Protection of minors in employment
The basic provisions regulating the protection of employed minors are contained in Law 1837/1989 “on the protection of employed minors and other provisions” (G.G. A 85), as well as in the Presidential Decree 62/1998 “measures for the protection of young people at work, in compliance with Directive 94/33 / EC” (G.G. A 67).
According to par. 2 of article 1 of the P.D. 62/1998 “The provisions of this Decree shall apply to any person under the age of eighteen (18) who is employed either by any form of employment contract or employment relationship or works contract or independent-service contract or is self-employed, other than the employees by a labor relationship in the maritime and fisheries sectors, for which  specific provisions are to be implemented.” Furthermore, par. 3 of the same article, as replaced by article 33 of Law 2956/2001 “Restructuring the Manpower Employment Organization (MEO) and other provisions” (G.G. A 258) stipulates: “Without prejudice to Article 7 hereof, the provisions of Law 1837/1989 "on the protection of employed minors and other provisions" (G.G. Α 85) and of  this Decree shall not apply to occasional and short-term light works, relating to family agricultural, forestry and livestock activities, provided that such activities are carried out during the day.”
Pursuant to Article 4 of the afore-mentioned Decree and par. 1 of Article 2 of Law 1837/1989, minors, up to the age of 15 (which coincides with the expiry of the 9-year compulsory education in our country) is prohibited to be engaged in any job.

Regarding minors' working time, they are entitled to daily rest for at least 12 consecutive hours, which must include the period from ten in the evening to six in the morning. Therefore, it is forbidden for adolescents (i.e. every young person of at least 15 years old but less than 18 years old and who has ceased to be subject to compulsory education pursuant the existing provisions) to work from 22.00 to 06.00 (par. 2 of Article 5 of Law 1837/1989, article 8 and par. 1 of article 9 of PD 62/1998).

Teenagers are entitled to a minimum rest of two (2) consecutive days per week, one of which coincides with Sunday (Article 9 par. 2 of P.D. 62/98). If the daily working time exceeds 4.5 hours,  a break of at least thirty consecutive minutes is given to the juvenile (Article 10 of P.D. 62/1998).

According to article 3 of the P.D. 62/1998 and article 5 of Law 1837/1989, the working time of adolescents shall not exceed 8 hours per day and 40 hours per week, but the working time of adolescents who have not reached the age of 16, as well as teenagers in secondary schools, high schools of all types, technical or vocational schools, either public or private, recognized by the State, may not exceed 6 hours per day and 30 hours per week. The time spent by a teenager, while working in an enterprise, in the context of a system of alternate theoretical and/or practical training or internship or apprenticeship, is included in the working time. When the teenager is employed by more than one employers, working days and  hours are sum up. The daily work of young people attending secondary schools, high schools of any type, in public or private state-recognized technical or vocational schools, begins or ends at least two hours after the end of the course or before the beginning of the course respectively.

Additionally, overtime work for teenagers is prohibited. Also, according to the article 8 of the P.D. 62/1998 and par. 2 of article 5 of Law 1837/1989, the night work of minors is forbidden.

Furthermore, according to par. 1 of article 7 of the above-mentioned law, the regular leave is granted during the period of summer school vacations on consecutive days. Half of the normal leave is granted fragmentarily also in other periods, if requested so by the minor.

Minor workers are paid on the basis of the salary thresholds of subpar. IA.11 of Law 4093/2012 (G.G. A 222) for workers. More favorable terms of payment and work can be regulated by collective working arrangements or by individual agreement.

In addition, par. 1 of article 8 of Law 1837/1989 stipulates that “Minors may not be employed if they are not equipped with a specific workbook to the particular work or group of work”, the content and specifications of which are defined by the Ministerial Decision 1390/1989 "Minor Workbooks" (G.G. B 766).
Finally, specific protecting measures are provided concerning the health and safety of minors, as well as the protection against risks related to their vulnerability (physical, mental, moral, social) and the prevention of any form of exploitation. Further to Law 2918/2001 “Ratification of the International Labor Convention 182 on the prohibition of the worst forms of child labor and immediate action with a view to their eradication” (G.G. A 119), Law 3144/2003 was passed “Social dialogue for the promotion of employment and the social protection and other provisions” (G.G. A 111), the article 4 of which, by decision of the Minister of Labor and Social Insurance, provides for the definition of the works and activities that by their nature or the circumstances under which they are executed is likely to harm the health, safety, or offend the morals of minors. In particular, Ministerial Decision 130621/2003 (G.G. B 875) determines the works and activities prohibited for minors due to the afore-mentioned reasons.
Minimum legal salary and wage
Based on the provisions of subpar. IA.11 of Law 4093/2012 on the minimum legal salary and wage for private sector workers in the whole country, in combination with the Decision of the Plenary Session of the Greek Council of State No 2307/2014, the following measures are defined:

“3.Until the end of the economic adjustment period provided for in the Memoranda of Understanding annexed to Law 4046/2012 and the subsequent amendments thereto, the legal minimum wage for employees and the salary of workers shall be determined as follows:

(a) for employees over 25, the minimum wage is set at EUR 586.08 and, for workers over 25, the minimum wage is set at EUR 26.18.

(b) for employees under 25, the minimum wage is set at EUR 510.95 and, for workers under 25, the minimum wage is set at EUR 22.83.

(c) (i) The above-mentioned minimum wage for employees aged over 25 shall be increased by 10% for each three years of service and up to three consecutive three-year periods and a total of 30% for service of more than 9 years and the minimum wage of workers over 25  shall be increased by 5% for each three-year period of service and up to six consecutive three-year periods and a total of 30% for a service of more than 18 years. (ii) The minimum wage for employees under the age of 25 is increased by 10% for a three-year service and for a service of more than three years and the minimum wage of workers under 25 is increased by 5% for every three-year service and up to two consecutive three-year periods and a total of 10% for a service of more than 6 years.

(d) The above-mentioned bonuses shall be paid to an employee who has worked for any employer and no matter his/her realm: in the case of workers after having completed the age of 18 and in the case of employees after having completed the age of 19 and are valid for the completed service on 14.2.2012.

(e) Other than the regular increment on a monthly basis, no further increase shall be included in the legislatively minimum wage and salary.

f) Until the unemployment is consolidated at less than 10%, the increase of the legislatively defined minimum salary and wage for a past service, which has been completed after 14.2.2012, is suspended.

(g) Individual employment contracts and collective agreements of any kind may not set regular salaries of a monthly basis or full-time wages below the legislatively consοlidated minimum salary and wage.”

The right to assembly
On the basis of Article 7 par.1, concerning the members of trade unions, Law 1264/1982 “for the democratization of the trade union movement and the safeguarding of workers' union freedoms” (G.G. A 79) stipulates the following provisions:

“Every worker who has completed a two-month period in the last year in the business or the branch of his employment, has the right to join an organization of his business or branch of employment, if he fulfills the legitimate requirements of their statutes .
Minors and aliens, if legally employed, may be members of trade unions. [...]”.
Programs to support and empower young people
Significant and wide-ranging interventions are being carried out by the MEO in the field of non-formal and informal learning/training, which -at a European level- has become the center of interest concerning possible methods of capacity development and innovation, as the labor market is volatile. In this context, one of the MEO's overarching objectives is the design, on the basis of identified needs, the realization, evaluation and use of the results of educational and complete actions, that may help workers and unemployed persons to be adapted more quickly and effectively to any changes in their workfield, as well as the most affected groups of population, such as young people.
In this vein, many actions, aiming at the target group of unemployed young people up to 29 years, as well as others, regular or periodic, as they are described below, with a high participation of employees or unemployed young people, are being carried out.

Particularly:

Over the past five years, actions, focusing on youth, have been carried out, such as:

For young people up to 29 years old,

· The Action "Training voucher for attending training and certification services in basic IT skills" (2012) addressed at 36,000 unemployed young people.

· The Action "Interconnection voucher with the Labor Market of Unemployed Graduates of Superior and Technical Educational Institutions" (2015). The objective of this Action was to offer to 11,018 unemployed graduates of Universities and Technical Educational Institutions, up to 29 years, continuing vocational training services, with emphasis on the development of horizontal skills on labor market issues, such as CV writing and concepts related to the business environment, as well as ICT skills. Finally, 8838 beneficiaries activated the voucher, 453 theory departments were created, offered by 119 training providers and 8160 intenrship businesses. Two and six months after the completion of the program, it was found that 1769 beneficiaries of the program (20,01% - according to data from the information system “Ergane”) were no longer unemployed, either because they have already been hired, or because they have started a business. This was one of the most popular policy measures to upgrade the skills and qualifications of unemployed young people, which resulted in guaranteed employment of up to six (6) months, at 20-25% of the cases. The training voucher for young unemployed persons concerns an equal amount in comparison with the educational services provided  (20% theory - 80% practice). In addition, the beneficiaries were able to freely choose the certified training provider to whom they would address.

At the current stage (October 2017 - September 2019), the MEO, as the Coordinator, implements Project I_ReF_SoS - "Innovative Response to Facilitate Social Support for Young Refugees", as part of a Strategic Partnership for Youth, funded by the European Program Erasmus+. The Turkish Ministry of National Education, the Center for the Development of Educational Policy of the General Confederation of Greel Workers (GCGW) and the German Training Organization DEKRA Akademie are partners. The MEO, in cooperation with its partners, seeks to create a new approach to the vocational training of newly arrived refugees of 16-24 years old, enriched with innovative educational tools for counseling, mentoring, linguistic and intercultural training, as well as for career guidance for trainers and trainees, which will be designed and implemented at a pilot level, addressed at forty newly arrived refugees, who have applied for asylum. It attaches particular importance to the evaluation and widespread dissemination of this project and its outcomes, aiming at the incorporation of these new methods and approaches, not only in the partners' strategies and practices, but also in the policies of the involved countries, as well as in a broader level, in order to address the problem of newly arrived refugees of this age.
In addition, on a regular basis, the following actions are implemented, in which young people, in terms of number of participants, are at the forefront:

· Annually, on average 10.000 people benefit from MEO's actions/targeted programs through the six Vocational Training Centers (VTC) and the two VCT for persons with disabilities, as well as (benefit from) general actions for training at the context of active policies, for special categories of Professionals/Unemployed/employees/Public or private employees, at regional and local level, with the cooperation of Local Administration, Public Organizations, Ministries, Social Partners, according to the needs of these groups.

· Annually, 150.000 people benefit from vocational training programs through the Account for Employment and Vocational Training (AEVT), implemented and managed by the MEO, for large and small businesses. These are training programs of businesses, funded by the ressources of the Single Account for the implementation of Social Policies, emanating from employers' contributions, which are paid by all employers and are rendered to businesses.
· Special Programs for People with Disabilities: the MEO operates two Structures for Special Education (School of Athens - Galatsi and Standard Industrial Unit - Lakkias School), in Athens (for people with physical and mental disabilities) and in Lakkia Thessaloniki (for people with intellectual disabilities), with around 400 trainees per year. The Schools aim at the professional qualification of unemployed people with disabilities and consequently their employment in various sectors of the economy. At the same time, trainees receive psychosocial and counseling assistance from specialists. The Vocational Training Programs dedicated to persons with disabilities last about 900 hours per year and provide skills and competencies in the following disciplines: Wood Carving/Carpentry - Pottery - Hagiography - Leather Artwork - Office Employees - Textiles/Carpets - Geotechnical – Sewing.
The MEO's interventions are constantly evolving, in order for the participants  in these specific programs to benefit the most from new opportunities. In this context, mentally ill persons have been integrated (with the collaboration of the competent Department of the Aiginitio Hospital), Mobility Programs for Persons with Disabilities have been implemented under ERASMUS+ and a theatrical team has already been created with already successful work.

Regarding the upgrading of the capacities of low-skilled or very low-skilled persons, it is worth to be noted that in Greece, as well as in other European countries, there is no legislative framework for the education of adults and basic skills. Also, it has been noted (EUROSTAT Labor Force Survey, 2013) that Greece has the fifth highest rate (33%) of adults with educational level below the upper secondary education (ISCED 3) and the second highest (19%), after Portugal, below lower secondary education (ISCED 2). Moreover, according to the OECD, more than the average rate  of adults in Greece has low literacy skills (more than one in four) and low numerical reasoning (one in three). MEO's statistics (September 2017) show that of the 799.964 persons registered in the registry of unemployed people of the Organization, about 60% is long-term unemployed, 46,70% has graduated from secondary school, 29,70% has graduated from compulsory education, while 4,88% is registered as “without education”. The age group of jobseekers of 15-29 years old is about 18% of the total number of registered persons in the afore-mentioned registry of the MEO for the month of September 2017.
In this context, the MEO attributes great importance to the upgrading of skills. Thus, it recently designed “Building Alternative Skills' Schemes – BASIC” and submitted it for funding under a relevant call for proposals of the European Program EaSI-PROGRESS. This is a national integrated intervention concerning paths towards the upgrade of skills and qualifications of low-skilled adults, which includes: (a) identification and prioritization of target groups, methodologies and evaluation tools; (b) pilot application of vocational training, after having selected the most appropriate methods-tools and produced the appropriate training material for trainers and trainees, and (c) establishment of a scheme on certification of basic skills-capacities: literacy - arithmetic reasoning - computer skills and social skills. The MEO coordinates this Action and, in order to implement it, also cooperates with the General Secretariat for Lifelong Learning of the Ministry of Education, the Center for the Development of Educational Policy of the GCGW, and the Institute of Small Enterprises of the Hellenic Confederation of Professionals, Craftsmen & Merchants (HCPCM).
The MEO, in the framework of political, economic and social support for young people and especially those aged from 16 to 23, implements Apprenticeship Programs in 50 Vocational Schools for 32 specialties with demand in the labor market. During the above-mentioned programs, young people receive theoretical and laboratory training within the school for 21-22 hours per week and, simultaneously, are being occupied in a workplace related to their specialty for 6 hours per day and for 4 days per week. Their daily compensation during the Apprenticeship/Intership is equal to 75% of the basic wage, i.e. EUR 17.12, and has full insurance coverage.
During their studies at the MEO's Vocational Schools, the students are entitled to food and accommodation benefits, provided that they fulfill certain criteria in accordance with the existing legislation and relevant circulars of the Organization.

At the same time, the ΜΕΟ implements Initial Vocational Training Programs at 29 Vocational Training Institutes (VTI) for 31 specializations. In order to participate in the above programs, candidates who have recently graduated from Secondary Education, receive more points in an effort to enhance their qualifications, in order to facilitate their integration into the labor market.
