	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur in the field of cultural rights
Appointment to be made by the Human Rights Council at its 48th session



APPLICATION DEADLINE: 11 JUNE 2021 AT 12 noon GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/717995) 
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC48.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Alhokail                                                                       
	5. Year of birth: 1987

	2. First (given) name: Loujayn                                                                     
	6. Place of birth: Tallahassee, Florida, USA

	3. Other name, if any: -                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Saudi Arabia

	4. Gender: Female                                                                            
	8. Any other nationality: USA


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

- Ph.D in law fthe field of Legal consiousness, cultural domination and legal reform. 

- Certificate from "CEDAW for Change" Traning program by the Women Human Rights Institute.  

- Good comunication skills in Arabic and English. 

- Educated in Saudi Arabia and Canada, and been exposed to various cutural settings. 

- Research interest in culture, religion, legal reform, and human rights.     

2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

- Attended a training course on CEDAW organized by the Women's Human Right's Institute.

- Worked on a variety of human rights projects since 2015 in collaboration with Alda Facio, an expert membre of the UN Working Group on discrimination against women and girls.  

- Led a research project titled “Good Practices in the Illumination of Discrimination Against Women in Law and Practice” for the MENA region undertaken as part of the mandate of the UN Working Group on discrimination against women and girls. 

- Spoke on a side panel for the Human Rights Council 35th Session on "Good Practices in the Elimination of Discrimination Against Women: Key Insights and Case Studies".

- Volunteered at a refugee clinic for two years where I was exposed to the difficulties refugees face when relocating to a different cultural sitting. 

- I am a faculty member at the college of law and political sciences, King Saud University, Riyad, Saudi Arabia. 

- I have consulted on Gender and Human Rights Law for a number of NGOs.     

3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

- I was asked to prepare a women's strategy for a national Humanitarian entity to achieve human rights standards in the field of humanitarian aid. 

- I was asked to consult on a nationwide strategy for Saudi families. 

- I was Invited to be a member of the women empowerment team (G20). 

- I was invited to be a member of the national women’s committee of Saudi Arabia.      

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication:  
 

Journal/Publisher:      
Date of publication:      
Web link, if available:      
2. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
3. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
If more than three publications, kindly summarize (200 words limit):      
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Human Rights Council 35th Session- side event
Event organizer: Women Human Rights Institute 
Date on which public statement/pronouncement made: 9 June 2017. 
Web link, if available: Not Available 
2. Platform/occasion/event on which public statement/pronouncement made: St Andrews Church, Halifax, Canada
Event organizer: St Andres Church
Date on which public statement/pronouncement made: April 2013
Web link, if available: Not availble 
3. Platform/occasion/event on which public statement/pronouncement made: G20 meeting
Event organizer:  G20 Secretariat
Date on which public statement/pronouncement made: Feburary 2020
Web link, if available:      
If more than three, kindly summarize (200 words limit): I have participated in many events on the field of women's rights, legal reform, culture and religion. 
5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
As an assistant professor, I have a  flexable scheduale and ability to dedicate four to six months per year to the work of the mandate including country vists, drafting reports, orgnizing and participating in consultations and meetings, addressing alligations, and providing advice to states and stakeholders on issues related to the mandate. As a faculty member I have the support needed as a researcher. 
 

6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

     
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
Starting from the food we eat, to the music we listen to, moving the art we produce, generation after generation, culture brings people together and it is a human right to grant each person free access to cultural rights. These rights must be encouraged, prompted, and protected. However, there is a different angle of culture that I would like to focus on: when culture and cultural rights are used to justify discrimination against certain groups (e.g., women). 

Cultural domination is a term used describe how culture has the power to shape people’s understanding of the world around them “the normal way of doing things”. It has the power to shape how people act and what human rights standards to accept or reject. This issue is intensified when culture is promoted as part of religion acting as an obstacle against applying human rights standards or leading legal reforms. 

My vision for the mandate is to explore culture form a gender lens, Article 5 of CEDAW states that “States Parties shall take all appropriate measures: (a) To modify the social and cultural patterns of conduct of men and women, with a view to achieving the elimination of prejudices and customary and all other practices which are based on the idea of the inferiority or the superiority of either of the sexes or on stereotyped roles for men and women.” An exploration of culture from a gender lens will aid in distinguishing between good cultural practices (that must be encouraged and promoted) and harmful cultural practices that must be modified. 

In addition, and based on the findings, we may explore the best ways to identify, encourage, protect, and maintain good cultural practices, and how to modify harmful cultural practices (for example, in some countries we may recommend legal consciousness programs to distinguish culture from religion – then gradually move towards modifying harmful cultural practices). Successful legal reforms require us not to ignore, but to acknowledge and consider historical, regional, and cultural diversity and work from within these circumstances to gradually drive change.      

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Arabic
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no:       If yes,

Read: Easily or Not easily: easily 
Write: Easily or Not easily: easily 
Speak: Easily or Not easily: easily 
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no:       If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: no   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	Ph.D, Law, Osgoode Hall Law School, York University, Part time 
	2014-2021
	Riyadh, Saudi Arabia

	LLM. Law, Schulich School of Law, Dalhousie University, full time 
	2012- 2014
	Halifax, Canada

	Bachelor of Law, King Saud University, full time
	2005-2009
	Toronto, Canada

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	King Saud University, College of Law and Political Sciences, Assistant Professor, full time
	2021- current
	Riyadh, Saudi Arabia

	King Salman Humanitarian Air and Relief Center, legal consultant, full time
	2020- current. 
	Riyadh, Saudi Arabia

	 G20 Secretariat, Member of the Women's Empowerment Team, Part time 
	2019- 2020
	Riyadh, Saudi Arabia

	Family Affairs Council, Member of the women's committee, Part time
	2018- current
	Riyadh, Saudi Arabia

	King Saud University, College of Law and Political Sciences, Lecturer, full time
	2014-2021
	Riyadh, Saudi Arabia

	Halifax Refugee Clinic, Volunteer researcher and interpreter, Part time   
	2012- 2014
	Halifax, Canada

	     
	     
	     

	
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes, the candidate does not hold a decision making position. 
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Not applicable 
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Loujayn Alhokail
Date: 11 June 2021 
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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