	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group of Experts on People of African Descent, 
member from Western European and other States 
Appointment to be made by the Human Rights Council at its 57th session



APPLICATION DEADLINE: 27 JUNE 2024 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://forms.office.com/e/2zbGHzqvQ6), and 
(2) mandate-specific application form in Word format
 (to be downloaded from https://www.ohchr.org/en/hr-bodies/hrc/sp/hrc57) 
· Once fully completed, in English or French only, the Word application form should be saved in Word format and submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional letters of support may be attached to the email (in Word or PDF format). 

· No additional documents (e.g., CVs, resumes or additional letters of support) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e., the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. Please read the instructions in this form carefully and fill the form fully in accordance with such instructions. No incomplete or late applications will be accepted.
· Candidates eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/en/hr-bodies/hrc/sp/nominations and https://www.ohchr.org/en/hr-bodies/hrc/sp/basic-information-selection-independent-experts 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: MAMADOU                                                                       
	5. Year of birth: 1979

	2. First (given) name: ISABEL                                                                     
	6. Place of birth: KINSHASA (DRC)

	3. Other name, if any: VALÉRIE                                                               
	7. Nationality (please indicate the one nationality that will appear on the public list of candidates): SPANISH

	4. Gender: FEMALE                                                                            
	8. Any other nationality: N/A


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200-word limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights, and good communication skills (i.e., orally and in writing) in one of the six official languages of the United Nations (i.e., Arabic, Chinese, English, French, Russian, Spanish).
I graduated in Social Work from the University of Valencia, completed a postgraduate degree in Humanitarian Aid at the Seneca Institute and earned a Master's degree in International Relations from the University of La Rioja. Following my studies, I completed further specific training in international relations and human rights at the School of Oriental and African Studies (SOAS) at the University of London. In 2016, I became the first Spanish candidate selected to participate in the UN Fellowship Programme for People of African Descent. In 2017, I was selected as Senior Fellow to mentor other fellows by providing substantial support in their training.
Empowered by the knowledge learned during the course of the Programme, I am now coordinating civil society initiatives for the implementation of the International Decade for PAD (2015-2024) in Spain. Since 2013, I have also headed the office of the civil society organisation Movimiento por la Paz (Movement for Peace, MPDL) in Valencia. I coordinate  the organization’s programmes for migrants and refugees, specifically in the areas of humanitarian aid, education, awareness, citizen participation, legal advice, employment integration and gender-based violence prevention.

I am bilingual in French and Spanish, and have a very good command of English.

2. RELEVANT EXPERTISE (200-word limit)

Knowledge of international human rights instruments, norms and principles (please indicate how this was acquired). Knowledge of institutional mandates related to the work of the United Nations or other international or regional organizations in the area of human rights, and particularly in the area of the mandate (please indicate how this was acquired).
Proven work experience in the field of human rights and particularly in the area of the mandate (please indicate years of experience).
I started working with migrants and asylum seekers who arrived on Spanish shores in 2009, through the Spanish nongovernmental organization Movement for Peace -MPDL-(www.mpdl.org).
In 2016, I received intensive training from OHCHR to deepen my understanding of the UN human rights system, instruments and mechanisms, including: UN Special Procedures mandates and main activities, the specific mandate of the WGEPAD, integration of gender perspective in human rights issues, law enforcement and racial bias-based profiling, human rights of migrants, minority rights protection, the UN Human Rights Treaty Bodies, the Universal Periodic Review (UPR).
In 2018, I co-founded the Team for the Decade for People of African Descent in Spain (www.africandescent.org) to coordinate the participation of 53 organisations from civil society during the WGEPAD's first visit in Spain. 
In 2022, I coordinated human rights missions funded by the Open Society Foundations (OSF) in Colombia and Brazil, to document the barriers faced by Afro-descendant women in their access to political participation, within the framework of the Presidential elections. During the visits, I conducted several interviews and collected testimonies of women of African descent affected by violence, with special attention to displaced women, human rights defenders, social leaders and LGBTQI+ activists.


3. ESTABLISHED COMPETENCE (200-word limit)

Nationally, regionally or internationally recognized competence related to human rights (please explain how such competence was acquired).
Since 2013, I serve as a regional coordinator of MPDL in Valencia, Spain. Thanks to my efforts, the MPDL has received funding from various entities, including the OHCHR and the government of Spain, to develop projects regarding people of African descent. 
I have contributed to the drafting of anti-racist policies at a European level, designed awareness campaigns for Spanish NGOs and published several reports on the discrimination suffered by people of African descent. I am also the promoters of the first non-binding law in Europe on the rights of women of African descent, approved in Valencia, Spain, in 2021.
In 2017, I was recognised by the Most Influential People of African Descent (MIPAD) organisation, earning a place among the 100 most influential Afro-descendants in the world in the category of Human Rights. I was also officially recognised in 2021 by the Puerto Rican Senate for drawing attention to the challenges and achievements of Afro-descendant women and girls globally. 


4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events in which the candidate has participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Afro-descendant women in Spain. Analysis of discrimination factors in

access to health, education, employment, housing and social services.

Journal/Publisher: Movement for Peace.
Date of publication: 2021
Web link, if available: https://www.mpdl.org/sites/default/files/210715-informe-mujer-afrodescendiente.pdf
2. Title of publication: Obstacles to the Political Participation of Afro-Brazilian Women. 
Journal/Publisher: www.africandescent.org
Date of publication: 2022
Web link, if available: https://africandescent.org/wp-content/uploads/2022/11/INFORME-MUJERES-AFROBRASILENAS_2022.pdf
3. Title of publication: THE COVID-19 HEALTH CRISIS: Racism and Xenophobia during the state of alarm in Spain.
Journal/Publisher: UNESCO Inclusive Policy Lab.
Date of publication: 2020
Web link, if available: https://en.unesco.org/inclusivepolicylab/e-teams/people-african-descent-and-sustainable-development-goals/documents/covid-19-health-crisis
If more than three publications, kindly provide a summary of the rest (200-word limit): 
El Salto (Spanish newspaper):

Title: "Afro-descendant Women: Guardians and transmitters of ancestral knowledge".
Date: 2024

Link: https://www.elsaltodiario.com/afrodescendientes/mujeres-afrodescendientes-guardianas-transmisoras-saberes-ancestrales
English version:https://africandescent.org/women-of-african-descent-guardians-and-transmitters-of-ancestral-knowledge/ 

Mundo Negro ("Black World") magazine:

1.Title: Un día contra el Racismo ("A day against racism").

Date: 2024

Link: https://mundonegro.es/un-dia-contra-el-racismo/
2. Title: Un segundo Decenio ("A second Decade").

Date: 2023
Link: https://mundonegro.es/un-segundo-decenio/
3. Title: El grito del pueblo Haitiano ("The cry of the Haitian people").

Date: 2023
Link: https://mundonegro.es/el-grito-del-pueblo-haitiano/
Spanish Observatory on Racism and Xenophobia:

Title: The International Decade for People of African Descent.

Date: 2020

Link:https://www.inclusion.gob.es/oberaxe/ficheros/documentos/SEMINAR-ON-THE-LEGACY_30-09.pdf   (pages 11 to 16).

4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in with respect to the mandate applied for, in the order of relevance:

1. Platform/occasion/event of public statement/pronouncement: 55th session of the Human Rights Council. Commemoration of the International Day for the Elimination of Racial Discrimination. 
Event organizer: OHCHR
Date of public statement/pronouncement: 27 March 2024 
Web link, if available: https://webtv.un.org/en/asset/k1b/k1bfvyzm8r 

(Min 02:16:00) 

2. Platform/occasion/event of public statement/pronouncement: 2nd Session of the Permanent Forum on People of African Descent - Thematic Discussion: Global Reparatory Justice.
Event organizer: OHCHR
Date of public statement/pronouncement: 30 May 2023
Web link, if available: https://webtv.un.org/en/asset/k13/k138maltc5  
(Min 02:49:10) 

3. Platform/occasion/event of public statement/pronouncement: Consultation with Civil Society - Working Group of Experts on People of African Descent.
Event organizer: .OHCHR
Date of public statement/pronouncement: 5 April 2017
Web link, if available:  https://webtv.un.org/en/asset/k1w/k1wdpihdf3 
(Min 55:48) 

If more than three, kindly provide a summary of the rest (200-word limit):      
5. flexibility/readiness and AVAILABILITY of time (200-word limit)

to perform effectively the functions of the mandate and to respond to its requirements, such as participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York; travelling on two country visits per year; drafting reports according to established deadlines; organizing and participating in consultations and meetings; addressing allegations of human rights violations with all concerned; providing advice to States and other stakeholders on issues related to the mandate; and engaging with a variety of stakeholders. 
Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
The flexibility of schedules that I have in my current job allows me to organize my time in an effective and personalized way, thus resulting in greater availability to attend to other activities: Since my organization works in the human rights sector, until now I have been able to combine my work as regional coordinator of a Spanish NGO, with carrying out human rights missions to Colombia and Brazil, participating in international forums and meetings organized by the United Nations, the European Parliament and the government of Spain, and giving workshops and conferences at Spanish universities. Likewise, I am used to presenting reports and projects under very tight deadlines. 
Additionally, in Spain, employees enjoy a variety of vacation entitlements that underline the country's commitment to employees' personal well-being. This includes different types of unpaid leave. If I am selected, I could benefit from that right during the estimated time of the mandate.

Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacity. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive a salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (select this option if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights system
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
For third-party nominations, please provide the name of the nominating entity and additional information about the nomination (200-word limit):

     
III. Motivation Letter, INCLUDING YOUR VISION FOR THE MANDATE
600-word limit. Must be typed in the space below. Cannot be sent in a separate email or as an attachment. To be written by the candidates themselves, even if nominated by an other stakeholder. Please include your vision for the mandate.
I was born in the Democratic Republic of Congo (DRC) and grew up in Spain. Being a descendant of Africans who suffered the most egregious abuses of European colonialism and living in Spain, a country characterized by the massive arrival of migrants and asylum seekers, had a direct impact on my career choice to promote and protect the rights of people of African descent, with special attention to women and girls.

That is why, for the last 15 years, I've been working for a human rights organisation that provides legal advice and develop social inclusion programs to support undocumented migrants and persons in need of international protection. In addition, I specialized in the fight against racial discrimination in the OHCHR Fellowship Programme for People of African Descent. Thanks to this, I am now providing support to Spanish civil society organizations to combat racial discrimination and guiding public institutions in the implementation of the International Decade’s Programme of Activities. 
In my efforts to transform the patterns of inequality in Spain, I have coordinated the participation of more than fifty organizations from civil society during the Working Group's first country visit in Spain. My contribution in the arrangements of meetings in four different cities facilitated the WG's understanding of the human rights situation of people of African descent in my country. I have also taken part in various consultations in Geneva and submitted written information on police brutality, which resulted in communications from Special Procedures requesting an investigation. 

Among my achievments, I would also like to highlight the approval of the first non-binding law in Europe on the rights of women of African descent, approved in Valencia, Spain, in 2021. This parliamentary initiative is the result of strong advocacy work on my part and its goal is for public policies to address race and gender discrimination in an intersectional manner. 
The above-mentioned actions have allowed me to head a new generation of activists of African descent who are contributing to a substantive advancement in the promotion and protection of the rights of the African Diaspora in Spain. Bearing this in mind, I would like to put my experience at the service of the WGEPAD, with the aim of improving its engagement with civil society for a greater impact on the ground, and encouraging UN Member States to put the experiences and demands of Afro-descendant populations at the center of their political agendas. 
The vision I have for this mandate advocates for a broader implementation of the Durban Declaration and Program of Action, and the incorporation of the specific situation of Afro-descendants into the plans aimed at achieving the Sustainable Development Agenda. 

Since there has been little progress in redressing the damage suffered due to enslavement, the transatlantic trade in enslaved Africans and colonialism, I would also propose to give support to UN Member States in developing comprehensive strategies that seek to repair the economic, psychological, social, political and cultural consequences of genocide against Black peoples. The reparation policies should be designed from a tripartite approach, with governments, human rights institutions and Afro-descendant civil society at the same working table, always guaranteeing the participation of the descendants of the victims of the Black-African genocide.


IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: French/Spanish (Bilingual)
2. Knowledge of the six official languages of the United Nations:

Arabic: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
V. EDUCATION
Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, academic institution and whether full- or part-time). If space in the table is insufficient, more than one degree may be listed in the additional cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 

for ongoing education, please put e.g., 2018-present):
	Degree obtained (please indicate YES or NO):
	Place and country:

	Name of degree: Master's Degree in International Relations 
Field of study: Social Sciences
Academic institution: University of La Rioja
Full or part-time: Part-time 
	2011-2013
	YES
	La Rioja, SPAIN

	Name of degree: Postgraduate Diploma in Humanitarian Aid
Field of study: Social Sciences
Academic institution: Instituto Séneca
Full or part-time: Part-time 
	2011-2013
	YES
	Madrid, SPAIN

	Name of degree: Bachelor's Degree in Social Work 
Field of study: Social Sciences
Academic institution: University of Valencia  
Full or part-time: Full-time 
	1999-2003
	YES
	Valencia, SPAIN

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	
	     

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	
	     

	Additional:      
	
	
	


VI. EMPLOYMENT

Please list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (or most recent) occupation. If space in the table is insufficient, more than one position may be listed in the additional cell below, separating them by a blank line. Please be as precise as possible since this section will be used for assessing the eligibility of candidates in terms of professional experience in the field of human rights. 
	Name of employer,
functional title,
main functions of position (brief description), full- or part-time (please complete ALL fields):
	Years of work
(provide a range from-to, e.g., 05/1999-10/2005; 
for ongoing activities, please put, e.g., 08/2018-present):
	Place 
and country:

	Name of employer: Movimiento por la Paz (MPDL)
Functional title: Regional Coordinator 
Main functions of position: Management of the regional office in Valencia according to the mission, vision and values of the organisation:

• Management of financial affairs and assessment of new funding sources.
• Supervising social programmes for migrants and applicants for international protection, to ensure that their basic needs are met.
• Responsible for the successful planning and execution of social projects.

• Capture and reception of new members, volunteers and partners.

• Management of human and material resources.

• Institutional relations with donors, government representatives and local authorities.

• Preparation and presentation of annual reports. 

Full- or part-time: Full-time.
	04/2013-present
	Valencia, SPAIN

	Name of employer: OHCHR
Functional title: Senior Fellow  

Main functions of position: Assisted with the organization and implementation of the 2017 Fellowship Programme for People of African Descent.
Full- or part-time: Full-time
	11/2017- 12/2017
	Geneva, SWITZERLAND

	Name of employer: Movimiento por la Paz (MPDL)
Functional title: Humanitarian Assistance Program Manager.  

Main functions of position: The Program aims to address the basic needs of vulnerable migrants who experience physical deterioration and lack social, family, and economic support: 
• Identified and assessed vulnerabilities.
• Monitored the programme's finances. 
• Developed socio-healthcare services.

• Coordinated the reception and accomodation of beneficiaries, and the provision of materials to cover their basic needs.

• Supervised the team in charge (psychologists, social workers, lawyers and mediators).  

Full- or part-time: Full-time
	04/2009-

04/2013

	Valencia, SPAIN

	Name of employer:      
Functional title:       

Main functions of position:      
Full- or part-time:      
	     
	     

	Name of employer:      
Functional title:       

Main functions of position:      
Full- or part-time:      
	     
	     

	Name of employer:      
Functional title:       

Main functions of position:      
Full- or part-time:      
	     
	     

	Name of employer:      
Functional title:       

Main functions of position:      
Full- or part-time:      
	     
	     

	Name of employer:      
Functional title:       

Main functions of position:      
Full- or part-time:      
	
	

	Additional:      
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. Does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain:
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility, or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraphs 44 and 46 of the annex to Human Rights Council resolution 5/1? (please answer YES if the candidate complies; NO if the candidate does not comply, and provide an explanation)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g., if a candidate holds a decision-making position in a Government) and/or there is an accumulation of human rights functions (e.g., as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures that the candidate will take in this regard.
NA
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the Secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
I hereby certify that all of the statements made in this application are true, complete and made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Please review the application before you insert your name and date to indicate your agreement. 
Name: Isabelle Mamadou
Date: June 27, 2024
****
� The online survey is used to collect information for administrative purposes such as personal data (i.e., name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The mandate-specific application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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