	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of human rights and transnational corporations and other business enterprises, member from Eastern European States
Appointment to be made by the Human Rights Council at its 56th session



APPLICATION DEADLINE: 8 April 2024 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://forms.office.com/e/bHam2sbk5s), and 
(2) mandate-specific application form in Word format
 (to be downloaded from https://www.ohchr.org/en/hr-bodies/hrc/sp/hrc56) 
· Once fully completed, in English or French only, the Word application form should be saved in Word format and submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional letters of support may be attached to the email (in Word or PDF format). 

· No additional documents (e.g., CVs, resumes or additional letters of support) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e., the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. Please read the instructions in this form carefully and fill the form fully in accordance with such instructions. No incomplete or late applications will be accepted.
· Candidates eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/en/hr-bodies/hrc/sp/nominations and https://www.ohchr.org/en/hr-bodies/hrc/sp/basic-information-selection-independent-experts 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: APARAC                                                                       
	5. Year of birth: 1979

	2. First (given) name: JELENA                                                                     
	6. Place of birth: OSIJEK, CROATIA

	3. Other name, if any: NA                                                               
	7. Nationality (please indicate the one nationality that will appear on the public list of candidates): CROATIA

	4. Gender: FEMALE                                                                            
	8. Any other nationality: FRENCH


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200-word limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights, and good communication skills (i.e., orally and in writing) in one of the six official languages of the United Nations (i.e., Arabic, Chinese, English, French, Russian, Spanish).
I hold a PhD in Public International Law, with my dissertation having been on Business and Human Rights in Armed Conflicts. I also hold an LL.M. from the Geneva Academy of International Humanitarian Law and Human Rights, where I specialized in Human Rights in Armed Conflicts (with professors Andrew Clapham, Eric David, Vincent Chetail, Nils Melzer, Marco Sassoli, and others). I also obtained a Master’s degree in Public International and European Law, specializing in Human Rights and Fundamental Freedoms at University Paris Nanterre in 2008.  

I lecture before various audiences and regularly brief the diplomatic community and experts on issues relating to Business and Human Rights and International Peace and Security. I have presented several reports to the Human Rights Council and the General Assembly, briefed various UN entities, and am at ease in communicating with the media. As a specialist in the yet nascent and still emerging field of Business and Human Rights in Armed Conflicts, I intervene and publish widely in both French and English, with an excellent command of both English and French, in addition to my native Croatian (mother tongue). 

2. RELEVANT EXPERTISE (200-word limit)

Knowledge of international human rights instruments, norms and principles (please indicate how this was acquired). Knowledge of institutional mandates related to the work of the United Nations or other international or regional organizations in the area of human rights, and particularly in the area of the mandate (please indicate how this was acquired).
Proven work experience in the field of human rights and particularly in the area of the mandate (please indicate years of experience).
I have over 15 years of professional experience working in complex human rights environments, including in armed conflicts, developing and overseeing research (academic, operational, and policy) counting UN reports. I gained comprehensive knowledge of international human rights instruments, norms, principles and the ability to identify related problems including their socio-economic dimensions. Through my academic work, I developed expertise on the role of economic actors in international relations and the impact of their activities on developing countries, particularly those affected by long conflicts.

I was also a member and Chair-Rapporteur with the UN Working Group on the Use of Mercenaries. In this role, I participated in expert meetings with the diplomatic community in Geneva, New York, and around the world regarding topics related to international security and its impact on human rights. I briefed and collaborated with various UN entities and provided expert statements in intergovernmental discussions on business and human rights (BHR) treaty and regulatory framework for private military and security companies (PMSC).

As a previous field worker and legal counsel for Médecins Sans Frontières, I gained hands on experience working in conflict zones such as South Sudan, Chad, DR Congo, and the Central African Republic. 

3. ESTABLISHED COMPETENCE (200-word limit)

Nationally, regionally or internationally recognized competence related to human rights (please explain how such competence was acquired).
I research, publish and lecture on Business and Human Rights in Armed conflicts and other thematic human rights topics, such as protection of civilians, migrants and refugees, climate change and ecocide, and protection of victims of sexual and gender-based violence. I guest lectured at universities such as Stanford, Harvard Law School, St Gallen, The Geneva Academy, Paris Descartes, and the American Society for International Law. Many of my publications have been cited or recommended by renowned institutions.

My expertise has equally been recognized by policy makers and the diplomatic community. I have been invited to brief the Committee on Peace and International Security of the Inter-Parliamentary Union, the Forum for Security Cooperation of the OSCE, or Committee on Legal Affairs and Human Rights of the Council of Europe. My recommendations have been presented in their official reports and documents.

In March 2018 I was selected a mandate holder by the Human Rights Council as member of the UN Working group on the Use of Mercenaries that also works on private military and security companies, a role I exercised for over five years.

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events in which the candidate has participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Private Military and Security Companies as a Legacy of War: Lessons Learned From the Former Yugoslavia
Journal/Publisher: Business and Human Rights Journal
Date of publication: Published online by Cambridge University Press: 19 February 2024
Web link, if available: https://www.cambridge.org/core/journals/business-and-human-rights-journal/article/private-military-and-security-companies-as-a-legacy-of-war-lessons-learned-from-the-former-yugoslavia/5A00E39C388F6F39
2. Title of publication: Business et droits de l'homme dans les conflits armés
Journal/Publisher: Bruylant, Brussels
Date of publication: 23 December 2021
Web link, if available: https://www.larcier-intersentia.com/fr/business-droits-homme-conflits-armes-9782802767114.html
3. Title of publication: Business, Human Rights, and Transitional Justice: Overcoming the Regulatory Dysfunction of International Law
Journal/Publisher: Global Business Law Review
Date of publication: 2022
Web link, if available: https://engagedscholarship.csuohio.edu/gblr/vol10/iss1/6/
If more than three publications, kindly provide a summary of the rest (200-word limit): -Jelena Aparac & Yousuf Khan, Business and human rights in armed conflicts and the competition for natural resources in Corporate Accountability, Human Rights and Natural Resource Governance in the Global South (R. Pereira, A. Savaresi and L. McConnell, Hart Publishers, forthcoming 2024).
- J. Aparac Gaps in Corporate Liability: Limited Investigations of Corporate Crimes in Armed Conflicts, 23 Int’l Cmty. L. Rev. (2021).

-Jelena Aparac & Nema Milanina, Prospects for Climate Change-related Cases before the International Criminal Court, in Climate Change Litigation: Global Perspectives (Ivano Alogna et al. eds, 2021).
- J. Aparac, Business and Armed Non-State Groups: Challenging the Landscape of Corporate (Un)accountability in Armed Conflicts, 5 Bus. & Human Rights J. 270 (2020)

- J. Aparac « Les employés des sociétés militaires privées dans les conflits armés contemporains » in F. Desprez et al, « Les activité privées de sécurité », Mare & Martin, Paris, 2017.
-J. Aparac « Panorama des outils juridiques mobilisés ou mobilisables par ou pour la RSE dans le respect et la mise en ouvre du droit  international humanitaire», in K. Martin-Chenut and R. De Quenaudon (eds), « La RSE saisie par le droit ; perspectives internes et internationales », CNRS, Pédone, Paris, 2016.
- J. Aparac, Which International Jurisdiction for Corporate Crimes in Armed Conflicts?, 57 Harvard Int’l L. J. Online (2016). 


4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in with respect to the mandate applied for, in the order of relevance:

1. Platform/occasion/event of public statement/pronouncement: The Prosecution of ecocide and other environemntal crimes: state of law and way(s) forward 
Event organizer: Geneva Academy
Date of public statement/pronouncement: 11 April 2024
Web link, if available: https://www.geneva-academy.ch/event/ihl-talks/detail/453-the-prosecution-of-ecocide-and-other-environmental-crimes-state-of-the-law-and-way-s-forward
2. Platform/occasion/event of public statement/pronouncement: Fourth session of the Open-ended intergovernmental working group to elaborate the content of an international regulatory framework, without prejudging the nature thereof, relating to the activities of
Event organizer: OHCHR, IGWG on PMSCs 
Date of public statement/pronouncement: 17 April 2023
Web link, if available: https://www.ohchr.org/en/special-procedures/wg-mercenaries/statements
3. Platform/occasion/event of public statement/pronouncement: Seminar | Business in conflict and post-conflict situations: towards a responsible business conduct
Event organizer: NOVA School of Law, Lisbon, Portugal
Date of public statement/pronouncement: 30 May 2023
Web link, if available: https://novalaw.unl.pt/en/business-in-conflict-and-post-conflict-situations-towards-a-responsible-business-conduct/
If more than three, kindly provide a summary of the rest (200-word limit): 
- Geneva Academy, IHL Talks, The Wagner Group-Options for Justice, 9 June 2022, https://www.geneva-academy.ch/event/ihl-talks/detail/334-the-wagner-group-options-for-justice
- Universite Aix Marseille, CNRS, Les mercenaires, cyber-mercenaires, sociétés militaires et de sécurité privée dans les conflits armés contemporains,20 avril 2021, https://dice.univ-amu.fr/fr/agenda/ceric-iehi-conference-jus-gentium-0
- Loyola University,Center for the Human Rights of Children and Civitas ChildLaw Center,  Business and Human Rights: Putting the Focus on Children, 7 April 2021, https://lucweb.luc.edu/newsevents/public/calendar_detail_jmd.cfm?eventid=111875&skin=default
- UCLA’s Emmett Institute on Climate Change and the Environment,Human Rights and the Climate Crisis, 2020,https://promiseinstitute.law.ucla.edu/symposium/2020-symposium-human-rights-and-the-climate-crisis/
- Nova Univerza, The Academic Forum of the New University: United Nations Business and Human Rights Treaty: Between Utopia and Reality?, 9 November 2020, https://www.nova-uni.si/en/the-academic-forum-of-the-new-university-united-nations-business-and-human-rights-treaty-between-utopia-and-reality-2/
- Harvard Law University, Online Symposium: An International Jurisdiction for Corporate Atrocity Crimes", 7 Jul 2016, https://journals.law.harvard.edu/ilj/2016/07/online-symposium-an-international-jurisdiction-for-corporate-atrocity-crimes/


5. flexibility/readiness and AVAILABILITY of time (200-word limit)

to perform effectively the functions of the mandate and to respond to its requirements, such as participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York; travelling on two country visits per year; drafting reports according to established deadlines; organizing and participating in consultations and meetings; addressing allegations of human rights violations with all concerned; providing advice to States and other stakeholders on issues related to the mandate; and engaging with a variety of stakeholders. 
Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
I continue to provide consultancy services on international law, thus I am financially independent and without any conflict of interest. In particular, my current work situation allows me to balance my academic experience, publications, and conferences and to respond positively to any related opportunities to contribute my expertise to this crucial domain. Through my professional experiences I have developed strong communication and organizational skills, and being based in Geneva Region, I am flexible in travel arrangements, and can attend Human Rights Council sessions and General Assembly sessions on short notice without constraints.

Economic actors play a crucial role in armed conflicts and are a vital part of any peace process. I am thus eager to leverage my skills to support the Working Group as an independent expert mandate holder. I share the values of the United Nations and it would be an honor to contribute to further enhance the quality of human rights input into the organization.

Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacity. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive a salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (select this option if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights system
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
For third-party nominations, please provide the name of the nominating entity and additional information about the nomination (200-word limit):

     
III. Motivation Letter, INCLUDING YOUR VISION FOR THE MANDATE
600-word limit. Must be typed in the space below. Cannot be sent in a separate email or as an attachment. To be written by the candidates themselves, even if nominated by an other stakeholder. Please include your vision for the mandate.
Dear Madam, Sir,

I have over 15 years of professional experience in the protection of human rights including in the field of corporate liability. Throughout the course of my career, I have sought to combine research and academic analysis with practical experience in international humanitarian and human rights issues from the field which I believe dovetails with the demands of this particular mandate.

Today, we live in troubled times. Violent conflict, terrorism, famine, political polarization, economic inequality, and many other challenges are testing our states and our societies. Looming above all of this is climate change, an existential threat for humanity. Fortunately, the United Nations, through its various agencies and projects, provides a compelling roadmap with ambitious goals offering a vision for a better world that we will have to pursue with determination and imagination. I believe that we need the active engagement around peace, reconciliation, and human rights. 

I also believe that we need a more equal and just society that provides opportunity and prosperity for all of us. While globalisation has created unprecedented wealth, inequalities have also grown tremendously. As the first truly global generation, I know that corporate actors can play a positive rather than negative role. I also know that cultural, religious, and ethnic diversity can be a source of strength, rather than a source of division, which can be promoted through shared economic progress. In my academic capacity, I have conducted research to better try and understand the root causes of conflicts and published a book on Business and Human Rights in Armed Conflicts.

I was also a member of Stop Ecocide Foundation sub-group of lawyers where, through the interdisciplinary research collaboration, I contributed to drafting a definition of the crime of ecocide. I am deeply engaged in promoting corporate liability for environmental and international crimes. In addition to governments, we all have the duty to protect our planet.

My experience in the conflict zones, and my research and collaborations with corporate actors and policy makers allows me to have a holistic understanding of complex dynamics and multiples stakeholder interests that only through constructive dialogue can help forge us towards a better future for all.

For these reasons, it is of the utmost importance to generate an operational approach to build a clear legal formwork that can guide states, companies, and civil society in their actions and decisions. This can be achieved by engaging more productively in the UN Forum and the IGWG on business sand human rights. It further involves understanding and translating into concrete policy recommendations support on issues relating to climate change and armed conflicts. It is necessary and urgent to bridge the Global South and the Global North into one and common dialogue, but also to adopt intersectional, intergenerational and gender inclusive approach in all our actions. Collectively, we need to transform our negative experience into positive actions. Finally, existing global threats require urgent reflexion by this mandate on how to address the increased militarisation and illegal circulation of arms, cybersecurity, but also the role of private actors in supporting humanitarian actions.

For all these reasons, I wish to use my experience alongside the collective efforts of the international community to build engagement for change by creating a “listening environment.”

It would be a privilege and honor to serve with the UN Working Group on Business and Human Rights. 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Croatian
2. Knowledge of the six official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no:       If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no:       If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATION
Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, academic institution and whether full- or part-time). If space in the table is insufficient, more than one degree may be listed in the additional cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 

for ongoing education, please put e.g., 2018-present):
	Degree obtained (please indicate YES or NO):
	Place and country:

	Name of degree: PhD
Field of study: International law/ Business and Human Rights in Armed Conflicts
Academic institution: Paris Ouest Nanterre
Full or part-time: Part-time 
	2011/1019
	Yes
	Paris, France

	Name of degree: LLM
Field of study: IHL, Human Rights Law, International criminal law, refugee law
Academic institution: Geneva Academy
Full or part-time: Full-time 
	2008/2009
	Yes
	Geneva, Switzerland

	Name of degree: Masters
Field of study: International and European law: economic relations
Academic institution: Paris Ouest Nanterre
Full or part-time: Full-time 
	2003-2008
	Yes
	Paris, France

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	
	     

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	
	     

	Additional:      
	
	
	


VI. EMPLOYMENT

Please list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (or most recent) occupation. If space in the table is insufficient, more than one position may be listed in the additional cell below, separating them by a blank line. Please be as precise as possible since this section will be used for assessing the eligibility of candidates in terms of professional experience in the field of human rights. 
	Name of employer,
functional title,
main functions of position (brief description), full- or part-time (please complete ALL fields):
	Years of work
(provide a range from-to, e.g., 05/1999-10/2005; 
for ongoing activities, please put, e.g., 08/2018-present):
	Place 
and country:

	Name of employer: Legal Action Worldwide
Functional title: Head  of Policy, Advocacy and Reserach 
Main functions of position: 
- Lead and provide clear direction and delivery of the programme’s thematic focuses on research, policy analysis, advocacy and strategy development;

- Lead on LAW’s advocacy with key officials of the UN, relevant parliaments, diplomatic representation etc;
- Coordinate and deliver trainings and other capacity building initiatives to LAW staff, partners and allies at the regional and national levels;

- Network and work closely and in collaboration with other organisations and represent LAW in global networks, events and meetings with partners;
- Monitor key developments in relation to LAW’s areas of thematic focus, systems, and preparing and publishing relevant materials;

- Undertake research and analysis, and preparing reports and publications, in relation to matters relevant to LAW and international law and human rights systems;
- Identify and create opportunities that support LAW’s policy and research, reflecting thematic areas of work;

- Keep abreast of pertinent legislative and policy developments and advise relevant staff as appropriate;

- Prepare a range of written materials, including news releases, op-eds, blog postings, policy analyses and review reports and documents prepared by others;


Full- or part-time: Full-time
	05/2023-05/2024
	Geneva, Switzerland

	Name of employer: UN Working Group on the Use of Mercenaries
Functional title: Member, Independent Expert 

Main functions of position: 
- Analyze and select cases (“communications”) received by victims of human rights violations and coordinate the appropriate responses to State and non State actors (including corporations and UN entities).

- Ensure consistent and standardized management and best practice within the Working Group in line with the UN Code of Conduct and Manual of Operations.
- Communicate regularly with the Senior Staff of the OHCHR and Special Procedure Experts to ensure the Working Group’s policies and objectives are aligned with the organizational priorities.

- Draft and deliver expert statements (i.e. in Intergovernmental Working Group on private military and security companies -PMSC) supporting efforts to regulate the private military and security industry, and develop and enforce measures designed to both prevent and ensure accountability for human rights violations committed by PMSC personnel. Respond to media and academic requests.
- Lead and oversee human rights advocacy and policy, identify and implement strategic opportunities based on analysis of confidential and open source information. Use results to identify the most appropriate avenues for dialogue with key interlocutors including the diplomatic community, UN agencies, and international stakeholders.
- Chair annual sessions, expert and high-level meetings with the diplomatic community in Geneva and New York. Lead geographically dispersed expert team in drafting annual reports, based on expert consultation, open source research and submissions.  Present annual reports to the UN General Assembly and to the Human Rights Council.


Full- or part-time: Part-time
	05/2018-05/2023
	Geneva, New York

	Name of employer: Lecturer and Consultant
Functional title: Self employed 

Main functions of position: 
- Selected for the UN Senior Women Talent Pipeline (SWTP) in December 2022.

- Expert consultant for ICRC, Geneva Call, Friends of Earth-France, UK DFID, SOFPECO and others.

- Provide analysis, strategic advice and expert support on matters involving the protection of victims of sexual violence, migrants and refugees, medical missions and humanitarian action.  Produce reports for policy and advocacy purposes designed to respond to client’s needs and objectives.

- Advise on matters surrounding corporate liability, particularly on economic crimes in armed conflicts; Counsel on Corporations and Climate Change.

- Communicate with academic partners and support new research in the field of international law and policy; member of The Promise Institute Working Group on the use of International Criminal Law to protect the environment (hosted by UCLA School of Law), involved in drafting of the crime of ecocide.

- Panel Member - Developments in the Field (Editorial Board) Business and Human Rights Journal (Jan 2022- ), Co-Editor of the blog The Armed Groups and International Law. 

- Designed and delivered lectures by adopting pedagogical methods and outcomes that focus on students’ development (ability, motivation, attitudes and values). Delivered following courses: international humanitarian law, international criminal law and procedure, sexual violence in armed conflicts, legal environment of humanitarian action.


Full- or part-time: Part-time
	01/2014-05/2023
	Home based, worldwide

	Name of employer: Medecins Sans Frontiers
Functional title: Legal Advisor (formerly Humanitarian Affairs Officer, Reporting Officer) 

Main functions of position: 
- Researched and managed the collection of humanitarian information, identified strategic priorities for humanitarian and medical needs, collaborated with the country team and HQ in developing and running projects.

-  Conducted interviews and regular testimonies from beneficiaries and victims of violence (victims of sexual violence and torture, refugees) and produced material to improve and adapt operations in the context of emergency refugee project.

- Designed and coordinated advocacy strategies with the country team and the HQ on medical-humanitarian issues such as violence, displacement and protection issues, the availability, access and quality of medical assistance, and principled humanitarian action.

- Developed and maintained relationships with senior officials from governments, the UN, and other organizations. Represented MSF at cluster meetings.
- Provided legal advice to field teams, operation managers, directors of MSF sections and the director of MSF’s legal department which allowed for stronger protection of victims, patients, and teams in conflict zones and other humanitarian emergencies. Shaped internal discussions (with directors of operations) and international policy on humanitarian issues (discussions at the Security Council). 

Full- or part-time: Full-Time
	01/2012-12/2013
	France, Chad, DRC, South Sudan

	Name of employer:      
Functional title:       

Main functions of position:      
Full- or part-time:      
	     
	     

	Name of employer:      
Functional title:       

Main functions of position:      
Full- or part-time:      
	     
	     

	Name of employer:      
Functional title:       

Main functions of position:      
Full- or part-time:      
	     
	     

	Name of employer:      
Functional title:       

Main functions of position:      
Full- or part-time:      
	
	

	Additional:      
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. Does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain:
NO
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility, or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraphs 44 and 46 of the annex to Human Rights Council resolution 5/1? (please answer YES if the candidate complies; NO if the candidate does not comply, and provide an explanation)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g., if a candidate holds a decision-making position in a Government) and/or there is an accumulation of human rights functions (e.g., as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures that the candidate will take in this regard.
N/A
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the Secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
I hereby certify that all of the statements made in this application are true, complete and made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Please review the application before you insert your name and date to indicate your agreement. 
Name: Dr. Jelena Aparac
Date: 07 April 2024
****
� The online survey is used to collect information for administrative purposes such as personal data (i.e., name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The mandate-specific application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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