	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group of Experts on People of African Descent, 
member from Western European and other States 
Appointment to be made by the Human Rights Council at its 57th session



APPLICATION DEADLINE: 27 JUNE 2024 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://forms.office.com/e/2zbGHzqvQ6), and 
(2) mandate-specific application form in Word format
 (to be downloaded from https://www.ohchr.org/en/hr-bodies/hrc/sp/hrc57) 
· Once fully completed, in English or French only, the Word application form should be saved in Word format and submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional letters of support may be attached to the email (in Word or PDF format). 

· No additional documents (e.g., CVs, resumes or additional letters of support) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e., the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. Please read the instructions in this form carefully and fill the form fully in accordance with such instructions. No incomplete or late applications will be accepted.
· Candidates eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/en/hr-bodies/hrc/sp/nominations and https://www.ohchr.org/en/hr-bodies/hrc/sp/basic-information-selection-independent-experts 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Mussa                                                                       
	5. Year of birth: 1989

	2. First (given) name: Reem                                                                     
	6. Place of birth: Eritrea

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the one nationality that will appear on the public list of candidates): Australia 

	4. Gender: female                                                                             
	8. Any other nationality:      


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200-word limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights, and good communication skills (i.e., orally and in writing) in one of the six official languages of the United Nations (i.e., Arabic, Chinese, English, French, Russian, Spanish).
I have a Masters in Migration Studies and BA in Anthropology in which I focused on issues of social exclusion, discrimation and racism towards migrants and racialised communities, in Sudan and Australia. In addition to my academic work, I am on the board of the Racial Justice Center, a legal advocacy NGO based in Sydney, Founding Member of RISE Refugee, the first refguee led advocacy and support organisation in Australia and I am the co-chair of the Borders and Health working group for the Lancet Migration European Hub. I have experince lead humanitarain responses in my leadership roles at MSF as well as advocacy and strategic litigation strategies in Australia, Europe, Middle East and Africa - often looking at racism and exclusion particularly in relation to migration and access to health, which disproptionately impacts African communites. My efforts have been crucia precarious conditions faced by these communities and advocating for policy changes.
I have published several articles and interviewed by the press, presented at conferences and in front of European parliament and special commitees. My personal and professiona efforts have often focused on addressing systemic racism through advocacy, community organising, rigerious documentation of structural barriers, and programming to give excluded communities, in which communities of African desenct are often over represented access to rights. 
  

2. RELEVANT EXPERTISE (200-word limit)

Knowledge of international human rights instruments, norms and principles (please indicate how this was acquired). Knowledge of institutional mandates related to the work of the United Nations or other international or regional organizations in the area of human rights, and particularly in the area of the mandate (please indicate how this was acquired).
Proven work experience in the field of human rights and particularly in the area of the mandate (please indicate years of experience).
I have over a decade with humanitarian experiences with organisation Médecins Sans Frontières where I designed programs and documentation approaches to combat the adverse impacts of migration policies on African migrants and refugees, highlighting human rights violations and advocating for policy changes. I also worked with legal teams to provide expert advise and contribute through third party submissions as well as make submissions to the speical mechanisms of the UN. My role as Director at Racial Justice Coalition and RISE further demonstrates my commitment to racial justice and equity through law. These efforts align with the Working Group’s mandate to promote respect for human rights and fundamental freedoms for people of African descent.

Additionally, my publications in renowned journals and participation in international conferences contribute to evidence-based advocacy, which supports the group’s objective of developing and promoting effective policies and practices to eliminate racial discrimination.

Relevant human rights instruments that my work supports include the International Convention on the Elimination of All Forms of Racial Discrimination (ICERD) and the Durban Declaration and Programme of Action. These instruments underpin my advocacy efforts to protect and promote the rights of people of African descent, ensuring their inclusion and equality in all spheres of life

3. ESTABLISHED COMPETENCE (200-word limit)

Nationally, regionally or internationally recognized competence related to human rights (please explain how such competence was acquired).
During my masters and bachlaors, I completed several subjects relevent to human rights, refugee and humanitatian law. Additionally, my work with MSF requires a deep understanding and engagement with both national and regional refugee and migration law, as well as internaitonal humanitarian law. 
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events in which the candidate has participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Policing the pandemic: Melbourne’s Public Housing Lockdown criminalizes those on the margins’
Journal/Publisher: MSF Analysis 
Date of publication: July, 2020
Web link, if available: https://msf-analysis.org/policin
2. Title of publication: EU migration policies drive health crisis on Greek islands
Journal/Publisher: Lancet
Date of publication: Febuary 2020
Web link, if available: https://www.thelancet.com/journals/lancet/article/PIIS0140-6736(19)33175-7/abstract?fbclid=IwAR2qJ8PXfyWZoXnZjozHdGA2pqYLx40UpZeVD8rgq01uQl5pRD7y-1JHlx0&rss=yes 
3. Title of publication: Fifth Anniversary of the EU-Turkey Deal: EU leaders celebrate years of chaos and mistreatment
Journal/Publisher: MSF Analysis 
Date of publication: March 2021
Web link, if available: https://analysis.ocb.msf.org/fifth-anniversary-of-the-eu-turkey-deal-eu-leaders-celebrate-years-of-chaos-and-mistreatment/
If more than three publications, kindly provide a summary of the rest (200-word limit): 
•
Mussa, R, The year a pandemic collided with a global refugee crisis, 2020, Al Jazeera 

•
Lancet Migration European Hub, Pushbacks at European Borders put migrants lives in danger, 2021 

•
Mussa, R. May, E., Contenta, A.& Papadimitriou, E., Constructing Crisis at Europe's Borders: The EU plan to intensify its dangerous Hotspot approach on Greek islands, 2021, MSF  

•
Mussa, R., Kumar, B. R., Hargreaves, S., Bozorgmehr, K., Mosca, D., Hosseinalipour, S.M., Al Deen, K.N., Tatsi, C., Mussa, R., Veizis, A. and Kallayova, D., 2022. Meeting the health needs of displaced people fleeing Ukraine: Drawing on existing technical guidance and evidence. The Lancet Regional Health–Europe

•
Wasko, Z.,Mussa, R., James, R., Cloux, A.J., Rohleder, S., Aljadeehah, S., Boukachabia, A., Kour, P., Kugan, M., Lundberg, L., Knipper, M., Pushback practices and violence towards migrants crossing European borders: A systematic review, Lancet Regional Health - Europe (pe

4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in with respect to the mandate applied for, in the order of relevance:

1. Platform/occasion/event of public statement/pronouncement: Community engagement for health emergencies: Integrating lessons learned from the COVID-19 pandemic
Event organizer: European Health Forum 
Date of public statement/pronouncement: 8 October 2021
Web link, if available: https://www.youtube.com/watch?v=FnYNXFr0WKI&ab_channel=EuropeanHealthForumGastein
2. Platform/occasion/event of public statement/pronouncement: Exploring the health consequences of the UK’s plan to expel people seeking asylum to Rwanda
Event organizer: MSF UK and British Medical Asscioation
Date of public statement/pronouncement: Dec 2022
Web link, if available: https://msf.org.uk/video/exploring-health-consequences-uks-plan-expel-people-seeking-asylum-rwanda
3. Platform/occasion/event of public statement/pronouncement: Forgotten Crises – Forgotten Suffering
Event organizer: Austrian Red Cross
Date of public statement/pronouncement: June 2023
Web link, if available: https://www.youtube.com/watch?app=desktop&v=UIudkhZCmsk&ab_channel=%C3%96sterreichischesRotesKreuz
If more than three, kindly provide a summary of the rest (200-word limit): •
Black Feminist Forum, AWID (2016), Feminist Islamic Imagining: Collective push for justice, perspectives from the Horn of Africa

•
European African Studies Conference (2017), Growing Up Precariously in the City: The Experiences of Second-Generation Eritrean Refugees in Khartoum (Presentation)

•
International Forced Migration Studies Association Conference (2018), Dichotomies of Care and Control:  Protection Mechanisms for Migrant Young People and the European Border Regime (Chair) 

•
MSF Press Conference (2019), Crisis on the Greek Islands (Spokesperson)  

•
Comparative Network of Refugee Externalization Policies, University of Monash (2019), Humanitarian Response and Dilemmas in the Mediterranean Sea (Presentation) 

•
Migrant Health in Crisis Symposium, Georgetown University (2019), Migration and Health Security: implications for the health of displaced people and migrants (Presentation) 

•
International Aid Society (2020) COVID-19 Special Conference, Leave no-one behind: COVID-19 and health of migrants (Keynote)

•
European Health Forum(2021), Community Engagement in Health Emergencies (Panelist) 

•
University of Oxford, Refugees Studies Centre (2022), Fortress Europe and the Syrian Refugee Crisis (Panelist)  

•
ICRC Health Care in Detention (2022), Health consequences of “non-detention’ containment contexts (Presentation)  

•
WHO Migration and Health Global Consultation (2023), Protecting the 

5. flexibility/readiness and AVAILABILITY of time (200-word limit)

to perform effectively the functions of the mandate and to respond to its requirements, such as participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York; travelling on two country visits per year; drafting reports according to established deadlines; organizing and participating in consultations and meetings; addressing allegations of human rights violations with all concerned; providing advice to States and other stakeholders on issues related to the mandate; and engaging with a variety of stakeholders. 
Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
I can dedicate the time required for the mandate 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacity. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive a salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (select this option if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights system
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
For third-party nominations, please provide the name of the nominating entity and additional information about the nomination (200-word limit):

     
III. Motivation Letter, INCLUDING YOUR VISION FOR THE MANDATE
600-word limit. Must be typed in the space below. Cannot be sent in a separate email or as an attachment. To be written by the candidates themselves, even if nominated by an other stakeholder. Please include your vision for the mandate.
With over a decade of experience in migration studies, humanitarian advocacy, and a profound dedication to addressing racial inequalities, I believe my background and vision align with the objectives of the Working Group. I am eager to contribute to its mandate to promote justice and equality for people of African descent.

My academic background, including a Bachelor of Arts (Honours) from the University of Melbourne and a European Masters of Migration and Intercultural Relations from the University of Oldenburg, has provided me with a solid foundation in understanding the complex dynamics of migration, social exclusion and racism. My research on expereince of racialsed youth in Melbourne as well as on experiences of Second Generation Eritrean Refugee Youth in Khartoum, Sudan" reflects my commitment to exploring the nuanced challenges faced by African communities. Additonally my own experience as an African refugee growing up in Australia combined with my international experience, make me well positioned for a global and comprative lense. 
During my tenure with Médecins Sans Frontières (MSF), I served as the Forced Migration Team Coordinator, where I documented the profound impacts of migration policies on African migrants and refugees. This role involved extensive fieldwork, research, and advocacy, highlighting issues of systemic violence, racial discrimination, and the precarious conditions faced by African migrants especaily in relation to legal status, access to terroritory and access to health care. 
My work with the Racial Justice Coalition (RJC) and RISE further solidified my dedication to promoting racial justice. At RJC, I led initiatives that addressed systemic racism through advocacy campaigns, focusing on creating inclusive communities and equitable policies. With RISE, I supported refugee youth through development of community engagement programs and community led advocacy campaigns on issues of immigration detention, policing, legal status and housing.

The mandate of the Working Group of Experts on People of African Descent is critical in addressing systemic racism, racial discrimination, xenophobia, and related intolerance. My vision for contributing to this mandate is rooted in my extensive experience and a deep understanding of the key issues impacting people of African descent in Europe and Australia. My vision for the role incldes: 
1. Contributing to the documentation of impacts of systemic racism and discrimination: My work has consistently highlighted the pervasive nature of systemic racism and its detrimental effects on African communities. In Europe, African migrants often face institutional barriers that hinder their access to essential services, employment, and education. Similarly, in Australia, African communities encounter significant challenges, including racial profiling, discrimination in housing and employment, and limited access to healthcare. My vision is to develop comprehensive strategies that address these systemic issues through community engagement, documentation and policy analysis. 

2. Promoting inclusive and equitable policies: A key aspect of my vision is to advocate for the implementation of inclusive and equitable policies that protect the rights of people of African descent. This includes working with governments, civil society organizations, and international bodies to ensure that policies are not only non-discriminatory but also actively promote racial equality. My experience in policy analysis and advocacy positions me well to contribute to this objective.

3. Empowering African communities: Empowerment is at the core of my approach to advocacy. By supporting community-led initiatives and fostering leadership within African communities, we can create sustainable change. My work with RIsE Refugee and RJC has shown me the power of grassroots movements and the importance of amplifying the voices of those directly affected by racial injustices. I envision the Working Group playing a pivotal role in facilitating and supporting these initiatives.



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: arabic 
2. Knowledge of the six official languages of the United Nations:

Arabic: Yes or no: Yes   If yes,

Read: Easily or not easily: not easily
Write: Easily or not easily: not easily
Speak: Easily or not easily: easily
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes   If yes,


Read: Easily or not easily: easy
Write: Easily or not easily: easy 
Speak: Easily or not easily: easy
French: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: no   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATION
Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, academic institution and whether full- or part-time). If space in the table is insufficient, more than one degree may be listed in the additional cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 

for ongoing education, please put e.g., 2018-present):
	Degree obtained (please indicate YES or NO):
	Place and country:

	Name of degree: PhD
Field of study: Social Anthropolgy
Academic institution: University of Bern
Full or part-time: Full Time 
	2024- present
	pending
	bern, switzerland

	Name of degree: Master in Migration and Intercultural Studies
Field of study: Migration Studies
Academic institution: University of Oldenberg
Full or part-time: Full Time 
	2015-2017
	yes
	oldenberg, germany 

	Name of degree: Bachalor of Arts (Honours.)
Field of study: Political Sciences, Anthropology
Academic institution: University of Melbourne
Full or part-time: full time 
	2008 - 2011
	yes
	melbourne, australia

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	
	     

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	
	     

	Additional:      
	
	
	


VI. EMPLOYMENT

Please list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (or most recent) occupation. If space in the table is insufficient, more than one position may be listed in the additional cell below, separating them by a blank line. Please be as precise as possible since this section will be used for assessing the eligibility of candidates in terms of professional experience in the field of human rights. 
	Name of employer,
functional title,
main functions of position (brief description), full- or part-time (please complete ALL fields):
	Years of work
(provide a range from-to, e.g., 05/1999-10/2005; 
for ongoing activities, please put, e.g., 08/2018-present):
	Place 
and country:

	Name of employer: MSF
Functional title: Representative to the African Union 
Main functions of position: engagement with african union, diplomatic commuint UN, and other key actors ie. 
Full- or part-time: full time
	03/2024 - present 
	Addis Ababa, Ethiopia

	Name of employer: MSF
Functional title: Coordinator of Forced Migration Team 

Main functions of position: leading of strategic development and advise to operations on program approaches, humanitarain analysis and engagement on impact of migration polcies and displacement. coordinating global unit of advisors. 
Full- or part-time: full time 
	02/ 2022 - 02/2024 
	Brussels, Belgium

	Name of employer: Racial Justice Center 
Functional title: Non-Execuative Board Member 

Main functions of position: providing straregic support anand oversight over the goverance of RJC and organisation development 
Full- or part-time: part time 
	01/2023 - ongoing
	Sydney, Australia

	Name of employer: Lecturer
Functional title: Sciences Po  

Main functions of position: course design and teaching course on Humanitarian Action and Ethics in Migration to masters students in Masters of Humanitarian Action and Human Rights 
Full- or part-time: part time 
	01/2023 - ongoing
	Paris, France 

	Name of employer: Advocacy Director 
Functional title: RISE Refugee 

Main functions of position: founding member and advocacy director to develop the advocacy initiatitives
Full- or part-time: part time
	05/2009 - 12/2017
	Melboure, Australia

	Name of employer: IOM
Functional title: Transition, Recovery and Reintegration Unit - M&E Officer 

Main functions of position: coordinating reporting and M&E  activites for humanitarain projects 
Full- or part-time: part time
	06/2016 - 12/2016
	Khartoum, Sudan

	Name of employer: Fred Hollows
Functional title: M&E Officer  

Main functions of position: coordinating reporting and M&E  activites on health projects
Full- or part-time: full time 
	11/2013- 06/2015 
	Sydney, Australia 

	Name of employer: Plan International 
Functional title: Education and Early Childhood Care Program Offier 

Main functions of position: supporting the coordination of energency projects across 10 countries in East Africa and Asia 
Full- or part-time: full time
	11/2012- 10/2013

06/2011 - 11/2012

	Nairobi, Kenya

Melbourne, Australia


	Additional:      
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. Does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain:
no
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

no
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility, or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

no
4. Does the candidate comply with the provisions in paragraphs 44 and 46 of the annex to Human Rights Council resolution 5/1? (please answer YES if the candidate complies; NO if the candidate does not comply, and provide an explanation)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g., if a candidate holds a decision-making position in a Government) and/or there is an accumulation of human rights functions (e.g., as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures that the candidate will take in this regard.
yes
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the Secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
I hereby certify that all of the statements made in this application are true, complete and made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Please review the application before you insert your name and date to indicate your agreement. 
Name: Reem Mussa
Date: 27/06/2024
****
� The online survey is used to collect information for administrative purposes such as personal data (i.e., name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The mandate-specific application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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