	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of human rights and transnational corporations and other business enterprises, member from Eastern European States
Appointment to be made by the Human Rights Council at its 56th session



APPLICATION DEADLINE EXTENDED: 16 April 2024 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://forms.office.com/e/bHam2sbk5s), and 
(2) mandate-specific application form in Word format
 (to be downloaded from https://www.ohchr.org/en/hr-bodies/hrc/sp/hrc56) 
· Once fully completed, in English or French only, the Word application form should be saved in Word format and submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional letters of support may be attached to the email (in Word or PDF format). 

· No additional documents (e.g., CVs, resumes or additional letters of support) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e., the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. Please read the instructions in this form carefully and fill the form fully in accordance with such instructions. No incomplete or late applications will be accepted.
· Candidates eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/en/hr-bodies/hrc/sp/nominations and https://www.ohchr.org/en/hr-bodies/hrc/sp/basic-information-selection-independent-experts 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: PENEVA                                                                       
	5. Year of birth: 1981

	2. First (given) name: OLGA                                                                     
	6. Place of birth: SOFIA

	3. Other name, if any: NIKOLAEVA                                                               
	7. Nationality (please indicate the one nationality that will appear on the public list of candidates): BULGARIAN

	4. Gender: F                                                                            
	8. Any other nationality: AUSTRALIAN


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200-word limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights, and good communication skills (i.e., orally and in writing) in one of the six official languages of the United Nations (i.e., Arabic, Chinese, English, French, Russian, Spanish).
Throughout my career, I have actively pursued various training opportunities to enhance my skills and knowledge across a spectrum of areas. At Monash University, I was involved in initiatives promoting diversity, such as LGBTI Allies, transgender training, multicultural communication, and combating gender-based violence, notably sexual harassment on campus. I underwent numerous workshops and trainings dedicated to supporting victims of gender-based violence in my role as a domestic and family violence specialist. My latest credential is a certificate in "Diversity, Equality, and Inclusion" obtained from the Council of Women in Business in Bulgaria in collaboration with Lidl Bulgaria. Additionally, I expanded my expertise by attending the CEE&CA Summer Academy on Human Rights & Business in September 2022, earning a Diploma in June 2023. During my consultancy at UNICEF Bulgaria, I completed a training on "Business for Results UNICEF Global" in May 2020 which deepened my understanding of the impact of business practices on children's rights. I also work in sustainability and ESG where I currently teach a module on Business and Human Rights in the first certified ESG Academy in Bulgaria.      
2. RELEVANT EXPERTISE (200-word limit)

Knowledge of international human rights instruments, norms and principles (please indicate how this was acquired). Knowledge of institutional mandates related to the work of the United Nations or other international or regional organizations in the area of human rights, and particularly in the area of the mandate (please indicate how this was acquired).
Proven work experience in the field of human rights and particularly in the area of the mandate (please indicate years of experience).
In 2021, under the supervision of Professor Carmen Marquez, I drafted a Report on the Special Procedures contribution to the Business and Human Rights standards. The Report was prepared by referring to the OHCHR website and reviewing information on all 56 Special Procedures. The cases reviewed under the "Communications" and "Reply" sections represented a wide range of issues that businesses and states engaged in and negatively impacted the enjoyment of human rights. My involvement in this project equipped me to understand the critical role that the work of the Special Procedures mechanism has in supporting the implementation of the UNGPs and raising important issues to States and businesses through its communication process. The analysis of the different cases included in the reports presented several cross-cutting issues where business impact on human rights was significant. The role of the Special Procedures in the work of the Working Group on the issue of human rights and transnational corporations and other business enterprises (WG) is critical in standard setting, building awareness, and addressing many human rights violations which is quite important for Eastern Europe where the awareness of business and human rights is relatively low and there is an urgent need of investment in capacity-building of all stakeholders.      
3. ESTABLISHED COMPETENCE (200-word limit)

Nationally, regionally or internationally recognized competence related to human rights (please explain how such competence was acquired).
 With over 15 years of extensive involvement in human rights across various capacities, I bring a wealth of experience that is uniquely suited to this project. My commitment to business and human rights and responsible business conduct can be seen through my work as the Founder and Director of the Bulgarian Foundation for Business and Human Rights. Despite the limited awareness and no engagement with the business and human rights agenda in Bulgaria, I decided to set up the only expert organisation specialising in advancing business and human rights in Bulgaria. I bring a combination of analytical skills and dedication to fostering positive change within corporate environments. I have managed to position myself as a trusted and respected business and human rights professional despite working only for three years in the field. I work with the best mentors, and I can provide an excellent example for other peers in the region who would be willing to follow my steps.   
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events in which the candidate has participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: "The Business Case for Addressing Sexual Harassment through the Business and Human Framework: Bulgaria Case Study" 
Journal/Publisher: EMA Global Campus Repository
Date of publication: 2021
Web link, if available: https://repository.gchumanrights.org/items/235ce3c6-13c6-4352-bfe4-0181a5b7ef73
2. Title of publication: "How(not) to do Business and Human Rights in Central and Eastern Europe and Central Asia. Case Studies"
Journal/Publisher:  CEE and CA 
Date of publication: 2023
Web link, if available: https://ceeca-bhr.org/new-publication-how-not-to-do-business-and-human-rights-in-central-and-eastern-europe-and-central-asia-case-studies/
3. Title of publication: "From danger to responsibility: Why does climate change demand a new look at human rights?" Bulgarian


Journal/Publisher: Klimateka 
Date of publication: 4.12.2023
Web link, if available: https://www.climateka.bg/climatichni-promeni-choveshki-prava-nov-pogled/
If more than three publications, kindly provide a summary of the rest (200-word limit): I am one of the authors in the leading online media on ESG and sustainability. From the beginning of the year, I have a dedicated section on business and human rights. You can access some of the articles here: https://esgnews.bg/en/author/o-peneva
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in with respect to the mandate applied for, in the order of relevance:

1. Platform/occasion/event of public statement/pronouncement: Public statement on organising the first Business and Human Rights Event in Bulgaria.
Event organizer: Bulgarian Foundation for Business and Human Rights
Date of public statement/pronouncement: 12.04.2024 
Web link, if available: https://www.linkedin.com/feed/update/urn:li:activity:7184467696703442946?updateEntityUrn=urn%3Ali%3Afs_feedUpdate%3A%28V2%2Curn%3Ali%3Aactivity%3A7184467696703442946%29
2. Platform/occasion/event of public statement/pronouncement: 
BHR Professionals' Call to Support the CSDDD

Event organizer: BHR Professionals 
Date of public statement/pronouncement: 9.02.2024
Web link, if available: https://media.business-humanrights.org/media/documents/Call_to_Support_the_CSDDD.pdf


3. Platform/occasion/event of public statement/pronouncement: Seminar on "Women's rights in the changing world of work" with the participation of Olya Peneva 
Event organizer: Sofia University 
Date of public statement/pronouncement: 16.03.2023
Web link, if available: 
https://www.uni-sofia.bg/index.php/eng/the_university/faculties/faculty_of_economics_and_business_administration/news/seminar_on_women_s_rights_in_the_changing_world_of_work_with_the_participation_of

If more than three, kindly provide a summary of the rest (200-word limit):      
5. flexibility/readiness and AVAILABILITY of time (200-word limit)

to perform effectively the functions of the mandate and to respond to its requirements, such as participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York; travelling on two country visits per year; drafting reports according to established deadlines; organizing and participating in consultations and meetings; addressing allegations of human rights violations with all concerned; providing advice to States and other stakeholders on issues related to the mandate; and engaging with a variety of stakeholders. 
Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
As an applicant for the role of mandate holder, I recognise the critical importance of flexibility and readiness in fulfilling the position's responsibilities. I am committed to being agile and adaptable, ready to embrace changing circumstances and emerging challenges with resilience and determination. With a proactive approach and a readiness to learn, I am prepared to navigate complex situations and contribute effectively to achieving our shared goals. I understand the time commitments, and I am ready to be available for the duration of the mandates and commit to the country visits, participate in the HRC sessions, and devote the necessary time to writing reports.      
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacity. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive a salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (select this option if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights system
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
For third-party nominations, please provide the name of the nominating entity and additional information about the nomination (200-word limit):

     
III. Motivation Letter, INCLUDING YOUR VISION FOR THE MANDATE
600-word limit. Must be typed in the space below. Cannot be sent in a separate email or as an attachment. To be written by the candidates themselves, even if nominated by an other stakeholder. Please include your vision for the mandate.
Dear Secretariat of the Human Rights Council, 

I wish to express my strong interest in applying for the position of a member from Eastern European States of the Working Group on the issue of human rights and transnational corporations and other business enterprises.

My goal is to accelerate my professional career in the business and human rights field and establish myself as an expert in Bulgaria and the region. I am a self-driven individual with high morals and strong values who strives to make a meaningful contribution and effect positive change. Since 2021, I have been working on building a profile as a respected business and human rights professional while working and studying remotely. Graduating in the top 10 of my class is a testament to resilience, self-initiative, and motivation to achieve excellent results.

Before specialising in business and human rights, I gained extensive experience and knowledge within the human rights field in Australia, demonstrated through my work with asylum seekers and refugees, domestic violence victims, (mainly women and children), assisting vulnerable groups with legal advice, and providing case management support. My work at UNICEF Bulgaria prompted a shift in focus towards the nexus of business and human rights. While I was working at UNICEF Bulgaria, I completed a master’s thesis on the intersection of gender equality, business, and human rights in Bulgaria. 

My motivation to apply for this mandate is inspired by my commitment to advancing the business and human rights agenda in Bulgaria and the region. Testament to this commitment is the establishment of the Bulgarian Foundation for Business and Human Rights as the first expert organisation in Bulgaria. As we navigate global challenges such as climate change and geopolitical instability, it is important to encourage the adoption of sustainable business practices that prioritise respect for human rights and environmental protection. 

While we can see commendable efforts to implement the UN Guiding Principles (UNGPs) in Western Europe, it is essential to acknowledge the unique context of Eastern Europe. Some of the actions that need to be taken are: building strong awareness amongst all stakeholders and decision-makers, enhancing capacity-building efforts, and attracting strong policy support for the integration of human rights principles into business operations. The business and human rights framework offers a blueprint for reshaping business practices and protecting vulnerable communities.

The upcoming EU regulations will impact countries in the EU and outside the EU unless there is a systemic investment in education and capacity-building, their implementation will become a compliance-only exercise without a tangible change. The involvement of civil society organisations is critical for the advancement of this work, this is why we need to attract more supporters who understand why respecting human rights is good for business, people, and the planet. 

Thank you in advance for your time and consideration. I look forward to hearing from you about the progress of my application. 

Kind Regards

Olga Peneva

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: BULGARIAN
2. Knowledge of the six official languages of the United Nations:

Arabic: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Chinese: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: EASILY
Write: Easily or not easily: EASILY
Speak: Easily or not easily: EASILY
French: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: YES   If yes,

Read: Easily or not easily: EASILY
Write: Easily or not easily:  EASILY
Speak: Easily or not easily: EASILY
Spanish: Yes or no:       If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATION
Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, academic institution and whether full- or part-time). If space in the table is insufficient, more than one degree may be listed in the additional cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 

for ongoing education, please put e.g., 2018-present):
	Degree obtained (please indicate YES or NO):
	Place and country:

	Name of degree: Masters of Human Rights and Democratisation
Field of study: Human Rights, specialisation in  Business and Human Rights 
Academic institution: EMA Global Campus on Human Rights
Full or part-time: Full-time one year 
	2020-2021
	Yes
	Venice, Italy and Seville, Spain

	Name of degree: Bachelor of Arts/Bachelor of Laws
Field of study: Humanities/Law
Academic institution: Monash University 
Full or part-time: Full-time 
	2006-2011
	Yes
	Melbourne, Australia

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	
	     

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	
	     

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	
	     

	Additional:      
	
	
	


VI. EMPLOYMENT

Please list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (or most recent) occupation. If space in the table is insufficient, more than one position may be listed in the additional cell below, separating them by a blank line. Please be as precise as possible since this section will be used for assessing the eligibility of candidates in terms of professional experience in the field of human rights. 
	Name of employer,
functional title,
main functions of position (brief description), full- or part-time (please complete ALL fields):
	Years of work
(provide a range from-to, e.g., 05/1999-10/2005; 
for ongoing activities, please put, e.g., 08/2018-present):
	Place 
and country:

	Name of employer: Bulgarian Foundation for Business and Human Rights
Functional title: DIRECTOR  
Main functions of position: Strategic management and leadership of the organisation
Full- or part-time: Full-time
	07/2022-present
	SOFIA, BULGARIA

	Name of employer: Sofia University 
Functional title: Project Management 

Main functions of position: Project lead and management of the ESG Help Desk platform and colaborating with businesses on ESG and sustainability topics
Full- or part-time: Full-time
	04/2022- 08/2023
	SOFIA, BULGARIA

	Name of employer: UNICEF Bulgaria
Functional title: Consultant 

Main functions of position: Implementation of Business for results approach aiming to achieve programme results for children through non-financial engagement with business 
Full- or part-time: Part-time
	02/2020 -03/2022
	SOFIA, BULGARIA

	Name of employer: South-West Sydney Legal Service 
Functional title: Domestic & Family Violence Specialist  

Main functions of position: Crisis support and interventions for domestic violence victims
Full- or part-time: Full-time 
	11/2016 - 06/2018
	Australia 

	Name of employer: MONSU, Monash Universtity 
Functional title: Advocacy officer  

Main functions of position: Case management and support for students
Full- or part-time: Full-time 
	10/2012-10/2016
	Australia 

	Name of employer:      
Functional title:       

Main functions of position:      
Full- or part-time:      
	     
	     

	Name of employer:      
Functional title:       

Main functions of position:      
Full- or part-time:      
	     
	     

	Name of employer:      
Functional title:       

Main functions of position:      
Full- or part-time:      
	
	

	Additional:      
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. Does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain:
I am an independent human rights professional who is committed to advancing the business and human rights agenda. I do not envision that any relationships may limit the extent of the inquiries.  
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

NO.
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility, or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

NO. 
4. Does the candidate comply with the provisions in paragraphs 44 and 46 of the annex to Human Rights Council resolution 5/1? (please answer YES if the candidate complies; NO if the candidate does not comply, and provide an explanation)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g., if a candidate holds a decision-making position in a Government) and/or there is an accumulation of human rights functions (e.g., as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures that the candidate will take in this regard.
I acknowledge that occupying a decision-making role at the Bulgarian Foundation for Business and Human Rights could potentially lead to a conflict of interest. I am committed to proactively addressing this possibility by taking necessary measures to prevent any conflicts from arising. If necessary, I am prepared to adjust or relinquish my responsibilities to align with the mandate's requirements.     
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the Secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
I hereby certify that all of the statements made in this application are true, complete and made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Please review the application before you insert your name and date to indicate your agreement. 
Name: Olga Peneva
Date: 16.04.2024 
****
� The online survey is used to collect information for administrative purposes such as personal data (i.e., name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The mandate-specific application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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