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FEMNET Submission 
1. How does FEMNET integrate a Rights-based Approach into Human Development work efforts?  Has it been successful? What is the feedback from beneficiaries? 

The African Women’s Development and Communication Network (FEMNET) is a membership based regional umbrella network of over 500 women rights organizations and individuals spanning 43 countries in Africa. Founded in 1988, FEMNET, through its Secretariat in Nairobi has continued to expand and grow into a visible and credible pan-African feminist Network. In line with the organizational vision of an African society where gender equality is achieved and women and girls enjoy all their rights and live in dignity, FEMNET has for the last 28 years been at the forefront of African Women’s Movement building through informing and mobilizing African women and girls to participate and influence policies and processes that affect their lives.

FEMNET’s Strategic Priorities are directly in tandem with ensuring the inclusion of a human rights approach into human development categorically with the inclusion of gender equality and women’s human rights. 

Our strategic areas of focus are: 

· Ending Harmful Practices with the specific focus on eradicating Female genital Mutilation (FGM) and forced early child marriages 

· Ending Violence Against women and girls 

· Advocacy for Sexual & Reproductive health & Rights 

· Advocacy for Women’s Economic Empowerment 

· Advocacy for women’s political leadership & decision-making

In the 30 years of its existence, FEMNET’s impact marked by its pan-African membership representation of over 700 women’s rights organization in all the regions of the continent speaks of the definite need for such a coalition in advancing women’s human rights in the region. 
Recently, within its Women’s Economic Empowerment thematic area and in relation to Africa’s development, FEMNET has embarked on engendering the Illicit Financial Flows Discourse (IFFS) and its impact on gender equality in Africa.   
The Report; what are the gender dimensions of IFF? Strengthening African Wome4n’s Engagement & Contribution  opines that tax abuse by multinational corporations, wealthy individuals, criminal activities and corruption and the entrenched network of financial secrecy and the resultant financial hemorrhage from Africa severely limit the ability of states to bring about socio-economic development. 
Consequently, IFFs result in high levels of poverty, inequality, inadequate provision of social services and dysfunctional public institutions. In this report, FEMNET has focused  gender-specific outcomes of these staggering resource outflows that not only put sever limits on the ability of states to fulfill their commitments to gender-equitable development but also highlights   the detrimental, immediate and long-term social, economic and political impact of IFFs on contemporary African population as well as the future generation.  
2. How have participation & inclusion been included in the design implementation, monitoring & evaluation of human development projects and programs. What are some of the recur5ing challenges and obstacles in this regard? What are some of the innovative approaches adopted to tackle such challenges? 

In the spirit of the SDGs Agenda 2030 principle, “Leave no one behind” FEMNET strongly advocates for the adherence to the non-negotiable principle of “Leave no woman or girl behind” in all its approaches to foster gender equality and women’s emancipation. 

FEMNET was instrumental in the formulation, advocacy and final integration of the stand-alone goal on Gender Equality Goal 5 within the SDGs 2030 alongside other partners in 2013.  
The principle of inclusivity within FEMNET’s work policy is the fundamental basis that all policy frameworks must be “engendered” with the specific focus on improving the lives of women and girls in Africa as guaranteed under globally and regionally recognized policy frameworks like the CEDAW, the ICPD, the Beijing Conference and the Maputo Protocol. 

Unless the above is included within the developmental process than half of Africa’s population encompassing women and girls will have been left out. 

Some recurring challenges to participation & Inclusion for women and girls include:- 

· Social Cultural challenges – *Women & girls are still being hampered from participating and realizing their full potential because of diverse cultural and social barriers pegged on patriarchy. Harmful practices such as forced marriages, FGM, wife inheritance and battering have contributed largely to short-changing the full participation of women and girls.  Battling with the education of the girl-child where they are not prioritized for an education is equally challenging just as much as daring the impacts of poverty.
· Economic Challenges - Women are half the world and therefore intrinsically constitute half of the development agenda. However, the current development narrative does not sufficiently address the macro- and micro-; domestic, regional continental and global; domestic and cross-border economy. Women are largely marginalized in Economic empowerment with much more women falling short of economic independence compared to women.  Fewer women enjoy credit facilities and resource support for business start-ups, many do not have the financial capability to manage economically and those that do face the tasking reality of taxation that is not considerate to their meager earnings. 

The issue of unpaid care-work is also another major draw-back to women’s economic empowerment. Culturally and socially, women manage the biggest percentage of care-work, managing homes, taking care of children, the sick and the aged and more often without any form of remuneration. 

· Political Challenges: Even the International Parliamentary Union has had its shocking share of gender inequality when it comes to steering the global body. In the 129 years of its existence, only 2 women have made it to the presidency of the Union. To capture the gender discrepancy within the global women political platform, last year, IPU reported that 30 years ago, the average number of women in Parliament stood below 10% worldwide today that number has risen to 23.4%. Despite this increase, the inequality margin here is still quiet wide.  Even though Rwanda leads the global pack with the highest number of Female MPs at over 61%, the rest of Africa has not been so advanced.  All African countries combined currently have an estimated 30% of female MPs in Parliament, a far5 cry fr5om attaining the average mark as required. 
Many challenges prevent women from achieving significant political representation and participation.  Even though the bulk of Africa’s electorate is dominantly female and even though Africa’s developmental path is gaining traction, the fact that female participation in politics continues to be lower means that the growth equation can never be fully complete. 
The political terrain is rough for women aspirants and participants largely because; Politics is labor and resource intensive, many women do not have enough capital of resource base to support their political ambitions; Politics is considered “dirty” and is physical threatening to women politicians and aspirants, many women in politics have gory stories of physical and sexual assault because they dared to vie; Patriarchal tendencies influencing cultural and social perception on women politicians, many women in politics fight to debunk the patriarchal myth that women are not good enough to lead.. 
FEMNET, in its approaches to empower women in political leadership seeks to address all these issues and most importantly advocate for stronger legislations both in the national and regional platforms to ensure that the political field is equal. 

3. How was the principle of “leave no one behind” been integrated in your work at the local level? 

Our substantive entry point as a Pan African network organization is to strengthen the capacity of our member organizations to ensure that their national governments adhere to the policy frameworks on gender equality are safe3garded and fully implemented. 
In its current strategic plan 2014 - 2018, FEMNET identified sexual and reproductive health and rights (SRHR) as one of priority areas focusing on ending harmful practices particularly ending early child marriages, elimination of female genital mutilation/cutting (FGM) and access to safe and legal abortion. FEMNET recognizes that SRHR is an integral part of achieving women and girls’ human rights and gender equality.

Recognizing that policy and normative instruments and frameworks on women’s rights in Africa already exist but lack implementation, FEMNET mobilizes African women to call for the domestication and implementation of key frameworks including the Maputo Protocol as well as the Maputo Plan of Action; the Beijing Platform for Action; the ICPD Program of Action and subsequent key actions; 2030 Agenda for Sustainable Development and the Sustainable Development Goals (SDGs) as well as its alignment to regional frameworks such as Agenda 2063; and other frameworks on promoting sexual reproductive health rights and Gender Equality that include Africa’s Common Position on Ending Child and Early marriages and Resolution on Elimination of Female Genital Mutilation (FGM). 

All in the spirit of “Leave No One Behind”; FEMNET undertakes this through policy advocacy, capacity building, communication and movement building. FEMNET believes that gender equality could be achieved in Africa if these instruments are implemented thus there is still need for increased policy work across the region particularly on ending FGM and access to legal and safe abortion.
4. What are some of the indicators that you have developed/used in assessing th3e success of development policies/projects and their impact on local communities/beneficiaries?
· FEMNET is a co-founder of the SOAWR – Solidarity of African Women’s Rights.  This is a coalition of 47 Civil Society organizations working across 24 African countries established in 2004 to ensure that the rights of women & girls as articulated in the Protocol to the African Charter on the rights of women in Africa (MAPUTO PROTOCOL) are prioritized by policy makers in the African Continent. 

· FEMNET has an annual Country Index update on the ratification & domestication of the Maputo Protocol by Member countries. $Every year, on the annual anniversary of the Maputo protocol and ahead of the AU Summit in July, we advocate around the domestication and petition countries still lagging behind.

· The Gender Barometer

· The SDG National Forums 

· The Annual CSW   
 
5. What has been your experience with regards to accountability in the4 area of human development? What are the specific challenges? What new approaches could be adopted to improve accountability? 

Whilst countries may be quick to adopt credible policy frameworks on gender equality for development, very few go beyond merely signing documents to actual domestication of treaties and policies. Full implementation means going the long stretch beyond signing, ratification, domestication and then finally the reporting back phase where accountability can officially be tracked.  This challenge has been visible for instance in the Maputo protocol where so far, at least 48 countries have signed, 36 have ratified and 36 have deposited; there is still more that needs to be done.    

Yet another challenge is the enormity of global policy frameworks like the CEDAW and the SDGs2030 where governments are keen to mainstream the basic requirements of the policies but without substantive compelling clauses for accountability. 

6. Have   you benefited or actively participated in regional human development initiatives? What was the outcome of such initiatives, what are the ensuing recommendations?  

In FEMNET’s everyday work, interventions and interactions, the basis of its objectives is to foster human development through infusing gender equality and women’s human rights within every development procedure. 

Working within all the policy frameworks as listed above like SDGs 2030, CEDAW or Maputo Protocol, the principle of inclusivity and equality speaks through ALL the requirements and thus calls for a thorough gender analyses in all developmental policies advanced. 

FEMNET has also been active at the High Level Meeting (HLM2) on the Global partnerships for development Effectiveness. At the HLM2, we partnered with the  African Feminist Group to make a collective and substantive statement representing all of Africa’s women & girls in all their diversity; including young women, women living with disabilities, women in rural communities, cooperatives, trade unions, women human rights defenders and sexual minorities among others.  
Our demands at the HLM2 are primarily global partnerships that genuinely and visibly advance global effective development and work to address global injustices, advance human rights, gender equality, and sustainable development and not just make mere references to gender equality and use of women as tokenism. At this platform, we continue to urge governments to fully address the systemic, structural imbalances in the international aid architecture to be gender responsive, advance women’s human rights and gender equality and achieve targets in the SDGs, Maputo protocol and Agenda 2063.
This year, The Africa Union (AU) has declared in 2018 as the African Anti-Corruption Year, with the theme “Winning the Fight against Corruption: A Sustainable Path to Africa’s Transformation.”  FEMNET has taken up the challenge to unpack the impact of Corruption on Africa’s development and specifically on how corruption impacts on women and girls in the continent. 

Public resources generated through taxes, bonds, income from government investments and other means of financing government expenditure are intended for the delivery of public goods and services to citizens. These include but are not limited to education, hospitals, roads, and the supply of power and water and to ensure the personal security of citizens. Corruption eats into the resources allocated for vital services often leaving the vast majority of citizens who are dependent on the government with the short end of the stick. 
It also results in the weakening of the quality of service delivery resulting in deterioration in services, total absence, increased privatisation of public services and/or extortion and bravery for basic services delivery such as security, health, pension, justice to name a few. 

Dealing with corruption and curbing illicit financial flows will result in Africa retaining capital generated on the continent and use those resources to finance the continent’s development agenda as represented in the African Union’s Agenda 2063 and global commitments found in the Sustainable Development Goals
. Two broad areas are focussed on in the section that follows to illustrate how financial resources can unlock gender inequalities. These are areas that remain under-funded as key drivers of socio-economic inequalities despite existing African Union commitments. 

FEMNET Recommends that for Africa to mark significant developmental growth and within the prisms of this year’s AU theme on ending corruption, these considerations ought to be made:- 

1. Ratify, Domesticate & Implement all the AU Instruments 

2. Instil Open Governance mechanisms – to enhance transparency and accountability for example on open tenders that consider gender equality as mandatory. 

3. Natural Resource Governance & extractives – This much be inclusive of women and girls whom historically have been unjustly excluded from owning land and natural resources thus deprived of their right.  

4. Gender Budgeting - This will ensure that all state resources are shared and distributed equitably and sustainably.  

5. Finance Gender Equality – By addressing all forms of violence against women and gender inequalities, African governments will get to the core of structural manipulation of women and commit to the full implementation of policy frameworks on gender equality.  

Therefore, FEMNET recommends the following as proposed to the UN Special Rappoutuer for Development:

1. Urge the facilitation for the development of a human rights approach to macro and micro economic, trade and fiscal policy under mandate under resolution 33/14 while being cognizant of the rights and needs of women.

2. Urge the initiation of an inclusive global dialogue on debt and debt cancellation with clear and directive recommendations in your reporting for the progression of the agenda of your mandate.

3. Urge for the development of a systematic monitoring system that enables Member States to report on participatory processes on domestic, regional, continental and global budgeting and debt processes including those of international institutions.

4. Urge, in line with the mandate in section (a) of resolution 33/14, to effectively engage with AU and UN Member States, as well as other regional and international institutions, to implement and support the implementation of the recommendations of the AU/ECA High Level Panel Report on Illicit Financial Flows from Africa with a gendered lens. 

5. We urge you to call upon the Consortium on the Implementation of the Recommendations of the AU/ECA High Level Panel Report to effectively and substantively engage and include women and Women’s Rights Organizations in the Consortium and in the entire implementation of its work.

6. Urge for support including from African Member States, to strengthen institutions in charge of revenue, with special attention to the need to close loopholes which facilitate illicit financial flows (IFFs) and current domestic tax collection models which continue to systematically and structurally perpetuate inequality and negative impact on those living in poverty. 

7. Urge to initiate and release global, continental, regional and domestic reports and studies on the impact of debt and IFFs on women and historically marginalized groups impacted by poverty and inequalities. 

8. Cognizant of the key role played by domestic tax systems to support and deliver on the right to development, urge for the engagement  and support for Member States and the relevant regional and international bodies in their efforts to institute and reform their domestic tax systems for effective, progressive and gender-responsive development.

9. Urge State Parties to put in place systems for debt and budget transparency and monitoring including support for the creation of a United Nations regulatory tax body and framework on curbing illicit financial flows including but not limited to regulation of accounting firms, Credit Ratings Organizations that allows citizens, particularly women, to engage in key decisions that affect them.

10. Urge the amplification of  development concerns within the discussions on the draft Legally Binding Instrument on Transnational Corporations and other Business Enterprises with Respect to Human Rights (HRC Res A./HRC/RES/26/9)

11.  Urge the application of  pressure on African governments to ensure fair and transparent fiscal policies which ensure more funding is mobilized from national resources including, but not limited to extractives industries, agriculture, tourism, and conservation, be devoted to respond to priorities especially for women, such as essential services delivering on the rights of women and citizens.

12. Urge UN Member States to initiate and implement country-by-country reporting obligations for Transnational Corporations (TNCs) to publicly disclose profits made, as part of annual reports, and taxes paid for each country within which they operate.

13. Urge UN Member States to ensure the respect, protection and an enabling environment free from violence, in accordance with international human rights standards, for women human rights defenders working to defend territories and natural resources particularly in the extractives industry. 

14. Urge the international institutions and other governments globally to respect the policy positions of developing countries specifically the African Member States in fiscal and economic discourse for development.
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