	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on violence against women, its causes and consequences
Appointment to be made by the Human Rights Council at its 47th session



APPLICATION DEADLINE: 13 APRIL 2021 AT 12 noon GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/977314)
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC47.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat.. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Ellsberg                                                                       
	5. Year of birth: 1958

	2. First (given) name: Mary                                                                     
	6. Place of birth: Boston, USA

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): US

	4. Gender: Female                                                                            
	8. Any other nationality: 


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)


For over 30 years I have led efforts to build evidence on the prevalence, causes and consequences of violence against women and girls (VAWG) internationally, and to advocate for and evaluate policies and programs to respond to and prevent VAWG, including improving women’s access to justice, in many countries around the world. I currently serve as the Founding Director of the Global Women's Institute at George Washington University in the United States, a university-wide institute dedicated to producing policy-oriented research to promote gender equality and the empowerment of women and girls. Prior to GWI, I served as Vice President at the International Center for Research on Women (ICRW). I hold a PhD in Public Health and Epidemiology from Umea University, Sweden, and a Bachelor of Arts Degree in Latin American Studies from Yale University, USA. I am fluent in English and Spanish. I have researched VAWG in over 40 countries. In 1995, I conducted the first prevalence study on intimate partner violence (IPV) in Nicaragua, and contributed to the first global study (WHO 2005) on VAW. Over the years, I have engaged with many stakeholders to advocate for sustainable change to protect women from violence. 

2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

I have provided lead expertise to UN mandates charged with addressing VAWG and women’s human rights for more than 15 years. In 2005 I was responsible for the chapter on best practices in data collection and evidence on VAW of the highly influential Secretary General’s in-depth Study on Violence against Women. The report galvanized international recognition of VAWG as central to the development agenda and built momentum around the adoption of stronger measures to address it, which I helped develop. In 2013, I attended the UN Expert Meeting in Bangkok to provide input into the upcoming CSW report on VAWG. I also attended the CSW sessions as a public delegate on the US Government Delegation. I participated as an expert in several thematic meetings convened by the SRVAW and the Working Group on Discrimination against Women and Girls. 

In preparation for Agenda 2030, I co-authored and presented a background paper for the UN Expert Group meeting to recommend indicators to monitor state’s compliance with international commitments to end VAWG. Since then, I have served on the Technical Advisory Group to the UN Working Group on VAW Estimation and Data for the recently released new global estimates on VAW.  

3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

 I am recognized as a leading global expert on VAWG and have served as an advisor to the World Health Organization, UN Women, UNICEF, The World Bank, UNDP, and the governments of Sweden, United States, Peru, Honduras, India, and Australia.  

I have conducted international research on VAWG in over 40 countries, collaborating with a variety of partners in government, academia and civil society. I was a member of the Core Technical Team of the WHO Multi-Country Study on Women’s Health and Domestic Violence against Women, which provided the first set of comparable statistics on intimate partner violence and is still considered the gold standard for measuring VAWG and the basis for evidence-based policy nationally, regionally and internationally. The research I conducted in Nicaragua led to the adoption of the first laws on VAW in the country. 

I am committed to using multi-disciplinary approaches that engage as many voices as possible to prevent violence. An example of this is the InterCambios Alliance, which I co-founded in 2002.  InterCambios brought together women’s rights activists, NGOs, representatives of governments, and UN agencies to share knowledge and to develop joint strategies to address violence against women and girls throughout Latin America. 



4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Preventing violence against women:  What does the evidence say?  
Journal/Publisher: The Lancet
Date of publication: 2015
Web link, if available:  https://www.thelancet.com/journals/lancet/article/PIIS0140-6736(14)61703-7/fulltext
2. Title of publication: Long term change in the prevalence of intimate partner violence; a 20 year follow-up study in Leon, Nicaragua, 1995-2016 
Journal/Publisher: BMJ Global Health
Date of publication: 2020
Web link, if available: gh.bmj.com/content/5/4/e002339
3. Title of publication: Ending Violence against women: Evaluating a Decade of Australia’s Development Assistance. 
Journal/Publisher: Office of Development Effectiveness,  Australian DFAT
Date of publication: 2020
Web link, if available: https://www.dfat.gov.au/development/performance-assessment/aid-evaluation/strategic-evaluations/evawg
If more than three publications, kindly summarize (200 words limit): I have published over 60 articles and reports that have been cited over 20,000 times in international scientific journals. My publications focus on the prevalence, causes and the impact of different forms of VAWG on the health and wellbeing of women, children, and societies. I have also written extensively on methodological and ethical issues in conducting research on VAWG. As part of the UK funded What Works to End VAW in Conflict Settings Initiative, I conducted the first prevalence study on VAWG in South Sudan. 

I have led several high-level policy reviews on emerging evidence of effective interventions to prevent VAWG, including an article published by The Lancet in 2015. I participated in a 3-year evaluation of the Indian Protection of Women from Domestic Violence Act, 2005, with the Indian Lawyers’ Collective, and recently completed an evaluation of the Australian Government’s investment in ending VAWG, focusing on 7 countries in the Asia Pacific region.

My current research includes a multi-country study focusing on women’s access to justice in fragile and humanitarian settings in partnership with the International Development Law Organization (IDLO), and studies on femicide and organized crime in Latin America, and the role of women’s movements in ending VAWG. 



4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: “Building Back Better from COVID -19: How can we harness the current spotlight on GBV to accelerate long -term progress to end violence?”  
Event organizer: Foreign, Commonwealth and Development Office of UK Government
Date on which public statement/pronouncement made: December 9, 2020
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made: Combating Gender-Based Violence in Latin America: Lessons from COVID-19 and the Work Ahead 
Event organizer: Wilson Center
Date on which public statement/pronouncement made: June 21, 2020
Web link, if available:  https://www.youtube.com/watch?v=UDS_GTwEkqc
3. Platform/occasion/event on which public statement/pronouncement made: Gender-based Violence and Covid-19:  Emerging Solutions in Justice Programming
Event organizer: International Development Law Organization
Date on which public statement/pronouncement made: June 20, 2020
Web link, if available: https://www.idlo.int/news/multimedia/videos/webinar-gender-based-violence-and-covid-19-emerging-solutions-justice
If more than three, kindly summarize (200 words limit): I speak frequently at international conferences and events on issues related to violence against women and girls, including numerous high-level parallel events at the meetings of the Commission on the Status of Women. During 2019-20, I addressed audiences at events organized by the UK Government (FCDO), the Wilson Center (USA), IDLO (The Hague), the World Bank and UN Women, MenEngage Alliance, Stanford University, Kings College(UK), the Sexual Violence Research Initiative Forum (South Africa), and the Women Deliver Conference (Canada), among others.  I presented our South Sudan research privately to high level policy-makers, including members the House of Lords, U.S. Congress and the UN Security Council, to support the peace process in South Sudan and the renewal of UNMISS.

I also serve on a number of high level expert and advisory groups, such as the Lancet Commission on Gender-Based Violence, and USAID’s Collective Action to Reduce Gender-based Violence (CARE-GBV) initiative.  I serve on the Board of Trustees of two international human rights organizations: Washington Office on Latin America (USA/Latin America), and A Breeze of Hope (Bolivia/USA). I also provide expert testimony on a regular basis for women seeking asylum in the US on the basis of gender-based violence. 

5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I currently serve as Founding Director of the Global Women's Institute (GWI) at George Washington University, in Washington, DC, where I am also a Professor of Global Health and International Affairs. Because our mission is closely aligned with the work of the SRVAW, I have the flexibility to adjust my schedule to fit the requirements of the mandate. I can also count on the support of my institute and university for the mandate. The institute has a staff of 12 researchers with expertise in VAWG, as well as over 50 affiliated faculty, including distinguished human rights experts, who would be eager to provide technical assistance. The university can also contribute other resources, such as conference and training facilities. 

I would also bring to the mandate my longtime experience convening and engaging with a variety of stakeholders. I specifically supported the SRVAW and WGDWG in the past by hosting international meetings. Having worked in more than 40 countries, I would bring extensive knowledge and context-sensitivity to the country missions. Having engaged with a wide range of organizations – international, regional, national and local - for many years, I can count on their support as SRVAW. 

6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

     
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
Over the course of my career, I have listened to thousands of women around the world who have been subjected to horrifying acts of violence. Although the contexts vary greatly, I have been struck by the common threads in their stories; too often shame and self-blame prevent them from seeking help from their families or formal institutions. The evidence I have helped collect shows that fewer than 40 per cent of women who experience violence seek any support. No matter where they live, their experiences have convinced them that there is no one who can or will help them. 

Early in my career this was essentially true. Domestic violence was not considered a human rights violation, much less a public health or development concern. We now have a robust international legal framework for eliminating VAWG and over 80 countries have national legislation sanctioning different forms of VAWG. However, there are still many gaps and obstacles for women as they try to access justice and support services. Many  laws are not accompanied by the necessary financing, and enforcement remains an serious issue. Impunity for perpetrators is still a norm faced by too many women who suffer violence. The Covid-19 pandemic has only exacerbated these institutional barriers, not only due to rising rates of violence, but also because services for survivors are scarce, and prevention measures scant. Moreover, there are disturbing trends of authoritarian governments using the pandemic to close down democratic spaces, and increasing repression of women human rights defenders.

It is crucial that in the next three years the international community working to end VAWG focuses on recovering from the setbacks caused by the pandemic, and embraces a more comprehensive approach to ending VAWG that is shaped by concrete evidence on effective programming to prevent violence.

My own research in Nicaragua shows that physical IPV was reduced by 70% over the two decades between 1995 and 2016. The key drivers for this stunning achievement were a combination of improved laws and policies, services for survivors, and increased awareness of gender equality and human rights among women and men. Our research shows the impact of years of advocacy and educational campaigns of women’s rights organizations, and proves that it is possible to prevent VAWG on a large scale through concerted action. Similar findings have been reported elsewhere. This approach would guide the vision of my mandate, focusing efforts on prevention of VAWG through coordinated and multi-sectoral action. 

We need a refreshed vision and actionable targets to be able to deliver on the promise of a life free of violence for women and girls. If selected as the new SRVAW, I would seek to galvanize evidence-based approaches to address new and persistent forms of VAWG, such as violence related to public health emergencies and violence against groups of women with multiple and intersecting forms of discrimination. 

Following from what I laid out as immediate global priorities, I envision the mandate’s thematic work in the next three years to focus on: 1) evidence-driven VAWG prevention measures by public and private actors, 2) access to justice for survivors of VAWG and femicide, particularly in fragile and humanitarian settings, 3) access to coordinated, survivor-centred services for survivors, and 4) the role of women’s movements in ending VAWG.  

Throughout, I would resolutely leverage my experience as a women’s rights activist, researcher, and public health professional, to engage diverse VAWG stakeholders in co-creating and refining the mandate’s work to ensure that future generations of women and girls are able to exercise their right to live free of violence. 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: no   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	Yale University, Bachelor of Arts, Latin American Studies
	1976-1980
	New Haven, Connecticut

	Umea University, Doctorande (PhD equivalent), Public Health and Epidemiology
	1995-2000
	Umea, Sweden

	     
	     
	     

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	George Washington University, Founding Director, Global Womens' Institute, Professor of Global Health and International Affairs (full-time)
	. 2012-present 
	Washington, DC, USA

	International Center for Research on Women, Vice-President for Research and Programs (full-time).
	2008-2012
	Washington, DC, USA

	PATH, Director of Gender, Violence and Human Rights (full-time).
	2000-2008
	Washington, DC, USA

	Center for Health and Gender Equity, Senior Program Officer (full-time).
	1998-200
	Washington, DC, USA

	Swedish International Development Agency (Sida), Gender and Social Sector Program Officer (full-time).
	1990-1995
	Managua, NIcaragua

	Ministry of Health, Nicaragua, Popular Health Educator (full-time).
	1981-1985
	Bluefields, Nicaragua

	     
	     
	     

	
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
I commit to complying with paragraphs 44 and 46 and would notify the secretariat of the HRC immediately if any potential conflicts of interest should arise.  I would abide with whatever measures might be deemed necessary to address the issue.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Mary Ellsberg
Date: April 12, 2021
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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