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22 June 2016
Dear Madam/Sir,

Subject: Completed survey to the Study on CRPD’s article 5.
1.
Has your country adopted legislation establishing disability as a prohibited ground of discrimination, including denial of reasonable accommodation as discrimination? Please provide details on any related legal reforms.

The Law on the Rights of People with Disabilities was adopted by the Parliament of Mongolia on February 5, 2016. According to the Article 6 of this law it is prohibited to discriminate people with disabilities. Draft Labour law has provision that states “no one shall be a subject to discrimination based on their disability”. In addition, following national legislations have provisions on anti-discrimination:
· Article 14.2 of the Constitution of Mongolia “no person shall be discriminated against on the basis of ethnic origin, language, race, age, sex, social origin and status, property, occupation and post, religion, opinion or education. Everyone shall have the right to act as a legal person.”
· Article 6 of the law on the Rights of People with Disabilities prohibits any form of discrimination of people with disabilities. The Law was adopted on February 5, 2015.
· The law on Education ensured in its article 5.1.4 that “Everyone has the right to education, equal opportunity to be educated in his/her native language regardless of their ethnicity, language, religion, race, age, gender, development features, health, social background, status, wealth, employment, position, religion, belief”. Also, the article 44.2.4 states “teachers shall protect and respect the dignity of pupils, and teachers cannot discriminate any pupils”.
· In addition, there are several other laws that prohibits every form of discrimination based on the person’s disability, for example the “Law on Primary and Secondary Education” and the “Law on Promotion of Gender Equality”.
2.
Does your country apply an objective test to determine if an accommodation requested by a person with disability is undue or disproportionate? If so, please describe the tests and their different elements.
A disable person has a right to request for accommodation. In case when accommodation does not meet needs of this disabled person and is undue and disproportionate with the disability, than the Specialized Inspection Agency provides a  test to that accommodation building. If there will be any infringement and violation of building construction standards, than the legal entity will have to pay a fine up to 2500 units in Mongolian tugrik for the administrative offence. 

In terms of test procedure, it could be planned or unplanned. After the Specialized Inspection Agency receives a complaint from disabled person, state inspector checks whether the building mentioned in the complaint was included in a planned test list. If the building is included, that the test will be completed according to plan, and in case when building mentioned in the complaint is not included in a plan, than state inspector will do an unplanned test. 
3.
Does your country apply affirmative actions for combating structural discrimination against persons with disabilities? If so, please describe how are these measures being applied and enforced.
In recent years Mongolian legislation has started reforms in several areas and the issues of people with disability have been reflected. Special provision on prohibition of discrimination of people with disability have been included in renewed laws. Also in order to improve the implementation of CRPD and national law on the Rights of people with disability, the Ministry of population development and social protection has started to elaborate a new policy program on “Enjoyment of rights for people with disability, supporting of their participation and development”. The main expected outcome is to adopt a new law on prohibition of any form of discrimination based on preliminary assessment of existing legislation on discrimination and discrimination of disable people. 
4.
Does your country have laws, policies and strategies for combating discrimination against women and children with disabilities? Please, describe how these policies are reflected in legislation and policy frameworks. 

There is no specific law, policy, strategic papers and national action plan on women and children with disability. However, the Law on the rights of people with disability-enshrined rights of children with disability in its article 28, and the rights of disabled women has been reflected in its article 29. 

5.
Is your country monitoring and collecting disaggregated data on discrimination against persons with disabilities, including gender, age and impairment disaggregation? 

National registration and statistics office collects disaggregated data, including age, gender, type of impairment, permanent resident administration unit. National action plan on “Enjoyment of rights for people with disability, supporting of their participation and development” drafted to create a wide spectrum of database on people with disability. 
e-mail to: registry@ohchr.org by 30 June 2016. 
Mr. Facundo Chávez Penillas at disability@ohchr.org 

