8uwU5aZjtozeeX5CKxXailbgJ  Lancement des formations des formateurs, formatrices journalistes sur les principes : https://www.facebook.com/leFMJJ/videos/474300363296233/ 

Site Web: http://jossourffm-maroc.com/

Page Facebook: https://www.facebook.com/JossourForumDesFemmesMarocaines/

Public space harassment video: https://drive.google.com/file/d/1_3mEYFR8vjo4baCXsW_TJHXC-
Harassment verbal violence videos:

https://www.youtube.com/watch?v=r7H54zvJHBo 

https://www.youtube.com/watch?v=X74RVzl5G_U 

https://www.youtube.com/watch?v=qmQXmqbsWoA 

4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: 


Event organizer: Morocco Panel 3: Rhizlane Benachir & Saadia Waddah | #WPPConference (Day 2 - Panel 3 - Pt. 2)
Date on which public statement/pronouncement made: Conference in Jordan, project "Women Partners in Progress" WPP with the University of Maryland and MEPI, 25 October 2019
Web link, if available: https://www.youtube.com/watch?v=EJllWSFonUI
2. Platform/occasion/event on which public statement/pronouncement made: Regional meeting «Violence against Women, Law Enforcement and Jurisprudence»
Event organizer: Régional Conference Casablanca Morocco
Date on which public statement/pronouncement made: 25/26 November 2019
Web link, if available: https://www.youtube.com/watch?v=xmW2Y6QeHXw
https://drive.google.com/open?id=1jIH2YfKret_HTTqHC1rjMsSLJ1k-6Jkk 
https://www.facebook.com/leFMJJ/videos/474300363296233/  Passage Radio Sensibilisations



3. Platform/occasion/event on which public statement/pronouncement made: Passage Radio #Wach_metafkine
Event organizer: National Radio Interview
Date on which public statement/pronouncement made:      
Web link, if available: https://drive.google.com/open?id=1XRQLt6OSCH2l-VuHnuFveI-w6y0gp21b


If more than three, kindly summarize (200 words limit): In marge on several session of the Humaun Right Council in Geneva, I organised 3 side events: 

1/ 28 ème Session of the Humaun Right Council, le 20 Mars 2015 :«women's rights and the Millennium Development Goals in the North Africa region and Sahel: deficits and realities"

2/ 29ème Session of the Humaun Right Council: «violence against women in the Sahel and North Africa" , 18 june 2015,

3/ 31ème Session of the Humaun Right Council: «What quality education for girls: Agenda 2030?», 10 March 2016 With the president of jossourffm, I presented the parallel report of the "International Covenant on Civil Rights and the 118th session of the Human Rights Committee from October 23 to 25, 2016 at the Palais Wilson in Geneva. 

I organized on March 17, 2015 at the United Nations on the sidelines of the 59th on the status of women, a side event on "The rights of women in Morocco, 20 years after Beijing"

The association also organized, in partnership with the Council of the Moroccan community abroad, on the sidelines of the 60th Session of the Commission on the Status of Women (CSW), a conference on the theme: " No peace without development"

As part of the CSW 65 session, I spoke at a Webinar on women’s political participation in Morocco, issues and obstacles, organized by Karama, March 2021

I followed many webinar conference on situation of African and Arab women during CSW 65, also Mexico City Forum 

5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
As previously mentioned, I have now retired from my professional career, and work as an independent consultant. Therefore, I can manage my own time accordingly with whatever task I am assigned.

If I had the honor of being appointed as a Special Rapporteur on violence against women, its causes and consequences, as I am well aware that availability and mobility are mandatory. I fully understand that such a job cannot be well executed from a distance.

This aspect of the position does not discourage me at all, as my professional career and my activisim requires that I travel a lot around the globe to this day. On the contrary, I value the necessity of field work and truly benefit from these enriching experiences. 

6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

Member Founder, old president, current vice president of Jossourffm, National Coordination Office and member of the supervisory committee for the implementation of the civic platform to promote the culture of Human Rights, CCDH. Ms. Benachir has direct, hands-on experience with the implementation of the 2011 Moroccan Constitutional Reforms, which is outlined an attached memorandum (Rhizlane Benachir – 2011 Constitutional Reforms)
Awareness Advocacy and Increasing Gender Equality, Workshop trainer (2013-2014), how can we identify and establish a network and a partner between civil society organizations?,Critical evaluation of legal texts, The dispatch of recommendation to institutional decision-makers.
Women’s Right awareness Workshop trainer (2011-2016) on Article 19 of the Constitution specially the Authority for parity and the fight against all forms of discrimination, Article 49 of the Moudawana (Family Code), Nationality Code, put in place a communication strategy for Trainer  and coordonator advocacy workshop of an Effective Equality Between Men/Women (2016-2017), Coordinator and supervisor of the project "Project for the Promotion of the Political Representation of Women in Morocco" (2017-2018), Supervising coordinator of the project “Women as Partners in Progress” project (WPP) (2017-2020) with University of Maryland chaire Gibran khalil Gibran, component of the “Promoting Women's Leadership and 
Gender Inclusive Policies in the Middle East and North Africa” program of the Middle East Partnership Initiative (MEPI).    

III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
Through my professional career and my activism, I have been able to acquire a great expertise in many different fields, such as social development, public policies, national and international strategies, human rights and more specifically women’ rights.

It has also allowed me to apprehend the mechanism of major international institutions (e.g. the  European Union and the United Nations), international conventions and various resolutions related to these matters, such as the CEDAW, the Council of Europe Convention on the Prevention and Control of Violence against Women and Domestic Violence, the Istanbul Convention, the United Nations Convention on the Rights of the Child, Resolution 1325…

In order to pursue this career path, I humbly submit to you my application for the position of Special Rapporteur on violence against women, its causes and consequences. In this regard, I would like to mention that I applied for the position of Special Rapporteur on Human trafficking, especially women and children, for which I was ranked fourth on the final list.

As an activist, the issue of violence against women is very close to my heart. Throughout my work, I have been able to identify the several causes and effects of those acts of violence, which focus on a very specific category of people. I always wanted to contribute to the reprehension of such criminal practices. Indeed, I have been a first-hand witness of the deep consequences that they imply, not only on a personal and social level for the victims, but also at a national level economically, culturally and socially speaking.

I have fought against this issue myself in Morocco for more than two decades. It brought me to the conclusion that part of the solution is to work in cooperation with local and national institutions, as well as the government, towards finding legal and social effective remedies that are in compliance with the specifics of the area targeted. 

It is necessary to apprehend how this issue is dealt with, and which legal and social tools are set up to bring that situation to an end. Violence against women and girls is a global and national scourge that affects all aspect of society without distinction of class, origins or else.

I truly believe that the mission of a special rapporteur is one of great importance as it is the main source of information for the Human right council. Furthermore, it is actually vital that he or she transcribes a faithful image of this matter, in order to come up with the adequate and global solution to be implemented worldwide or locally.

If I had the honor to be appointed to this mission, I would carry out this task with impartiality, honesty and discretion. My commitment and my work would be a reflection of the person that I am, that is to say a woman of convictions and fortitude. I have always been anxious to contribute to the establishment of a real and effective equality between men and women in my own country,  and if I had the honor of being selected to carry this mission I would be as motivated and driven as I was in my previous experience for the rest of the world.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: French and Arabic
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: yes   If yes,

Read: Easily or Not easily: easily
Write: Easily or Not easily: easily
Speak: Easily or Not easily: easily
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: not easily
French: Yes or no: yes   If yes,

Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily

Russian: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: no   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	One Year Psychologie
	1981-1982
	University Montpellier French

	DEUG Administration Social Economic(AES)
	1982-1983
	University of Nanterre Paris X

	Second year of DEUG AES
	1983_1984
	University of Nanterre Paris X

	Bachelor AES
	1984-1985
	University of Nanterre Paris X

	Master AES
	1985-1986
	University of Nanterre Paris X


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Consultant free lance on the consulting firm « Axetudes » working on study «  National Evaluation Evaluation of the situation of violence in schools » with partenerships Ministry of Social Development, Amabbsy of Begium and UNICEF.

Consultant on the consulting firm « Axetudes » working on national survey on teacher absenteeism with Council of Education and Scientific Research and UNICEF

	2019-2020
	Morocco

	Trainer « Empowering Women for Leadership Roles in the MENA region – Jordan, Morocco and Tunisia », with The NGO Federations for the benefit of journalist,

Trainer currently, integrating gender - based approach and violence (VBG) within the Moroccan ANG to combat violence against women (AMVEF) for the benefit of police personnel, justice, social assistance workers and associations directly concerned with the issue and the reception of victims of violence

	2018-2019
	Rabat-Morocco

	Special assistant of the Director of Social Development Agency

Head of Human Resources Social Development Agency Head of Department of International Cooperation 

	2002-2017
	Rabat-Morocco

	Member of the board of the Abderrahim Bouabid Foundation, public utility statute, his mission mainly concerns the establishment of a public debate in various fields which concern civil society, culture and education in general with national and international actors concerned;
	2017- to present
	Rabat-Morocco

	Founding member, former president, current vice president of Jossourffm, member of the NGO, Jossour Forum of Moroccan Women granted with the ECOSOC status from UN
	1995-to present
	Rabat-Morocco

	National Coordinator of the current project, "women partners of progress, whose objective is to promote women leadership, integration of equality and gender - based approach in public policies, the fight against violence against women in the Middle East and North African region (Mena). The project covers three countries Morocco, Jordan and Kuwait.

A contuing process, the association Jossour Forum of Moroccan Women (Jossour FFM), in partnership with the Regional Commission of Human Rights Casablanca- Settat (CRDH) and the Moroccan Association of Women Judges, is organizing a regional meeting between representatives of eight Arab countries under the theme: "Violence against Women, Law Enforcement and Jurisprudence" in Casablanca on 25 and 26 November 2019. The countries concerned are Jordan, Kuwait, Lebanon, Tunisia, Algeria, Egypt, Palestine, Morocco.

The purpose of this meeting is to allow these participants to exchange and debate on the existing legal aspects of laws to combat violence against women, to present good practices, jurisprudence in their respective countries as well as to draw inspiration from models of prevention and protection of women victims of violence, from their practice in the eight Arab countries. The invited Arab delegation, one per country, will consist mainly of lawyers, magistrates, prosecutors, judges...

Representative of the Association jossourFFM in the National Coalition of women's associations of Morocco

Organization and supervision, from 2011 to 2012, round table and national symposium on the political participation of women.

Organizing and facilitating round table under  the ABA project “  “Advocating and raising awareness on implementing gender equality”, September 2011 to February 2015,

Organizing and facilitating round table under  the American Ambassy  project history of women’s movement,

Coordinator and trainer in the framework of the project partnership with MEPI for young students to strengthen their capacities in the field of women’s rights and the acquisitions of advocacy mechanisms,

Setting up, trainer and supervision of the project, in partnership with UNWOMEN, capacity building of elected municipal women 2012,

Member of the supervisory committee for the implementation of the civic platform to promote the culture of Human Rights, CCDH, Member of the network of African women AFARD.

	2017-2020
	Rabat-Morocco

	Project for the Promotion of the Political Representation of Women in Morocco:
Political parties, Ministry of the Interior, civil society, local/regional/provincial elected representatives, parliamentarians, constitutional bodies
Ebert Foundation

Coordinator and supervisor of the project: Evaluation of electoral mechanisms for better participation of women in politics to observe rigorously, with as much supporting data as possible, that the mechanisms applied have not achieved the expected results;

	2017- 2018
	Morocco

	Trainer currently, integrating gender - based approach and violence (VBG) within the Moroccan ONG to combat violence against women (AMVEF) for the benefit of police personnel, justice, social assistance workers and associations directly concerned with the issue and the reception of victims of violence
Trainer leadership

https://drive.google.com/file/d/1Wk3CZyL9mmorrL9thnljEIzVN8hpAAZo/view?usp=sharing 

Animation Technique Trainer 
https://drive.google.com/file/d/1wFGBI87GPmzRl3iT6uEl7FvvKj8KZcqt/view?usp=sharing 

Module de Formation 23 -24 Janvier 2016

https://drive.google.com/file/d/1-R6jHJvCtRMFPn2J8po0YyKL-Ck3RDQe/view?usp=sharing

Présentation GENRE

https://drive.google.com/file/d/1iIALRL5eIlk_KETXAF8KMWMCDFtiGVNs/view?usp=sharing

Présentation Les Droits des Femmes

https://drive.google.com/file/d/18-ThOoFNrCoy-emlZIZ59gjmP9Xq8Ywq/view?usp=sharing 

7-
 Présentation Migration 

https://drive.google.com/file/d/1vxO-5CchpZ0x8V9RJdjZzna72goE_c0B/view?usp=sharing

8-
 Memo-apald

https://drive.google.com/file/d/1xX9jjH43I__RXMg3BwJi_9oU4mlNXe6t/view?usp=sharing

Projet de loi APALD Jossour FFM

https://drive.google.com/file/d/1wQ9l_FOyJUVYIdio7Na1lGxQYNHrD-RJ/view?usp=sharing 

Mémo-Jossour-FFM-Constitution-2011

https://drive.google.com/file/d/1Lv61s8qFH7mSs1r5SyxzdCeLdWgS4Uwy/view?usp=sharing 
Intervention Mars 2021 Karama in English
https://drive.google.com/file/d/1f78jlHXhrZUlCtgMfk2LPLxCwpFi9kzs/view?usp=sharing 



	2017-2019
September 2019

2017-2019

Mars 2021

	Morocco
Morocco

Morocco



VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
No
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Benachir rhizlaine
Date: 12 April 2021
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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