	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on minority issues [HRC res. 25/5]
Appointment to be made by the Human Rights Council at the 35th session 

of the Human Rights Council (6 to 23 June 2017)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/412731?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 
Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC35.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by e-mail. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by e-mail). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the e-mail prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 30 march 2017 (12 noon GREENWICH MEAN TIME / gMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Fagan                                                                       
	6. Year of birth: 1966

	2. First name: Andrew                                                                     
	7. Place of birth: London, UK

	3. Maiden name (if any): N/A                                                               
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): British

	4. Middle name: N/A                                                                            
	9. Any other nationality: None

	5. Sex:  Male
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I possess three separate university degrees in relevant fields: a BS.c (Hons.) Social Anthropology and Psychology; an MA in Political Theory and a Ph.D. in Political and Legal Philosophy. In addition to my formal educational qualifications, my academic teaching career has been entirely based within the internationally-renowned Human Rights Centre, at the University of Essex. Beginning in 1998, I have continuously taught human rights law, theory and practice to undergraduate and postgraduate students. My teaching has obviously required the possession and development of a comprehensive and deep knowledge of the subject. My teaching has been complemented by my human rights scholarly research. I have established an international reputation as a human rights scholar and practitioner and have written several books, journal articles and many other publications in the field of human rights. My most recent book is entitled Human Rights & Cultural Diversity (2017) and is directly relevant to the mandate I am applying for. My native lanaguage is English but I also have a strong command of French.   
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I have three decades' experience as an academic-practitioner in the field of human rights. My teaching and scholarly publications are based upon a very strong knowedge of the UN human rights system, in particular. Given my expertise in the specific field of human rights and cultural diversity, I have also acquired a strong knowledge of other regional systems and relevant inter-governmental human rights bodies and institutions. Each year, I introduce both undergraduate and postgraduate students to the UN special procedures mechanism. I also have the good fortune of colleagues and former students having served or still serving as UN Special Rapporteurs. I have frequently discussed aspects of their work with them. Since 2005 and alongside my university-based teaching, I have also been frequently employed by governmental and non-governmental bodies to conduct professional human rights training in countries such as Myanmar, Armenia, Kazakhstan, South Korea and Tajikistan. Finally, my expertise is regularly called upon by governmental and non-governmental bodies in areas directly relating to this mandate. For example, I have provided expert advice to both the UK Foreign & Commonwealth Office and the 88 Generation in Myanmar.    
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

As I have stated above, I have gained an international reputation as a human rights academic-practitioner. I am particularly recognised for my inter-disciplinary expertise, which spans several disciplines, including international human rights law, political theory and cultural studies. My own profile has benefitted from but also contributed to the global renown of the Human Rights Centre at the University of Essex, where I have spent my entire career to date. In recent years, I have focused my interest principally on issues emerging from the complex relationship between human rights and cultural diversity within a global context. In particular, I have written extensively on some of the challenges facing minority communities within a multitude of settings and contexts, including that of the UN human rights system.     
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Human Rights & Cultural Diversity: Core Issues and Cases
Journal/Publisher: Edinburgh University Press
Date of publication: 2017
Web link, if available: https://edinburghuniversitypress.com/book-human-rights-and-cultural-diversity-13026.html
2. Title of publication: Cultural Harm and Determining the Limits of a Right to Cultural Identity 
Journal/Publisher: Human Rights Quarterly
Date of publication: May, 2017 (forthcoming)
Web link, if available:      
3. Title of publication: What will an election victory for Aung San Suu Kyi's party mean for Myanmar? 
Journal/Publisher: New Statesman
Date of publication: November 9th 2015
Web link, if available: www.newstatesman.com/politics/elections/2015/11/what-will-election-victory-aung-san-suu-kyis-party-mean-myanmar
If more than three publications, kindly summarize (200 words): I am the single author of two further books respectively entitled Human Rights Atlas (University of California Press, 2010) and Human Rights: Confronting Myths & Misunderstandings (Edward Elgar, 2009). I have also co-edited a volume entitled Human Rights & Capitalism (Edward Elgar, 2006). I have published several journal articles in highly acclaimed journals on topics covering human rights in Myanmar, the UN Human Rights Council's engagment with the challenge of cultural diversity, and respecting religious beliefs and human rights. I have also written many chapters in scholarly human rights books. I regularly contribute more journalistic pieces on topical human rights concerns for publications such as the News Statesman and The Conversation. Finally, I have led or contributed to several human rights NGO reports, including those produced by Federation International les Droits de l'Homme (FIDH) and Minority Rights Group (MRG).       
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Radio 4 "Moral Maze" live-broadcast programme on calls to boycott the 2014 Sochi Winter Olympics 
Event organizer: BBC
Date on which public statement/pronouncement made: 5th February 2014
Web link, if available: www.bbc.co.uk/programmes/b03sztyj
2. Platform/occasion/event on which public statement/pronouncement made: Promoting Diversity and Human Rights in Nepal for Civil Society
Event organizer:  Tribuhvan University of Nepal
Date on which public statement/pronouncement made: 4th May 2010
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made: Reconciling Tradition and Human Rights
Event organizer: Open Society Foundation Reset Project, Eurasian University, Astana, Kazakhstan 
Date on which public statement/pronouncement made: 30th April 2007
Web link, if available:      
If more than three, kindly summarize (200 words):      
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

I am a full-time member of academic staff within the School of Law and Human Rights Centre at the University of Essex. My current role extends to include management, teaching and research duties. My research performance target has been largely achieved three years ahead of schedule (2020). While my research plan includes producing further academic publications prior to 2020, the research component of my Essex-based duties will be less demanding than is typical for a full-time academic. I have discussed this application with my Head of School and the Director of the Human Rights Centre. Both are very supportive of my application and willing to reorganise my management and teaching duties to enable me to successfully underatke the duties of this mandate. Finally, the Essex Human Rights Centre provides a highly supportive and experienced environment for undertaking UN mandates, in particular. Several of my Essex-based colleagues have served or continue to serve as UN Special Rapporteurs and thus the Human Rights Centre ihas an established track-records in supporting its members during their respective mandates.       
III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
In many parts of the world, members of minority communities are experiencing increasing levels of hostility and discrimination. The treatment of minorities constitutes a key indicator for a far wider set of attitudes towards the global protection of human rights. As both a front-line concern and an area of human rights which intersects across so many other human rights challenges, this mandate requires a complex set of skills, experience and objectivity. In this respect, I believe myself to be a well-qualified candidate.

For the past three decades I have been based within the internationally-renowned Human Rights Centre at the University of Essex. During this time, I have established an assured reputation as a practitioner-academic, based upon both my extensive body of academic research and practical engagement, in particular with minority communities.

The most significant example of this engagement consists of the work I have been pursuing in and on Myanmar. Since 2011 I have been engaged in developing and contributing to a human rights based approach to the reform process in Myanmar. Specifically, and by invitation, I have led several capacity-building human rights training programmes for key minority community stakeholders. A core objective of this training has been to demonstrate how a commitment to human rights norms can provide a common platform for a very ethnically diverse constituency of rights activists. My engagement is ongoing and includes providing expert advice to the UK Foreign & Commonwealth Office, UK Parliamentarians, and several prominent civil society groups in Myanmar. 

All of my human rights engagements are deeply influenced by my own scholarly contributions to academic perspectives upon the complex relationship between the implementation of human rights norms and respecting cultural diversity. My most recent book, entitled Human Rights & Cultural Diversity (2017) presents a conceptual framework for the more effective protection and promotion of the rights of identity-based communities. 

In addition to my specific interest in minority issues, I believe myself to be particularly well-qualified for this mandate as a consequence of the distinctly inter-disciplinary character of my approach to human rights more generally. My expertise combines law, philosophy and cultural studies, all of which are essential components of the effective work of this particular mandate.  

Having closely studied the exemplary work undertaken by the two previous independent experts, I have identified several areas in which the mandate can be developed. 

Firstly, in respect of the Forum on Minority Issues, a focus upon the role of the NHRIs, regional approaches to minority issues, and language rights, are particularly worthy of the Forum’s interest. None of these have been addressed by previous Forums and each would, I believe, serve to widen and strengthen minority groups’ and governments' engagement with the Forum in key areas. 

Secondly, given the intersectional character of minority issues, I think it would be highly beneficial to develop joint country visits by multiple mandate holders. Being well acquainted with several existing and previous mandate holders, in addition to my institutional knowledge of the UN human rights system, I would be well placed to develop and contribute to this particular facility. 

Finally, minority issues are a global concern. It is essential that the mandate is exercised in a geographically balanced manner. Previous and requested country visits show a clear geographical disparity, which the newly-elected mandate holder should seek to address.

I believe that the combination of my practical and intellectual experience and attributes serve to uniquely qualify me to work with others in a practically constructive and coherent manner to protect and promote the, increasingly precarious, rights of minority communities.     

     

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	BS.c (Hons.) Social Anthropology & Psychology, University of London, Goldsmiths' College 
	1990-1993
	London, UK

	MA Political Theory, University of Essex
	1993-1994
	Colchester, UK

	Ph.D. (Philosophy)
	1996-2002
	Colchester, UK

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	University of Essex, School of Law/Human Rights Centre. Senior Lecturer and Director of Postgraduate Studies. Full-time teaching, research and management duties. 
	August 2014 - presently
	Colchester, UK

	University of Essex, Human Rights Centre. Lecturer and Director of Academic Studies. Full-time teaching, research and management duties.
	
Sept. 2010 - Aug. 2014

	Colchester, UK

	University of Essex, Human Rights Centre. Teaching Fellow, Director of Postgraduate Studies and Deputy Director of HRC. Full-time teaching and management duties.
	Sept. 2006 - Sept. 2010
	Colchester UK

	University of Essex, Human Rights Centre. Full-time teaching fellow with teaching duties.
	Sept. 1998 - Sept. 2006
	Colchester, UK


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if you comply, NO if you do not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N/A
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on his/her behalf.

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Dr Andrew Fagan
Date: 29 March 2017
****
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