	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of human rights and transnational corporations and other business enterprises, member from Latin American and Caribbean States
Appointment to be made by the Human Rights Council at its 48th session



APPLICATION DEADLINE: 11 JUNE 2021 AT 12 noon GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/717995) 
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC48.aspx)  
· Once fully completed, in English or French only, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 
· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 
· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name:   Hopenhaym Cabrera                                                                          
	5. Year of birth:   1979  

	2. First (given) name:    Fernanda                                                                       
	6. Place of birth:  Montevideo, Uruguay     

	3. Other name, if any:  María (used only on official documents)                                                                   
	7. Nationality (please indicate the nationality that will appear on the public list of candidates):   Mexican   

	4. Gender:   female                                                                               
	8. Any other nationality:   Uruguayan   


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)
Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)
Fernanda Hopenhaym is a highly qualified professional in the field of Business and Human Rights. A sociologist, specialized in Latin American studies, she is competent in 5 languages, including three of the officially used in the United Nations (English, French, and her mother tongue, Spanish). Fernanda has worked on issues related to Human Rights for twenty years, particularly regarding economic, social and environmental rights, and she is an expert on gender issues from an intersectional approach. She is a practitioner in the civil society sector and has worked very closely with social movements and communities these past two decades in Mexico and Latin America, and has participated in several advocacy processes at the global level. 
In the last ten years, she has focused specifically on business and human rights, working to advance corporate accountability and strengthen respect for human rights vis-a-vis private and public investments or development projects, and private sector operations. She has been involved in processes related to the implementation of the UN Guiding Principles (in Mexico, and also advising civil society in Peru, Argentina and Uruguay), as well as in other processes regarding relevant instruments, such as the Binding Treaty negotiations and the due diligence law process in Europe.    

2. RELEVANT EXPERTISE (200 words limit)
Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)
Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)
Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)
Fernanda Hopenhaym is an expert and leader in the Business and Human Rights community of practice in Latin American and globally. During her studies, Fernanda took courses on Human Rights, particularly ESCR and women’s human rights instruments, but most of her expertise has been built working in the field in the last two decades. Fernanda has solid knowledge in the business and human rights field, participating in publications, events, dictating courses, and having attended several times the UN BHR Forum in Geneva and the regional Forum organized by the UN working group in Chile.
Since 2006 Fernanda has been working on issues related to human rights and financial institutions and since 2013 she has been a leader in PODER, an organization dedicated to business and human rights. In 2016, she accompanied the visit of the UN Working Group to Mexico, and has provided inputs/interacted with several Special Procedures regarding cases and visits to the country (health, water, environment, human rights defenders, toxic waste). She is also the Chair of the Board of ESCRNet, where she provides leadership to the corporate accountability work in particular, she is part of the Board of EarthRights International, and an adviser to the International Business and Human Rights Award Foundation. 

3. ESTABLISHED COMPETENCE (200 words limit)
Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)
Fernanda Hopenhaym is recognized as highly competent in the field of Business and Human Rights by her civil society colleagues, academics, community members, government representatives from Mexico and even by members of the UN Working Group on BHR. This competence was acquired through twenty years of working on Human Rights directly in the field, traveling to different countries in Latin America and globally, participating in advocacy spaces nationally, regionally (the Inter American Commission on Human Rights, particularly the with the Special Rapporteur on ESCRE) and internationally (Treaty Bodies and Special procedures at the UN, and OECD spaces, for example). Fernanda has seen very closely how public policy processes can fail when there is no appropriate multi-stakeholder dialogue and has learned first hand what are the main challenges regarding the UNGPs and the main opportunities for the coming decade. She is consulted regularly on these matters by colleagues around the world and has ongoing dialogue with the Mexican Government, both in the Capital and the permanent mission in Geneva. She has also participated in spaces with the Mexican Commission on Human Rights (the national institution), in academic spaces as guest lecturer (most recently with Standford law students) and in civil society spaces.   
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:
1. Title of publication:   Las personas defensoras de derechos humanos en el contexto del Plan Nacional de Acción sobre Empresas y Derechos Humanos en México, in Cantú, H (coord), Los derechos humanos y las empresas: reflexiones desde América Latina.   
Journal/Publisher:   Instituto Interamericano de Derechos Humanos
Date of publication:   2017   
Web link, if available:    HYPERLINK "http://perso.unifr.ch/derechopenal/assets/files/obrasportales/op_20170808_02.pdf"http://perso.unifr.ch/derechopenal/assets/files/obrasportales/op_20170808_02.pdf (page 391)   
2. Title of publication:  Women, business and human rights: working towards a Binding Treaty with a gender perspective.    
Journal/Publisher:   Business and Human Rights Resource Center   
Date of publication:  2018    
Web link, if available:   https://www.business-humanrights.org/en/blog/women-business-and-human-rights-working-towards-a-binding-treaty-with-a-gender-perspective/   
3. Title of publication:   A diez años de los Principios Rectores de Empresas y Derechos Humanos de la ONU: ¿qué hemos avanzado?   
Journal/Publisher:  Animal Político    
Date of publication:    2021  
Web link, if available:  https://www.animalpolitico.com/captura-del-estado/a-diez-anos-de-los-principios-rectores-de-empresas-y-derechos-humanos-de-la-onu-que-hemos-avanzado/    
If more than three publications, kindly summarize (200 words limit):  
Throughout the years, Fernanda Hopenhaym has been part of collective publications, joint analysis and publications in the media on the issues related to the Business and Human Rights agenda. Some examples include:
 HYPERLINK "https://nuso.org/articulo/mexico-intereses-corporativos-o-derechos-humanos/"Deber cumplido, objetivo perdido (el NAP en México), Revista Nueva Sociedad, Argentina, 2017.
Several columns in La Diaria in Uruguay:  HYPERLINK "https://ladiaria.com.uy/periodista/fernanda-hopenhaym/"https://ladiaria.com.uy/periodista/fernanda-hopenhaym/

La Élite Empresarial y la Economía Nacional en México: Un Análisis de Caso del Entrecruzamiento Corporativo, 2014. https://poderlatam.org/2014/11/la-elite-empresarial-y-la-economia-nacional-en-mexico-un-analisis-de-caso-del-entrecruzamiento-corporativo/
Corporate abuse is a feminist issue, Open Democracy, 2019: https://www.opendemocracy.net/en/oureconomy/corporate-abuse-feminist-issue/
Las comunidades mexicanas sí pueden vencer a los gigantes mineros, Washington Post, 2020: https://www.washingtonpost.com/es/post-opinion/2020/01/23/las-comunidades-mexicanas-si-pueden-vencer-los-gigantes-mineros/
Women who are human rights defenders from business related abuses: stories that change the world, 2020: http://civicsolidarity.org/sites/default/files/pravozahisnici_eng.pdf (page 13).
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:
1. Platform/occasion/event on which public statement/pronouncement made:   UN Forum on Business and Human Rights   
Event organizer:   UN Working Group on Business and Human Rights      
Date on which public statement/pronouncement made:    November 27, 2018  
Web link, if available:  https://2018unforumbhr.sched.com/event/GZ7G/trends-and-challenges-in-promoting-business-respect-for-human-rights-in-latin-america-and-the-caribbean-lac    
2. Platform/occasion/event on which public statement/pronouncement made:   Foro Regional de las Naciones Unidas sobre Empresas y Derechos Humanos.  
Event organizer:   UN Working Group on Business and Human Rights   
Date on which public statement/pronouncement made:  September 10, 2020    
Web link, if available:   https://vfororegionallacbhr2020.sched.com/list/descriptions/type/Acciones+de+Gobierno/Corrupci%C3%B3n   
3. Platform/occasion/event on which public statement/pronouncement made: Launch of the Working Group project “Business and human rights – towards a decade of global implementation”     
Event organizer: UN Working Group on Business and Human Rights       
Date on which public statement/pronouncement made:   July 7, 2020   
Web link, if available:    https://www.youtube.com/watch?v=2vWqc88ZIag  
If more than three, kindly summarize (200 words limit):      
In the last 8 years, Fernanda Hopenhaym has attended both the Global and the Regional (LAC) Forum on Business and Human Rights, and has been part of several sessions in those spaces. In many panels and events, she has been the only person from Latin America or even the Global South, and on more than one occasion, the only woman. 
She has been a regular panelist with the Mexican Commission on Human Rights (CNDH), on topics related to Business and Human Rights, at the Annual Meetings of the International Corporate Accountability Roundtable and at ESCRNet events, just to name a few.
Here are some additional examples of events with her participation:
Another panel on the UN BHR Forum: https://2018unforumbhr.sched.com/event/GZ74/due-diligence-and-remedy-you-cant-have-one-without-the-other
CNDH event: https://www.youtube.com/watch?v=Y65WsOTi89M
CNDH virtual forum: https://www.cndh.org.mx/eventos/4570/foro-virtual-mecanismos-internos-e-internacionales-de-proteccion-de-los-desca
Seminar organized by academic institution HOMA: https://www.youtube.com/watch?v=0Hua6pDZJDU
Round Table on Sustainable Supply Chains and Due Diligence organized by the German government as part of its EU Council Presidency: https://www.business-humanrights.org/fr/events/virtual-forum-towards-a-common-approach-to-sustainable-supply-chains-and-due-diligence/
Opening panel for course organized by De Justicia: https://www.dejusticia.org/como-trabajamos/educacion/curso-empresas-y-derechos-humanos-respuestas-novedosas-para-mejorar-la-garantia-de-derechos-en-la-actividad-corporativa/
5. flexibility/readiness and AVAILABILITY of time (200 words limit)
to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
Fernanda Hopenhaym has full support from her current employer, the Project on Organizing, Development, Education, and Research (PODER), to apply for this mandate and if she gets elected, to commit the necessary time to perform her duties as mandate holder and to exclude herself from decision-making processes that may be seen as a potential conflict of interest with the mandate.
She has availability to travel as needed, and is a regular visitor to Geneva and New York for professional and sometimes personal reasons. She has flexible schedules and is used to connecting with colleagues from different time zones, to working under pressure and performing at her best. Fernanda Hopenhaym is recognized as a practitioner capable of engaging with stakeholders of all sectors in order to advance the protection and fulfillment of Human Rights for all, particularly supporting the most vulnerable. 
Fernanda has sufficient financial stability at the moment and is fully aware that the mandate holder’s work is unpaid.
Finally, Fernanda has also the full support of her family.

6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 
 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments
 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

     
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
     
I was born in Uruguay amidst a dictatorship where human rights were systematically violated, and have lived and worked my whole life in a region where inequalities are pervasive and the fulfillment of human rights for all is still a challenge. As a Mexican national, I have witnessed first hand the importance of Human Rights instruments and procedures, particularly to protect the most vulnerable. Having worked hand in hand with indigenous and rural communities in Mexico and Latin America in the past twenty years, I have learned how relevant it is for these populations to be taken into account and have participation in decisions that affect their daily lives, and the utmost significance of multi-stakeholder dialogue.
In the past ten years in particular, I have been closely working on the Business and Human Rights agenda, and have deep knowledge of the United Nations Guiding Principles and other relevant instruments such as the Inter-American Guidelines, the OECD Guidelines, the General Comment on State Obligations under the International Covenant on ESCR in the Context of Business Activities by the UN Committee on ESCR, and all of the thematic reports issued by the UN Working Group. I am part of the most relevant debates on the matter in Mexico, Latin America and globally, interacting regularly with UN Special Procedures, Human Rights National Institutions (particularly the Mexican), state representatives in Geneva and the capitals, private sector actors –including institutional investors-, academics, civil society organizations, and local community members.
I strongly believe that fostering dialogue among these different actors is essential to advance the respect for human rights in the context of business activities and that this is an essential role of the Working Group. Though progress has been made in the last decade, the challenges are still enormous and have deepened during the Covid19 pandemic. There is still much work to be done to really change the perception within the private sector and to encourage States to take strong steps in holding corporations accountable and, more importantly, in preventing harm. I am fully committed to contributing to the development of solution-oriented thematic reports based on dialogues with different actors, which consider local and national experiences, particularly from the Global South, evidence-based research, and include inputs from academics and practitioners. This, together with country visits and communications, will be key elements to developing some of the much needed responses to the current challenges, including discussing the development of potential new standards.
I also think that there is an important opportunity for this mandate to incorporate an intersectional approach, that considers key elements such as gender, race, class, origin, sexuality, disability issues, to name a few, when it comes to proposing solutions, which is one of my areas of expertise and one of my life-long personal commitments. 
During these two decades of work in the human rights field, I have gained the necessary experience and expertise to fulfill the tasks required by this mandate, which I would perform  based on the principles of integrity, objectivity and professionalism, and on the rules that preserve the integrity of the Human Rights system. Currently, our societies are facing very serious challenges, particularly related to the health and economic crises caused by the pandemic and by the climate crisis. But there are also opportunities to re-think the business model and advance in the protection of human rights and the environment, and I am fully committed to contributing my knowledge, expertise, time and creativity, within the framework of this mandate, to promoting these changes in the recovery and post Covid era. 
IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  
1. Mother tongue:   Spanish   
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no:   No    If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no:  No     If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no:   Yes    If yes,

Read: Easily or not easily:     easily 
Write: Easily or not easily:   easily   
Speak: Easily or not easily:  easily    
French: Yes or no:  Yes     If yes,

Read: Easily or not easily:    easily  
Write: Easily or not easily:   easily   
Speak: Easily or not easily:    easily  

Russian: Yes or no:  No     If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no:   Yes (mother tongue)    If yes,

Read: Easily or not easily:   easily   
Write: Easily or not easily:   easily    
Speak: Easily or not easily:  easily     
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance
(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	Masters in Latin American Studies, Universidad Nacional Autónoma de México (UNAM), part time.   
	  2005-2007   
	  Mexico City, Mexico.   

	BA in Sociology, Universidad Católica del Uruguay, part time.  
	  1999-2003   
	  Montevideo, Uruguay.   

	     
	     
	     

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD
NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Project on Organizing, Development, Education, and Research (PODER), Co-Executive Director. The main functions are bascially leading the organization both strategically and programmatically. PODER is an organization dedicated to promote corporate accountability in Latin America and advance the business and human rights agenda in the region. Full time.
    

	   2018-present  
	 Mexico City, Mexico.    

	Project on Organizing, Development, Education, and Research (PODER), Deputy Director.  The main functions were: leading part of the program work including international and national advocacy on business and human rights, and coordinating the internal operations with relevant staff. Full time.   
	  2013-2018   
	 Mexico City, Mexico.    

	Consultant for several organizations and institutions on human rights issues, includen Mexico City’s Human Rights Commission and the Fundación Equidad y Progreso. Part time.     
	 2011-2012    
	 Mexico City, Mexico.    

	Association for Women’s Rights in Development (AWID), Program manager and Lead researcher. The main functions were: leading the “where is the money for women’s rights” program and all the research associated to financial institutions, international cooperation, corporations and philanthropy supporting the advancement of women’s rights; participating in advocacy efforts with multilateral institutions and states. Full time.    
	 2008-2011.     
	Mexico City, Mexico.     

	 Association for Women’s Rights in Development (AWID), Associated Researcher. Main duties related to conducting research on financial institutions, international cooperation, corporations and philanthropy supporting the advancement of women’s rights. Full time.      
	   2006-2008  
	 Mexico City, Mexico.    

	Centro UNESCO de Montevideo, Project Coordinator, in charge of conducting research and activities related to cultural diversity and human rights. Part time.     
	 2002-2004.    
	 Montevideo, Uruguay.   

	     
	     
	     

	     
	     
	     


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No.     
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:
No.   
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:
No.    
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
 Yes.   
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Fernanda Hopenhaym committs to be excused from any decision-making processes at her current position in PODER that may give rise to a conflict of interest. Additionally, she committs to re-consider her positions in governance bodies of other organizations as necessary, in order to guarantee objectivity and integrity, should she be appointed as mandate holder.    
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name:  Fernanda Hopenhaym Cabrera    
Date: 10 June, 2021.     
****
�	 The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


�	 The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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