	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on violence against women, its causes and consequences
Appointment to be made by the Human Rights Council at its 47th session



APPLICATION DEADLINE: 13 APRIL 2021 AT 12 noon GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/977314)
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC47.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat.. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Halperin-Kaddari                                                                       
	5. Year of birth: 1966

	2. First (given) name: Ruth                                                                     
	6. Place of birth: Israel

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Israel

	4. Gender: Female                                                                            
	8. Any other nationality: Hungary


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

LLB, Bar Ilan University,  LLM and JSD Yale Law School; Professor of Family Law and Feminist Theory, Bar Ilan University; Member of CEDAW Committee 2007-2018  (twice Vice-President); Chair of Advisory Committee, Israel Authority for Advancement of Women; Expert on Gender, Council of Europe; Member of Advisory Board, Global Governance Forum; Academic Advisory Board member for CSO & Government Network on Combatting VAW in Israel; Advisory Board member of the Israeli Femicide Observatory; Steering Committee member of the Israeli National Center for Child Abuse Assessment (INCCA); sought after speaker in academic, professional and international forums on issues of international women’s rights, including VAW; served on several occasions as expert witness on Israeli family law and VAW in international tribunals, including ECtHR; visiting scholar at Yale Law school and visiting professor at Tel Aviv University-Northwestern Graduate Program. In 2000 founded Rackman Center for the Advancement of the Status of Women at Bar ILan Univeristy and served as academic director since then. The Center is a junction between research and activism and is widely recognized as the leading institution for protection and promotion of women’s family rights in Israel, through cause-lawyering, research and publicatioins, and public advocacy.
2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

As a member of CEDAW for 12 years I gained a thorough knowledge of international human rights law and mechanisms. More specifically I initiated, drafted and led the successful adoption of General Receommendation 29 on the economic consequences on family relations and their dissolution; I was the first chair of the WG on Inquiries which set the Standard Operating Procedure for treaty body inquiries; led the inquiry against the UK relating to restrictive abortion regime in Northern Ireland (the report directly led to UK legislation liberalizing the law on abortion in NI); was a member of the WG on GR 35 on VAW; have written on standard setting by UN treaty bodies and am one of the editors of the second edition of the Commentary on CEDAW published by OUP; teach courses on international human rights laws, in which I relate to women’s rights, particularly VAW; co-head the gender training program at the Institute for Judicial Training. Made many presentations on CEDAW’s work before domestic and international audiences. Been active on the domestic scene in advocating adoption of the Istanbul Convention on Combatting Violence against Women. Was involved in domestic legislation, including a law raising the minimum age of marriage. 
3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

At the heart of my work on CEDAW was placing the issue of family law on the international women’s rights agenda, to formulate "International Human Rights Family Law". I have received many grants and prizes, including Horizon 2020 grant on VAW in migration; 3 research grants from the Israel Science Foundation; US State Department’s Woman of Courage Award (2007);  Rappaport Prize for Women Generating Change in Israeli Society (2016); Knights of Quality Government Award (2017). In 2018 I was named on Apolitical's 100 most influential people in gender policy around the world. I have been teaching law and publishing for twenty five years.  My courses and publications include family law, feminist jurisprudence and international human rights law. As founding director of the Rackman Center I have led and directed its activities for promoting the rights of women in the family, including issues of VAW. As family law in Israel is governed by both religious and civil law I have gained expertise in the  issues of state and religion. I have established good working relationships with judges of the religious courts and have gained their respect. Recently I was approached to submit my candidacy for the Fact Finding Mission on Belarus. 
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Parenting Apart in International Human Rights Family Law: A View from CEDAW,
Journal/Publisher: Jerusalem Review of Legal Studies 
Date of publication: 2020
Web link, if available: unable to place the link
2. Title of publication: Backlash Goes Global: Men’s Groups, Patriarchal Family Policy, and the False Promise of Gender-Neutral Laws
Journal/Publisher: Canadian Journal of Women and the Law
Date of publication: 2016
Web link, if available: unable to place the link
3. Title of publication: Economic Consequences of Divorce: Applying a Universal Equality Norm in a Fragmented Universe 
Journal/Publisher: Theoretical Inquiries in Law
Date of publication: 2012
Web link, if available: unable to place the link
If more than three publications, kindly summarize (200 words limit):  As a law and society scholar, all my work has addressed the legal status of women in the societal context, through both theoretical analysis and empirical research. Part of my writing has addressed family law issues in Israel, with an emphasis on the complex state and religion relations and religious institutions. Other parts of my work relate to international women's rights as a feature of international law and politics. My publications also relate to the roles and functions of international human rights bodies, with a special emphasis on CEDAW and other international institutions concerned with the rights of women. I presented my present work in progress on what I term International Human Rights Family Law (IHRFL) before various academic audiances in Israel and abroad, including Harvard Law School. I have published 36 academic articles, edited two books, and my book on women in Israel was published by Pennsylvania University Press in 2004. At present I am one of the editors of the second edition of the Commnetary on CEDAW (OUP), and my article on violence against migrant women in israel will be published in a Palgrave Macmillan collection of articles on GBVAW in migration. 
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: International Human Rights Mechanisms, Child Custody and Domestic Violence: Do they Walk the Talk? (keynote lecture)
Event organizer:  Council of Europe, GREVIO
Date on which public statement/pronouncement made: 23.05.19
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made: Expert Group Meeting on Violence against Women in Politics
Event organizer: UN Women and OHCHR
Date on which public statement/pronouncement made: 08.03.18
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made: The Injustice of Marital Captivity 
Event organizer: European Parliament
Date on which public statement/pronouncement made: 25.06.18
Web link, if available:      
If more than three, kindly summarize (200 words limit): I am frequently interviewed on television, radio and printed media in Isarel on issues of women's rights in general and on questions relating to  DV in particular. I have ocassionally been interviewed to international printed media. Most recently I was interviewed on major Israel TV channel on the Istanbul Convention. As an academic scholar, I participated in dozens of conferences and have been keynote speaker on numerous ocassions. I am also a frequent lecturer in Judicial training and CLE courses in Israel.  In 2019 I presented at the Regional Judicial Colloquium for South & Southeast Asia on Access to Justice and Women's Right to Equality in the Family.  
5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
As a tenured professor, my work schedule can be flexible, and I can coordinate my teaching obligations with the demands of this mandate. I fully appreciate the significant time commitment that the mandate requires. My commitment to advancing the status of women in general and combatting VAW in particular is important enough for me to make fulfillment of the mandate my primary task during the coming years. In preparation for the possibility of fulfilling this mandate I have made great efforts to improve my knowledge of French, alongside my full command of English. I also decided that should the demands of the mandate require it, I would be prepared to take leave from the university for part of the time. I no longer have family commitments which would prevent me from traveling.
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

     
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
As a professor of law with close to thirty years of experience in the field of women’s rights and gender equality, a socially committed academic who founded and continues to head a unique social-legal center for the advancement of women’s rights in Israel, and an expert on international women’s rights with twelve years of experience on CEDAW,  I bring to this mandate a rare combination of academic expertise, international work, pioneering activism, and practical experience.

It is widely accepted that after decades of steady progress and advancement, the present era is one of threats and even setbacks for women’s rights and gender equality. COVID-19 has only exacerbated this worrying trend, as most strongly reflected in the shadow pandemic of VAW. The need for a strong mandate is more urgent than ever. Even greater coordination and synergy between the different mechanisms which operate on the international or regional arena for the same cause of combatting and eradicating GBVAW is also needed. I applaud the initiative of the outgoing SR to create coordination and structured interaction between all the mechanisms which operate on the international and regional arenas in combatting and eradicating GBVAW. I believe this initiative should be continued and strengthened and at the same time a comprehensive appraisal should be undertaken, with a view to identifying and eliminating overlaps.

As shown in UN Women’s Global Knowledge Platform to End Violence Against Women, programs and plans, including National Action Plans, abound throughout the world. Yet it is difficult, if not impossible, to point to those that are really effective in reducing VAW. Best practices assessment in this area should be based not only on theoretical analysis, but on empirical research and practitioners’-based evaluations, generated from engagement with all stakeholders, including policymakers, professionals, civil society organizations and victims. My academic background as a law and society scholar and my experience in empirical research qualify me to develop this much needed direction of the mandate by producing a “results-oriented best-practices”, which will identify successful programs, expose obstacles, and design tactics for States to adopt. My experience on the domestic political front prepares me for the task of consulting with civil society groups and advising governments, while being conscious of cultural, economic and political differences. 

COVID-19’s shadow pandemic of VAW has highlighted women’s vulnerability at home, especially in times of emergency, emphasizing the difficulties in prevention and protection from domestic violence (DV) in such circumstances. At the same time, it provided a unique opportunity to compare responses and draw valuable lessons for addressing women’s vulnerability to DV in times of crisis. The greater attention to DV exposes remaining gaps in the normative framework in this area. Model laws on combatting DV do exist, and the problem is usually more on the implementation side.  However, there is one issue where much regulatory work is still needed, and that is the interface of divorce laws in situations of DV, primarily when child-related disputes are involved. These disputes have become the forefront of the legal gender war, with growing evidence from many jurisdictions about ‘family courts crisis’, particularly in relation to these courts handling (or rather mishandling) of DV cases. Entrenched mistrust of the evidence in divorce proceedings by women and children about physical or sexual violence, reliance on the debunked parental alienation theory, dual arrests of both spouses when calling for police to protect from DV, are some of the expressions of this global family law crisis. My expertise and wide experience in family law on the domestic and international levels will enable me to address these issues which up to now have escaped international attention. 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Hebrew
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: no   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no: yes   If yes,

Read: Easily or not easily: not easily
Write: Easily or not easily: not easily
Speak: Easily or not easily: not easily

Russian: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: no   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	Doctorate in Law (J.S.D.), Yale Law School, full time
	1990-1993
	New-Haven CT, USA

	Master in Law (LL.M.), Yale Law School, full time
	1989-1990
	New-Haven CT, USA

	Bachelor in Law (LL.B.), Bar-Ilan University, full time
	1985-1989
	Ramat-Gan, Israel

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Bar-Ilan University Faculty of Law: Associate Professor; Founding Academic Director of the Rackman Center for the Advancement of the Status of Women. Full time.
	1994-present
	Ramat-Gan, Israel

	National Authority for the Advancement of the Status of Women: Chair of the Advisory Committee. Volunteer, part time.
	2002-2008
	Jerusalem, Israel

	The Interdisciplinary Center for Business, Law and Technology: Assistant Professor. Part time.
	1997-2000
	Herzlia, Israel

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
     
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Ruth Halperin-Kaddari
Date: 12.04.2021
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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