	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur in the field of cultural rights
Appointment to be made by the Human Rights Council at its 48th session



APPLICATION DEADLINE: 11 JUNE 2021 AT 12 noon GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/717995) 
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC48.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Phipps                                                                       
	5. Year of birth: 1967

	2. First (given) name: Alison                                                                     
	6. Place of birth: Sheffield, UK

	3. Other name, if any: Mary                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): UK

	4. Gender: female                                                                            
	8. Any other nationality:      


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

BA Hons French and German Languages and Literatures, Durham University, UK, 1990.

PHD Theatre, Folklore and Germanic Studies, Sheffield University, UK, 1995

2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

30 years experience of working in the field of human and cultural rights, across over 20 countries as an academic, teacher and cultural practioner. 

This work has required detailed knowledge of the mandates in human rights, cultural rights, educational rights, gender and disability, and the mandates of the Special Rapporteurs in each context of operation, notably refugee rights, indigenous rights, linguistic rights and cultural diversity. 

The knowledge was gained through academic research, literature and mandate review, especially in fields of migration, language rights, indigenous rights, with a focus on cultural diversity, tangible and living cultural heritage, and gender. 

Knowledge was also gained through participant observation together with legal, artistic and cultural practice in a range of contexts, including working alongside legal experts, for which knowledge of the mandate and its operational dimensions was obligatory.

Since 2016, knowledge has been consolidated through my role as UNESCO Chair for Refugee Integration through Languages and the Arts. The focus on Languages and the Arts has allowed for animation of both indigenous and local cultural life for those experiencing forced displacement to be understood alongside the local contexts and cultural life of receiving countries. The fraught and often conflictual intercultural encounters have been crucial to understanding the mandate.   

3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

For the last ten years I have been Principal Investigator, Director and Special Advisory for a portfolio of grant awards in the field Human Rights and especially framed by the Universal Declaration on Cultural Diversity. The portfolio totals over £35 million ($40 million US). This portfolio has encompassed low to middle income countries across the global south including Ghana, Zimbabwe, Mexico, Morocco, Occupied Palestinian Territories, Ethiopia, Eritrea, South Africa, Malaysia, Nepal, Burkina Faso, Cote d'Ivoire, Haiti and Brazil. This has involved interaction with UN mandates, notably Human Rights and Refugee Rights and Gender, through UNESCO in the regions and through UNESCO networks. 

I chair the Scottish Government's partnership for New Scots Refugee Integration Strategy and have a specific remit to develop the cultural work of integration. I have recently submitted evidence on Cultural Rights to the work of the Human Rights Commissioner for Scotland. This work operates across the instruments, notably drawing on norms and instruments in Human Rights: education, housing, culture, asylum, health, employment and language rights.

My work in the field of cultural rights and cultural diversity, intercultural dialogue, cultural tourism, gender and multilingualism leads to regular international keynote and public lectures in the field and to many field visits worldwide.   

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Decolonising Multilingualism: Struggles to Decreate
Journal/Publisher: Multilingual Matters
Date of publication: 2019
Web link, if available: https://www.multilingual-matters.com/page/detail/Decolonising-Multilingualism/?k=9781788924047
2. Title of publication: Why Cultural Work with Refugees
Journal/Publisher: European Parliament, Policy Department for Structural and Cohesion Polies
Date of publication: 2017
Web link, if available: https://www.europarl.europa.eu/RegData/etudes/IDAN/2017/602004/IPOL_IDA(2017)602004_EN.pdf
3. Title of publication: Learning the Arts of Linguistic Survival: Languaging, Tourism, Life
Journal/Publisher: Multilingual Matters
Date of publication: 2006
Web link, if available: https://www.multilingual-matters.com/page/detail/?k=9781845410544
If more than three publications, kindly summarize (200 words limit):      
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer: UNESCO ART LAB: Paris, Human Rights Day 
Date on which public statement/pronouncement made: December 10th 2020
Web link, if available: https://unesdoc.unesco.org/ark:/48223/pf0000375018
2. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer: European Parliament, Brussel, Belgium, Culture Commitee
Date on which public statement/pronouncement made: 09.11.2017
Web link, if available: https://www.europarl.europa.eu/thinktank/en/document.html?reference=IPOL_IDA(2017)602004
3. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer: UNESCO Inaugural Lecture World Refugee Day  
Date on which public statement/pronouncement made: 20.06.2017
Web link, if available: https://www.youtube.com/watch?v=OoLXfXzmMZY
If more than three, kindly summarize (200 words limit):      
5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
As an international academic with a global portfolio, I am well used to international travel and prior to the pandemic would spend around 4 months a year on mission overseas. If successful, I will re-profile my work as UNESCO Chair to accommodate this position with the explicit support of my institution. I am well used to working to hard deadlines, working with civil servants and administrative staff to produce reports and public statements, lead events and address international meetings. I am fluent in 4 languages. I have practiced intercultural dialogue through formal and informal meeting protocols on a regular and frequent basis over the course of 30 years work. An engaged practitioner of culture and the arts as well as a functional administrator I have a strong track record spanning the range of duties which come with the role. I am regularly called upon to provide advice and mediation in a range of cultural groups and to working through what seem to be intractable cultural problems, focusing on the operation and establishment of principles of justice, and rights, in intercultural domains. I regularly advise Governments, and regional authorities as well as NGOs on the development of culture and language for indigenous and migrant populations, as well as training and capacitating organisations to better enable cultural rights and their respect. 
  

6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

     
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)

As UNESCO Chair in Refugee Integration through Languages and the Arts, University of Glasgow, I have a commitment to and substantial knowledge of the field of Human Rights, and notably of Cultural Rights, and the charters on Cultural Tourism and Sustainable Tourism, notably the ICESCR and Universal Declaration on Cultural Diversity. The Chair is unique in its focus on the tangible and intangible cultural heritage of displaced peoples and cultures created after settlement, as well as the rights of indigenous peoples and cultures, and practical pressures of tourism and heritage industries.

Vision for the Mandate

In 2021 the Mandate for Cultural Rights is affected the worldwide effects of the Covid 19 pandemic and the collapse of world tourism. Human Rights in general, and Cultural Rights in particular, are significantly affected by the pandemic and austerity measures, artistic freedom and cultural freedom has come under strain and the resource for artists, whose work is often marginalised to domains such as health and education or the economy is faced with substantial challenges. It is at times like this that the scholarship on cultural rights demonstrates that a vision for Cultural Rights and the mandate is required which can listen, learn and act in new ways, especially with regard to gender and disability. The instruments will require renewal to serve the new cultural world mid and post-pandemic, to be fit for purpose for the urgent work towards to the SDGs and to ensure that advocacy for Cultural Rights is robust and attends to the processes of cultural justice. For this a mandate holder is required with broad experience across a range of the domains, from arts practice, to global challenges, from practice to policy work and advocacy, most particularly with an attention to the plight, survival mechanisms and use of instruments in the most marginalised and vulnerable groups. My own work has been situated amongst indigenous and migrant populations and has grown from participation in the advocacy and survival across the globe, and gender. In my work on cultural justice the research and advocacy I have undertaken brings life, enjoyment, and practicality through instruments of human rights, in intercultural dialogue across arts, languages, tourism, education and culture. 

Experience of Instruments

I have a practical working knowledge of working with the Universal Declaration of Human Rights, and especially the Universal Declaration on Cultural Diversity as part of the ICESCR. I have a long history of working academically with conventions on tangible and living cultural heritage, language rights and more broadly of ensuring a Human Rights based framework for refugee rights in Scotland, as well as advocating for the cultural rights of refugees.

Through UNESCO ARTLAB I have worked to review literature and policy and to supply artists and researchers from my considerable network, including developing suite of policy documentation. In 2015 I led a witness-bearing  visit with members of the Home Affairs Select Committee to Calais and Dunkirk refugee camps. I am presently working with UNDP; UNOHR; IOM; ILO; UNHCR amongst other UN bodies for MIDEQ (Migration, Inequality and Development Hub) and UNICEF.

I have undertaken research, cultural and advisory work in the field of Cultural Rights in Zimbabwe, Ethiopia, Sudan, Ghana, Aotearoa New Zealand, Australia, Germany, France, USA, Portugal and the Occupied Palestinian Territories. I have also produced and directed theatre and performance in Germany, UK, Jamaica, Ethiopia and Ghana, and worked in a voluntary capacity as creative liturgist with the World Council of Churches from 2008-2011 for the International Ecumenical Peace Convocation in Jamaica. I am also a published poet. I am familiar with live and recorded broadcast, film and radio production, and am a performer myself. My latest award works with fields of culture from libraries to dance. In 2012 I received an OBE for Services to Education and Intercultural and Interreligious Relations in the Queen’s Birthday Honours.
 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: no   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily

Russian: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: no   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	PhD Germanic Studies, University of Sheffield, full time
	1991-1995
	Sheffield UK and Tübingen, Germany

	BA Hons French and German, Durham University, full time
	1986
	1990

	     
	     
	     

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	UNESCO Chair: Refugee Integration through Languages and the Arts
	2017-
	Glasgow, Scotland, UK

	Professor: Languages and Intercultural Studies
	2008-present
	Glasgow, Scotland, UK

	Adjunct Professor: Hospitality and Tourism, Auckland University of Technology
	2016-
	Auckland, Aotearoa New Zealand

	Dr Carle Distinguished Visiting Professor: Otago University, Aotearoa New Zealand
	2019-2020
	Dunedin, Aotearoa New Zealand

	Thinker in Residence, University of South Australia,
	2016
	Adelaide, Australia

	Lecturer, German Studies
	1995-2008
	Glasgow, Scotland, UK

	Lectrice, Université Blaise Pascal
	1990-1991
	Clermont Ferrand, France 

	
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
no
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

no
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

no
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
If it is deemed necessary the role of Chair of the New Scots Refugee Integration Strategy will be relinquished.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Alison Phipps
Date: 1st June 2021
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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