	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group of Experts on People of African Descent, 
member from Latin American and Caribbean States
Appointment to be made by the Human Rights Council at its 48th session



APPLICATION DEADLINE: 10 AUGUST 2021 AT 12 noon GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/713653) 
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC48.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Reynolds                                                                       
	5. Year of birth: 1960

	2. First (given) name: Barbara                                                                     
	6. Place of birth: Guyana

	3. Other name, if any: Gwyneth                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Guyanese

	4. Gender: Female                                                                            
	8. Any other nationality:      


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Strong policy, planning and programming background in human rights, children's rights, women's rights/gender for twenty-five plus years, as well as the Masters in International Human Rights Law (Oxford) provide a solid relevant academic and professional background in addressing issues of relevance to people of African descent.  As a person of African descent, as a Caribbean and global citizen who has spent twelve years working in Africa, as well as in the US and UK where there are large populations of people of African descent, Ms Reynolds has an intimate knowledge of the issues, challenges, contributions and perspectives of diverse persons and groups that are relevant and integral to the mandate of the Working Group. Ms Reynolds has excellent oral and written communication skills, including presentation and public-speaking skills.  She has a basic knowledge of French and Spanish, her second working language being Portuguese.
2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

Ms Reynolds has worked with UNICEF for 23+ years and with Save the Children UK in a range of capacities - planning, programming, advocacy, representational from a rights-based prespective.  She is a trained human rights professional, including in rights-based approach to programming.  She is also a trained Emergency Planning and Response professional, working across the development emergency continuum to build resilience and to prevent, mitigage and respond to emergencies, both natural and those engendered by human activity.  She has dealth with the triple threat of poverty, disease and conflict that have often challenged populations of African descent from the policy and programme perspective.
3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Ms Reynolds has studied, taught and planned and implemented human-rights based programmes throughout her international development career.  She is an able and explicit advocate for human rights, and has a solid grasp of the international human rights organs and mechanisms from her work at UNICEF. She is trained hrbap (as well as gender and EPR) specialist and has conducted many training sessions for UNCEF's programme staff and partners. She was instrumental in securing the concurrence of the Government of China for UNICEf to programme directly at the provincial level in 1998-1999, and was also one of the principal advocates for the resumption of polio vaccination campaigns in Nigeria in 2003-2005.  Ms Reynolds was a committed supporter of Ditshwanelo's work during her tenure in Botswana.  While at the University of Guyana, she organised an annual human rights film festival in several cities/towns to commemorate International Human Rights Day.  She has made presenations on various issues related to this mandate, including for the International Decade for People of African Descent Assembly - Guyana (IDPADA-G). Her contribution to the resuscitation of national songs, poetry and stories in Guyana, over the last four years, is well documented and recognised. 
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Education in West Africa.  Editor: E. Amoaka. Liberia - B. Reynolds 
Journal/Publisher: Bloomsbury
Date of publication: 2015
Web link, if available:      
2. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
3. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
If more than three publications, kindly summarize (200 words limit):      
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Orientation for Parliamentarians and Permanent Secretaries (Guyana)
Event organizer: Women and Gender Equality Commission (Guyana)
Date on which public statement/pronouncement made: 2018-2019
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made: Organised a human rights film festival in various cities/towns in Guyana to commemorate Intl Human Rights Day
Event organizer: Office of the Deputy Vice-Chancellor, Planning and International Engagement, University of Guyana
Date on which public statement/pronouncement made: 2015-2018
Web link, if available: https://www.uog.edu.gy/events/annual-human-rights-film-festival-0
3. Platform/occasion/event on which public statement/pronouncement made: Organised the 'Conversations on Law and Society' 
Event organizer: Office of the Deputy Vice-Chancellor, Planning and International Engagement, University of Guyana
Date on which public statement/pronouncement made: 2017 - 2019
Web link, if available: https://m.facebook.com/events/1211820052303745?active_tab=about
If more than three, kindly summarize (200 words limit):      
5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
Ms Reynolds has considerable experience sitting on various boards, committees, working groups and task forces.  In March 2021, she concluded a two-year stint on the Board of the Cyril Potter College of Education, Guyana's national teacher training institute.  Her 2-year tenure as Chair of the Board of Governors of the Kuru Kuru Cooperative Colelge (Guyana) will expire in September, as will her two-year stint on the Board of Governors of the National Accreditation Council (Guyana).  She has just started work as the Co-Chair of the Caribbean Community's (CARICOM) Digital Skills Task Force.  She is well-versed in drafting reports, meeting deadlines, organising meetings and consultations, including in virtual spaces long before the pandemic having worked in the international developmenet/emergency space.  She has well-developed diplomatic and advocacy skills that would be useful to this mandate.
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

International Decade for People of African Descent Assembly - Guyana (IDPADA-G) was formalized in 2017 as an umbrella organization of African Guyanese cultural, social and community organizations, dedicated to promoting and advancing the conditions of African-Descendants in Guyana.  

IDPADA-G’s seeks to gain recognition and justice and sustainable development for Guyanese of African Descent through advocacy, guidance, capacity building and leadership in the spheres of economics, employment, equity, and expiation.
IDPADA-G's mission is to:  

1)
Advocate at the national level for policies and programmes that advance the interests and condition of Guyanese of African Descent in the Economy, Employment, Education, through Equity/Equality and Expiation.  

2)
Provide guidance and support to member organizations and the wider community for developing and undertaking projects that respond to the needs of Guyanese of African Descent. 

3)
Provide capacity building and organizational support to African Guyanese organizations.
4)
Implement demonstration projects that can be replicated by member organizations and the wider community; and 

5)
Provide leadership, coordination, monitoring and reporting on the achievements of the Decade in Guyana.  
Under the protected space created by the United Nations Decade we are reclaiming, revitalizing and restoring their legacy of our ancestors and building on their successes.   

III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
Growing up in Guyana, I was aware that I was black and that my fore-parents came from African.  I learned about their struggles, even to my own parents struggles to secure and education and a decent life.  As a child, race was not an issue.  I had neighbours and classmates from different races.  Children were shielded from the ugliness of racism and racial discord.  As an adult, as I've reviewed the history of Guyana, I am now well aware that diversity was really division, and that it's been there throughout Guyana's history.  

When I arrived in the US in 1987 to attend Howard University, I received an undiluted life lesson on race.  Some experiences were positive, some negative, but all were instrumental in raising my awareness and appreciation for racial differences.  As I read and studied, I began a journey that has followed many twists and turns - a journey to understand and to help others understand the impact race has on our everyday life.  Because I have been privileged to live and work in many different cultures, I have learned to look and to listen, and to accept that the challenges faced by people of African descent, while unique, have origins in complex and complicated issues that require the participation of many to address.  

Thus, I welcomed the International Decade for People of African Descent and, even more, the establishment of a Permanent Forum of People of African Descent. I see the mandate of the Working Group as essential to accomplishing three things: First, to help identify, clarify, analyse, synthesise and prioritise the many issues, within and outside of people of African descent, in order to achieve agreed goals.  Second, to give voice to those who have not yet been heard, to encourage others to speak, to listen, appreciate, respect, understand, translate and amplify the diverse views but still chart a forward course.  Third, to hold itself and the world responsible and accountable for progress on the mandate.

Still pondering why 'we' could send a man to the moon but not locate all the Chibok girls, living through the sentiments of 'Black Lives Matter', looking at the Tokyo Olympics, reflecting on the furor of Megxit are bits and pieces of a larger challenge of ensuring that all peoples, including people of African descent, realise their human rights, actualise their potential and contribute to sustainable development while we preserve our heritage for those who follow. It is clear that the achievement of the SDGs or any successor global goals will remain compromised until people of African descent are fully integrated in, contribute to and benefit from global development.  It would be a humbling experience but a privilege for me to contribute to this mandate.  Should I be part of the process, I commit to discharging my duties with the dignity, dedication, and urgency the mandate deserves.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Not Easily
Speak: Easily or not easily: Not Easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Not Easily
Write: Easily or not easily: Not Easily
Speak: Easily or not easily: Not Easily
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	M St Internationl Human Rights Law - University of Oxford
	2005-2007
	Oxford, UK

	Ed. D. International Education Development/Curriculum and Teaching - Columbia University
	1995-1999
	New York, USA

	M.A. Education - Howard University 
	1987-1989
	Washington, DC, USA

	Diploma - Distance Education - University of London
	1992-1994
	London, UK

	B.A. Education - Caribbean Union College
	1979-1982
	Maracas, Trinidad


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	International Education, Human Rights/Gender and EPR Consultant - have completed assignments for UNICEF NYHQ, the World Bank, UNICEF Guyana, and am currently working on assignments for CARICOM, UNFPA Sub-Regional Office for the Caribbean and the UN Women Sub-Regional Office.  
	2020
	present

	Deputy Vice-Chancellor - University of Guyana.  Responsibilities for planning and international enagagemenet for 2016-2019; and for academics for 2014 - 2016
	2014
	2019

	Head of Education - Save the Children UK - responsibilities included leading the Education team, advocacy at the global stage, planning and technical support for SCUK's education portfolio, resource mobilisation and representing SCUK at international fora.
	 2013
	2014

	Senior Advisor - UNICEF New York - responsibilties included innovation and technology, linkages with the UN Global Pulse, planning, monitoring, evaluation, QA and knowledge management.  Technical support and guidance to the nascent NCD Child alliance and similar initiatives.  Also developed and team-taught a course - Education for Development - at Columbia University.
	2009
	2012

	Representative - UNICEF Botswana - responsiblities included leading the UNICEF team, advocacy for chidlren and women's rights, support for ingidenous peoples, resource mobiisation, liaising with SADC and contributing to the UN Country Team's workplan, leading various committees.
	2007
	2009

	Deputy Representative - UNICEF Nigeria - responsibilities included leading the programme and sub-office teams,advocacy for children and for special issues (e.g. polio, avian influenza, HIV/AIDs, measles, girls education), faciliating workshops, resource mobilsiaion.
	2001
	2007

	Programme Officer - UNICEF NYHQ - responsibilities included technical support for the Caribbean region, education quality, supporting the launch of ed4dev and similar initiatives.
	2000
	2001

	Chief of Education, UNICEF China - responsibiltiies including leading the education team, technical support for projects in in NFE, ECD, primary education and advocating for and establishing UNICEF's direct suport at the provincial level.
	1997
	2000


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
NA
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Barbara G Reynolds
Date: August 9, 2021
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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