	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur in the field of cultural rights
Appointment to be made by the Human Rights Council at its 48th session



APPLICATION DEADLINE: 11 JUNE 2021 AT 12 noon GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/717995) 
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC48.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Maraña                                                                       
	5. Year of birth: 1981

	2. First (given) name: Maider                                                                     
	6. Place of birth: San Sebastian, Spain

	3. Other name, if any: -                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Spanish

	4. Gender: Female                                                                            
	8. Any other nationality: -


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Maraña has extensive training in human rights, with a Postgraduate in Human Rights, (Spain), and Training Course on Human Rights Protection Mechanisms at the UN, within the framework of the Human Rights Council (Pax Romana, Geneva), and is finalizing a Master in Research in Cultural Law (UNED, Spain), including research in topics related to the Mandate.

She has worked in cultural rights since 2005, both implementing policies and working on the ground, and in the theoretical deepening of the content, also including close work with the ESCR Committee, within the framework of the dissemination of its General Comment No. 21. It should be noted that as of 2009, Maraña was active in promoting the Mandate on Cultural Rights, organized side-events and collaborated with inputs for different reports.

Maraña is the current Director of the Baketik Foundation, organisation focused on post conflict, human rights and culture.

She is an excellent communicator in Spanish (native), both oral and written, and has a long list of published work. Maraña fluently communicates in English and French, including presentations in both languages at United Nations, in the UNESCO World Heritage Committee (2019) and side events in the Human Rights Council (2010).

2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

Maraña’s experience makes her deep aware of the different mechanisms in the field of human rights at the UN system, specifically the Special Procedures and their Thematic Mandates. Between 2009 and 2016 she participated in at least 8 sessions of the Human Rights Council, as a representative of a NGO with ECOSOC status, promoting side events within the framework of the Mandate on Cultural Rights, with Pax Romana or the Fribourg Group, among others. She worked in 2009 and 2010 with Mr Marchan, rapporteur for the ESC Committee for GC n21.

With her work as a diplomat for UNESCO, she has acted in Latin America and at Headquarters in Paris, as well as being a consultant for UNESCO since 2013, enabling international work processes related to its Conventions in culture. She collaborates with the European Commission, on Cultural Heritage and Climate Change, and has participated as civil society in the construction of the 2030 Agenda (in New York), and collaborate with UNDP for years. She developed a research for UNWTO on post-conflict sites.

Her experience at University and her current position at a Foundation in HR demonstrates her ability to understand and work with different stakeholders.

3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Maraña has worked in different regions, both at UN -UNESCO- and civil society. Her capacities guarantee a good understanding of intercultural realities and procedures of intergovernmental systems, including the UN HR. She has never stopped promoting the implementation of projects in situ with communities, so she is able to understand the variability of influencing the different processes in HR.

Maraña’s experience in cooperating with European Member States and Latin America is wide. Her missions to Africa and Asia and more than 10 stays in activities within the framework of UN Human Rights Council sessions complete her experience. For the last 10 years she has specialized in the analysis of local and international policies in HR and culture, elaborating different studies. As a teacher, she developed the “HR training at cooperation for development” for the Spanish Coordinator of NGO and for 3 years, and she taught the international HR protection system to public officials of Basque institutions (Spain). At Basque level, she developed key public policies on HR -the Pedagogical Center for HR Resources and the Non-Discrimination Governmental Plan. She facilitates political and citizen forums for a rights-based reconstruction after the violence in the region, including working with victims.  

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: "Heritage and Human Rights. A participation and gender-based analysis of the work carried out by the UN in the field of cultural heritage"
Journal/Publisher: UNESCO Etxea Working documents (UNESCO Centre of the Basque Country, Bilbao, Spain).
Date of publication: 2015
Web link, if available: https://www.unescoetxea.org/dokumentuak/heritage_human_rights.pdf
2. Title of publication: "Culture and Development. Evolution and prospects".
Journal/Publisher: UNESCO Etxea Working documents (UNESCO Centre of the Basque Country, Bilbao, Spain)
Date of publication: 2009
Web link, if available: https://www.ehu.eus/documents/3120344/3356415/Culture_Development.pdf/837c2fac-4627-4a29-a21b-f41ddbf52ab2
3. Title of publication: Los derechos culturales y la libertad cultural como una forma de comunicación social (Cultural rights and cultural freedom as a form of social communication)
Journal/Publisher: Spanish Agency for Cooperation (AECID), IPS, IUMP University
Date of publication: 2012
Web link, if available: https://www.aecid.es/Centro-Documentacion/Documentos/Publicaciones%20coeditadas%20por%20AECID/Reflexiones%20sobre%20una%20comunicacion%20que%20transforma.pdf
If more than three publications, kindly summarize (200 words limit): Maraña has an extensive work, available at: https://ehu.academia.edu/MMarana, as well as has promoted research and dissemination of cultural rights, such as the 2010 book on “Cultural rights. Basic documents of the United Nations” (https://www.unescoetxea.org/dokumentuak/dchoscult_docbasicONU.pdf). She has numerous articles that promote the mainstreaming of human rights in cultural areas, such as the shared work on visits to post-conflict sites (https://www.flandersintheuk.be/sites/default/files/atoms/files/Harnessing%20Tourism % 20Peace_report.pdf), the threat of the climate crisis for human rights (https://www.unescoetxea.org/dokumentuak/crisis_climaticaDDHH.pdf), or cultural rights in the post-2015 Agenda (https: //www.aecid .es / galleries / cooperation / Cultural / downloads / MILENIO_11_TODO.pdf). Her lines of research address areas ranging from the mainstreaming of human rights, to culture and development, participation in cultural heritage or the relationship between cultural diversity and biodiversity, always from the basis of the right to take part in cultural life. For UNESCO, she has developed numerous reports that have contributed to building tools such as the World Heritage Policy Compendium, among others. She coordinated other publications on related field, like the publication on the UN Declaration on Indigenous Rights for Catara publishing house.
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Cultural rights: priorities and challenges for their realization

Maider Maraña - Side event, Human Rights Council - UN, 14th session

Geneva

Event organizer: Fribourg Group, UNESCO Centre Basque Country, SP Cultural Rigths Mandate holder 
Date on which public statement/pronouncement made: June 1, 2010
Web link, if available: https://www.unescoetxea.org/dokumentuak/ConsejoDDHH2010_Maider_Marana.pdf
2. Platform/occasion/event on which public statement/pronouncement made: Contribution to SP Cultural Rights mandate on the report concerning intentional destruction of cultural heritage. Input mentioned in A/71/317, par. 7 footnote. 
Event organizer: SP Cultural Rights - OHCHR
Date on which public statement/pronouncement made: 2016
Web link, if available: https://www.ohchr.org/Documents/Issues/CulturalRights/DestructionHeritage/NGOS/UNESCOChairLandscape-Heritage.pdf
3. Platform/occasion/event on which public statement/pronouncement made: "Women in intangible heritage: towards active participation with a gender approach. The case of the Candombe in Uruguay", for the UNESCO Report on Gender Equality and Culture.
Event organizer: UNESCO
Date on which public statement/pronouncement made: 2013
Web link, if available: http://www.unesco.org/new/en/culture/gender-and-culture/gender-equality-and-culture/the-report/related-resources/
If more than three, kindly summarize (200 words limit): Maraña has been active promoting inputs for the SP Cultural Rights reports. In addition to the aboved mentioned one, she also contributed to the 2011 report on Cultural Heritage (as UNESCO Etxea, https://www.ohchr.org/EN/Issues/CulturalRights/Pages/AccessCulturalHeritage.aspx). In 2009-2010 she promoted numerous activities to disseminate both the Mandate and the General Comment n21 ICESCR, with presentations in Spain or Costa Rica, among others. In addition to participating in different side events in the HR Council, she has participated in numerous regional and international UNESCO meetings. At civil society and academic networks, she presents speeches and statements that mainstream the Mandate and cultural rights in different areas, such as the 2030 Agenda, as can be seen in the following records, among others: https://reds-sdsn.es/wp-content/uploads/2020/04/REDS_Cultura-y-desarrollo-sostenible-2020.pdf. Her latest presentation on the role of art and culture for post conflict situations can be found at: http://baketik.org/web/publicacion.php?idioma=es&id=65 
5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
Maraña is well aware of the reality and requirements of the position. She has the support of the Baketik Foundation, where she currently works as Director: they would support the allocation of the time necessary for the missions and stays, both in Geneva and NY, as well as country visits within the framework of the mandate. Maraña has a long experience of field missions for UNESCO and others, in different countries of Latin America, Europe, Africa and Asia, being able to anticipate the needs and requirements of this type of work. In addition, Maraña is familiar with the work of constructing reports with narrow deadlines and handles with responsibility and commitment in this type of situations. She is aware of the need to attend different meetings with diverse stakeholders, including supporting and cooperating with States - a work in which she has extensive experience - and the task of responding to allegations of violations of HR or promoting spaces with civil society. Maraña would guarantee to be able to meet the required time and her salary would be covered by the Baketik Foundation. She currently leaves in Northern Spain, which could be also positive for possible continuous travels to Geneva.
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

Interarts is an international organisation (www.interarts.net), focused on culture, international cooperation and policy development. From its headquarters in Barcelona, in 2004, with UNESCO and the AECID, Interarts convened the International Conference on Cultural Rights and Human Development following the 2002 Charter of Cultural Rights and Commitments issued with the Barcelona City Council that addressed access, protection and non-discrimination; participation, cooperation and co-creation; memory, heritage and spirituality identifying clear duties for both citizens and local governments to ensure the right to the city. Recently, Interarts has been active in the campaign The Future We Want Includes Culture advocating for a more prominent role of culture in the UN 2030 Agenda and in the drafting of The 2020 Rome Charter. Our mission is to contribute to human development and our DECIDES Program: Cultural Rights to Promote Development and Health, launched in 2007 and deployed in Europe, Africa, Latin America and the Caribbean, testifies to our unwavering commitment for cultural rights as an instrument for development. We believe that cultural sector professionals are requested to defend culture as a pillar for development as a human right: supporting the UN SR on Cultural Rights is both a duty and an honor.     
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
Att. of the Secretariat of the HR Council,

It is my pleasure to present, thanks to Interarts, my application for the SP Rapporteur in Cultural Rights. I have been active promoting cultural rights as a key area, both within the United Nations and its different agencies, as well as at the work promoted by civil society and local governments.

In 2009, I collaborated with the Fribourg Group and civil society organizations to highlight the importance of having a Mandate, making cultural rights visible and serving to adequately frame them in the international HR system. Similarly, I worked together with Mr Marchán, rapporteur for General Comment number 21, to generate meetings and promote that document with key agents in Latin America.

I have closely followed the Mandate, contributing with side-events, inputs for reports or participating in meetings. In addition, all the publications I made in these years mention the work of the Mandate and include it in broader views on cultural matters.

My experience both in UNESCO and the UN system, as well as in civil society, with local governments and in the university, places me in an interesting point to understand and promote the work of the Mandate, guaranteeing rigorous reports in its content, but oriented to policy-development and intergovernmental framework, in order to achieve broad consensus.

My experience in related fields like peace, social inclusion, gender equality, climate change and memorialization are valuable assets to ensure the connection of the Mandate with other emerging issues that may impact the coming years.

My intercultural skills have developed both professional and personally. The possibility of working in 3 of the official languages of UN is just an example of my intercultural and networking understanding.

It is evident that much progress has been made in this decade: cultural rights have been gaining ground and are no longer systematically questioned. However, we still have a long way to go: although cultural rights discourse is strengthening, it still faces issues as cultural relativism, and beyond the theoretical part, cultural rights still have to improve in terms of their practical application and their mainstreaming in normative and policies. Cultural rights should systematically be part of the documents and presentations in the UN system HR monitoring mechanisms and we need to recall that countries are obliged to be accountable in cultural rights. We still do not holistically understand cultural rights in major UN commitments, such as the 2030 Agenda, for example.

We therefore need to work on monitoring systems and accountability of cultural rights with governments, while we need to build tools with civil society, to guide HR defenders to include the cultural sphere in their actions, and for artists and cultural activists to be able to identify the violations of cultural rights around the globe.

The Mandate needs to continue exploring into issues already addressed, such as public space, defenders or cultural heritage. In addition, it would be desirable to work on inclusion and non-discrimination in the access to culture, look to the cultural participation of rural population, migrants, young people and children or people with disabilities, among others. The missions on the ground could reinforce a good interaction with national realities. Additionally, it will be critical to promote the communications procedure, a well-known tool in other areas of HR, but which has still been underused for cultural rights.

My application aims to add to all the work done, in the belief that my profile, with a UN background, active from civil society and networking, and with academic experience, configures a figure that can contribute to this objective.

Yours faithfully,

Maider Maraña

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Spanish (and Basque)
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	Master in Research in Cultural Law (National University of Distance Education - UNED - Spain). Part time studies (online). Field of study: principles and foundations of the law of culture, international law of culture, cultural policies, etc. 
	2019-present
	Madrid, Spain

	University Specialist on Human Rights - Univ. Basque Country (Spain). Part time studies (online). Field of study: international human rights law, rights of vulnerable groups, gender equality, indigenous peoples, victimology, etc. 
	2002-2003
	San Sebastian, Spain

	Master in Cultural Management and Communication - FLACSO University - Argentina. Part time studies (online). Field of study: cutlure and development, cultural policies, participation in cultural life.
	2009
	Buenos Aires, Argentina

	Master in Pedagogy and Museography- Barcelona University. Part time studies (online). Field of study: cultural participation through museums, presentation of narratives, memory and musealization.
	2004-2006
	Barcelona, Spain

	University Specialist on Planning and Management of Projects for Cooperation for Development on Education, Science and Culture (National University of Distance Education - UNED - Spain). Full time studies (online). Field: international cooperation.
	2003-2004
	Madrid, Spain


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Director - Baketik Foundation (www.baketik.org). Focus on post conflict resolution and human rights in relation to the political violence in the region; projects on social cohesion and non discrimination, related to vulnerable groups; and promotion of the role of culture and arts in social transformation. She coordinates a team of 8 people. 
	2020-present
	Tolosa, Spain

	International independent consultant. For UNESCO (World Heritage Policy Compendium, Periodic Reporting, Capacity Building, HR approach), for the European Commission (expert for the Group on Climate Change and Cultural Heritage), for the ESMA Museum (HR) in Argentina, etc.
	2013 - present
	International

	National advisor and for local governments on human rigths non discrimination and diversity. Advisor to the Peace and Coexistence Secretary of the Basque Government for the Creation of a Centre on HR Educational Resources. Advisor on peace international initiatives (UCLG network) for the Gipuzkoa Regional Council; creation and implementation of its Public Plan for Diversity and Non-discrimination.
	2015-2020
	Different locations in Spain

	Coordinator - UNESCO Chair on Cultural Landscape and Heritage. Responsible of international research projects, including working in Guinea Bissau, Colombia and Argentina. Main researcher of the project on Harnessing the potential of tourism to post conflict sites for UNWTO - UN. Participation on the one-day intersessional seminar organised by the Office of the High Commissioner for Human Rights on "Cultural Rights and the Protection of Cultural Heritage", Geneva. www.catedraunesco.eu
	2015-2020
	Vitoria, Spain

	UNESCO Centre Basque Country (ECOSOC status). Coordinator of Programs - part of the Directive Team. Projects on Human Rights, Culture, Sustainability and Education. Participation in HRC sessions. Promotion of the role of culture in the post 2015 development agenda and participation as civil society in NY meetings for the 2030 Agenda. 
	2013-2014
	Bilbao, Spain

	UNESCO (Headquarters). Focal Point for Western and Mediterranean Europe and North America - World Heritage Cetnre. Monitoring the implementation of the 1972 Convention in 10 State Parties. Focal point for Gender. Participation in the World Heritage Committee sessions and European regional meetings.
	2012-2013
	Paris, France

	UNESCO Centre Basque Country (ECOSOC status). Head of the Cultural Rights and Development sector. Participation in projects and meetings of experts on the Right to Participate in Cultural Life, Barcelona (2008), Geneva (2009), San José de Costa Rica (2010). Participation in networks specialized in cultural rights, in culture and development and in interculturality (international and local). Publications on cultural rights, indigenous rights, human rights system, etc. 
	2007-2012
	Bilbao, Spain

	UNESCO - Montevideo Office (Uruguay) - Regional office for MERCOSUR. Implementation of UNESCO programs on culture and heritage in the MERCOSUR region (focus on Argentina, Paraguay and Uruguay)

Inter-institutional coordination with local and national authorities and administrations, NGOs and other agencies of the United Nations system. Working missions to Argentina, Paraguay and Brasil. 

	2005-2007
	Montevideo, Uruguay


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
n.a.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Maider Maraña
Date: 9 June 2021
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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