	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on minority issues [HRC res. 25/5]
Appointment to be made by the Human Rights Council at the 35th session 

of the Human Rights Council (6 to 23 June 2017)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/412731?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 
Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC35.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by e-mail. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by e-mail). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the e-mail prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 6 APRIL 2017 (12 noon GREENWICH MEAN TIME / gMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: MATINDIKE                                                                       
	6. Year of birth: 1955

	2. First name: SHEILA                                                                     
	7. Place of birth: ZIMBABWE

	3. Maiden name (if any): DUBE                                                               
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): ZIMBABWEAN

	4. Middle name: HILARY                                                                            
	9. Any other nationality: N/A

	5. Sex:  FEMALE
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I was educated at various schools in within regions around Zimbabwe. For tertiary education I attended Bondolfi Teacher's College, the School of Social Work and the University of Zimbabwe where I graduated as a Teacher, a Social Worker and a Sociologist respectively.  I attained a Diploma in Social Work (1983), BSc (Hons) Sociology (1985) and a Primary Teacher's Certificate (1976).
Furthermore, I hold several work-related certificates that comprise of Leadership, Peace-building, Mediation and Conflict Management, Trauma Counselling and; HIV and AIDS. I also trained in strategic planning and in implementing the internationally-adopted WorldYWCA (Young Women's Christian Association) Standards of Good Management. 

I have held various board positions at both national and international level comprising of the National Association of Non-govrtmental Organisations (NANGO), Zimbabwe Council of Churhces (ZCC), Christian Care, Ecumenical Church Leaders Forum (ECLF), and internationally, the WorldYWCA. I have had the opportunity to serve on the planning committee of a Catholic related sub-regional organisation of ten countries, called IMBISA (Inter-regional Meeting of the Bishops in Southern Africa). Through these positions I acquired a fair understanding of both national and international processes and common issues as well as mastered a high level of both oral and written communication skills.



2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I have 21 years ' experience in Women's Rights issues through my reign as the National General Secretary for the YWCA. For the past five years I have been serving as a Human Rights Commissioner and as a Chairperson of the thematic working group on Special Interest Groups which covers the rights of minority groups, the youth, persons living with disabilities and older persons. Through this thematic working group, I have undertaken an investigation in the Human Rights situation of a minority tribe called the San. This community lives at the periphery of Zimbabwe near the border with Botswana. Their main issues centre on exclusion from mainstream development activities. Currently I am involved in discussions to find approaches to end discrimination against persons living with Albinism.

I attended training in June 2014, Cape Town, on the rights of minority groups organised by the office  of the High Commissioner for Human Rights. Furthermore I attended the training on international human Rights instruments, norms and principles, that was organised by the Office of the High Commissioner for Human Rights in  (Pandari Lodge) Harare, Zimbabwe in 2015. Through United Nations (UN) Women, I attended training on Gender and Women's Rights which was held in Zimbabwe in 2013. 

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I have acquired competencies in Human Rights work over the past 25years, first in my work on women's rights issues as the National General Secretary of the YWCA of Zimbabwe which is an internationally-affiliated organisation headquartered in Geneva. During my service with the YWCA, I was elected to the board of the World YWCA Movement that has 25million members based in 125 countries. Through the World YWCA, I participated in crucial forums like the international Women's Summit and World council meetings whose themes resonated with topical issues affecting women the world over. I have also attended the 54th United Nations Commission on the status of Women held in New York (2010) as well as having attended the 10th Anniversary of UNSCR1325 on Women, Peace and Security. 

In my capacity as a Human Rights Commissioner, I attended the 12th Session of the UN Human Rights Council on the Universal Periodic Review (UPR) of Zimbabwe in October 2011 in Geneva which gave me the necessary experience to understand the peer review system at that level. I was able to get exposure to the motions of the UPR, interact with other National Human Rights Institutions (NHRI) and learnt from their invaluable experience.

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Structures and Skills in English
Journal/Publisher: Nhaka Educational Press in association with Oxford University Press
Date of publication: 1988
Web link, if available: ISBN - 0 79740828 2
2. Title of publication: Ilifa Lesizwe - Book 5
Journal/Publisher: Zimbabwe Publishing House
Date of publication: 1986
Web link, if available: ISBN - 0 949932 58 2
3. Title of publication: Ilifa Lesizwe - Book 6
Journal/Publisher: Zimbabwe Publishing House
Date of publication: 1986
Web link, if available: ISBN - 0 949932 59 0
If more than three publications, kindly summarize (200 words):      
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: UN International Human Rights Day
Event organizer: Zimbabwe Human Rights Commission
Date on which public statement/pronouncement made: 10 December 2014, 2015 & 2016
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made: UN International Albinism Awareness Day
Event organizer: Zimbabwe Albino Association
Date on which public statement/pronouncement made: 13 June 2015
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made: UN International Women's Day
Event organizer: Zimbabwe's Ministry of Gender, Community Development and Women's Affairs
Date on which public statement/pronouncement made: 8 March 2017
Web link, if available:      
If more than three, kindly summarize (200 words):      
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

Firstly, I am retired from the work of the YWCA and was appointed as a Part-Time Human Rights Commissioner for the past five years. In regards to availability, I am able to committ to the responsibilities of the mandate  immediately after being appointed. Furthmore, my schedule as a part time Commissioner, requires me to commit approximately 5 days per month.  My thematic working group meetings are quarterly which gives me ample time to committ myself to the mandate. I feel that I am ready for this position as it will enrich my efforts in my role as a Commissioner in regards to uplifting minority groups through the exposure and knowledge that I will gain from my involvement with the mandate. The nature of my education and work experience has prepared me for being involved in this mandate.Dealing with minority groups under the Commission has continued to give me an understanding of the diverse issues affecting minority groups. I have continued to find this subject very stimulating. Furthmore I am well-travelled in over 20 countries that have diverse cultures and can travel when required.
I am able to take on the responsibility of this position immediately, and have the enthusiasm and determination to ensure that I make a success of it.

III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
I am a 62 year-old woman who is currently a Commissioner with the Zimbabwe Human Rights Commission to which I was sworn-in in  September, 2011. Previously, I worked for 21 years on women’s rights issues in the YWCA (Young Women’s Christian Association) an organisation whose membership was largely rural women. During this period, I was able to co-ordinate activities for young women and girls to access various forms of education.I also worked with women to promote skills training for economic empowerment.This involved travelling throughout the country to monitor the activities they were doing and providing appropriate direction.

I myself come from a minority group within my country hence I do understand the challenges that such groups face in terms of opportunities and participation in national development processes , hence I was prompted to write some textbooks in the local language for school children to use and preserve their language and culture.

I am a widow of 25 years and have single-handedly raised three children to adulthood. Widowhood taught me to make decisions on my own and confidently pursue my dreams .It gave me the courage to venture out and not pity myself but to address the challenges of women in similar circumstances through YWCA programmes.

I have also been able to look after elderly parents and understand their needs and aspirations .Their need for respect, for independence, health care among others. Being a woman in leadership in a patriarchal society is another hurdle I have had to face and prove that I am just as capable as a man.

I have interacted a various levels in my working life including the legislature and attended a number of high level meetings on women’s rights issues.

Through my current work in the Human Rights Commission, I have participated in investigating the human rights situation of a minority tribe situated at the periphery of the country. I did this investigation as the Chairperson of the Special Interest  Thematic Working Group which oversees the rights of minority groups, persons living with disabilities,the youth as well as older persons. I have a great passion in understanding the plight of such groups as I have worked for 37 years with diverse groupings of people, first as a teacher, then social worker and sociologist.

I have held various leadership positions both nationally and internationally and have gained valuable experience in understanding the human rights discourse through the eyes of both civil society and government, and more importantly, through the eyes of women. At international level,I have been a board member of the World YWCA and was in the Nominations Committee which was responsible for  elections of the world body with a membership of 25 million women in 120 countries.This position provided me with the opportunity to interact with other members of the board representing 25 countries at any one time. As both a YWCA National General Secretary in Zimbabwe and World Board member, I was able to go on learning visits, attend  leadership training, workshops and conferences in different parts of the world .Some of my memorable meetings include the 54th UN Commission on the Status of Women well known as CSW 54,where in a side event I made a presentation on the Zimbabwe YWCA’s participation in National processes and how those experiences have empowered women.I have also participated in four World YWCA Council meetings which are  forums for policy formulation, programme reviews,planning  and democratic leadership elections.This world body gave me the opportunity to attend a solidarity visit to Palestine,and to appreciate the refugee situation and how war negatively impacts on the lives of women and children.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: NDEBELE
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: NO   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: EASILY
Write: Easily or not easily: EASILY
Speak: Easily or not easily: EASILY
French: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: NO   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Primary Teachers' Certificate, Bondolfi Teachers College
	1976
	Masvingo, Zimbabwe

	Diploma in Social Work, School of Social Work in Association with University of Zimbabwe
	1983
	Harare, Zimbabwe

	BSc (Hons) Sociology, University of Zimbabwe 
	1985
	Harare, Zimbabwe

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	-Employer -Zimbabwe Human Rights Commission

-Functional title -Human Rights Commissioner 
-Part Time

- Main functions -To make policy decisions, to represent the Commission at important functions, to Chair  special interest groups thematic working group, creating awareness on the human rights situation in the country and assisting the Government in compiling reports for submission to the UN, complaints handling and investigations, monitoring of the human rights situation through inspections of institutions that hold people such as prisons, mental institutions, children's homes, homes for the elderly and so on;  and research. 

	2011 - present
	Harare, Zimbabwe

	-Employer - YWCA (Young Women's Christian Association)

Functional title - National General Secretary

-Full Time

- Main Functions - Coordinating the operations of the organisation in ten provinces with the 250 branches run by women, representing the organisation both nationally and internationally and attending key meetings.

	1992 - 2013
	Harare, Zimbabwe

	-Employer - Department of Social Welfare

-Functional title - Refugee Services Officer and Probation Officer

-Full Time

-Main functions - Writing reports for applicants for refugee status to appear before the refugee board, paying visits to the transit centre, assisting in the distribution of supplies such as clothing and food; and coordinating refugee education committee meetings, interviewing and writing reports on juveniles to appear before the magistrate court.

	1986 - 1992
	Harare, Zimbabwe

	     
	     
	     


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
NO
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

NO
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if you comply, NO if you do not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
This is not applicable as I am a Part Time Commissioner.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on his/her behalf.

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: SHEILA MATINDIKE
Date: 5 APRIL 2017
****
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