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1. Last Name :		TLEMÇANI		
2. First Names :	 Abderrahman
3. Date of Birth : 	01/12/1980
4. Nationality	:   	Moroccan		
5. Civil Status :		Married
6. E-mail : 		abderrahman.tlemsani@gmail.com	
7. Phone :	 	+212 (0) 661 37 30 78
8. Skype : 		abderrahman.tlemsani				
9. Education:	
	Institution (Start date – End date)
	Diploma(s) obtained:

	Higher Institute of Commerce and Business Administration (ISCAE), 2015
	Ph.D Candidate in Management Sciences on the theme "Social Mediation as a CSR tool in Morocco”


	University Mohammed V Rabat – Agdal, 2009
	Diploma of Advanced Studies in Organizational Economics (BAC+ 6)


	University Mohammed V Rabat – Agdal, 2004
	License Es Economic Sciences (BAC+ 4) - Option: Applied Licence in Management

	University Mohammed V Rabat – Souissi, 2002
	Diploma of General University Studies in Economics (BAC+ 2)

	Institution (Start date – End date)
	Additional training

	UNIVERSITY OF KASSEL and Friedrich Ebert Stiftung, May 2015,
	11th International Kassel Summer School “Making Globalization Fair”

	Deutsche Gesellschaft für Internationale Zusammenarbeit (GIZ), April 2014
	Qualification seminar "Introduction to Capacity Works", Management model of the Deutsche Gesellschaft für Internationale Zusammenarbeit (GIZ) in the field of sustainable development.

	Algerian League for the Defense of Human Rights (LADDH)/GTZ/Friedrich Naumann Foundation, November 2010, Algiers
	Training seminar on “Good governance and civil society in the Maghreb region”.

	European Inter-University Center for Human Rights and Democratization (EIUC)/GTZ/Kawakibi Democracy Transition Center, June 2010, Venice
	Participation in the Summer Academy on Good Governance in the Maghreb “Good governance, State and civil society”.

	Young Decision Makers, Paris, July 2007
	Participation in the French-speaking summer university in the framework of the workshop "Youth involvement in democratic bodies

	CODAP, Geneva, April 2006
	International Basic Training Course for Human Rights Action



10. Languages skills ​​: Indicate your language skills on a scale of 1 to 5 (1 - excellent level; 5 - rudimentary)

	Language
	Read
	Spoken
	Written

	French
	1
	1
	1

	Arab
	1
	1
	1

	English
	1
	2
	2

	Spanish
	1
	1
	2


11. Affiliation to a professional organization: Active member of the Swiss network CODAP for training and consulting in human rights since 2002 (www.codap.org); Founding member of the Antiracist Group for the Accompaniment and Defense of Foreigners and Migrants (GADEM); Representative of Morocco to the forum on the participation of young people in the French-speaking world on economic governance; Ambassador of the Great Declaration of the Institut du Nouveau Monde in Morocco since July 2007 (www.inm.qc.ca)
12. Other skills: Very good command of computer tools and Pack Office (Word, Excel, Power Point, ...).
13. Main qualifications: 
- PhD in Management Sciences at ISCAE and holder of a Diploma of Advanced Studies (DESA) in Organizational Economics (BAC+ 6) and a Bachelor's degree in Economic Sciences (BAC+ 4) with more than 12 years of professional experience in the design, planning, implementation and monitoring of public policies and programs of institutional support, support to civil society, socio-economic development and socio-economic integration of women, youth and migrants in MENA countries, including Morocco, including 8 years of practical experience in support, advice, animation and accompaniment of CSOs.
- More than 15 years of professional experience in the design, planning, implementation and monitoring of public policies and programs for institutional support, civil society support, socio-economic development and socio-economic integration of women, youth and migrants in MENA countries, including Morocco, including 12 years of practical experience in supporting, advising, facilitating and accompanying CSOs;
- Practical experience in supporting partners and project leaders and in developing training and capacity building plans for civil society. Development of training plans, identification of training needs for CSOs and facilitation of various training sessions for CSOs.
- Practical experience of more than 10 years in the facilitation and development of partnerships and the establishment of platforms for consultation and dialogue between institutions, civil society and social partners. Accompaniment of CSOs in the animation of a process of broadened dialogue. Accompanying civil society organizations in policy dialogues and their participation in decision-making and the development of policy documents. Facilitation of their participation in parliamentary sessions and with government authorities; Organization of government-CSO round tables. Facilitation of consultation platforms and political and socio-economic dialogue.
- Good experience in communication and animation of social networks to develop awareness and social mobilization actions.
- Support to political and civil society institutions in the design and implementation of reforms.

14. Specific experience in the region:
	Country
	Start date - end date
	Country
	Start date - end date

	Morocco
	2005 - present
	Egypt
	2012 - present

	Algeria
	2010 - 2012
	Jordan
	2012 - present

	Tunisia
	2012 - present
	
	



	From - to
	Place
	Company
	Position
	Description

	01/2022
-
Here
	Morocco
	Head of Government
	Mission Officer
	Mission Officer to the Head of Government.
Social dialogue component: support for the facilitation of multi-actor social dialogue with the unions and the private sector at the central level, preparation of analysis and positioning notes in addition to steering negotiations at both the central and sectoral levels.

Participatory democracy component: monitoring of the establishment of bodies at the regional level with a focus on the identification of civil society actors and design of actions for capacity building of actors (civil society and elected officials) to revitalize the bodies

Steering and monitoring of the Open Government Partnership (OGP) project to support administrations and civil society (including the media) to improve open governance, access to information and citizen participation in the construction and monitoring of public action.

Member of the organizing committee of the Africa and MENA OGP regional meeting whose objective is to harness open government approaches to strengthen public service delivery and local development, including good practices in areas such as anti-corruption, digital innovation, access to justice and civic participation.

	11/2020
-
12/2021

	Morocco
	Altair Asesores SL
	Specialist in human rights and non-discrimination
	TECHNICAL ASSISTANCE FOR THE IMPLEMENTATION OF THE PROJECT "LIVING TOGETHER WITHOUT DISCRIMINATION: AN APPROACH BASED ON HUMAN RIGHTS AND THE GENDER DIMENSION" FUNDED BY THE EUROPEAN UNION FOR THE SPANISH AGENCY FOR INTERNATIONAL DEVELOPMENT COOPERATION AECID:
TECHNICAL ASSISTANCE FOR THE IMPLEMENTATION OF THE PROJECT "LIVING TOGETHER WITHOUT DISCRIMINATION: A HUMAN RIGHTS AND GENDER APPROACH" FINANCED BY THE EUROPEAN UNION FOR THE SPANISH AGENCY FOR INTERNATIONAL DEVELOPMENT COOPERATION AECID:

· Participate in the timely production of the inception report, quarterly reports and draft final report, in accordance with the technical requirements and the expert's area of specialization.
· Implement the project in accordance with the work plan, methodology, and schedule 
· Design the project activities and schedule in the expert's area of specialization. 
· Liaise closely with institutional partners at all stages of the project. 
· Develop and maintain effective working relationships with key personnel in the beneficiary institutions of the project. ü Identify needs and define appropriate profiles of experts to be mobilized.

	07/2019
-
11/2021

	Morocco
	IBF International Consulting
	Civil Society Expert
	"Technical Assistance for Monitoring the Civil Society Support Program and Implementation of the Roadmap in Morocco: The general objective of this service is to facilitate the implementation of the civil society support program "Moucharaka Mouwatina" and to support the Delegation of the European Union in Morocco in implementing the roadmap for the period 2019-2021.

The specific tasks involved in this service are as follows:

· Monitor the support program for civil society "Moucharaka Mouwatina" after one year of implementation in order to provide the DUE with assessment information on the program's achievements, draw lessons and recommendations, and define the directions needed to achieve the expected results of the program.
· Assist the DUE in monitoring and following up on the civil society support program "Moucharaka Mouwatina" to ensure the proper implementation of the program's main components, adherence to the implementation schedule, and degree of achievement of results.
· Support the DUE in revising and implementing the roadmap for the DUE's engagement with civil society for the period 2019-2021."

	12/2018
-
06/2019
	
Tangier, Morocco
	

CIDEAL Foundation
	

Former
	
Design and deployment of training around the theme "Migration, non-discrimination and inter-culturality" targeting beneficiaries representing local associations as well as civil servants representing public administrations. This intervention is part of the project entitled "Guarantee of Human Rights and Promotion of socio-economic integration of women in Extreme Vulnerability" financed by the Spanish Agency for International Development Cooperation (AECID).

	03/2019
-
07/2019
	Morocco
	EFE Morocco
	Master Trainer
	Training of Trainers (TOT) using content developed by the USAID Career Center "Najahi-Ready for Employment" program. 
The USAID Career Center is a USAID Morocco program designed in close collaboration with the Government of Morocco and implemented by the Moroccan Foundation for Education and Employment (EFE-Morocco) to help address youth employability issues.

	02/2018
-
11/2018
	Morocco
	European Application of Technologies and Services (AETS)

	Civil Society Expert
	ELABORATION OF A FUNCTIONAL AND DYNAMIC MAPPING OF CIVIL SOCIETY IN FOUR REGIONS OF MOROCCO: Study commissioned by the European Union aiming at improving the knowledge as well as the modes of governance of the civil society organizations, the regional specificities as well as the impacts of their actions but also the evaluation of the needs in the perspective of adapting the supports and the actions of reinforcement of the capacities of the actors at the time state and of the civil society. The study concerns four regions, namely : Casablanca-Settat, Souss-Massa, Tangier-Tetouan-Al Hoceima and Oriental and focuses on three priority sectors: Youth, Gender Equality and Environment.

	12/2016
-
12/2017
	Rabat and Oujda, Morocco
	French expertise
	Sharaka Projects Manager
	Program Redeployment of MRE Initiatives in the Oriental (PRIMO): Program of declination of the national strategy in favor of MREs at the regional level which was prepared jointly with the actors of the Oriental Region, a region from which nearly one third of MREs settled in Europe originate. This redeployment takes the form of a pilot program PRIMO, financed within the framework of the SHARAKA project to the tune of approximately 1,000,000 €. In charge of:

· To accompany the 4 project leaders in the implementation of the actions in accordance with the applicable rules and procedures (Expertise France and European Union); 
· To ensure the overall coherence of PRIMO, the complementarities between the 4 components of action;
- Promotion of the territory 
- The integration of a MRE component in the regional planning strategy 
- The organization of an economic forum for MRE investors in the East
- The socio-economic support of MREs 
· Monitoring the technical aspects (tools and indicators for monitoring subsidies) of PRIMO's activities;
· Strengthening the MCMREAM in its capacity to monitor PRIMO, to co-lead the steering and consultation bodies and to deploy its strategy in favor of the MREs; 
· Provide institutional support to the beneficiaries of the redeployment, namely: the Oriental Development Agency (ADO), the Oriental Regional Council (CRO), the Migration and Development Association and the CEFA Association;
· Ensure that progress reports (technical and financial) and audit reports are properly submitted by beneficiaries within the timeframe specified in the contract;
· Analyze the reports and fill in the SHARAKA project monitoring tools (implementation reports, final report);
· Support visibility actions and follow up on PRIMO publications;
· Represent EF as a donor and implementing agency of the SHARAKA project in the local context of the PRIMO program, and in seminars and events organized in this framework.

	06/2014
–
 12/2016
	Rabat, Morocco

	Friedrich Ebert Shiftung


	Programs Coordinator
	· implementation of the action plan and monitoring, evaluation and capitalization of projects aimed at strengthening social justice in Morocco;
· Link with public authorities working in the fields of intervention of the Foundation (Ministries, National Council for Human Rights, Economic, Social and Environmental Council, etc.)
· Diagnosis of the socio-economic context in which civil society organizations and trade unions operate
· Evaluation of the conditions of implementation of the actions with a view to their improvement and preparation of follow-up strategies; 
· Drafting of activity reports and review of partners' annual reports; 
· Strengthening of the organizational and institutional capacities of the networks and associations in advocacy
· Coordination and technical support to capacity building activities, training and preparation of meetings, workshops, seminars related to the different themes 
· Support to the creation of the Mediterranean - Sub-Saharan Migration Trade Union Network (RSMMS); a network of African (sub-Saharan and Maghreb) and European trade unions formed in 2014 to promote the rights of migrants in the Mediterranean and sub-Saharan space
· Elaboration of two research programs on "new trends in economics" and "economic inequalities between men and women" (60.000 Euros over 24 months FES). 
· Intervention on the themes promoted by the Foundation, conducting research and scientific coordination of various events.

	10/2012 
–
 05/2014
	Rabat, Morocco
	Deutsche Gesellschaft für Internationale Zusammenarbeit (GIZ)



	Technical Adviser
	· Program "Economic Integration of Women in the MENA Region" (EconoWin): (7,500,000 Euros over 6 years GIZ) In charge of : 
· 
· Designing, implementing and coordinating program activities in Morocco and in charge of the administrative and technical management of the program 
· Regular reporting on the progress of activities and projects with a special focus on technical aspects, and communication of this information to the Cairo office; Close cooperation with colleagues in the antenna office in Tunis and the main office in Cairo; Support to the program team in Cairo in updating the monitoring and evaluation of activities; Acting on behalf of GIZ and representing its interests in Morocco
· Conducting specific research necessary for the planning and development of new lines of activities in Morocco including "Study on labor regulations and women's participation in the labor market in Morocco", "Reconciliation of women's work and private life" and "Gender-sensitive value chain analysis".
· Identification according to the needs in the different areas of cooperation of potential partners both institutional, CSOs and international organizations.  Preparation of the terms of reference (ToR) for the consultants as well as the follow-up, supervision and evaluation of their missions.



	
05/2011 
– 
09/2012
	
Tangier Morocco

	
Training Institute for Automotive Industry Professions (IFMIA), Renault Nissan Group

	
Training Manager of the Department of Central Maintenance and Sustainable Development
	
In charge of:

· Analysis of training needs and development of the annual training plan; Preparation of the trainers' intervention schedule in conjunction with the planning team; Coordination of the development of procedures for the training function within the HR department; Ordering of external training and organization of logistics with subcontractors; Follow-up of training evaluation and implementation of performance indicators; Design of the "Chemical risk positions" and "Waste segregation" training modules. 
· Weekly coordination of the training committee/department; Weekly reporting to the plant's management board
· Organization of Welcome Day, a day for welcoming new employees
· Management of the environmental certification (ISO14001) through the implementation of training actions


	04/2009
–
 05/2011
	Rabat,
Morocco

	GADEM

	Programs and Projects Coordinator
	Antiracist Group for the Support and Defense of Foreigners and Migrants (GADEM), a non-profit association under Moroccan law, in charge of:

· Conducting research and analysis on the migration issue in Morocco and in the West African region;
· Elaboration of reports, notes, newsletters and press releases;
· Follow-up of programs and projects of international organizations and CSOs working on the issue of migration and asylum;
· Discussion and contact with Moroccan institutional partners for the monitoring of migration related programs;
· Analysis, planning, implementation and monitoring/evaluation of activities.

	01/2011

	Oujda, Fes, Meknes
	IRD & CDC

	Consultant
	Within the framework of an agreement between the Institute of Research for Development (IRD) and the Caisse des Dépôts et Consignations (CDC): Evaluation of the social responsibility practices of 4 major microcredit associations at the national level.

	11/2009
	Beni-Mellal, Morocco
	CISS

	Moderator
	Project "Territorial Cooperation for Morocco" PASC - INDH: Project for the reinforcement of the capacities of the associations of the civil society; This project aimed at the support to the associations partners of the PASC-INDH in the structuring and the diffusion of their products of communication developed within the framework of their projects and the valorization of the contributions of the latter. 
Moderator of the round tables within the framework of a meeting of exchange and information. This meeting allowed the partner associations to discuss their projects and the approach they have adopted in the production of their communication materials (strategy, objectives, key messages, targets ...).

	06 – 10/2009

	Rabat, Morocco
	Transparency Morocco & Friedrich Ebert Foundation

	Coordinator of the University of Transparency
	University of Transparency: annual youth meeting with a regional dimension (50 participants); it is a regional youth event that brings together young people aged 15 to 35 every year. It takes the form of an open university that promotes the acquisition of knowledge and skills, and includes educational and activist components. The event is a privileged meeting place, promoting dialogue between regions, cultures and generations, and allowing direct exchange with academics, experts, activists and policy makers.

The theme of this university of transparency was the legal and institutional state of access to information in Tunisia, Algeria, Mauritania and Morocco. As coordinator, I was in charge of:
· Selection of participants and follow-up of the contact (Morocco, Algeria, Tunisia and Mauritania)
· Scientific and logistic coordination of the event
· Contribution to the supervision of the participants during the event
· Evaluation and elaboration of a report of the meeting

	11/2005 – 06/2006
	Rabat, Casablanca, Marrakech and Tangier Morocco
	International Labor Office (ILO)

	Project Coordinator Assistant
	"Sustainable Development through the Global Compact in Morocco 

· Design of the project with the members of the steering committee. This steering committee was essentially made up of the Ministry of Employment and Vocational Training, the General Confederation of Enterprises in Morocco, 4 trade union centers (UMT, CDT, UGTM and FDT) in addition to UNDP and UNIDO;
· Development of CSR activities and public/private partnerships in Morocco to promote the integration of young people in the economic fabric;
· Training and production of guides for institutional partners; these guides include good practices in CSR in addition to the conditions for joining the global pact.







14. Other relevant informations:
· Participation in the international meeting of the Migreurop network, Istanbul – Turkey, 27-29 May 2010
· Intervention in the framework of a regional workshop on "the role of NGOs in the prevention of the smuggling of migrants" organized by the United Nations Office on Drugs and Crime (UNODC) and the National Council for Human Rights Man in Egypt (CNDH), Cairo – Egypt, 3-4 August 2009
· Representative of young Moroccans at the "Forum on youth participation in Francophonie", the official youth gathering on the sidelines of the XII Francophonie Summit, Moncton, Quebec and Ottawa – Canada, October 13/17, 2008.

15. Publications:
· Corporate social responsibility, the case of Morocco:https://www.rse-et-ped.info/responsabilite-sociale-des-entreprises-le-cas-du-maroc-prise-de-conscience-progressive-des-pouvoirs-publics-et-des-entreprises- in-matters-of-social-responsibility-even-if-the-confusion-between-respon/		
· Development of a functional and dynamic cartography (Mapping) of civil society in four regions of Morocco:https://moucharaka-mouwatina.ma/wp-content/uploads/2018/12/Rapport-définitive-Volume-II-final.pdf	


