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The Permanent Mission of the Syrian Arab Republic to the United Nations Office
and other International Organisations in Geneva presents its compliments to the
Secretariat of the Human Rights Forum on Business and Human Rights, and has the
honour to forward the contribution of the Syrian Arab Republic to the forum.

The Permanent Mission of the Syrian Arab Republic avails itself of this opportunity
to renew to the Secretariat of the Human Rights Forum on Business and Human
Rights, the assurance of its highest consideration.

Secretariat of the Human Rights Forum on Business and Human Rights

Geneva
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The Syrian Arab Republic confirms the importance of the second United Nations
forum for business and human rights, as it discussed trends and challenges in the
implementation of the guiding principles, and promote dialogue and cooperation on
issues linked to business and human rights, including challenges faced in particular
sectors, operational environments or in relation to specific rights or groups, as well
as identifying good practices.

The Syrian Arab Republic hopes that the working group on human rights and
transnational corporations and other enterprises will continue its work to develop
mechanisms for implementing the United Nations "protect, Respect and remedy"
framework, taking into consideration that when it comes to implementation, there
is no one solution to fit all states.

The Syrian Arab Republic hopes also that the working group will give the
necessary attention to the following points:

- Regarding the state duty to protect human rights :

With the increasing growth of the activities of the private security and military
companies, as it has become a pattern of business, there should be a continuous
work to find strict criteria for accounting human rights violations, which might be
committed in the context of the work of these companies, and to ensure that being
under the law of the state of registration doesn't mean flee from genuine trail to
those employees who commit such violations.

- Regarding supporting business respect for human rights in conflict

affected areas (guiding principle no. 7):

Syrian Arab Republic hopes that the working group pay attention to the violation
of human rights in the occupied Arab territories, as both, international humanitarian
law and human rights law, oblige the occupying power to not allow any type of
business in the occupied territories in a way that may violate human rights, whether
it relates to worker's rights or affects the environment and natural resources or
demographic distribution in the occupied territories.

- Regarding the responsibility of business enterprises to respect human
rights:

Business enterprises should avoid causing or contributing to adverse human
rights impact through imposing what so called “economic sanctions”, outside the
framework of the United Nations, and should address such impacts when they
occur.
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