	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on the human rights of migrants [HRC res. 26/19]
Appointment to be made by the Human Rights Council at the 35th session 

of the Human Rights Council (6 to 23 June 2017)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/412731?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 
Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC35.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by e-mail. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by e-mail). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the e-mail prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 30 march 2017 (12 noon GREENWICH MEAN TIME / gMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Piper                                                                       
	6. Year of birth: 1966

	2. First name: Nicola                                                                     
	7. Place of birth: Munich

	3. Maiden name (if any): N/A                                                               
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): German

	4. Middle name: N/A                                                                            
	9. Any other nationality: n/a

	5. Sex:  Female
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

My undergraduate degree is in Political Sciences which led to my keen interest in international relations. My PhD research was in Sociology which resulted in my interest in exploring institutional relations at various levels. Both my Master dissertation (completed in 1991) and PhD thesis (completed in 1997) discussed migrant rights at the intersection of citizenship and human rights in relation to policies and practices in the European Union (PhD), a number of individual European countries (PhD), and in comparison to Japan (MA). Since completing my PhD in 1997, I have held full time positions at various international research centres and universities in Europe, Asia and Australia. My qualifications, thus, range from academic research, analysis, to that of an educator. A secondment to the UN Research Institute for Social Development in 2004 introduced me to the world of practitioners and report writing, and since then I have carried out commissioned studies for numerous international and non-governmental organisations as well as global unions. Very good communication and dissemination skills are part of the role of an academic (researcher and educator) in both oral and written form. English has been my main mode of communication for the last 30 years. 
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I have 27 years of experience of research and analysis in relation to migrant rights in general and the UN Migrant Workers Convention in specific. In 2003, I conducted research for UNESCO on the obstacles and opportunities to its ratification and a follow-up study on its implementation by certain State Parties. I have since contributed, by invitation, to numerous discussions on this Convention and conducted a further study in connection with its 25th anniversary for Caritas Internationalis and the German Justicia et Pax. I served as advisor to the Campaign for Ratification of the Migrant Worker Rights Convention between 2013 and 2015, led by the Human Rights Council of Australia (HRCA) of which I was subsequently invited to become a board member. I have significant knowledge of the UN system beyond migrant rights.
Apart from numerous academic publications, I have a proven track record in applied policy research on key issues related to the human rights of migrants as demonstrated by the policy paper I wrote for the Global Commission on International Migration which discusses human/labour rights issues from a gender perspective and the many expert commentaries/analyses on migrant rights commissioned by UN agencies (ILO, UN Women, IOM), global union federations, foundations (Friedrich Ebert Stiftung), INGOs (Plan International, Amnesty International, DanChurchAid) and think tanks (the Lowy Institute).  

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I am an internationally recognized scholar and researcher in the field of human rights of migrants. My work is  widely cited, including in UN reports (ILO, UNDP). In 2004, I worked at the UNRISD on its flagship report on gender and inequality, specifically the sections on migration, and I have retained the role as advisor on migration research to the UNRISD.

As Deputy Director of Centre for Migration Policy Research, Swansea University, (2007 - 2011), I led the research on global migration governance, contributing to migrant rights consultations organized by INGOs in London (Plan International, Amnesty International) and to the GFMD process from its initiation in Brussels in 2007. I was selected for membership of the UNESCO Cymru-Wales Committee in 2010.

As the director of the Master program in Human Rights and Democratisation at the University of Sydney (since 2012), I have been part of the “Global Campus”, a global network coordinated by European Inter-University Centre for Human Rights and Democratisation. In this role I was influential in bringing the human rights of migrants to the fore by leading various activities (public evens, classes) on this topic. 

I am the Founding Director of the Sydney Asia Pacific Migration Centre at the University of Sydney and engage proactively with practitioners at local, national (Australian Human Rights Commission),regional (UNESCAP) and global level. 

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Contributions of Migrant Domestic Workers to Sustainable Development, Policy Report prepared for UN Women
Journal/Publisher: UN Women Regional Office for Asia and the Pacific
Date of publication: 2013
Web link, if available: http://asiapacific.unwomen.org/publications/2013/policy-paper-for-the-pregfmd-vi-high-level-regional-meeting-on-migrant-dw
2. Title of publication: Keeping on the Move: Study of the Genesis of the 1990 Convention on the Rights of All Migrant Workers and their Families and its Implications today
Journal/Publisher: German Commission for Justice and Peace (ISBN 978-3-940137-70-8)
Date of publication: 2016
Web link, if available:      
3. Title of publication: Understanding Multiple Discrimination against Labour Migrants in Asia - An Intersectional Analysis (International Policy Analysis Series)
Journal/Publisher: Friedrich Ebert Foundation
Date of publication: 2013
Web link, if available: http://www.fes.de/cgi-bin/gbv.cgi?id=10073&ty=pdf
If more than three publications, kindly summarize (200 words): 
Since I published my first academic journal article in 1997 on a gender and migration related topic, my publication record has expanded considerably comprising a number of books (8),  special journal issues guest edited by me (11), academic journal articles (56), chapters in books (40), research papers (18), policy reports (9) and op-eds or newsletter articles. Many of those have directly been on migrant rights related issues in a single country context as well as from a regional and global viewpoint, and often included a gender perspective. 

4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Committee for Migrant Workers 25th session 29 August to 7 September, 2016, Geneva 
Event organizer: OHCHR
Date on which public statement/pronouncement made: 29 August 2016
Web link, if available: http://tbinternet.ohchr.org/Treaties/CMW/Shared%20Documents/LKA/INT_CMW_NGO_LKA_24818_E.pdf
2. Platform/occasion/event on which public statement/pronouncement made: Addressing Multiple Forms of Migrant Precarity - Beyond "Management of Migration" to an Integrated Rights-based Approach
Event organizer: UNRISD
Date on which public statement/pronouncement made: 24 September 2015
Web link, if available: http://www.unrisd.org/80256B3C005BD6AB/(httpEvents)/6832FECC08837324C1257EB6004ECE5D?OpenDocument
3. Platform/occasion/event on which public statement/pronouncement made: Long overdue rights for domestic workers
Event organizer: The Jakarta Post
Date on which public statement/pronouncement made: 18 June 2014
Web link, if available: http://www.thejakartapost.com/news/2014/06/18/long-overdue-rights-domestic-workers.html
If more than three, kindly summarize (200 words): 
I have made numerous contributions to events organised by UNESCAP and UNESCWA as well as events organized by the IOM and to the Committee for Migrant Workers (Open Days). I also organize public events at the University of Sydney on a regular basis (symposia on migrant rights issues).  There are no web links avaialbe for those. I also contribute to speakers series organised by civil society organisations in Sydney. One recent example is: http://www.ssi.org.au/news/ssi-news-blog/829-ssi-speakers-series-explores-rights-at-work-for-migrants-refugees-and-people-seeking. 

5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

I am fully aware of the requirements of this mandate and confirm that I will be able to perform effectively its functions and attend the Human Rights Council and General Assembly sessions. I have the full support of the University of Sydney, which would free me from other major duties during particularly busy periods. My roles have always involved multiple activities and extensive travel; I am used to organizing my other duties accordingly. As examples: (i) my role as director of a Master program on human rights involved regular visits to the five partner institutions in Asia, and biannual involvement in “Global Campus” activities in Europe, (ii) as director of a research centre which engages in international collaboration, I travel frequently to North America, Europe and Asia and (iii) I attend the GFMD process and other UN events (High Level Dialogue, ILO congresses, OHCHR civil society consultations) on a regular basis. I organized the academic consultation workshop for the current UN Special Rapporteur for the rights of migrants for his recent mission to Australia. I am confident that I can make special procedure and other visits, prepare the necessary reports and engage proactively with multiple stakeholders as required by the role.     
III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
It is with great enthusiasm that I am applying for the role of the UN Special Rapporteur on the Rights of Migrants.

My academic qualifications and work experience in the field of international migration over the last 27 years have given me considerable international recognition as an expert on migrant rights and gendered migration: two top areas of priority to me. I have been encouraged to apply for this position by migration experts from civil society and international organisations. If selected for this role, I would be able to draw upon my longstanding relationship with inter-governmental and non-governmental migration organisations at grassroots, national, regional and global levels. My motivation to apply for this role is, thus, driven by two key factors: 1. my academic credentials derived from internationally recognized academic analysis, and 2. application of my academic work to policy-relevant contexts. 

As UN Special Rapporteur I would concentrate on strengthening a rights-based regulatory framework for migration governance based on the expansion of legal pathways, the promotion of decent work and social protection. Whilst states’ right to national sovereignty and border control has to be recognized and respected, it should be tied into global and regional cooperative frameworks which give due consideration to human rights and welfare of migrants and their families. In relation to debates in migration studies, the increasing complexity and multiple directions of contemporary forms of migration have been acknowledged and migration’s linearity therefore contested. In the area of migrant rights a comprehensive rights-based approach has found more traction. Yet, the parallel “rights versus numbers” debate has pushed the discussion on migrant rights into a different direction which is alarming. Given that temporary contract and circular migration are treated as a key option for reaping development benefits of migration, and return is the reality for many migrants, a new and firm thinking around migrant rights from a holistic and multi-stakeholder perspective is required which addresses amongst other global supply and care chains and migrant wellbeing in an increasingly transnational context where families are often split for considerable periods of time. 

I would, therefore, use this mandate to continue the past work by previous UN Special Rapporteurs to strengthen the scrutiny of institutions: not only the role of state and non-state actors but regional governing bodies as well, building on greater attention being paid to the issue of a burden sharing among states which needs to be complemented by responsibility sharing between states on the one hand, and non-state actors such as businesses and companies on the other. Given the fact that much migration occurs intra-regionally, I would also pay close attention to the role of regional bodies and regulatory mechanisms alongside the global level.

My longstanding engagement within the advocacy community, trade unions and relevant international organisations in addition to the insights into government motivations that I have gained from close engagement with the Global Forum on Migration and Development process, the UN High Level Dialogue on International Migration and Development, and the Global Compact discussions, places me in an ideal position to work effectively across institutional levels, to overcome barriers to cross-sector dialogue, and to approach the promotion of migrant rights using all available angles (e.g. development, decent work, gender). I would seek close cooperation with other UN Special Rapporteurs and relevant OHCHR treaty bodies to ensure migrant rights and gendered migration issues are represented across all thematic areas.

 I am a German citizen and have  spent the last 30 years living  in various European countries, and in the Asia-Pacific. I have worked in international contexts. Taking a global outlook on my work, therefore, comes naturally. 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: German
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not Easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: not easily
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	PhD, University of Sheffield, full time
	1992-1997
	Sheffield, United Kingdom

	Masters, University of Sheffield, full time
	1990 to 1991
	Sheffield, United Kingdom

	Bachelor of Arts (equivalent thereof), Vienna University, full time
	1986-1989
	Vienna, Austria

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	University of Sydney, Founding Director, Sydney Asia Pacific Migration Centre; management of research and publication activities; full time; 
	2016-now
	Sydney, Australia

	University of Sydney, Director MA in Human Rights and Democratisation Asia Pacific; management of teaching and research activities; full time
	2012-2016
	Sydney, Australia

	Swansea University, Deputy Diretor, Centre for Migration Policy Research; management of research and publication activities; full time
	2007-2011
	Swansea, UK

	United Nations Research Institute for Social Development; preparation of flag ship report and subsequent publications on gender and migration;  full time
	2004
	Geneva, Switzerland


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
no
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

 none
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
none
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if you comply, NO if you do not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
n/a
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on his/her behalf.

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Nicola Piper
Date: 15/03/2017
****
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