	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on minority issues [HRC res. 25/5]
Appointment to be made by the Human Rights Council at the 35th session 

of the Human Rights Council (6 to 23 June 2017)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/412731?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 
Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC35.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by e-mail. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by e-mail). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the e-mail prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 30 march 2017 (12 noon GREENWICH MEAN TIME / gMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 

In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.

You will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail.

Thank you for your interest in the work of the Human Rights Council.

I. PERSONAL DATA

	1. Family name: JOLLY                                                                       
	6. Year of birth: 1974

	2. First name: SCHONA                                                                     
	7. Place of birth: LONDON

	3. Maiden name (if any):                                                                     
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): UK

	4. Middle name: KAUR                                                                            
	9. Any other nationality:      

	5. Sex:  FEMALE
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE

NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:

1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I am a specialist equalities and human rights barrister, appointed to the rank of Queen's Counsel this year for recognition of excellence in my field. This appointment recognises in particular excellence in both oral and written communication as an advocate. I am both a trial lawyer, and a legal advisor/consultant. I have an undergraduate degree in Jurisprudence from Magdalen College, University of Oxford, and my Licence Speciale en droit europeen from Institut D'Etudes Europeennes , as part of ULB in Bruxelles. I qualified at the English Bar in 1999 and have been in private practice ever since. I worked at the UNHCR from 1997-8 in Bruxelles in the Protection department as an intern. I speak French to a high level, having studied my degree in it, and also speak very high level Spanish. I speak fluent Punjabi and good Hindi. I speak basic Arabic and Greek. My Chambers profile appears here: http://www.cloisters.com/barristers/schona-jolly 
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I have 19 years of experience in human rights issues. I have practiced as a specialist barrister/lawyer in London for 18 years and I also worked at the UNHCR for one year in the Protection department, specialising in refugee issues. I am Co-Chair of the Bar Human Rights Committee, which is the specialist human rights arm of the Bar of England and Wales. In that capacity, I deal extensively with international human rights law, and am required to have knowlegde of the mandates relating to regional and international work in order to work effectively with out partners and in the countries which we work. I have worked with the BHRC in or relating to countries as diverse as Egypt, Turkey, Mexico, Guatemala, France (refugees), India, Bahrain and Sri Lanka.I also work in my own private capacity as an international human rights lawyer, advising on international, regional and domestic laws, frameworks and jurisprudence in equality and human rights law. I advise different actors, including individuals, NGOS and partner with other organisations. I have been a Trustee of Role UK, working with DFiD in the UK, for about 18 months, having recently stepped down. I was also on the Council of Justice, an English NGO  until recently. I am Head of Cloisters Human Rights Practice Group (Chambers), and use international frameworks within my own domestic practice, advising and using the law, such as the UNCRPD innovatively.
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

My domestic work has seen me take high-profile discrimination cases to the courts, eg a Metropolitan Police officer whose discrimination and harassment case led to us seeking the intervention of the national Equality and Human Rights Commission to conduct an Inquiry into the discrimination practices of the UK’s leading police force. I have been for many years appointed to the panel of standing counsel for the domestic equality and human rights body, EHRC; in that capacity have advised on their position on gender pay, racial profiling, religion or belief discrimination amongst other things, and have acted for them on significant equal pay challenges against central government, cases to expand the value of disability discrimination law in the UK, beyond the field of employment, but also into education and goods and services. I specialise in women’s rights, and have fought to advance them in the UK. I have written and have been speaking out, publicly and in Parliament, on the need for equality law to be strengthened in Britain post-Brexit, and considering the work that needs to be done to achieve stronger equality laws in the UK. I have evidence, too, to the UK government enquiry on social integration in 2016. I write/speak frequently about religious discrimination, and have taken such cases to international courts.I studied EU law, still practice and advise on it, and internationally (see above) 
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Age Discrimination Handbook.
Journal/Publisher: Legal Action Group
Date of publication: 2006
Web link, if available: https://www.amazon.co.uk/Age-Discrimination-Handbook-Declan-ODempsey/dp/1903307481
2. Title of publication: Islamic Headscarves and the Workplace reach the CJEU: The Battle for Substantive Equality, Schona Jolly 
Journal/Publisher: [2016] E.H.R.L.R., Issue 6, p672.
Date of publication: November 2016, and will be following up post CJEU decision in April 2017
Web link, if available: NO web link, but a more recent article on similar piece: https://www.cloisters.com/blogs/achbita-bougnaoui-a-strange-kind-of-equality
3. Title of publication: Consultation paper for Age Concern: Addressing Age Barriers: An international comparison of legislation against age discrimination in the field of goods, facilities and services.
Journal/Publisher: Age Concern
Date of publication: 2004
Web link, if available: http://www.talentontwikkelaar.be/sites/default/files/uploads/Addressing_Age_Barriers_final.pdf
If more than three publications, kindly summarize (200 words): In my role as a barrister, I make few public statements on behalf of my clients. Until very recently, this was not permitted by our professional rules. However, I make statements frequently in my role as Co-Chair of the Bar Human Rights Committee (which can be seen on our website (http://www.barhumanrights.org.uk/), eg http://www.barhumanrights.org.uk/bhrc-calls-on-india-to-abolish-punitive-foreign-ngo-rules-and-reverse-human-rights-groups-suspension/). I write frequently for mainstream media on legal issues. Here are just a few examples:-  (https://www.theguardian.com/commentisfree/2017/jan/24/supreme-court-decision-article-50-triggered-parliament-brexit, https://www.theguardian.com/commentisfree/belief/2009/oct/31/india-sikhs-1984-massacre, https://www.lrb.co.uk/blog/2016/11/01/schona-jolly/henry-viii-clauses/, http://www.halsburyslawexchange.co.uk/modern-slavery-act-2015-the-first-steps-in-the-right-direction/ )
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: JUSTICE Annual Human Rights Seminar 2016, at which I spoke about religious discrimination, reasonable accomodation and the missteps by the European Court of Human Rights
Event organizer: JUSTICE  
Date on which public statement/pronouncement made: 14 October 2016
Web link, if available: http://justice.org.uk/wp-content/uploads/2016/05/JUSTICE-Human-Rights-Law-Conference-2016-E-booking-form.2.pdf
2. Platform/occasion/event on which public statement/pronouncement made: BHRC: After the Arab Spring, talkng about deterioration in human rights in Egypt
Event organizer: BHRC and Bingham Centre
Date on which public statement/pronouncement made: 29 June 2015
Web link, if available: http://www.barhumanrights.org.uk/after-the-arab-spring-human-rights-and-rule-of-law-in-the-middle-east/
3. Platform/occasion/event on which public statement/pronouncement made: Labour Campaign for Human Rights, at UK Parliament with Shadow Brexit Secretary on equality law after Brexit
Event organizer: LCHR
Date on which public statement/pronouncement made: 26 April 2017
Web link, if available: https://lchr.org.uk/2017/03/27/human-rights-after-brexit/
If more than three, kindly summarize (200 words): I make very few statements in my capacity as a private lawyer on behalf of my clients because barristers tend not to do this. However, I speak often on human rights and equality subjects, to a range of audiences, including MPs, lawyers, NGOs, academic and I have sought to include a fraction of those to provide a sense of the different areas on which I talk relating to equality and human rights law, involving discrimination and minorities.
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 

Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

I am a barrister (Queen’s Counsel) in London, working domestically and internationally. My diary affords flexibility around trials, which are not constant and which are booked in advance. My diary changes from time to time, and I am therefore available to commit to slots where I may be needed in advance of time and to make the time commitment required of me.  
III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
I am an equality rights specialist lawyer (barrister) in the UK, practising in both domestic, European and international law. I am acknowledged as an expert in my field and have been appointed to the level of Queen’s Counsel for excellence. I chose to specialise in the field of equality law because it is so integral to the foundation of successful communities, and poses a particular challenge in a world in which globalisation, refugees and borders are becoming ever-more relevant. Having interned at the UNHCR in Brussels shortly after the Rwandan genocide took place, and before I went into private practice in London, I understood that equality law was the key driver to prevent lawless, or lawful, social division and ruptured societies. Genocide formed the extreme flipside to the absence of equality protections for minorities, but a society without those protections could never become cohesive and prosperous for all. Equality law bridges civil and criminal law in a unique way. Today, some eighteen years after specialising in equality and discrimination law, the world is again turning on minorities as scapegoats, through the European inability to deal with refuges, through the rise of the far Right and extremist politics, and through the different but critical challenges posed by global terror but also globalisation. Societies still face the old demons of caste discrimination, whilst linguistic minorities and religious minorities in an increasingly secular western world face different challenges. 

On an international level, I have worked in and advised on equality law in a broad variety of contexts. I am currently Co Vice-Chair of the Bar Human Rights Committee of England and Wales. In that capacity, I work on any of our equality projects internationally. For example, I am currently exploring ways of working with other NGOs on the Rohingya situation in Myanmar.  In that capacity, I am required to work with governments and missions around the world, relying on both diplomacy and legal frameworks. I have worked with Indira Jaising and Anand Grover at the Lawyers’ Collective, advising on the need for a Sex Discrimination Act in India and working with disability lawyers in respect of HIV laws. I have spoken out in Turkey on the need for reform of disability discrimination law, and I have worked with lawyers and activists in Egypt over women’s rights issues. I advise on minority rights and land rights, working with the Malaysian Bar. In all of these areas, I have been unafraid to be vocal, to use international and domestic laws strategically and to understand the much bigger broader, political and cultural picture in which these battles are set.

It is with this background that I come to apply for this Special Rapporteur position. I am multi-lingual, broadly travelled and qualified both as a trial lawyer and as an advocate adviser. Minority issues today pose one of the strongest challenges of our times, and it is critical that the position is filled by someone with a deep understanding of the legal basis, how it can be used and with a diplomatic presence. I believe I am able to offer those qualities, bridging gaps between communities and governments, and with the confidence to be able to approach representatives with a clear understanding of frameworks and the relevant challenges. I would very much like to use both my domestic, European and international experience in a way that may benefit wider communities and confront squarely the challenges which are facing the global community through integration, cohesion, identity and protection. 



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English, Punjabi
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: Yes   If yes,

Read: Easily or Not easily: Not easily
Write: Easily or Not easily: not easily
Speak: Easily or Not easily: not easily
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no: yes   If yes,

Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily

Russian: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
V. EDUCATIONAL RECORD

NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	BA Jurisprudence, Magdalen College, University of Oxford
	1993-97
	Oxford, UK

	Licence Speciale en droit europeen, Institut d'etudes europeennes, ULB
	1997-8
	Bruxelles, Belgium

	Bar Vocational Course, BPP Law School
	1998-9
	London, UK

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.

	Name of employer,

functional title,

main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Cloisters, Barrister (Appointed QC 2017), full time
	1999-current
	London, UK

	UNHCR
	1997-8
	Bruxelles, Belgium

	European Human Rights Reports, Associate Editor
	1998-2001
	London, UK

	Co-Vice Chair, Bar Human Rights Committee
	2015-current
	London, UK


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.

No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

NO
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if you comply, NO if you do not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.

Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
     
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on his/her behalf.

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 

Please review your application before you insert your name and date to indicate your agreement. 

Name: Schona Jolly
Date: 29 March 2017
****
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