	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur in the field of cultural rights
Appointment to be made by the Human Rights Council at its 48th session



APPLICATION DEADLINE: 11 JUNE 2021 AT 12 noon GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/717995) 
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC48.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: XANTHAKI                                                                       
	5. Year of birth: 1970

	2. First (given) name: ALEXANDRA                                                                     
	6. Place of birth: ATHENS, GREECE

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): GREEK

	4. Gender: FEMALE                                                                            
	8. Any other nationality: NO


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I am a leading authority in cultural rights and international law. After a law degree in Athens Law Faculty and qualifying as a lawyer (Athens Bar), I completed a Masters (LLM) degree in 'Human Rights and Emergency Law' at Queen's University Belfast, and a PhD on the 'Rights of Indigenous Peoples in the United Nations’ under the supervision of P Thornberry, former member of CERD and former Chairperson of Minority Rights Group. The PhD discussed in detail UN human rights mechanisms and also cultural rights and their balancing with other rights. Having taught in Keele, Liverpool and University of London, I am now a Professor at Brunel University London teaching human rights and multiculturalism, and the Research Director of my department. I am also a member of the Oxford University Human Rights Faculty. I have been awarded prizes for my teaching and for founding and leading Athens Refugee Project. I am the Brunel lead in a large (7.8M) EU funded project on migration, that includes cultural rights of migrants and refugees. I am Senior Fellow at the Institute of Advanced Legal Studies, UK and Member of the Scientific Committee of EURAC, Bolzano, Italy. I am fluent in English and have working knowledge in French.  
2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

In the past 25 years, I have published four books and more than 60 articles on human rights; most of them on cultural rights. My academic work has contributed to the study of convergencies and divergencies among the UN, UNESCO and WIPO work; the balancing of cultural rights and other rights and interests; multiculturalism and human rights; protection of minority, indigenous and migrant cultural heritage; universalism and cultures; the importance of cultural diversity; rights to customary legal systems; rights to spirituality in Latin America; and protection of minority cultural heritage in the EU. My work on cultural rights has been cited repeatedly by UN bodies, eg UN Doc A/HRC/21/53 (2012) and A/HRC/24/50 (2013). 

I often advise communities on their involvement with the UN and regional mechanisms (eg Latin American village in Seven sisters, London; indigenous leaders, Pretoria).

I have in depth familiarity with the UN human rights mechanisms, as since 1995 I have participated in many UN fora as an expert or as part of NGO teams. I have assisted the UN Special Rapporteur on Indigenous Issues (2004-2006), have been working closely with EMRIP including co-organising a conference on indigenous cultures at Brunel (2012), have worked with the ILO (2007), bodies of the African Commission on Human and Peoples' Rights (2016-17) and the EU (2020).

3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

My competence in evaluating human rights compliance and finding ways to improve their implementation derives from my long academic career. I have repeatedly advised State bodies on ways to improve the application of cultural rights standards. 
I often engage in capacity building exercises: I have trained civil servants, community leaders and practitioners in Kuala Lumpur, Rome, Pretoria, Kiev, Hanoi and Athens.
I also use my expertise and natural leadership skills and team-playing to bring teams together and achieve change: In 2015, I teamed with several NGOs and the Greek Ombudsman to create the Athens Refugee Project, taking Brunel students to volunteer on refugee issues, including refugee children well-being and rights. In 2018-19, I led the team that created the 'Rights Hero', an online game for children teaching them of their rights and integration. In 2020, I started acting as the lead of the Brunel team in a 13 partner consortium working on integration of migrants in Europe, which includes their cultural rights.
All the above have developed further my ability to work well with all stakeholders, to understand and work with local sensitivities and to have a practical and pragmatic insight of culture as a drive for change, cultural rights as a means to fulfil one's potential.

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication:  When Universalism Becomes a Bully: Revisiting the Interplay Between Cultural Rights and Women's Rights 
Journal/Publisher: Human Rights Quarterly 
Date of publication: 2019
Web link, if available: https://muse.jhu.edu/article/730068



2. Title of publication: 'International Instruments on Cultural Heritage: Tales of Fragmentation' in Xanthaki et al., Indigenous Peoples’ Cultural Heritage, Rights, Debates, Challenges 
Journal/Publisher: Brill Publishers
Date of publication: 2017
Web link, if available: https://brill.com/view/title/34596 and https://bura.brunel.ac.uk/handle/2438/15410 
3. Title of publication: Cultural Rights and their implications for minority and indigenous communities
Journal/Publisher: MRG
Date of publication: 2016
Web link, if available: https://www.minorityrights.org/wp-content/uploads/2016/07/Cultural-rights-and-their-implications-for-minority-and-indigenous-communities.pdf
If more than three publications, kindly summarize (200 words limit): 
Over 60 publications including:
‘Fragmentation- A Continuous obstacle to the rights of indigenous peoples to their cultural resources’ in Integrated Approaches to the Protection of Cultural and Natural Culture in Domestic and International Law (Québec, 2021)
Special Issue on ‘Cultural and Language Rights of Minorities and Indigenous Peoples', Special Issue, (2021) The International Journal of Human Rights (co-edited) 

‘Gender-based violence and Culture: Multicultural dilemmas?’ in Gender-Based Violence Between National and Supranational Responses (Editoriale Scientifica, 2021)

'The Cultural Heritage of Minorities and Indigenous Peoples in the EU: Weaknesses or Opportunities?' in Cultural Heritage in the European Union (Brill, 2019)
‘Women’s rights v Cultural Rights: The Indigenous Woman’ (2018) Diritti Umani e Diritto Internazionale
'Indigenous Rights to Culture’ in Commentary on the UN Declaration on the Rights of Indigenous Peoples (OUP, 2018)
‘Indigenous Peoples’ Customary Rights and Sacred Sites of Sámi’ in Heinamaki, Herrmann, Sacred Arctic: Experiencing and Protecting Sacred Sites of Sámi and other Arctic Indigenous Peoples (Springer, 2016) (co-written)

‘Cultural Rights’ in Oxford Handbook on International Law (2014)

Indigenous Rights and UN Standards: Self-determination, Culture, Land (Cambridge University Press, 2010)


4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Public Hearing, 'The cultural rights of the traders in the Latin Village at Seven Sisters, London', 20 July 2017
Event organizer: Haringey Council 
Date on which public statement/pronouncement made: April 2017
Web link, if available: https://www.youtube.com/watch?v=ebquEMOJgD4&t=17s
2. Platform/occasion/event on which public statement/pronouncement made: The Protection of Cultural Heritage in the Context of Minorities 
Event organizer: Italian Ministry of Justice- Rome, Italy
Date on which public statement/pronouncement made: May 2019
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made: Cultural Rights, Universalism and Integration
Event organizer: Jean Monet UNESCO Chair, University of Macedonia
Date on which public statement/pronouncement made: October 2018
Web link, if available:      


If more than three, kindly summarize (200 words limit): 
More than 70 public engagements in cultural rights, including:
The Human Dimension of Heritage in the EU, Panel Discussion
University of Miami, April 2021

Interculturalism and Minority Rights,
Keynote speech in Conference on ‘The role of intercultural dialogue in managing diversity in Europe’

Invited by the Jean Monet UNESCO Chair of University of Macedonia, Greece
November 2020

Fragmentation: A continuous obstacle to the rights of indigenous peoples to their cultural and natural resources 

Conference on ‘Rights to Natural and Cultural Resources’,

University of Laval, Quebec City, Canada
September 2019
Cultural Rights and Women Rights

Open Lecture, Invited by University of Milan, Italy 
April 2019
Cultural Rights of Minorities and Indigenous Peoples in the EU

conference Cultural Heritage in the European Union: Legal Perspectives and Contemporary Challenge, Warsaw, Poland
May 2018
Cultural Heritage Rights of non-state actors: Challenges and Dilemmas

keynote lecture, Keele University, United Kingdom 
January 2018

Annus Horribilis: through the eyes of an International Human Rights Law 

Open Lecture

Brunel University, UK
May 2021 

5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
The role of the SR is fully compatible with my existing work and my appointment will further my expertise in cultural rights and standing in the field, which will of course benefit my university. My academic position allows flexibility in the priotitization of the tasks I have to perform and so, I will be able to focus on the work required for the SR without problems. I have already spoken to the Head of the Department and he is fully supportive of my application. Travelling will certainly not be an issue either: I have already been participating in various international meetings on human rights, including United Nations fora, so my university is at ease with my international travels.  

In addition, the appointment would be facilitated by the knowledge capital, the intra-disciplinary expertise and the research structures that Brunel University London offers. The university has been ranked as 19th in the world in addressing inequalities and 29th in studies on international governance (THES 2020 rankings). Also, cultural heritage is one of the top priorities of the university; hence, the university will be delighted if I am appointed to this role. 

6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

     
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
Being a very well-known expert in this field and always familiar with UN developments in cultural rights, I applied in the last election for the position of the UNSR (2015) and was ranked second. I have since followed with great interest the work of the UN SR in the Field of Cultural Rights and have worked with her on specific issues. 
My whole career has focused on working with all human rights standards in cultural rights and the intersections of the international governance of culture, so I have a very clear understanding of the needs and obstacles. I have argued repeatedly on the fragmentation among the UN, UNESCO and WIPO in issues relating to cultural rights. There is a lot of scope for further rapprochement of these three systems. Similarly, I think that better co-ordination and close work with the other mandates of Speical Procedures will strengthen all rights. My work which is at the intersections of cultural and other rights (migrants, refugees, poverty, environment, sustainability, climate change) makes me very aware of the benefits in such collaborations. I am also eager to provide technical support that will allow for the further implementation of cultural rights in developing countries and post-conflict transitional societies and look forward to an open dialog with States to find ways to support them in this respect. 

I am convinced that the Special Rapporteur must emphasize the incredible benefits of culture for the development and identity of individuals and groups. I have seen the amazing transformation that cultural activities have had on migrant women and children. I am rather wary of tendencies to squash cultural rights in the name of a distorted notion of universalism that promotes elitism and turns its back on the voices of non-dominant sections of the world. My work on indigenous rights has reaffirmed the catastrophic impact of disrespect of non-dominant cultures that has traumatized whole generations. It is important to defend the  amazing tapestry of cultures around the world, the respect of which promotes social cohesion and development. And it is important that through dialog and building resilience in local communities, the Special rapporteur contributes to the organic and beneficial balancing between cultural rights and other rights and interests.

In essence, in this role I would like to:
-
Promote dialog and co-operation regarding the issues within the SR mandate. I am convinced that only through a soft approach will cultural rights be implemented within states and groups. 

-
Focus on follow up mechanisms that are important to ensure that all issues are addressed. 

-
Work towards capacity building so that States have the means to fully implement the obligations regarding cultural rights. 

-
Also work on building resilience in the local societies regarding such violations, that would prevent violations from taking place. 

-
View cultural rights in the light of the right to development that also includes the cultural development of populations. 

-
Explore the intersections of cultural rights with other rights, other Special Procedures, and other systems (UNESCO, WIPO, Biological Convention etc).

My passion for the mandate, my team spirit and my experience on the ground coupled with my expertise through my academic work ensure that I would be an active and visible SR. 

In concluding, it would give me enormous satisfaction if my skills and expertise were used to promote cultural rights at the international, domestic and local level; and this opening is a fantastic such opportunity.       

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Greek
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: NO   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no: yes   If yes,

Read: Easily or not easily: easily
Write: Easily or not easily: not easily
Speak: Easily or not easily: not easily

Russian: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: no   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	Ptychion (LLB) in Law- Athens Law Faculty
	1988-1994
	Athens, Greece

	LLM in Human Rights and Emergency Law- Queens, Belfast 
	1994-1995
	Belfastm, Northern Ireland, UK

	PhD in International Human Rights, Keele University
	1996-2001
	Keele University, UK

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Brunel University London, Professor of Laws, 

also Director of Research 

	2016- currently 
	London, UK

	Oxford University, Centre for Continuing Educationm member of the Faculty of Human Rights
	2014- currently 
	Oxford, UK

	Brunel University London, Reader in Law
	2010-2015
	London, UK

	Brunel University London, Senior Lecturer
Brunel University London, Lecturer 

	2007-2010

2004-2007

	London, UK

     



	Liverpool University, Lecturer
	2001-2004
	Liverpool, UK

	     
	     
	     

	     
	     
	     

	
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
no
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

no
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

no
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
no
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Prof Alexandra Xanthaki
Date: 06/06/2021
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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