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MARGARET	
  JUNGK	
  
Member	
  
UN	
  Working	
  Group	
  on	
  Business	
  and	
  Human	
  Rights	
  
	
  
Margaret	
  Jungk	
  was	
  the	
  founder	
  and	
  director	
  of	
  the	
  Human	
  Rights	
  and	
  Business	
  Department	
  at	
  the	
  Danish	
  
Institute	
  for	
  Human	
  Rights.	
  Ms.	
  Jungk’s	
  work	
  has	
  focused	
  on	
  improving	
  the	
  human	
  rights	
  performance	
  of	
  
multinational	
  companies.	
  Ms.	
  Jungk	
  has	
  published	
  widely	
  in	
  the	
  field	
  of	
  human	
  rights	
  and	
  business,	
  and	
  was	
  the	
  
principal	
  designer	
  of	
  the	
  Human	
  Rights	
  Compliance	
  Assessment	
  (HRCA),	
  a	
  comprehensive	
  tool	
  for	
  companies	
  to	
  
identify	
  and	
  address	
  human	
  rights	
  risks	
  in	
  their	
  operations.	
  She	
  has	
  also	
  engaged	
  extensively	
  with	
  individual	
  
companies	
  and	
  industry	
  sectors,	
  including	
  oil,	
  mining,	
  finance	
  and	
  pharmaceuticals,	
  to	
  address	
  their	
  individual	
  and	
  
collective	
  human	
  rights	
  impacts.	
  Ms.	
  Jungk	
  was	
  the	
  2011/12	
  Chair	
  of	
  the	
  World	
  Economic	
  Forum	
  Global	
  Agenda	
  
Council	
  on	
  Human	
  Rights.	
  She	
  is	
  also	
  a	
  member	
  of	
  the	
  UN	
  Global	
  Compact	
  Human	
  Rights	
  and	
  Labour	
  Working	
  
Group,	
  the	
  Human	
  Rights	
  and	
  Business	
  Resource	
  Centre	
  advisory	
  group,	
  the	
  Global	
  Reporting	
  Initiative	
  G3	
  Working	
  
Group	
  on	
  Human	
  Rights	
  and	
  is	
  an	
  advisor	
  to	
  the	
  Global	
  Business	
  Initiative.	
  She	
  has	
  participated	
  in	
  a	
  number	
  of	
  in-­‐
company	
  initiatives	
  for	
  human	
  rights	
  accountability	
  and	
  sits	
  on	
  independent	
  stakeholder	
  review	
  boards.	
  Ms.	
  Jungk	
  
holds	
  a	
  Ph.D.	
  in	
  political	
  science,	
  specializing	
  in	
  international	
  human	
  rights	
  law,	
  from	
  the	
  University	
  of	
  Cambridge.	
  
	
  
DANIEL	
  BROSS	
  
Senior	
  Director	
  of	
  Corporate	
  Citizenship	
  
Microsoft	
  
	
  
Dan	
  Bross	
  has	
  over	
  twenty-­‐five	
  years	
  of	
  experience	
  in	
  the	
  public,	
  private	
  and	
  nonprofit	
  sectors.	
  	
  Having	
  joined	
  
Microsoft	
  in	
  1998,	
  Mr.	
  Bross	
  leads	
  a	
  team	
  focused	
  on	
  policy	
  issues	
  management,	
  CSR/Citizenship	
  reporting,	
  
stakeholder	
  engagement	
  and	
  strategic	
  relationship	
  management.	
  	
  Following	
  the	
  release	
  of	
  the	
  UN	
  Guiding	
  
Principles	
  on	
  Business	
  and	
  Human	
  Rights,	
  he	
  assumed	
  responsibility	
  for	
  implementing	
  the	
  Guiding	
  Principles	
  across	
  
Microsoft’s	
  global	
  business	
  operations	
  with	
  particular	
  focus	
  on	
  developing	
  Microsoft’s	
  Global	
  Human	
  Rights	
  
Statement;	
  developing	
  and	
  managing	
  an	
  ongoing	
  human	
  rights	
  impact	
  assessment	
  process;	
  and	
  establishing	
  and	
  
leading	
  Microsoft’s	
  Technology	
  and	
  Human	
  Rights	
  Center.	
  	
  In	
  addition	
  to	
  his	
  corporate	
  experience,	
  Mr.	
  Bross	
  has	
  
management	
  and	
  program	
  development	
  experience	
  in	
  the	
  nonprofit	
  sector.	
  During	
  his	
  tenure	
  as	
  Executive	
  
Director	
  of	
  the	
  AIDS	
  Council,	
  the	
  United	
  States’	
  leading	
  AIDS	
  advocacy	
  organization,	
  he	
  chaired	
  a	
  broad	
  national	
  
coalition	
  of	
  health	
  and	
  human	
  service	
  organizations	
  and	
  non-­‐governmental	
  organizations	
  and	
  served	
  as	
  an	
  advisor	
  
to	
  President	
  Clinton’s	
  Domestic	
  Policy	
  Advisor	
  on	
  the	
  structuring	
  and	
  staffing	
  of	
  the	
  White	
  House	
  Office	
  of	
  National	
  
AIDS	
  Policy.	
  Mr.	
  Bross	
  is	
  currently	
  a	
  member	
  of	
  the	
  American	
  Bar	
  Association,	
  the	
  Board	
  of	
  Trustees	
  of	
  Catawba	
  
College;	
  the	
  Executive	
  Leadership	
  Forum	
  of	
  Boston	
  College’s	
  Center	
  for	
  Corporate	
  Citizenship;	
  and	
  Co-­‐Chair	
  of	
  The	
  
Conference	
  Board	
  Committee	
  on	
  Corporate	
  Political	
  Spending.	
  
	
  



LIESEL	
  MACK	
  FILGUEIRAS	
  
General	
  Manager	
  of	
  Social	
  Responsibility	
  
Vale	
  	
  
	
  
Liesel	
  Filgueiras	
  has	
  been	
  Vale’s	
  General	
  Manager	
  of	
  Human	
  Rights,	
  Indigenous	
  Communities,	
  International	
  
Community	
  Relations	
  and	
  Vale	
  Volunteer	
  Program	
  since	
  2009.	
  She	
  is	
  responsible	
  for	
  Vale	
  global	
  human	
  rights	
  
policy	
  development	
  and	
  due	
  diligence	
  strategy.	
  She	
  was	
  part	
  of	
  the	
  sustainability	
  management	
  team	
  that	
  
implemented	
  GRI	
  methodology	
  globally	
  at	
  Vale	
  in	
  2007	
  and	
  2008.	
  She	
  is	
  still	
  responsible	
  for	
  the	
  consolidation	
  of	
  
the	
  GRI	
  social	
  indicators.	
  She	
  worked	
  at	
  Vale	
  Foundation	
  from	
  2005	
  until	
  2007.	
  	
  In	
  the	
  period	
  2001-­‐2006,	
  before	
  
joining	
  Vale,	
  Ms.	
  Filgueiras	
  was	
  a	
  social	
  entrepreneurship	
  teacher	
  at	
  the	
  PUC-­‐RIO	
  University.	
  She	
  also	
  worked	
  as	
  a	
  
social	
  investment	
  manager	
  at	
  Instituto	
  Desiderata,	
  a	
  support	
  program	
  for	
  NGOs	
  focused	
  on	
  children	
  and	
  youth.	
  	
  
Ms.	
  Filgueiras	
  has	
  a	
  Masters	
  degree	
  in	
  Business	
  Administration	
  and	
  a	
  graduate	
  degree	
  in	
  Psychology,	
  both	
  from	
  
PUC-­‐RIO.	
  She	
  participated	
  in	
  an	
  exchange	
  Program	
  with	
  the	
  University	
  of	
  California	
  –	
  Berkeley	
  in	
  1996.	
  
	
  
	
  
CLIFFORD	
  HENRY	
  	
  
Associate	
  Director	
  Global	
  Corporate	
  Social	
  Responsibility	
  	
  
The	
  Procter	
  &	
  Gamble	
  Company	
  
	
  
Clifford	
  Henry	
  is	
  responsible	
  for	
  the	
  global	
  Corporate	
  Social	
  Responsibility	
  (CSR)	
  portfolio	
  for	
  P&G.	
  This	
  includes	
  
ensuring	
  compliance	
  with	
  P&G’s	
  global	
  supply	
  chain	
  code	
  of	
  conduct;	
  and	
  stakeholder	
  engagement	
  with	
  
environmental,	
  social,	
  and	
  human	
  rights	
  NGOs,	
  as	
  well	
  as	
  social	
  responsibility	
  investment	
  firms.	
  He	
  also	
  facilitates	
  
the	
  resolution	
  of	
  shareholder	
  proposals	
  in	
  a	
  wide	
  range	
  of	
  areas.	
  He	
  identifies	
  external	
  trends	
  and	
  manages	
  global	
  
CSR	
  opportunities	
  across	
  diverse	
  businesses	
  and	
  geographies.	
  Mr.	
  Henry	
  is	
  active	
  in	
  a	
  number	
  of	
  associations	
  
including	
  the	
  U.S.	
  Council	
  of	
  International	
  Business	
  (USCIB);	
  Business	
  and	
  Industry	
  Advisory	
  Committee	
  to	
  the	
  
OECD	
  (BIAC);	
  China	
  EHS	
  Roundtable;	
  International	
  Association	
  for	
  Soaps,	
  Detergents,	
  and	
  Maintenance	
  Products	
  
(A.I.S.E.);	
  and	
  AIM-­‐PROGRESS.	
  He	
  is	
  a	
  member	
  of	
  the	
  Stakeholder	
  Advisory	
  Board	
  to	
  the	
  U.S.	
  State	
  Department	
  on	
  
implementation	
  of	
  the	
  OECD	
  Guidelines	
  and	
  the	
  Global	
  Corporate	
  Community	
  of	
  Practice	
  on	
  BHR.	
  He	
  was	
  an	
  active	
  
participant	
  in	
  consultations	
  for	
  the	
  development	
  of	
  the	
  UN	
  Business	
  and	
  Human	
  Rights	
  framework	
  and	
  Guiding	
  
Principles,	
  and	
  the	
  update	
  to	
  the	
  OECD	
  Guidelines	
  for	
  Multinational	
  Enterprises.	
  Previously,	
  he	
  was	
  an	
  expert	
  
member	
  of	
  the	
  ISO	
  Social	
  Responsibility	
  Working	
  Group	
  that	
  developed	
  the	
  ISO	
  SR	
  26000	
  Standard.	
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