SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on minority issues [HRC res. 25/5]
Appointment to be made by the Human Rights Council at the 35th session 
of the Human Rights Council (6 to 23 June 2017)
How to apply: 
The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 
First part: Online survey (http://ohchr-survey.unog.ch/index.php/412731?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 
Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC35.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by e-mail. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 
Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by e-mail). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the e-mail prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 
Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
APPLICATION DEADLINE: 6 APRIL 2017 (12 NOON GREENWICH MEAN TIME / GMT) 
No incomplete or late applications will be accepted. 
Shortlisted candidates will be interviewed at a later stage. 
General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail.

Thank you for your interest in the work of the Human Rights Council.


I. PERSONAL DATA
	Thors
	1957

	Astrid
	Helsingfors Finland

	3. Maiden name (if any):                                                                     
	Finnish

	Gunilla Margareta
	9. Any other nationality:      

	female
	



II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE

NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:

QUALIFICATIONS (200 words)
Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I am a lawyer by education and  I have worked as a legal adviser to municipalities in Finland, where questions of human rights and minority rights demanded attention. I gave opinions on draft legislation taking into account these obligations. It made  me aware of the need to implement  human rights for people in need. The work in this first part of my career was also much about  drafting legal opinions, informing of changes in the legislation and educating people in municipal offices of new challenges.

As a politician communicating was important, many times in many life doing commmunication in four languages, including in English and French the same day. I gave lectures, interviews and wrote news articles and press releases. Also drafting speeches and participating in panels has been a big part of the activities in my career. 

Further on as the OSCE High Commissioner on National Minorities drafting advice, writing confidential reports and other submissions was very essential. Negotiating and  adressing the public were also my duties.




     

RELEVANT EXPERTISE (200 words)
Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)
Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)
Proven work experience in the field of human rights. (Please state years of experience.)

Between 2011-2013 I was chairing the Advisory Board on Human Rights of the  Finnish Ministry for Foreign Affairs. During that period our first UPR was conducted, several Special Rapporteurs visited Finland and the position of Human Rights Defenders was promoted. The NHRI was established and I served on the  Human Rights Delegation, which is a part of it.

In the OSCE the commitments formed the basis of our work and every year I participated in the HDIM in Warzaw and appeared before the Human Dimension Committee, even though the the Office of the HCNM is a cross dimensional instrument.

But most importantly, the three years as OSCE High Commissioner  on National  Minorities, HCNM,  exposed my constantly to the rights of persons belonging to national minorities. Both CoE conventions, the UN declaration and guidelines of the HCNM were the basis of our work. During those years my office cooperated with persons from OHCHR and from other UN structures in many different countries.



     

ESTABLISHED COMPETENCE (200 words)
Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

In the Finnish Parliament I was a member of the Constitutional Committee, the committee responsible for the implementation of many human rights instruments. The committee could also send  observers to the UN Convention mechanisms; and I represented the committee at a hearing in the Committee of the rights of the child. The committee had the responsibility to ensure that legislation to be adopted was in accordance with the country’s international obligations. 

AS the OSCE High Commissioner our actions naturally were based on human rights. There is no protection of the rights of persons belonging to national minorities if human rights and the rule of law are not respected. Torture and illegal detention, if prevalent, ofter target minority representatives.     

PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.

Enter three publications in relation to the mandate for which you are applying in the order of relevance:
  

A picture of my recent written contributions can be found as reports to the Permanent Council of the OSCE; as I was reporting  twice a year; www.hcnm.org, under the section Latest statements and speeches from the High Commisioner ( for instance 1102nd Plenary, 2.6.2016,  1078th Plenary 19.11.2015, and so on). All statements to be found at that webpage.
Also many other speeches are to be found there;        


2.. Title of publication:  Den trygga världen, synpunkter på säkerhet, hot och försvar (  The safe world)    
Journal/Publisher:  Svenska bildningsförbundet    
Date of publication:  2015    
Web link, if available:  My article: actions for security and cooperation; the minority issues     
    


Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer: IPI New York    
Date on which public statement/pronouncement made: 29.04.2016   
Web link, if available: www.ipinst.org, video available   

2. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer:  Council of Europe   
Date on which public statement/pronouncement made:  13.6.2016    
Web link, if available:  www.hcnm.org, title Integration of diverse societies    

3. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer:  Forum on Minority Issues    
Date on which public statement/pronouncement made:  25.11.2014    
Web link, if available: www.hcnm.org     

     

FLEXIBILITY/READINESS AND AVAILABILITY OF TIME (200 words)


to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 

Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

****

Since I left the office of High Commissioner on National Minorities I moved back to Finland and  I have taken up some positions of trust; but not a full time job. This means,  that to a large extent I can plan my activities according to the needs of the UN and of the task.  The positions of trust relate mainly to charities, to education and performing arts,  In addition, I give lectures on my experience in European affairs, in conflict prevention, gender issues and rights of minorities. Integration of migrants and disadvantaged groups are examples of projects  where I have been asked to work. I am also a member of  the network of Nordic Women Mediatiors. But as said, these activities would be adjusted to tbe needs of the position as Special Rapporteur.
     



III. MOTIVATION LETTER (600 word limit, must be included below and not in a separate e-mail or as an attachment)


Current challenges

Intolerance, hate speech, fear of the other and persecution of persons belonging to minorities are unfortunately on the rise as populist movements try to gain influence. This trend is identified everywhere and has been highlighted by the Special Rapporteur, but merits continued attention. At the same time suspicion towards minorities has increased, partly because of instrumentalisation of minorities in geopolitical conflicts.

Most conflicts erupting today are however intra-state conflicts often with an ethnic or identity dimension. Unfortunately there are more refugees and IDPs than ever before since the Second World War. Discrimination and poverty is the fate of many minorities and too often the Millennium Development Goals did not reach them; they were left behind.

Prevention at the centre of actions

The new Secretary General of the UN is both a strong defender of diversity and tolerance but he has also put prevention at the centre of his actions. My wish is that monitoring and improving the position of minorities are very crucial parts of that prevention. Naturally I would be building largely on the work done by the independent expert in 2011 but also on the experience of my work as OSCE High Commissioner on National Minorities. In the work for prevention, integrating societies is central and inspiration could be drawn from the HCNM. Unfortunately minority groups are looked upon only through the security prism, and not through dialogue leading to proper representation and participation. When talking about participation it is essential that the concern of minority women are properly taken into account.

It would also be crucial to follow the studies different academic researchers are presently doing now on the root causes of conflict, which are commissioned by the World Bank. It is evident that “horizontal” inequality is more of a conflict risk than “vertical” inequality.

Promoting education and other SDGs

It is highly desirable that the SDGs really - as it is stated - will reach all human beings and improve the position of minorities. Access to justice, participation and quality education are very central from the point of view of persons belonging to minorities.

Quality education is the precondition for that kind of advancement, and I would like to emphasize the right to education of minorities in the mother tongue.  As a natural starting point is the recent work by the incumbent Rapporteur on the linguistic rights and the recommendations from the Forum in 2008. In cooperation with the academic world but also with development actors it would be important to disclose the facts showing that in the long run it is also economically preferable to educate persons beloning to a minority in a language they understand and can profit from. 

Cooperation with other structures

As reguested by the mandate it is essential to cooperate with some of the other mandate holders, with the UN network on racial discrimination in order to combat  all forms of unacceptable behaviour. The development banks and to what extent they take into account the impact of their actions on persons belonging to minorites should be examined. Cooperation and dialogue with regional organisations is also essential, as they sometimes are effective in enforcing their principles.


The way ahead

The first months of mandate for the Special Rapporteur will certainly be marked by the 25th anniversary of the Declaration on the Rights of Persons belonging to National or Ethnic, Religious and Linguistic Minorities as well as the 10th Forum on Minority Issues. There might be a need to take renewed stock of the implementation of the Declaration and of the best ways to have an effective Forum.
















IV. LANGUAGES (READ / WRITTEN / SPOKEN)

Please indicate all language skills below.  

1. Mother tongue:   Swedish, fluent also in Finnish   

2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: NO      If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      

Chinese: Yes or no: NO      If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

English: Yes or no:  Yes     If yes,

Read: Easily   
Write: Easily      
Speak: Easily      

French: Yes or no:  YES     If yes,

Read: Easily      
Write: Easily    
Speak: Easily   

Russian: Yes or no:  No, only beginner     If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Spanish: Yes or no: NO      If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      


V. EDUCATIONAL RECORD

NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	
	Name of degree and name of academic institution, full or part-time:
	Years of attendance
(provide a range from-to, for example 1999-2003):
	Place and country:

	Master of Law
	examination 1983
	Helsinki University, Finland

	
     
	
     
	
     

	
     
	
     
	
     

	
     
	
     
	
     






VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.

	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	OSCE High Commissioner on National Minorities
	2013-2016
	The Hague, The Netherlands

	 Minister of Migration and European Affairs, 
	2007-2011
	Helsinki Finland

	Member of the Finnish Parliament
	2004-2013
	Helsinki Finland

	Member of the European Parliament
	1996-2004
	Brussels, Belgium,Strasbourg; France

	Lawyer and deputy director at Finnish Municipal Organisations
	1989-1996
	Helsinki Finland






VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.

To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
    
    I am an independent person, without family relationships to anybody in a government position and neither do I have such a position. I have not been convicted of any crimes either. The answer is negative to this question.

     

2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:
No such factors exist. The recent position as High Commissioner gave a good training in this respect.
     

3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

Such reasons do not exist.
     

4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if you comply, NO if you do not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.

I do comply; YES
     

5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
     



VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on his/her behalf.


I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 

Please review your application before you insert your name and date to indicate your agreement. 

Name:  Astrid Thors
    
Date:  6.4.2017    

****
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