	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on minority issues [HRC res. 25/5]
Appointment to be made by the Human Rights Council at the 35th session 

of the Human Rights Council (6 to 23 June 2017)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/412731?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 
Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC35.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by e-mail. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by e-mail). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the e-mail prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 30 march 2017 (12 noon GREENWICH MEAN TIME / gMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: de Varennes                                                                       
	6. Year of birth: 1958

	2. First name: Fernand                                                                     
	7. Place of birth: Canada

	3. Maiden name (if any):                                                                     
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Canada

	4. Middle name: Joseph                                                                            
	9. Any other nationality: Australia

	5. Sex:  Male
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

My doctorate degree focused on the connections between language, minorities and human rights. Following its publication, the doctorial thesis has been acknowleged as a seminal work on language rights and minorities. Throughout my subsequent professional career, I have consistently researched, published and taught on minority issues and human rights, as well as spoken extensively on these matters in Africa, Asia, North and South America, Europe and Oceania. 

Professionally, I have extensive international experience in minority and indigenous rights and protection, including a number of African, Asian and European countries (Australia, China, Ethiopia, Finland, Indonesia, Japan, Lithuania, Maldives, South Africa, etc.); and my expertise has been recognized by invitations to sit on scientific committees of a dozen scientific journals (such as the Journal of Ethnic Studies in Slovenia), and requests to make presentations for audiences ranging from the UN, the Council of Europe, the European Union, the OSCE, the African Court of Human and Peoples Rights, as well as various governments, minority organisations and the general public.  

I have frequently delivered presentations in fluent French and English, including political, cultural and expert contexts, as well as given numerous press, radio and television interviews on minority and human rights issues.


2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

Twenty years of accumulated expertise in international human rights instruments, norms and principles through:  

a)Practice-oriented research and policy advice for NGOs, international organisations and national governments, including high-level expert meetings on clarifying and implementing international legal protection of minorities and related issues: 

(1) preparation of OSCE guidelines on minority language rights, political participation of minorities, education rights, etc.; (2) drafting UN guide on language rights; (3) Director of Asia-Pacific Centre for Human Rights and the Prevention of Ethnic Conflicts; (4) a report on indigenous rights for Observatoire international des droits linguistiques. 

b) Direct knowledge and experience with international institutions: frequent close contact and cooperation with interlocutors from governments, international organizations (Special Rapporteur on Minority Issues, UN Working Group on Minorities, UNESCO, Council of Europe, OSCE High Commissioner on Minorities, etc.), research centres (European Centre for Minority Issues, European Academy, University of Pretoria's Centre for Human Rights), and NGO (Minority Rights Group).

c) Experience in transmitting knowledge of international human rights instruments and mechanisms at Beijing University, University of Pretoria, Ethiopian Civil Service University, etc.

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I am internationally recognized as one of the world’s leading experts on minority issues. 
This recognition has taken the form of numerous national, international organisations and NGOs inviting me to testify, draft studies, attend meetings, comment on draft legislation and participate in training activities to share my expertise. One example is the Organization of American States’ draft Inter-American Declaration on the Rights of Indigenous Peoples, on the conformity of Bhutan’s Constitution with human rights standards.

My dedication and work in relation to minorities from Africa, Asia, and Europe, has been recognized by various accolades; including the 2004 Linguapax Award (Barcelona, Spain), the Knight’s Cross of the Order of Merit of the Republic of Poland, the Tip O’Neill Peace Fellowship (Northern Ireland, UK), being nominated for the Gwangju Prize for Human Rights (Gwangju, South Korea), and my appointment as a member of the New Brunswick Human Rights Commission (Canada), and Extraordinary Professor at the Centre for Human Rights at the University of Pretoria (South Africa).

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Language, Minorities and Human Rights
Journal/Publisher: Brill Nijhoff, Netherlands.
Date of publication: 1996
Web link, if available: http://www.brill.com/language-minorities-and-human-rights
2. Title of publication: ‘R2P and the Protection of Minorities’
Journal/Publisher: The Responsibility to Protect: A New Paradigm in International Law?, Brill, Netherlands
Date of publication: 2015
Web link, if available: http://www.brill.com/products/book/responsibility-protect
3. Title of publication: ‘Strangers in Foreign Lands: Diversity, Vulnerability and the Rights of Migrants ’ 
Journal/Publisher: UNESCO, Paris, France
Date of publication: 2003
Web link, if available: http://unesdoc.unesco.org/images/0014/001466/146681e.pdf
If more than three publications, kindly summarize (200 words): I have written some 200 publications in 30 languages on human rights and minority issues in the last 20 years; established the «Asia-Pacific Journal on Human Rights and the Law» which I edited for more than 10 years; covering many issues of significance for minorities such as political participation, the prevention of ethnic conflicts, the rights of migrants, minority rights and language rights under European mechanisms, the challenges of globalization and minority cultures, the relevance for minorities of human rights such as freedom of expression, non-discrimination in the right to education, the right to private life, and the rights of indigenous peoples.

A sampling of these include book chapters on the state of minorities in Central and East Asia in 2006, a report on minority rights and the prevention of ethnic conflicts (prepared for the UN Working Group on Minorities, UN Doc. E/CN.4/Sub.2/AC.5/2000/CRP.3) in 2000; and in 2012 a submission on the role of languages and culture in the protection and promotion of the rights and identity of indigenous peoples to the UN Expert Mechanism on the Rights of Indigenous Peoples.

4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: ‘Equality and Minority Rights and Policies’, International and National Norms on Minority Protection, and their Role in Equality Protection, Minsk, Belarus  
Event organizer: Eastern Partnership Programme and the European Centre for Minority Issues
Date on which public statement/pronouncement made: 14 September 2015.
Web link, if available: http://ecmi-epp.org/wp-content/uploads/2015/12/Equality-and-Minority-Rights-and-Policies-Minsk-2015-FdV.pdf
2. Platform/occasion/event on which public statement/pronouncement made: 'Mondialisation, droit et survie des minorités linguistiques'
Event organizer: Observatoire international des droits linguistiques
Date on which public statement/pronouncement made: 25 January 2012
Web link, if available: https://www.youtube.com/watch?v=4JR9xD3VZfQ
3. Platform/occasion/event on which public statement/pronouncement made: ‘Political Participation and Representation of Minorities’ 
Event organizer: United Nations Forum on Minorities, United Nations, Geneva, Switzerland.
Date on which public statement/pronouncement made: 13 November 2009
Web link, if available: http://www.minelres.lv/publicat/devaren2.htm
If more than three, kindly summarize (200 words): I have addressed, often as keynote speaker, almost 300 national or international conferences and events in Africa, the Americas, Asia, Europe and Oceania. I also frequently conduct media interviews on minority related issues for print and electronic media, both in French and in English. These relate to refugees, migrants, indigenous peoples and minorities generally, as well as cultural and linguistic diversity, language rights, education and minorities, political participation and minorities, the prevention of ethnic conflicts, freedom of expression and minorities, and the inclusion and integration of minorities. 

Samples of more recent statements include: 1. ‘Minority rights in education from The Hague Recommendations to the Ljubljana Guidelines on Integration of Diverse Societies: continuity, contradiction, or change?’,  keynote address for 20th anniversary of The Hague Recommendations regarding the Education Rights of National Minorities, Organisation for Security and Cooperation in Europe, The Hague, Netherlands, 20 April 2016; 2. ‘Educatio et Voces passibile’, World Congress Educating Today and Tomorrow : A renewing passion, Congregation for Catholic Education and European Association for Education Law and Policy, Rome, Vatican, 20 November 2015; and 3. ‘Minority Rights’, Facilitating Dialogue with Judges of the African Court on Human and Peoples Rights, Arusha, Tanzania, 12-13 March 2015. 

5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

I would occupy a part-time position at the Université de Moncton from December 2017 if elected Special Rapporteur. I would therefore have the flexibility to dedicate up to five months per year to the SR mandate. This represents a major personal and professional commitment for what is a particularly important mandate in the current international context. This commitment, however, is critical in order to engage and contribute one’s expertise and experience in the many challenges, and opportunities, which governments and minorities face in Africa, the Americas, Asia, Europe and elsewhere.
I would therefor have the institutional and personal independence, as well as the flexibility and time to assume all of the functions and tasks associated with the mandate of the Special Rapporteur.


III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
Gandhi is reputed to have said that a society should be judged by how it treats its minorities. 

This is acknowledged in a variety of UN documents and instruments, including the UN Declaration on the rights of persons belonging to national or ethnic, religious and linguistic minorities. The latter emphasizes respecting minorities human rights, not only contributes to the political and social stability of States in which they live, but also that this constant effort is central to development of society as a whole within a sovereign framework based on the rule of law, and contributes to the strengthening of friendship and cooperation among peoples and States.

The above reflects the 20 year vision and mission central to my professional work and personal commitment throughout the world. This is what I feel I can offer the UN: not only a deep appreciation and concern for the protection of some of the world’s most vulnerable, but also a unique blend of experience, expertise, education and communication skills, spanning many continents and hugely diverse societies, as well as proven professional devotion to, and familiarity with, minority issues around the world. I am also well versed in the efforts of international organisations such as the UN, the Council of Europe, the OSCE and UNESCO. 

From my academic teaching and writing to my efforts with international organisations and NGOs; the thread which unites three decades of engagement is the absolute conviction of the necessity to reaffirm, safeguard and advance international standards; and to understand the many, and some would say increasing, challenges confronting societies struggling with the minority issues, including those of migrants and refugees. Central to my approach and work, (one could even say my absolute priority), has been improving our understanding and implementation of those standards central to the respect of human dignity; including what makes us unique, be it language, religion or culture.

This is why I have, in addition to working with officials in a number of international, regional and non-governmental organisations, been closely involved in the drafting of practical guidelines, recommendations and handbooks such as the UN «Language Rights of Linguistic Minorities: A Practical Guide for Implementation», the OSCE High Commissioner «The Hague Recommendations Regarding the Education Rights of National Minorities», the UNESCO report «Strangers in Foreign Lands Diversity, Vulnerability and the Rights of Migrants», etc.

I feel I have the global experience and expertise, as well as the personal character and credibility, required for this mandate. I would therefore consider it a privilege and an honour to serve the Human Rights Council and the international community in this capacity, and contribute to the promotion and protection of minorities in ways which, as noted in the outcome document of the 2005 World Summit of Heads of State and Government, approved by the UN General Assembly, add to « political and social stability and peace and enriches the cultural diversity and heritage of society. »

I firmly believe the Special Rapporteur on minority issues has a vital role to play in the advancement of human rights, particularly those of minorities who are amongst the world's most vulnerable. This is at the core of the Special Rapporteur unique position in what involves sensitive and prominent issues in many societies.
Were I appointed, I would be fully dedicated to this role and bring to it energy, vision, commitment and a truly global appreciation and understanding of its significance.  

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: French
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Not easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Doctorate in Law (Juris Doctorem), Maastricht University (Rijksuniversiteit-Limburg), part-time
	1993-1996
	Maastricht, Netherlands

	Masters of Law (LLM), London School of Economics and Political Science, full-time
	1991-1992
	London School of Economics and Political Science, 

	Bachelor of Law, (LL.B.), Université de Moncton, full-time
	1985-1988
	Moncton, Canada

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	- Centre for Human Rights, University of Pretoria, South Africa, Visiting Professor & Extraodinary Professor, annual teaching of seminars on minority rights, ethnic conflicts and language rights. Part-time.

- University of Hong Kong, China, Visiting Professor, teaching Ethnicity, Human Rights and Democracy, and Transitional Justice and Massive Human Rights Violations, Human Rights LLM. Part-time.
- Vytautas Magnus University, Lithuania, Visiting Professor, teaching International Human Rights. Part-time.
- Beijing University (北大), China, Masters human rights programme, Visiting Scholar teaching Core Human Rights, and Minority Rights in International and Comparative Law. Part-time.
- Institute of Federalism and Legal Studies, Ethiopia, Ethiopian Civil Service University, Visiting Professor teaching federalism and ethnic conflict prevention. Full-time.

- Universitas Pelita Harapan, Indonesia, Visiting Professor teaching Public International Law and International Human Rights Law. Part-time.

- Gakushuin University, Japan, Visiting Professor teaching Human Rights, Democracy and Minorities in Asia. Part-time. 
- Sam Ratulangi University, Indonesia, Faculty of Law, Visiting Professor teaching ethnic conflicts and minorities in LLM Human Rights Programme. Part-time.


	2009-current

2013 & 2014

2013 & 2014

2011 & 2012

2011

2007 & 2008

2006

2003 & 2004



	Pretoria, South Africa
Hong Kong, China.

Kaunas, Lithuania.

Beijing, China.
Addis Ababa, Ethiopia

Jakarta, Indonesia.

Tokyo, Japan.
Manado, Indonesia.


	- Murdoch University, Australia, Associate Professor teaching Minorities and Human Rights in the Asia-Pacific Region, Human Rights and Ethnic Conflicts in Asia, Aboriginal Legal Issues, International Legal  Protection of Human Rights; Rights of Indigenous Peoples. Full-time.
 

	1995-2011
	Perth, Australia

	- Foundation for Inter-Ethnic Relations, Netherlands, Consultant Minorities Special Projetcs, preparation of initial assessment of policies in bilingual and multilingual societies for consideration by the High Commissioner on National Minorities of the Conference on Security and Cooperation in Europe (CSCE). Part-time.


	1994
	The Hague, Netherlands

	- Court Challenges Program, Canada, Legal analyst: determination of legal issues involving the Canadian Charter of Rights and Freedoms; preparation of briefing notes on cases involving federal law, policies or practices. Full-time.


	1989-1990
	Ottawa, Canada


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if you comply, NO if you do not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
No, I do not comply. I hold another human rights function at the provincial member as a member (part-time) of the New Brunswick Human Rights Commission which has decision-making powers, and this could give rise to a conflict of interest.
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
I would relinquish my part-time position with the New Brunswick Human Rights Commission, and any other position, ocupation or activity which might give rise to a conflict of interest at the beginning of the Mandate.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on his/her behalf.

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Fernand de Varennes
Date: 29 March 2017
****
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