	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on minority issues [HRC res. 25/5]
Appointment to be made by the Human Rights Council at the 35th session 

of the Human Rights Council (6 to 23 June 2017)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/412731?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 
Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC35.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by e-mail. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by e-mail). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the e-mail prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 30 march 2017 (12 noon GREENWICH MEAN TIME / gMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Castellino                                                                       
	6. Year of birth: 1972

	2. First name: Joshua                                                                     
	7. Place of birth: Mumbai, India

	3. Maiden name (if any): -                                                               
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Indian

	4. Middle name: -                                                                            
	9. Any other nationality: -

	5. Sex:  Male
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I completed my Bachelors in Commerce in India, and postgraduate education (MA, International Law & Politics, and PhD, International Law) in the UK. Prior to embarking on an academic career I worked as a journalist in India for three years. Over the last two decades I designed, developed and taught nine programmes in international human rights law, externally validated others, and successfully supervised ten doctoral students on minority rights, who have since published and embarked on research programmes. I participated in conferences and educational ventures in human and minority rights throughout Europe, Asia, North Africa and the Americas and established frameworks for postgraduate summer schools on Minority Rights in Ireland, the UK, Hungary and Italy. In 2003 I organized a Minority Rights Workshop in Kunming (China), on Minority Nationalities, as part of the EU-China Expert and Diplomatic Dialogue on Human Rights. I participate in the Sustainable Development Solutions Network, convened by former UNSG to ensure that science featured in the design of the Sustainable Development Goals. My contribution as Co-Chair of a sub-group on Gender, Social Exclusion and Human Rights, emphasized the importance of the goals addressing vulnerable groups. I communicate verbally in 6 languages including English and Spanish.
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I studied international human rights law during my Masters (1995), and specialized in this area in my PhD (1998). I presented and published hundreds of papers at conferences on human rights instruments, norms and principles, and, as Director of Programmes, established an LLM, International Human Rights Law, at the Irish Centre for Human Rights (2000). I have developed dedicated academic programmes on Human Rights in Central Asia, Italy, Iraq, Hungary and Poland, and as Dean of two Schools, am responsible for curricula in nine academic areas, delivered in three continents, through my present institution. My human rights experience spanning twenty-five years, includes working as a journalist, and then as an academic expert, at diplomatic level, with apex and high court judges, policy makers, advocates, bar associations, and civil society. My work disseminates research and designs strategies on effective mechanisms for the protection of human rights in diverse domestic contexts. It often focuses upon the extent to which minorities gain access to the human rights that exist in every domestic legal system. In addition I have sought to offer insight and practical advice on how systems and policies can be framed to better ensure effective access to remedies.
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I have the following (selected) experiences of international and regional engagement: 

-
Invited Expert, Minorities (OHCHR Death Penalty Experts Meeting), 2017

-
Chair, Human Dimension Meeting on Minorities, OSCE, 2016 

-
Chair, 8th UN Minority Rights Forum, 2015

-
Appointed to the Scientific Advisory Committee, World Social Science Report (UNESCO) 2016 

-
Invited Expert (Asia), Thematic Discussion on Minorities, OHCHR, (2012)

-
Invited Academic Delegate, UN Minority Rights Forum, 2009

-
Invited Expert and Co-Chair, Gender, Social Exclusion and Human Rights, UN Sustainable Development Solutions Network, 2010-date

-
EU-China Expert and Diplomatic Dialogue, 2003-2006

-
Lawyers for the New Millennium: Support for Arab Lawyers Union, 2001-2004

I have studied, taught, published, and provided training programmes covering UN institutional mandates, regional human rights mechanisms, and domestic regimes. I have run programmes with judiciary in India, Bangladesh, Lebanon and Nigeria, have worked with several special rapporteurs and members of UN treaty bodies over the years, and have spoken at the Irish, Bahraini and UK Parliaments. I am responsible for a unit that litigates at the European Court of Human Rights on minority issues, and have provided training to advocates who work in the Inter-American system of human rights.  



4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Minority Rights in the Middle East: A Comparative Legal Analysis (with K. Cavanaugh)
Journal/Publisher: Oxford: Oxford University Press
Date of publication: 2013
Web link, if available: https://global.oup.com/academic/product/minority-rights-in-the-middle-east-9780199679492?q=Castellino&lang=en&cc=gb
2. Title of publication: Minority Rights in the Pacific: A Comparative Legal Analysis (with D. Keane)
Journal/Publisher: Oxford: Oxford University Press 
Date of publication: 2009
Web link, if available: https://global.oup.com/academic/product/minority-rights-in-the-pacific-region-9780199574827?q=Castellino&lang=en&cc=gb
3. Title of publication: Minority Rights in Asia: A Comparative Legal Analysis (with E. Dominguez Redondo) 
Journal/Publisher: Oxford: Oxford University Press
Date of publication: 2006
Web link, if available: https://global.oup.com/academic/product/minority-rights-in-asia-9780199296057?lang=en&cc=gb
If more than three publications, kindly summarize (200 words): I have published nearly 100 journal articles, chapters in books and reports, in addition to my seven books and one edited collection. The themes range from an assessment of the definition and contexts for minorities, the laws governing territorial demarcation, an assessment of the administrative, legislative and judicial measures that are useful in improving legal systems, access to law and justice, and the extent to which the global development agenda can tackle issues concerning minorities. The work draws on authors and actors significantly beyond the established and well-known literature in English, to seek to explore how a range of other actors participate in articulating their analysis of minority rights, and the attempt to frame innovative solutions designed to improve access to justice for minorities. 
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Opening & Closing Statements, Chair & President, 8th UN Forum on Minority Rights 
Event organizer: Office of the High Commissioner for Human Rights, 2015
Date on which public statement/pronouncement made: 24 November 2015
Web link, if available: http://webtv.un.org/watch/opening-meeting-8th-session-of-the-forum-on-minority-issues/4629468901001
2. Platform/occasion/event on which public statement/pronouncement made: Public Lecture From Courtroom to Street "Minorities and Poverty: A Global Snapshot"
Event organizer: Tom Lantos Institute, Budapest, Hungary, 2013 
Date on which public statement/pronouncement made: 24 October 2013
Web link, if available: https://www.youtube.com/watch?v=JQaHQiIGjfk
3. Platform/occasion/event on which public statement/pronouncement made: Human Rights Human Wrongs: A MOOC 
Event organizer: SDSN in Conjunction with Columbia University, USA
Date on which public statement/pronouncement made: January 2016
Web link, if available: https://courses.sdgacademy.org/learn/human-rights-human-wrongs-september-2016
If more than three, kindly summarize (200 words): I have participated and made over 400 presentations at conferences and workshops all around the world, (many of which are available on youtube), during which I have been called upon to address issues concerning minority rights, self-determination, political participation and gender. In addition I have participated in giving lectures to school children and other outreach activities. Some of these details are available in my CV http://www.mdx.ac.uk/about-us/our-people/staff-directory/profile/castellino-joshua.  
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

I currently serve as Dean of two academic schools, (Law & Business), with overall responsibility for close to 300 staff and the curricula studied by nearly 12,000 students in London, Dubai and Mauritius. In building durable and sustainable academic Schools I have spent considerable time and effort in ensuring that the role has facilitated considerable delegation of authority to my Heads of Department, Research Directors and Deputy Dean. I have also secured the express permission and support of my Executive Dean and Pro-Vice Chancellor at the University, who is confident in the work structures created, believes in the importance of the work on the mandate, and fully supports my pursuit of this role. A significant proportion of my current annual workload already includes conducting research, writing and teaching about minorities, engaging with stakeholders in conducting training programmes, and disseminating research. It is this time, estimated to be close to four months a year that I plan to devote to work on the mandate. Should I be successful in obtaining the mandate I also intend to curtail my significant individual research and writing activities, currently focussed on writing a new book on minorities, devoting this energy to developing the mandate instead. 
III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
My work has enabled me to engage, contribute and learn from stakeholders interested in overcoming structural discrimination against groups far from sites of power, in South Asia, the Middle East, Central Asia, the Far East, Europe, and Latin America. In view of this track-record, the OHCHR nominated me to serve as Chairman of the Permanent Forum on Minority Issues (2015). Since it inquired whether I would consider serving this cause again, I have sought, and received permission and support from my employer to enable me to put myself forward for this mandate. 

This application for UN Special Rapporteur on Minority Issues is thus based on my expertise and engagement with inter-governmental organisations, governments, judiciaries, advocates, policy makers, civil society and students over two decades. In considering my candidature I sought and received assurances from organisations I have worked alongside over years, who indicated their enthusiasm about working with me to create a scientific base from which to disseminate good practice for protecting minorities around the world. This support, in conjunction with the knowledge and technical skills I have gained in administrative, legislative and judicial mechanisms at national, regional and international levels, will, I believe, create a collaborative ambience among states and civil society in improving the dignity and worth of groups far from sites of power. 

An Indian national from the Christian community, I was born and completed my undergraduate degree in Mumbai, while working at Indian Express Newspapers. I was awarded a Chevening Scholarship to pursue a Masters in the UK and completed my PhD in International Law while teaching law. This was published as a monograph, the first of my seven books on international and comparative law. My career has focused on understanding how law can empower societies, and, after holding paid and honorary academic posts in Ireland, Italy, Hungary and Spain, I was appointed Head of Department, then founding Dean of a new Law School that resonates this ethos, at Middlesex University London. My academic success in doubling student numbers, attracting research funding, developing transnational education, and leading academic staff, led the University to expand my mandate to serve as Dean of the Business School. 

My writing and engagement articulates the need for constitutional reform across the world, with an emphasis on overcoming gaps in administrative law that prevent societies from effectively realizing constitutional promises of equality. The world’s constitutions rely heavily on a few models, which hamper societies’ ability to respond to the challenge of creating enabling environments for inclusive growth. My approach is premised on the steady improvement of administrative legal systems and public institutions, to ensure access to justice for all. 

I have studied nearly 50 legal systems and have engaged with policy makers, judges, parliamentarians, diplomats, advocates, law students, and civil society in these countries. In each case I believe significant technical improvements towards equality can be made, with learning disseminated from global (western and non-western) practices of law. I have been involved in articulating the Sustainable Development Goals under the auspices of the SDSN convened by economist Jeffrey Sachs at the behest of the outgoing UNSG Ban Ki-Moon. Under this banner I coordinated drafting and negotiation on Gender and Social Exclusion goals in conjunction with others. This work provided me with a lens to seek target-oriented improvements through innovative policy mechanisms, mindful of the need to create jobs within environmental constraints. 

I hereby request consideration of my application, trust you have adequate material to assess my skill and gauge my motivation for this post, and promise to make myself available for interview should you consider me a suitable candidate.



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English, Konkani 
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Yes
Write: Easily or not easily: Yes
Speak: Easily or not easily: Yes
French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Not easily
Write: Easily or not easily: Not
Speak: Easily or not easily: Yes
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	B.Comm, Bombay University (studied while working full-time)
	1992-1995
	Mumbai, India

	MA International Law & Politics, Hull University
	1995-1996
	Hull, UK

	PhD (International Law), Hull University, while working as a Graduate Teaching Assistant
	1996-1999
	Hull, UK

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Middlesex University

Dean, School of Law & Business School

Vision setting and overall responsibility

Full-time

Middlesex University

Founding Dean, School of Law

Establish and build the School

Full-time

College of Europe, Natolin

Visiting Profesor

Teach course on minority rights

Part-time



	
2016 to date

2012-2016

2015 to date

	
London, UK

London, UK

Warsaw, Poland


	Middlesex University

Professor of Law & Head of Law Department

Build departmental research and teaching

Full-time

Ulster University

Professor of Law

Teaching and Research

Full-time

Irish Centre for Human Rights, National University of Ireland, Galway

Lecturer & Director of LLM Programme

Develop programme in human rights, research

Full-time



	2007-2012
2007

2000-2006

	London, UK

Northern Ireland, UK

Galway, Republic of Ireland

 


	Wolverhampton University

Lecturer in Law

Research and teaching

Full-time

Hull University, UK

Graduate Teaching Assistant

Teaching and Research

Full-time (with thesis)  

	1998-2000

1996-1998

	Wolverhampton, UK

Hull, UK


	Sterling Newspapers, Indian Express Group

Journalist

Feature writing on human rights, business, film

Retainership 

Independent Journalist with several publications

Feature writing on human rights, business, film

Retainerships and pay per publication



	1992-1995

1994-1995

	Mumbai, India
Mumbai, India




VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if you comply, NO if you do not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N.A
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on his/her behalf.

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Joshua Castellino
Date: 16th March 2017
****
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