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INPUT OF THE SLOVAK NATIONAL CENTRE FOR HUMAN RIGHTS TO THE REQUEST OF THE UN SPECIAL RAPPORTEUR ON THE RIGHTS OF PERSONS WITH DISABILITIES CONCERNING DISABILITY-INCLUSIVE POLICY 
The Slovak National Centre for Human Rights (the Centre) is a national human rights institution established in the Slovak Republic, accredited with status B by the International Coordinating Committee of National Human Rights Institutions. As an NHRI, the Centre is a member of the European Network of NHRIs (ENNHRI). The Centre was established by the Act of the Slovak National Council No. 308/1993 Coll. on the Establishment of the Slovak National Centre for Human Rights. Pursuant to Act No. 365/2004 Coll. on Equal Treatment in Some Areas and on Protection from Discrimination, and on amendments and supplements of certain acts, as amended (the Anti-discrimination Act) the Centre acts also as the only Slovak equality body. As an NHRI and Equality Body, the Centre performs a wide range of tasks in the area of human rights and fundamental freedoms including the rights of the child and observance of the principle of equal treatment. The Centre among other powers: 

1) monitors and evaluates the observance of human rights and the observance of the equal treatment principle;

2) conducts research and surveys to provide data in the area of human rights; gathers and distributes information in this area; 

3) prepares educational activities and participating in information campaigns aimed at increasing tolerance of the society; 

4) provides legal assistance to victims of discrimination and manifestations of intolerance; 

5) issues expert opinions on matters of the observance of the equal treatment principle; 

6) performs independent inquiries related to discrimination; 

7) prepares and publishes reports and recommendations on issues related to discrimination; 

8) provides library services and services in the area of human rights.
1. Please provide information on how your country is considering the rights of persons with disabilities in their policies aimed at implementing and monitoring the Sustainable Development Goals, including:
• 
Existing national strategies and action plans, Budget allocation for their implementation, Existing mechanisms or frameworks to monitor their implementation,

In January 2015, the Slovak Republic has adopted a framework document for general protection and promotion of human rights, the Nationwide Strategy for Human Rights Protection and Promotion in the Slovak Republic, which defines commitments of Slovakia in the area of human rights. This Strategy is a basis for adoption of specific action plans.
In terms of rights of persons with disabilities, Slovakia has adopted a National Programme of Living Conditions for Persons with Disabilities for the Years 2014-2020. This document lays down commitments of the Slovak Government aiming to create optimal conditions for implementation of CRPD, including institutional management of its implementation and monitoring.  

The Committee for Persons with Disabilities monitors and evaluates the fulfilment of the National Programme of Living Conditions for Persons with Disabilities for the Years 2014-2020 and submits its evaluation to the Government Council for Human Rights, National Minorities and Gender Equality of the Slovak Republic. The particular tasks in the National Programme set deadline for their fulfilment, responsible bodies and outputs/measures for reporting. In general, the National Programme is updated and evaluated each 2 years.
• 
How do these strategies/plans take into consideration the situation of women and girls with disabilities, and of children and older persons with disabilities? 
One of the tasks under the current Action Plan for Gender Equality for the Years 2014-2019 is to strengthen the principle of equality and non-discrimination in the area of labour and social policy with a particular impact on the disadvantaged groups of women such as Roma women, migrant women and women with disabilities (Task 1.4). This task refers to, inter alia, the use of affirmative actions under the Antidiscrimination Act. Task 1.4 is the only one explicitly referring to women with disabilities. Furthermore, the National Strategy for Gender Equality in the Slovak Republic for the Years 2014-2019 lists the very same aim under the part on strengthening economic independence of women by eliminating gender disparities in the labour market (see Objective 1, operational objective 1.4.). 

See: the National Strategy for Gender Equality in the Slovak Republic for the Years 2014-2019 at http://www.gender.gov.sk/en/files/2015/06/Strategy_EN.pdf 

Lack of disability-inclusive gender equality policy and the lack of gender-sensitive policy on disability rights in the Slovak Republic were pointed out by UN CRPD Committee within the recent country monitoring. 

See: Committee on the Rights of Persons with Disabilities, Concluding observations on the initial report of Slovakia, 18 April 2016, CRPD/C/SVK/CO/1, points 21-22
Concerning children with disabilities, the National Action Plan for Children for the Years 2013-2017 refers to children with disabilities in part 5- Health care, disability and social services. The subordinate objectives address integration of children with disabilities in the life of society (point 5.1) and support for the prevention of congenital disabilities in children (point 5.2). Moreover, part 6- Education, upbringing, leisure and cultural activities list among its objectives protection and development of cultural rights of children from disadvantaged backgrounds, elimination of informational, mental and physical barriers impeding access by these children to culture by e.g. provision of artistic, cultural and educational activities for these children and using grant system under the Ministry of Culture of the Slovak Republic to promote access to culture for children at risk of poverty and social exclusion to create conditions for development of their creativity and artistic talents in order to prevent discrimination and support their social integration. Children with disabilities fall under the definition of children from disadvantaged backgrounds and children at risk of poverty and social exclusion.

See: National Action Plan for Children for the Years 2013-2017 at https://www.employment.gov.sk/files/slovensky/ministerstvo/konzultacne-organy/rada-vlady-sr-ludske-prava-narodnostne-mensiny-rodovu-rovnost/vybor-deti-mladez/napd-eng.pdf and Committee on the Rights of Persons with Disabilities, Concluding observations on the initial report of Slovakia, 18 April 2016, CRPD/C/SVK/CO/1, points 23-24 

• 
How is the participation of persons with disabilities and their representative organizations ensured in the development and implementation of such strategies/plans?

The Committee for Persons with Disabilities is an advisory body established within the Government Council of the Slovak Republic for Human Rights, National Minorities and Gender Equality (advisory body to the Government of the Slovak Republic). The Committee aims to support human rights protection of persons with disabilities. It participates in preparation and monitors and evaluates the fulfilment of the National Programme of Living Conditions for Persons with Disabilities for the Years 2014-2020. The Committee submits its evaluation to the Government Council and it also participates in preparation of draft reports for human rights treaty bodies, i.e. the UN CRPD Committee. Under its Statute, the Committee comprises a wide membership including 13 members who are representatives of organisations of persons with various types of disabilities, including the Chairperson of the Slovak Disability Council. 

The main focal point for the implementation of CRPD under Article 33 para. 1 CRPD was established at the Ministry of Labour, Social Affairs and Family of the Slovak Republic and aims to support realisation of activities leading to full implementation of CRPD in various areas and at various levels. The main focal point coordinates the work of secondary focal points which comprise of nominated persons of individual central bodies of state administration. The Ministry also secures, in line with Article 4 para. 3 CRPD, close cooperation between public bodies and representative organisations of persons with disabilities within institutional support of protection and promotion of human rights of persons with disabilities.
2. Please provide information on the legislative and policy framework in place in your country concerning non-discrimination, including:

•
Whether “disability” is specifically mentioned as a prohibited ground of discrimination,
Disability is listed among the prohibited grounds of discrimination in Article 2 para. 1 of the Act No. 365/2004 Coll. on Equal Treatment in Certain Areas and Prohibition of Discrimination and amending and supplementing certain acts (the Antidiscrimination Act). Discrimination on this ground is protected in all areas covered by the Antidiscrimination Act, i.e. employment, education, access to goods and services including housing, health care and social security. Under Article 2a para. 11 discrimination on ground of disability shall also cover discrimination due to a previous health impediment or the discrimination of a person in the event that based on external signs of a person it would be possible to presume that the person has a disability.

•
Whether the denial of provision of reasonable accommodation amounts to discrimination, 

Under Article 7 para. 1 of the Antidiscrimination Act, in order to observe the principle of equal treatment employers shall take appropriate measures to enable a person with disability to have access to employment, to a work of certain type, to promotion or access to vocational training, except if the adoption of such measures would impose a disproportionate burden on the employer. Furthermore, under Article 7 para. 4 of the Antidiscrimination Act, refusal or omission of an employer to adopt appropriate measure in accordance with Article 7 para. 1 is considered as a breach of the principle of equal treatment based on disability.

•
The existence of any affirmative action measures for persons with disabilities, 

Under the Antidiscrimination Act (Article 8a) both state administrative bodies and other legal persons may adopt affirmative action aimed at eliminating disadvantages imposed on the grounds of racial or ethnic origin, belonging to national minority or ethnic group, gender or sex, age and disability, which aim to ensure equal opportunities in practice. Such measures are measures:

a) aimed at elimination social or economic disadvantages, by which members of disadvantaged groups are disproportionately affected;

b) consisting in encouraging the interest of members of disadvantaged groups in employment, education, culture, heath care and services;

c) aimed to create equal access to employment, education, healthcare and housing, especially through targeted training programs for members of disadvantaged groups or by raising awareness on these programs or opportunities to apply for jobs or jobs in the education system. 

The preconditions for adoption of affirmative measures cover existence of obvious inequality, aim of decreasing or eliminating this inequality and proportionality and necessity in order to achieve the aim. The measure may be adopted only in the areas covered by the Antidiscrimination Act and shall terminate once the inequality, which lead to their adoption, is eliminated. The bodies that adopt affirmative action are obliged to terminate the measure after achieving the established aim. They are also obliged to continuously monitor, assess and publish the adopted measures and submit reports to the Slovak National Centre for Human Rights.

The practice shows that the obliged subjects do not automatically fulfil their obligation to report the adopted measures to the Slovak National Centre for Human Rights. The Centre approaches public bodies annually when preparing the annual report on the observance of human rights including the principle of equal treatment in the Slovak Republic and inquires whether they have adopted affirmative action. The results are published in the separate chapter of the reports. Moreover, In 2015, the Slovak National Centre for Human Rights realised a research aiming to assess the awareness level of territorial self-governments on the possibility to adopt positive actions which is granted to them under the Antidiscrimination Act. The Centre approached all subjects of territorial self-governments with an electronic questionnaire and received 1198 answers. Data gathered by the questionnaire were processed, statistically evaluated and interpreted. In the first half of 2016, the Centre further approached those subjects which indicated that they had adopted positive actions and based on the information from this second phase the Centre plans to organise focus groups.
See: annual reports of the Slovak National Centre for Human Rights on the observance of human rights including the principle of equal treatment in the Slovak Republic (English version) for the years 2012-2014 at http://snslp.sk/?locale=en#page=2426 

•
The existence of any legal, administrative or other effective remedies available for persons who have been subject of discrimination on the basis of disability (including denial of reasonable accommodation),

Sanctions for discrimination are laid down in Article 9 of the Antidiscrimination Act and apply to all grounds and in all areas covered by the Antidiscrimination Act, including disability. Under Article 9 para. 2 of the Antidiscrimination Act, every person who consider himself/herself wronged in his/her rights, interests protected by law and/or freedoms due to the breach of the equal treatment principle may pursue his/her claims in judicial proceedings. He/she may, in particular, seek that the person violating the principle of equal treatment be made to refrain from such conduct and, where possible, rectify the unlawful situation or provide adequate satisfaction. Should adequate satisfaction prove to be insufficient, especially, where the violation of the principle of equal treatment has considerably impaired dignity, social status and social functioning of the victim, the victim may, under Article 9 para. 3 of the Antidiscrimination Act, also seek non-pecuniary damages in cash. The amount of non-pecuniary damages shall be determined by the court, taking into account the extent of non-pecuniary damage and all underlying circumstances. The Antidiscrimination Act does not preclude the entitlement to compensation for damages or other forms of compensation under specific acts (i.e. the Labour Code). 
•
The establishment of governmental agencies or other similar institutions to guarantee to persons with disabilities equal and effective protection against discrimination. 

Pursuant to Act No. 365/2004 Coll. on Equal Treatment in Some Areas and on Protection from Discrimination, and on amendments and supplements of certain acts, as amended (the Anti-discrimination Act) the Slovak National Centre for Human Rights acts also as the only Slovak equality body. It oversees the observance of the principle of equal treatment, including with regards to persons with disabilities, and provides legal advice in this area. The Centre can also represent parties in court proceedings concerning discrimination, issues expert opinions concerning discrimination and can conduct independent investigations. The Centre regularly presents its recommendations in this area. Annually, the Centre prepares and publishes report on the observance of human rights including the principle of equal treatment, which has been for years covering the topic of the rights of persons with disabilities and prohibition of discrimination on the ground of disability in a separate chapter. 
See: annual reports of the Slovak National Centre for Human Rights on the observance of human rights including the principle of equal treatment in the Slovak Republic (English version) for the years 2012-2014 at http://snslp.sk/?locale=en#page=2426 

The Act No. 176/2015 Coll. on the Commissioner for Children and the Commissioner for Persons with Disabilities was adopted by the National Council of the Slovak Republic on 25 June 2015 and entered into force on 1 September 2015. The act has established a new institution, pursuant to Article 33 para. 2 CRPD, with a mandate to deal specifically and exclusively with the rights of persons with disabilities. The first Commissioner was elected in December 2015. 

See: English version of the Act No. 176/2015 Coll. on the Commissioner for Children and the Commissioner for Persons with Disabilities at: https://www.employment.gov.sk/files/slovensky/ministerstvo/konzultacne-organy/rada-vlady-sr-ludske-prava-narodnostne-mensiny-rodovu-rovnost/vybor-osoby-so-zdravotnym-postihnutim/35454a_zakon-176_2015-kom-deti-kom-ozp_en.pdf. 
In February 2013, the main focal point for the implementation of CRPD under Article 33 para. 1 CRPD was established at the Ministry of Labour, Social Affairs and Family of the Slovak Republic. This coordination mechanism aims to support realisation of activities leading to full implementation of CRPD in various areas and at various levels. Currently, it comprises of 13 representatives of central bodies of state administration including the Ministry being the main focal point.

3. Please provide information on the legislative and policy framework in place in your country concerning accessibility for persons with disabilities in relation to the physical environment, transportation, information and communications, and to other facilities and services; including:

•
The existence of national standards, guidelines, and regulations on accessibility and universal design, including access to Information and Communication Technologies,

The issue of accessibility is regulated in various acts in the Slovak legislation. 

1. Accessibility of the physical environment:

The essential requirements of accessibility of the physical environment are governed by the Act No. 50/1976 Coll. on Territorial Planning and Construction Procedure (the Construction Act). The Construction Act lays down the general technical requirements for designing constructions including the requirement for buildings intended to be used by persons with limited mobility and orientation, particularly the requirement of accessibility.

The more specific requirements of accessibility are governed by the Decree of the Ministry of Environment of the Slovak Republic No. 532/2002 Coll. on General Technical Requirements for Construction and Buildings Used by Persons with Limited Mobility and Orientation (hereinafter as the “Decree”). The Decree is applicable to new constructions as well as to reconstructions. The provisions of this Decree shall apply to the:

-construction of apartment houses, and the other residential buildings;
-flats, if it is intended to be used by the person with limited mobility and orientation

-construction of family houses if it is intended to be used by the person with limited mobility and  orientation;
-construction of non-residential buildings in parts intended for public use;
-buildings, in which the employment of persons with limited mobility and orientation is assumed;
-engineering constructions in parts intended for public use.
The concrete requirements of accessibility as for example the requirements and parameters for example for the lifts, toilets, doors, etc. are set out in the Annex of Decree.

2. Accessibility of transportation:

The accessibility in the field of transportation is in the Slovak Republic regulated also by the regulations of the European Union on the rights of the passengers which are set out for various types for transportation. The requirements for accessibility of transport constructions (buildings) are regulated by the above mentioned Decree. 

In relation to the accessibility of transportation for disabled persons, we can mention for example the following acts: 

The Act No. 513/2009 Coll. on Railroads and amending and supplementing certain acts, which sets out the obligation for an operator of a railroad to implement and maintain the information system which serves for orientation of the passengers, including the visually and hearing impaired passengers, in the area of stops, stations, platforms and also the obligation to provide the other necessary information which relate to operation of the railway the transport on the railway. 

The Act No. 56/2012 Coll. on Road Transport, according to which passengers with disabilities who accompanied by dogs with a special training or passengers with reduced mobility are entitled to a reserved seat/place. 

The Act no. 143/1998 Coll. on Civil Aviation (the Aviation Act) and amending and supplementing certain acts as well as the Act No. 338/2000 Coll. on Inland Waterway Transport (inland navigation) and amending and supplementing certain acts provide the obligation for the air carrier and the operator to create the conditions, inter alia, for the transport of disabled persons, persons with reduced mobility as well as to facilitate the transport of persons with disabilities.  

3.
Accessibility of information

The right to information belongs to the basic rights, which are protected by the Constitution of the Slovak Republic. 

The accessibility of the information systems is regulated by the Act No. 275/2006 Coll. on Information Systems of Public Administration and amending and supplementing certain acts and on its basis by the Decree of Ministry of Finance of the Slovak Republic No. 55/2014 Coll. on Standards for Information Systems of Public Administration, which defines accessibility of information.

The Act No. 211/2000 Coll. on Free Access to Information and amending and supplementing certain acts, provides a definition of a person with sensory disability. According to this act, persons with disabilities are entitled to ask for the information which is in appropriate format adapted to their needs, for example the blind person is entitled to ask for the information in form of Braille.
The accessibility of information is ensured also within the portal Slov-Lex, which contains the electronic collection of the acts. This portal is adapted also for the use by disabled persons.

5.
Accessibility of other facilities and services
There are many other acts which ensure the right to accessibility of many aspects of life for persons with disabilities in Slovak Republic. For example:

The Act No. 324/2011 Coll. on Postal Services and amending and supplementing certain acts, which provides a definition of a “blind consignment” and an obligation of their distribution.

The Act No. 308/2000 Coll. on Broadcasting and Retransmission and amending the Act No. 195/2000 Coll. on Telecommunications, which sets out the obligation for the broadcaster to ensure a multi-modal access to program service. This Act sets out also the exact number of programs, in percentage, which have to be supplemented with subtitles for people with hearing impairments, interpretation in sign language as well as audio (voice) comment for blind persons. This Act also regulates for example the subtitles for people with hearing impairments.

The Act No. 126/2015 Coll. on Libraries and amending the Act No. 206/2009 Coll. on Museums and Galleries and the Protection of Cultural Objects and amending the Act of the National Council of the Slovak Republic No. 372/1990 Coll. on Offences as amended and amending the Act No. 38/2014 Coll. sets out the provision relates to a special library. Pursuant to this act, a special library is also the Library for blind persons of Matej Hrebendu in Levoča. This is the country-wide library, which provides library and information services for blind or partially-sighted persons, and also for person with other disabilities. This library carries out its activities with the aim to ensure cultural, information, scientific and educational needs of disabled persons.

A specific task to create conditions ensuring access of disabled persons to services in the field of recreation, tourist, sport activities should be realised within Tourism Development Strategy up to the year 2020 and the National System of Quality of Tourism Services. 

6. Universal design

Universal design is covered in many interesting publications of the Slovak Technical University in Bratislava, which provide a definition of universal design and also explain its importance.

It is also the part of the Act No. 448/2008 Coll. On social services amending and supplementing act No. 455/1991 Coll. on small business activity (Trade Licensing Act). The act provides for a provision setting out an obligation to ensure the operating conditions (in particular the accessibility in the meaning of universal design, etc.) which correspond to the capacity, kind of provided service and also needs of the recipients of social services.

The method of universal design is also mentioned in the Integrated Regional Operational Programme 2014-2020, which sets out that a supported construction objects (publicly accessible spaces and buildings) must be fully barrier-free in accordance with the principles of universal design.

The National Program of Development of Living Conditions of Persons with Disabilities for the Years 2014-2020 sets out as one of the proposed measures for ensuring the accessibility of new buildings and the territory intended for public use, to implement into the Construction Act the requirements for application the principles of creating barrier-free environment by the method of universal design. Another measure is to support the investigations which would be focused on developments and accessibility of universal designed goods and services, as well as the development and accessibility of assistive technologies.

The source material for the area of rights of persons with disabilities attached to the Nationwide Strategy of Human Rights Promotion and Protection sets out that a chain of professional consulting centres should be created, which would provide the information about realisation of all aspects of accessibility and universal design.
•
The existence of time bound action plans to make public and private facilities and services accessible for persons with disabilities, 

The presence of time bound actions and especially plans to make public and private facilities and services accessible for persons with disabilities can be found in the above mentioned strategies and documents, which are set out for certain period of time. In these documents, the measures related also to accessibility of public and private facilities and services for disabled persons are covered, including an assumption of their fulfilment.

•
The existence of accessibility requirements for public procurement,

The existence of accessibility requirements for public procurement can be found directly in the Act No. 343/2015 Coll. on Public Procurement and amending and supplementing certain acts. 

In the provisions regulating tender documents sets out that the technical requirements would take into account the requirements of accessibility for persons with disabilities.

Contracting authority and contractor define content of concession, including technical requirements and functional requirements in concession documents, which contain written documents, graphic data and other documents. Technical and functional requirements define characteristic features of construction work or the services which are subject of concession. The characteristic features can include, inter alia, the requirement of accessibility for persons with disabilities.

In the Annex 3 to this act, it is set out, that the technical requirements include in particular characteristic of the product and material under a special regulation, etc. and also other requirements such as for example the accessibility for persons with disability.

Technical requirements for goods and services for the purpose of this act are based on technical specifications setting out characteristic features of goods and services. These technical requirements include, inter alia, requirements for accessibility for persons with disabilities.

•
The existence of any enforcement mechanism of accessibility standards,
There is a mechanism which serves for the fulfilment of the requirement of accessibility in the Construction Act, due to the fact, that across the provisions of the Construction Act, whether in provisions regulating the construction permission or the provisions relating to final inspection, the fulfilment of the requirements for the accessibility for persons with disabilities (in cases of buildings that are intended to be used by persons with disabilities) have to be take into account by the construction office. This construction Office, for example in the construction permission, determines the binding conditions of construction and usage of the building (construction). With these binding conditions it is for example ensured that the fulfilment of the technical regulations, access and usage of the building by persons  with limited mobility and orientation.

The above mentioned Decree of Ministry of Environment of Slovak Republic (532/2002 Coll.) does not provide any sanctions for non-compliance of the principles of accessibility and it also does not set out the control mechanism of its observance.

•
The provision of training on accessibility issues for State officials and other actors. 

The provisions of training on accessibility issues for State officials and other actors are set out for example in the National Program of Development of Living Conditions of Persons with Disabilities  for 2014-2020 which sets out the measures aiming to raise awareness of the society, including families, on the rights of persons with disabilities and also to support respect for the rights and dignity of persons with disabilities. One of these measures is the awareness-raising of expert as well ass lay public about the life of persons with disabilities and their abilities. The aim of another measure is to provide support for education of university coordinators for students with special needs. There is also a measure aiming to create conditions for increasing qualification of teaching staff and specialist staff of orphanages, who care for children with disabilities. Moreover, there is a measure, which aims to ensure awareness and education of employees of rescue services concerning communication with and dealing with disabled persons while ensuring their protection and safety in risk situations.

A grant program Culture of Disadvantaged Groups of Population financed in 2009 the project of the National Council of Persons with Disabilities in the Slovak Republic under the title “Museums windows wide open“. The aim of this project was to educate the employees of museums in the field of appropriate compensatory adjustments, mechanisms, counselling in identification of barriers in museums with the proposal of the measures which would lead to their removal. These activities were focused on provide information on appropriate measures which lead to removal of barriers as well as the information on how to communicate with disabled persons.

4. Please provide information on the legislative and policy framework in place in your country concerning support services for persons with disabilities, including:

•
The diversity and coverage of services available (e.g., services for supported decision-making, communication, mobility, personal support, housing and living arrangements, access to general services such as education, employment, justice and health; and other community services),

The issue of diversity and coverage of services available for disabled persons is object of various acts in the legal system of the Slovak Republic. There are acts regulating some issues in general but in the same time include special provisions related to the group of disabled persons, however, there are also acts directly regulating particularly certain issues related to persons with disabilities.

For example, the Act No. 447/2008 Coll. on Financial Contributions to Compensate Severe Disability and on amendments to certain acts, regulates various contributions for these persons, such as the contribution for the purchase of transport, or the contribution for personal assistance, as well as the contribution for purchase personal vehicle etc. According to this act, persons with disabilities are entitled to the contribution for modification of their flats or family houses with an aim to reach barrier-free access, better motion and orientation etc. These contributions are of course provided after fulfilment of specified conditions. 

One of the basic instruments supporting independence of persons with severe disability is provision of a contribution for personal assistance. The main purpose of personal assistance is to promote social inclusion of people with severe disabilities and support the independence and opportunities to make decisions as well as influence the performance of family roles, performing work activities, educational activities and leisure activities.

According to this Act, person with disabilities under some conditions also entitled to obtain the parking card, in relation to what, persons who have the parking card have according to the Act. No 488/2013 Coll. on Motorways Tolls Ticket and on amendments to certain acts, have exemption from the duty of paying for this ticket (from the duty of paying for the railway ticket are exempted the motor vehicles or combinations, which are registered on the person who is the holder of the parking card).
According to the Act No. 448/2008 Coll. on Social Services and amending and supplementing the Act No. 455/1991 Coll. on Small Business Activity (Trade Licensing Act), persons with severe disabilities, are entitled to social services, which include the services of the guide, reading service, service of sign language interpreters, rental devices, personal care services, transport services etc., which make life of disabled persons much easier, also in the field of communication.

According to this Act, the early intervention service is provided to the children up to 7 years if their development is at risk due to their disability. In terms of early intervention services, specialised social counselling and social rehabilitation are provided as well as stimulation of complex development of children with disabilities and prevention activities.

The Act No. 245/2008 Coll. on Upbringing and Education (the School Act) amending and supplementing certain acts states out that upbringing and education of children or pupils with health disadvantages can take place in schools which are intended for disabled children or pupils (i.e. special schools) or in other schools where children with disabilities can be educated in special classrooms usually set out for children with the same disability, while in these cases a part of upbringing and educational process can take place in classes with other children or pupils, and moreover, some activities of disabled children can take place outside special classes. Another possibility is, that the disabled children are educated in classrooms or educational groups together with other children or pupils and if it is necessary, the children with disabilities can be educated according to the individual education program. 
Provisions regarding education of persons with disabilities are also set out in the Decree of Ministry of Education, Science, Research and Sport of the Slovak Republic No. 458/2012 Coll. on the Minimum Rights (claim) of Students with Special Needs and also the Act No. 131/2002 Coll. on College and amending and supplementing certain acts which sets out that a collage is obligated to create generally available academic environment and appropriate conditions of study for students with special needs without reducing the demands on their academic performance. In relation to education of children with disabilities, a call for applications for funding development projects "Removing barriers in the construction - equal opportunities in education for students with disabilities in 2015" aiming to ensure removal of barriers in construction of primary schools, regional education where students with disabilities are educated, should also be mentioned. 

The support of employment of persons with disabilities is regulated in the Act No. 5/2004 Coll. on Employment Services and amending and supplementing certain acts according to which several contributions are provided with an aim to support employment of disabled persons or with the aim to support persons with disabilities who decide to be self-employers. The contributions are also provided with a purpose of creation and maintaining working places in sheltered workshops and sheltered employment, or for activities of a work assistant.

This Act regulates also provisions that relate to the Supported Employment Agency. The Supported Employment Agency is a legal person or a natural person that provides services to, inter alia, people with disabilities, and employers with an aim to facilitate the obtaining employment or to maintain employment or to facilitate an employer to recruit persons with disabilities.
•
The availability of certified sign language interpreters,

To communicate with each other and to communicate with persons without disability is guaranteed to persons with disabilities through a sign language interpreter. The basic provisions related to this issue are regulated in the Act No. 149/1995 Coll. on Sign Language and also the Act No. 448/2008 Coll. on Social Services and amending and supplementing the Act No. 455/1991 Coll. on Small Business Activity (Trade Licensing Act). According to this Act, a sign language interpretation service is a social service, which is provided to a disabled person who is dependent on this kind of service. A natural person proves disability with the confirmation of a health care provider.

This Act also regulates the intermediation of a sign language interpretation service, which is a social service provided to a disabled person in the field of carrying out the administrative tasks, keeping a database of persons with disabilities who are dependent on communication through interpretation, interpreters and those who are interested in carrying out the social services, the implementation of basic social counselling and training of individuals with disabilities and interpreters.

•
The types of service delivery arrangements (e.g. direct provision, public-private partnerships, partnerships with community-based or non-government organizations, contracting out, privatization),

The Act No. 324/2011 Coll. on Postal Services and amending and supplementing certain acts, provides a definition of a „blind consignment” and obligation of their distribution.
•
The financial mechanisms to ensure affordability of support services for all, persons with disabilities, how services enable direct choice and control of users with disabilities?
The financial mechanism which ensure affordability of support services for all persons with disabilities is regulated by the Act No. 447/2008 Coll. on Financial Contributions to Compensate Severe Disability and on amendments to certain acts, which regulates, as mentioned above, various contributions for this persons, such as a contribution for the purchase for transport, or a contribution for personal assistance, as well as a contribution for purchase the personal vehicle etc. According to this act, persons with disabilities are entitled to a contribution for modification of their flats or family houses with an aim to reach barrier-free access, better motion and orientation etc.  These contributions are of course provided after fulfilment of specified conditions. 

5. Please provide any other relevant information (including information from surveys, censuses, and administrative data – statistics, reports, and studies), in relation to the implementation of existing disability-inclusive policies and action plans in your country.  
-
