	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group of Experts on People of African Descent, 
member from Latin American and Caribbean States
Appointment to be made by the Human Rights Council at its 48th session



APPLICATION DEADLINE: 10 AUGUST 2021 AT 12 noon GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/713653) 
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC48.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Coitiño                                                                       
	5. Year of birth: 1982

	2. First (given) name: Mauricio                                                                     
	6. Place of birth: Montevideo, Uruguay

	3. Other name, if any: N/A                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Uruguayan

	4. Gender: Male                                                                            
	8. Any other nationality: N/A


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

The candidate holds a Masters in Public Policy and a Diploma in Methods (applied to public policy analysis) from Universidad Católica del Uruguay in 2016. He has worked in national, regional and international human rights advocacy from 2007 to 2017 as a volunteer with the Uruguayan LGBTI organization Colectivo Ovejas Negras, and then from 2017 to 2020 as a staff member of Amnesty International Uruguay. In parallel, he has completed several consultancy projects in the field of human rights, racism, anti-discrimination, gender equality, and inclusion, among them the coordination of Uruguay's first National Plan Against Racism and Discrimination (2010-2011). His mother tongue is Spanish and he is also proficient in English: he holds a Diploma in English-Spanish Translation and regularly acts as conference intepreter in the field of human rights.
2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

The candidate has acquired his knowledge of human right instruments, norms and principles during his 15 years of work in international human rights advocacy in civil society organizations. During this time he was involved with several institutional mandates of the United Nations (Human Rights Council, Human Rights Committee, CERD Committee, ESCR Committee, Independent Expert on SOGI, and Special Rapporteurs), either directly or through the preparation of submissions and reports. He has deepened his knowledge of human rights standards and mandates and the rights of people of African descent, through the research required for his 4 years of work as indepedent consultant, first as coordinator of the diagnostic phase of Uruguay's first National Plan Against Racism and Discrimination (which covered discrimination based on race and ethnicity, national origin, belonging to an indigenous people, gender, age, sexual orientation and disability), later as an instructor of training courses for government officials on atrocity prevention from a human rights and anti-discrimination perspective, and as a specialist for human rights-based policy design and evaluation working on the rights of Afro-Uruguayan youth and the inclusion of Afro-descendant adults in the labor market. 
3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

The candiate is nationally recognized for his competence in human rights acquired in his experience as a human rights activist and consultant. In 2009 he was invited by the Directorate of Human Rights of Uruguay as a panelist of the session "The National Plan against Racism and Discrimination: a state-society commitment" of the seminar “For an inclusive Uruguay - Towards a National Plan against Racism and Discrimination”. In 2016 he was invited by the Uruguayan government to present the thematic session "Regional Challenges to the Protection of Vulnerable Groups: Rights of LGBTI Communities" of the 7th Meeting of Focal Points of the Latin American Network for the Prevention of Genocide and Mass Atrocities (Quito, Ecuador). In 2020, he was invited to join the regional Instituto Afrodescendiente para el Estudio, la Investigación y el Desarrollo (Afro-Descendant Institute for Study, Research and Development). He has also been recognized by international institutions: in 2019, he was invited by The Auschwitz Institute for the Prevention of Genocide and Mass Atrocities to present in the seminar "Strategies against discrimination from an approach of prevention of mass atrocities: LGBTI people" (San José, Costa Rica), and to be a panelist at the mini-symposium "Integrating prevention and building resilience in a challenging political context" for alumni of the Rafael Lemkin Seminar (Paris, France).
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Una aproximación a la realidad de las y los adolescentes y jóvenes afrodescendientes en Uruguay (An approach to the reality of Afro-descendant adolescents and youth in Uruguay)
Journal/Publisher: United Nations Population Fund (Uruguay), Centro de Formación para la Integración Regional (CEFIR), Instituto Afrodescendiente para el Estudio, la Investigación y el Desarrollo. 
Date of publication: 2020
Web link, if available: https://uruguay.unfpa.org/es/Una-aproximacion-a-la-realidad-de-las-y-los-adolescentes-y%20jovenes-afrodescendientes-en-Uruguay
2. Title of publication: 3. ¿Por qué es necesario un Plan Nacional contra la Discriminación? (3. Why is a National Plan against Discrimination Necessary? in Ministerio de Desarrollo Social (2011). Hablando de derechos-DESC+A 
Journal/Publisher: Ministry of Social Develpment (Uruguay)
Date of publication: 2011
Web link, if available: https://issuu.com/dnpsmides/docs/desc_03
3. Title of publication: Shadow Report to the CERD Comittee. Uruguay (co-author)     
Journal/Publisher: Colectiva Mujeres, CLADEM, Colectivo Ovejas Negras, Clan Chonik, Unión Trans del Uruguay, Atabaque, and Afrogama
Date of publication: 2016
Web link, if available: https://www.colectivamujeres.org/data/documentos/CERD_Shadow_Report_Uruguay_COALITION.pdf
If more than three publications, kindly summarize (200 words limit):      
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Launch of the report "Una aproximación a la realidad de las y los adolescentes y jóvenes afrodescendientes en Uruguay" (An approach to the reality of Afro-descendant adolescents and youth in Uruguay) 
Event organizer: United Nations Population Fund (Uruguay), Centro de Formación para la Integración Regional (CEFIR), Instituto Afrodescendiente para el Estudio, la Investigación y el Desarrollo
Date on which public statement/pronouncement made: March 24, 2021
Web link, if available: https://www.youtube.com/watch?v=ONbWH26xVzg
2. Platform/occasion/event on which public statement/pronouncement made: Online panel "Objetivos de Desarrollo Sostenible y Decenio Afrodescendiente frente a la pandemia"  (The SDGs and the Decade for People of African Descent in the Context of the Pandemic)
Event organizer: Instituto Afrodescendiente para el Estudio, la Investigación y el Desarrollo
Date on which public statement/pronouncement made: June 23, 2020
Web link, if available: Not available
3. Platform/occasion/event on which public statement/pronouncement made: Committee on the Elimination of Racial Discrimination Consultation with Civil Society "Joining hands to end racial discrimination"
Event organizer: UN Committee on the Elimination of Racial Discrimination
Date on which public statement/pronouncement made: November 26, 2016
Web link, if available: https://www.ohchr.org/EN/HRBodies/CERD/Pages/ConsultationwithCivilSocietyNov2016.aspx
If more than three, kindly summarize (200 words limit):      
5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
The candidate currently works as an independent consultant and researcher, and thus has the felixibility and avalability to dedicate the required time to the work of the Working Group. As well, he can participate in in-person meetings at United Nations venues and travel to other countries for regular Working Group visits.
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

     
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
To whoever it may concern,

Becoming a member of the Working Group of Experts on People of African Descent represents an invaluable opportunity to contribute my experience in engaging with governmental, intergovernmental and social actors in Latin America and the Caribbean for the advancement of human rights, as well as my public policy analysis skills from a perspective of human rights, racial justice and equity.

Since my teens, public affairs and human rights have been a central topic of interest for me. My experience as a social activist began in 2005, when I joined Colectivo Ovejas Negras, the main Uruguayan LGBTI organization, and then continued as staff member of Amnesty International Uruguay. In those 15 years I have accumulated experience both in public policy processes and in the link with state actors and various social movements for the expansion of rights at the national and international level. For ten years I was focused on international advocacy, mainly at the United Nations and Organization of American States. As well, I have been involved in the preparation of successful submissions to the Human Rights Committee, the CERD Committee, the ESCR Committee, and the Human Rights Council (Universal Periodic Review). 

In 2010, my experience in the social movement, knowledge of human rights standards, and communication skills determined my selection as coordinator of the project of participatory construction of a National Plan against Racism and Discrimination in Uruguay, an initiative of the Uruguayan government with the financial support of the Spanish Cooperation Agency AECID and the UN Office of the High Commissioner. Given that the rights of Afro-descendants was a cross-cutting component of the project, I had the chance to deepen my knowledge on the dynamics of racism and racial inequality, its intersections with other forms of discrimination, and the international standards on racial discrimination. 

During my masters degree in Public Policy, I combined the specialization in Methodology for Analysis with courses in Social Organizations and Public Policies, and State-Market-Civil Society Relations. This has led to valuable professional engagements in human rights-based public policy design and public officials training, as well as in evaluation of global and regional civil society strategies in the advancement of human rights. More recently, I have had the honor to join the renowned Instituto Afrodescendiente para el Estudio, la Investigación y el Desarrollo, and complete specific projects aimed at addressing racial inequalities in Uruguay by providing actionable analysis and recommendations to state agencies.

My vision for the mandate would be to continue contributing towards the priorities of the International Decade by enhancing its capacity to encourage States to design and implement comprehensive, consistent and measurable plans for racial equity and justice, with the substantial engagement of civil society. One strategy to achieve this would be to harness and create opportunities to visibilize the WGEPAD, its reports and recommendations, among State and civil society actors, so as to promote the commitment and accountability of the former, and empower the latter in their monitoring role. 

I believe that my experience in processes of promotion, design and monitoring of human rights-based public policies from my roles as a human rights activist and consultant, including the professional experience of coordinating a process of towards a national plan against racism and discrimination, would represent a valuable contribution to the work of the WGEPAD. As well, I hope to contribute a perspective of the intersection of racism with other oppressions based on sex, sexual orientation, gender identity, and nationality. 

Thanks in advance for your time and attention.

Sincerely,
Mauricio Coitiño.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Spanish
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	Masters of Public Policy, Universidad Católica del Uruguay, part-time
	2014-2016
	Montevideo, Uruguay

	Diploma in Methods for Public Policy Analysis, Universidad Católica del Uruguay, part-tiime
	2014-2015
	Montevideo, Uruguay

	Bachelor of Arts in Graphic Design, Major in Corporate Image, Instituto Universitario BIOS, part-time
	2004-2013
	Montevideo, Uruguay

	Diploma in English-Spanish Translation, International House Montevideo, part-time
	2007-2008
	Montevideo, Uruguay

	Diploma in Teaching Spanish as Foreign Language, International House Montevideo, part-time
	2008
	Montevideo, Uruguay


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Inter-American Development Bank, External Consultant, support for the implementation, monitoring and evaluation of an intervention based on behavioral economics for the labor inclusion of Afro-descendants in the professional traning programs of the National Institute of Employment and Professional Training, part-time
	2020-2021
	Montevideo, Uruguay

	Singizi Consulting Africa, Senior Consultant for the mid-term evaluation of the Swedish Association for Sexuality Education's (RFSL) international program, analysis of annual reports, design of partner sampling and research tools, conduction of interviews with Latin American national and regional partners to produce a regional report, and production of three in-depth case studies interviewing internal and external stakeholders, part-time
	2021
	Montevideo, Uruguay

	Colectivamujeres and UNFPA Uruguay, Communications and Political Advocacy Consultant for citizenship building project for Afro-descendant youth "Zoom a tu voz", support in development of the operational plan and communication strategy, facilitation of political advocacy workshops, coordination of advocacy action of a group of Afro-descendant young people at MERCOSUR, and preparation of the report "An Approach to the reality of Afro-descendant adolescents and youth in Uruguay", part-time 
	2020-2021
	Montevideo, Uruguay

	The Auschwitz Institute for the Prevention of Genocide and Mass Atrocities, Instructor of the online courses "Atrocity prevention in the context of the current migration crisis in Colombia", "Atrocity prevention in the context of the current migration crisis in Ecuador" and "Migrations and Atrocity Prevention"; encouraging, moderating and assessing participation in online forums, clarification of course contents and participation criteria, and monitoring participant attendance, part-time
	2020-2021
	Montevideo, Uruguay

	Singizi Consulting Africa, Consultant for the evaluation of the 2017-2020 Strategic Plan of the MenEngage Alliance, review of Latin American regional reports, support in the design of research tools, convening and facilitation of focus group discussions with regional committees, conduction of interviews with internal and external Latin American and Caribbean actors, preparation of a regional summary report of findings, and review of the global report, part-time.
	2020
	Montevideo, Uruguay

	Amnesty International Uruguay, Advocacy and Intergovernmental Organizations Coordinator, advice to the Executive Director and the Board on human rights advocacy strategy and actions at national and international levels, coordination of advocacy efforts with the national government, non-governmental institutions, civil society, and international organizations, representation and spokesmanship, part-time
	2017-2020
	Montevideo, Uruguay

	The Auschwitz Institute for the Prevention of Genocide and Mass Atrocities, Instructor of 4-week course "LGBTI Rights from a Prevention Perspective" for Latin American public officials, law enforcement officers and diplomats; design and instruction of the annual course, part-time
	2019-2020
	Montevideo, Uruguay

	Government of Montevideo (Uruguay), Consultant for the development of Montevideo's First Age-Friendly City Plan, analysis of the WHO policy framework for Age Friendly Cities and related international and national frameworks, comparative analysis of similar processes in other three cities, coordination of the policy design phase, and provision of input for the diagnostic phase and gender mainstreaming in the design, part-time
Uruguayan Ministry of Education, AECID & UN OHCHR, Coordinator for participatory policy design project "Towards a National Plan against Racism and Discrimination", project management, coordination with government authorities and international partners, involvement of stakeholders, research team recruitment and coordination, supervision of facilitation team, oversight of the communication strategy, part-time

	2019
2010-2011

	Montevideo, Uruguay

Montevideo, Uruguay



VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Not applicable
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Mauricio Coitiño
Date: August 9, 2021
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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