	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on minority issues [HRC res. 25/5]
Appointment to be made by the Human Rights Council at the 35th session 

of the Human Rights Council (6 to 23 June 2017)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/412731?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 
Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC35.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by e-mail. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by e-mail). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the e-mail prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 30 march 2017 (12 noon GREENWICH MEAN TIME / gMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Mwetsiga                                                                       
	6. Year of birth: 1987

	2. First name: Kerios                                                                     
	7. Place of birth: Uganda

	3. Maiden name (if any):                                                                     
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Ugandan

	4. Middle name:                                                                                  
	9. Any other nationality:      

	5. Sex:  Male 
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

•
Over 5 years experience in providing excellent human rights client services

•
Greatly skilled in complaint handling and resolution techniques

•
Hands on experience in team-building and training

•
Proficient in servicing clients in person and on phone

•
Demonstrated ability to fill orders and implement cost reduction strategies

•
Highly skilled in promoting and modeling a culture of hospitality

•
Hands on experience in guiding associates to achieve set goals

•
Demonstrated ability to monitor ongoing services from community agencies

•
Ability to manage time effectively and prioritize workload.

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

Having worked for over 6 years in human rights field and considering additional on job trainings, i have become an expert in human rights and criminal justice, international human rights mechanisims and systems, international human rights litigation and protection procedures and international human rights law.
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

•
Computer savvy - 70 words per minute typing

•
Highly organized and efficient 

•
Excellent communication skills

•
Work a varied schedule and organized work 

•
Polite and professional manner

•
Tactful approach 

•
Effective ideas 

•
High level of integrity, honesty and attention to detail
These great skiils helped me acquire recorgnition by the NHRI to which i work for and eventuall i was selcted by national and regional workshops and trainings which broaden my human rights understanding.

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: N/A
Journal/Publisher:      
Date of publication:      
Web link, if available:      
2. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
3. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
If more than three publications, kindly summarize (200 words):      
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Capacity building in the civilian oversight of Africa.
Event organizer: South Africa Human RightsGermany Cooperation and African Policing Oversight Forum (APCOF).
Date on which public statement/pronouncement made: 8/08/2014
Web link, if available: www.apcof.org
2. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer:      
Date on which public statement/pronouncement made:      
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer:      
Date on which public statement/pronouncement made:      
Web link, if available:      
If more than three, kindly summarize (200 words):      
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

I am currently serving as a Human Rights Officer responsible for management of complaints and investigations at our Central Regional Office. This is core function of the Uganda Human Rights Commission that takes care of receiving and registration of complaints. I am also responsible for giving appropriate advice and carrying out mediations for purposes of fulfilling the principle of Alternative Dispute Resolution (ADR) as well as determining the admissibility of all the complaints received. Further I take charge of all the investigations at the office and in carrying out investigations my brief is to gather as much evidence as is required on all files. Carrying out field research to gather as much information as necessary to build good files for our tribunal is also part of his brief. I believe I will get enough on top of this to do the required part time work. 
III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
I wish to offer myself as a candidate for consideration for the Special Rapporteur on minority issues.
I hold a Bachelor degree in Guidance and Counseling and Post Graduate Diploma in Human Rights from Bishop Stuart University and Law Development Centre – Kampala respectively. I have  six years (06) experience in the field of human rights protection and promotion, gained through working with the Uganda Human Rights Commission. 

The Uganda Human Rights Commission is the National Human Rights Institution whose mandate is to protect and promote fundamental human rights in Uganda for sustainable development. My current role with the Commission involves management of complaints and investigations, overseeing the development of human rights education and training materials, receiving and registration of complaints of human rights violations, conducting research on thematic human rights issues, conducting human rights training, and documentation, amongst others.
I have always had a passion for human rights, more so for the rights of minorities and vulnerable people in the community. I believe in the equality of every man, woman and child and all my work has been directed towards ensuring that the fundamental human rights and freedoms of all are protected, promoted and fulfilled.
However, in the course of conducting my duties, I have increasingly realised that my wealth of experience in the exposure to international human rights field needs to be augmented.I believe that working in this particular job would avail me an opportunity to attain the above. I will have a perfect opportunity to interact with experts from diverse backgrounds. This, I envisage, will help me share experiences with human rights practitioners from other parts of the world.
Finally, with knowledge, exprience and skills acquired during the course of work, I intend to take a leading role in human rights advocacy at the local, national and international stages. I intend to achieve this through establishing a collaborative network with likeminded individuals and organisations, including both state and none state actors such as the civil society organisations. This can be possible through regular coordination, communication and collaboration such that the human rights agenda is promoted to all corners and all people.
My future career plan is to be a leading voice in human rights promotion and protection of minorities and vulnerable persons both at the national and international stage. I intend to take a more active and robust role in furthering the human rights agenda, especially for the minority groups.
Thanks for considering my application and I will be glad to hear from you regarding my application.     

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Runyankola
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Bishop Stauart University, Bachelor of guidance and counselling, fultime.
	2007 - 2010
	Mbarara - Uganda

	Law Development Centre, Post Graduate Diploma in Human Rights 
	2015-2016
	Kampala - Uganda

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Senior Human Rights Officer – Investigations at Uganda Human Rights Commission (Full time)
The core responsibilities of this role include;

•
Cordinating receipt of complaints of human rights violations.

•
Determining admissibilty of  complaints whether they can be handled by the Commission or not and advise accordingly.

•
Reponsible for human rights complaints management from the time of reciept to conclussion.

•
Offer counselling to victim of human rights violations and neglected children.

•
Overseeing interviews and statement recording from complainants.

•
Gathering, analyzing and forwarding evidence required on files forther management.

•
Conducting mediations mostly in complaints child maintenance and denial of right to education by either parents.

•
Inspecting places of detention and remand homes with a view to assessing conditions of inmates and and make recommendations.

•
Visiting rehabilitation centres with a view to assessing conditions of juvinile offenders and make recommendations.

•
Preparing periodic reports and forward to Commission and donners for review.

•
Sensitising the public on their rights, duties and obligations.

	Januaru 2016 - To date
	Uganda 

	Human Rights Officer – Investigations at Uganda Human Rights Commission (Full time)
The core responsibilities of this role include;

•
Receiving and registering complaints of human rights violations.

•
Recording statements from victims of human rights violations and process their files.

•
Advising the complainants and refer them to respective stakeholders for effective redress.  

•
Offer counselling to victim of human rights violations and help the percieve future positively and realise life living options.

•
Interviewing complainants in regard to Commission’s admissiblity creteria.

•
Gathering and forwarding evidence required on files for further scritiny.

•
Inspecting places of detention and remand homes.

•
Visiting rehabilitation centres and schools and establish Human Hights Clubs.

•
Sensitising the public on their rights and duties and where to report when infringed.

	2013-2015
	Uganda 

	Assistant Human Rights Officer – Investigations at Uganda Human Rights Commission (Full time)
The core responsibilities of this role include;

•
Assisting in receiving and advising complainants of human rights violations 

•
Offering conselling

•
Assisting in carryingout field investigations and gathering evidence 

•
Conducting file audits and submit reports 

•
Inspecting places of detention, rehabilitation centres and remand homes with a views of assesting conditions of inmates and counseling them.

•
Assisting in formation of human rights clubs in schools and monitor their performances 

	2011-2013
	Uganda

	     
	     
	     


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if you comply, NO if you do not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
No
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Yes
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on his/her behalf.

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Kerios Mwetsiga
Date: 25/03/2017.
****
13 | Page

