	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group of Experts on People of African Descent, 
member from Western European and other States 
Appointment to be made by the Human Rights Council at its 57th session



APPLICATION DEADLINE: 27 JUNE 2024 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://forms.office.com/e/2zbGHzqvQ6), and 
(2) mandate-specific application form in Word format
 (to be downloaded from https://www.ohchr.org/en/hr-bodies/hrc/sp/hrc57) 
· Once fully completed, in English or French only, the Word application form should be saved in Word format and submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional letters of support may be attached to the email (in Word or PDF format). 

· No additional documents (e.g., CVs, resumes or additional letters of support) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e., the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. Please read the instructions in this form carefully and fill the form fully in accordance with such instructions. No incomplete or late applications will be accepted.
· Candidates eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/en/hr-bodies/hrc/sp/nominations and https://www.ohchr.org/en/hr-bodies/hrc/sp/basic-information-selection-independent-experts 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Obibuaku                                                                       
	5. Year of birth: 1971

	2. First (given) name: Ugochukwu                                                                     
	6. Place of birth: Enugu, Nigeria

	3. Other name, if any: Lawrence                                                               
	7. Nationality (please indicate the one nationality that will appear on the public list of candidates): British

	4. Gender: Male                                                                            
	8. Any other nationality: Nigerian


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200-word limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights, and good communication skills (i.e., orally and in writing) in one of the six official languages of the United Nations (i.e., Arabic, Chinese, English, French, Russian, Spanish).
Fellow of the Higher Education Academy (U.K)-Aspire University of Exeter 2016. 

London Metropolitan University 2011: PhD: International Human Rights Law.
City, University of London 2004: M.A (Human Rights and Social Change):

University of Nigeria 1994: LL. B (Law) Hons.
Professional:

Nigerian Law School, 1995: B. L (Barrister at Law)

Grant Awarded: 2001: Danida grant to attend training on the use of International law for the protection and promotion of human rights (Danish Institute of Human Rights)

2. RELEVANT EXPERTISE (200-word limit)

Knowledge of international human rights instruments, norms and principles (please indicate how this was acquired). Knowledge of institutional mandates related to the work of the United Nations or other international or regional organizations in the area of human rights, and particularly in the area of the mandate (please indicate how this was acquired).
Proven work experience in the field of human rights and particularly in the area of the mandate (please indicate years of experience).
I have over fifteen years’ experience of protecting and promoting human rights using international human rights standards. I acquired this experience through education and employment. For example, in my role as a research consultant at Equal Rights Trust (U.K), I researched and wrote reports on national, regional, and international laws/jurisprudence on equality/discrimination.  

At the Commonwealth Foundation (U.K), I conducted research on the role of social institutions in gender inequality. Similarly, I conducted a mapping study of Guinean diaspora in United Kingdom for the International Organisation for Migration. Aspects of the study aimed to gain a better understanding of barriers to education/employment faced by Guinean diaspora such as racial discrimination.

My role at Imagine (U.K), entailed managing a training project that aimed to change attitudes and challenge the stigma/ discrimination associated with mental health disability.

I teach international human rights law at Liverpool John Moores University via an online platform provided by Unicaf. My research focuses on socio-economic rights. My research has entailed extensive analysis of relevant reports, legal/policy research documents and jurisprudence of United Nation’s institutions. As well as the Organization of American States, African Union and Council of Europe. Additionally, I have published in this area.

3. ESTABLISHED COMPETENCE (200-word limit)

Nationally, regionally or internationally recognized competence related to human rights (please explain how such competence was acquired).
Research & Analysis

I have conducted quantitative/qualitative research. I design research tools to gather information on all the objectives of my research. This includes interviews, surveys and focus group discussion questions. Additionally, I develop an appropriate sampling framework and conduct desk-based research. Finally, I analyse key findings and draft a clear and concise report. This competence was developed working on research projects in universities in United Kingdom.

Writing Reports

This competence was developed working on human rights/education projects with various non-governmental organisations and universities. In writing analytical reports, I presented information about issues, events, or procedures. I write the report to provide the reader with enough information to make informed decisions about future strategies. I have written practical/project reports describing how a piece of work has been carried out, the outcomes, the lessons learnt and made recommendations. 

Monitoring and Evaluation

I effectively conduct formative evaluation/process evaluation as well as summative evaluation/outcome evaluation. This competence was developed working on human rights/education projects with various non-governmental organisations.
 Advice, Advocacy and Mediation: 
 At Access to Justice (NGO),I developed legal advice, advocacy and mediation skills through representing clients. 

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events in which the candidate has participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication:  Fostering Socio-Economic Rights and Human Dignity through Collaborative Partnerships: The Role of Civil Society Organisations
Journal/Publisher: African Journal of International and Comparative Law, University of Edinburgh.
Date of publication: 2024
Web link, if available: https://doi.org/10.3366/ajicl.2024.0482
2. Title of publication:  Rights and Corporate Social Responsibility: Competing or Complementary Approaches to Poverty Reduction and Socioeconomic Rights? 
Journal/Publisher: Journal of Business Ethics. 136 (2), 329-347
Date of publication: 2016
Web link, if available: DOI:10.1007/s10551-014-2523-y
3. Title of publication:  Guineans in the United Kingdom: Engagement with Migration and Development in Guinea
Journal/Publisher: Mapping Report: International Organisation for Migration
Date of publication: 2021
Web link, if available:      
If more than three publications, kindly provide a summary of the rest (200-word limit): Associate Editor, Cases on Human Rights (2001), Access to Justice Project, Ford Foundation, Nigeria
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in with respect to the mandate applied for, in the order of relevance:

1. Platform/occasion/event of public statement/pronouncement:      
Event organizer:      
Date of public statement/pronouncement:      
Web link, if available:      
2. Platform/occasion/event of public statement/pronouncement:      
Event organizer:      
Date of public statement/pronouncement:      
Web link, if available:      
3. Platform/occasion/event of public statement/pronouncement:      
Event organizer:      
Date of public statement/pronouncement:      
Web link, if available:      
If more than three, kindly provide a summary of the rest (200-word limit):      
5. flexibility/readiness and AVAILABILITY of time (200-word limit)

to perform effectively the functions of the mandate and to respond to its requirements, such as participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York; travelling on two country visits per year; drafting reports according to established deadlines; organizing and participating in consultations and meetings; addressing allegations of human rights violations with all concerned; providing advice to States and other stakeholders on issues related to the mandate; and engaging with a variety of stakeholders. 
Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
My academic role is sufficiently flexible. Furthermore, my role encourages engagement with relevant activities.   

Therefore, I can commit up to four to six months per year required to effectively perform the functions and requirements of the mandate. 

Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacity. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive a salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (select this option if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights system
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
For third-party nominations, please provide the name of the nominating entity and additional information about the nomination (200-word limit):

     
III. Motivation Letter, INCLUDING YOUR VISION FOR THE MANDATE
600-word limit. Must be typed in the space below. Cannot be sent in a separate email or as an attachment. To be written by the candidates themselves, even if nominated by an other stakeholder. Please include your vision for the mandate.
I have applied for membership of the working group of experts on people of African descent because I am committed to addressing issues of racial discrimination and inequality faced by people of African descent.

I intend to use my experience of conducting research and mapping exercises to enable the working group to prepare baseline country reports on the human rights situation of people of African descent. For example, at the International Organisation for Migration, I conducted a mapping study of Guinean diaspora in the United Kingdom. The mapping study aimed to gain a better understanding of the makeup of the Guinean diaspora in the United Kingdom, including their geographic distribution, socio-economic profile, professional skills, qualifications, expertise as well as their civil engagement in the United Kingdom and Guinea. 

In conducting human rights mapping exercises, I conduct desk-based reviews of existing information and sources, including secondary data and official statistics on a range of human rights issues including equality/racial discrimination. To obtain relevant information, I  conduct interviews and/or surveys with victims of human rights violations and relevant national/regional/international non-governmental organisations. Finally, I analyse key findings and draft a clear and concise report outlining findings and recommendations. 

Regarding human rights research addressing issues of equality, racial discrimination and inclusion, I have written and published articles in this area. Further, I have published in a 3* journal- (Journal of Business Ethics). Furthermore, I have written both analytical and practical reports. I wrote some of these reports working at the Commonwealth Foundation. For example, I wrote a report on the Role of Civil Society in Addressing Gender Equality in Education across the Commonwealth. In writing analytical reports, I have presented information about issues, events or procedures. I have written these reports to provide the reader with enough information to make informed decisions about future strategies. I have written practical/project reports describing how a piece of work has been carried out, the outcomes, lessons learnt and recommendations.

In managing human rights and education projects, I develop work plans by determining/outlining the scope of the project and breaking the deliverables into smaller pieces. Thereafter, I break each deliverable into tasks and identify tasks that cannot be started until another task has been completed. I work out the time required for completion of each task and the resources available. Finally, I set out project milestones for monitoring /evaluation and develop a timeline for the completion of the project.

I also have extensive experience of providing legal advice in the context of human rights law. For example, I was a Legal Programme Attorney with Access to Justice, a Ford Foundation funded human rights organisation based in Lagos, Nigeria. At Access to Justice, I was responsible for the Legal Integrity and empowerment programme. The project aimed to promote and protect human rights. To achieve the aim, I provided legal advice and representation to clients. Similarly, at the Centre for the Rights to Health, I conducted background research for a case involving constitutional right to health/discrimination. This case involved the denial of health care and discrimination against a woman living with HIV by the health authorities in Lagos state, Nigeria. The International Commission of Jurists, under its African Human Rights and Access to Justice Programme, funded this project. This project (public interest litigation) aimed to create awareness about the stigma and discrimination faced by people living with AIDS/HIV.

I have a PhD in International Human Rights Law, master’s in human Rights and Social Change and a first degree in Law.

Best regards,

Ugo Obibuaku



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Igbo
2. Knowledge of the six official languages of the United Nations:

Arabic: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Chinese: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no:       If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATION
Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, academic institution and whether full- or part-time). If space in the table is insufficient, more than one degree may be listed in the additional cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 

for ongoing education, please put e.g., 2018-present):
	Degree obtained (please indicate YES or NO):
	Place and country:

	Name of degree: PhD
Field of study: International Human Right Law
Academic institution: London Metropolitan University
Full or part-time: Full-Time 
	2006-2010
	Yes
	United Kingdom

	Name of degree: M.A
Field of study: Human Rights and Social Change
Academic institution: City, University of London
Full or part-time: Full-Time 
	2002-2004
	Yes
	United Kingdom

	Name of degree: LL.B
Field of study: Law
Academic institution: University of Nigeria
Full or part-time: Full-Time 
	1989-1994
	Yes
	Nigeria

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	
	     

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	
	     

	Additional:      
	
	
	


VI. EMPLOYMENT

Please list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (or most recent) occupation. If space in the table is insufficient, more than one position may be listed in the additional cell below, separating them by a blank line. Please be as precise as possible since this section will be used for assessing the eligibility of candidates in terms of professional experience in the field of human rights. 
	Name of employer,
functional title,
main functions of position (brief description), full- or part-time (please complete ALL fields):
	Years of work
(provide a range from-to, e.g., 05/1999-10/2005; 
for ongoing activities, please put, e.g., 08/2018-present):
	Place 
and country:

	Name of employer: University of Gloucestershire
Functional title: Senior Lecturer in Law 
Main functions of position: Teaching and Research
Full- or part-time: Full-Time
	 08/2024-present
	United Kingdom

	Name of employer: University of Westminster
Functional title: Lecturer 

Main functions of position: 1.Teaching and Research
2. African Affairs Think Tank lead (Centre for Education and Teaching Innovation) University of Westminster- Responsible for developing partnerships with universities based in Africa for the purpose of engaging African students in projects, events and publications initiated/facilitated by University of Westminster.


Full- or part-time: Full-Time
	10/2019-7/2024
	United Kingdom

	Name of employer: International Organisation for Migration
Functional title: Research Consultant 

Main functions of position: Conducting a desk-based review of existing information and sources, including secondary data and official statistics, on the demographic and socio-economic composition of the Guinean diaspora in the UK.

•
Conducting interviews and/or surveys with Guinean diaspora members, specifically key community gatekeepers, and Guinean Embassy officials in the UK.

•
Analysing key findings and drafting a clear and concise report outlining findings

Full- or part-time: Part-Time
	10/2017-8/2019
	United Kingdom

	Name of employer:  University of Exeter
Functional title: Associate Lecturer 

Main functions of position: Teaching & Research
Full- or part-time: Part-Time
	10/2012-10/2017
	United Kingdom

	Name of employer:  Imagine Mental Health Charity 
Functional title: Project Coordinator /Employment & Education Adviser 

Main functions of position: Training-trainers (Project aimed to change attitudes and challenge the stigma/ discrimination associated with mental health disability.Providing employment advice.
Full- or part-time: Part-Time
	09/2008-03/2011
	United Kingdom

	Name of employer: Equal Right Trust
Functional title: Consultant 

Main functions of position: Research and drafting reports on national, regional, and international laws/jurisprudence on equality/discrimination.
Full- or part-time: Part-Time
	09/2007-12/2008
	United Kingdom

	Name of employer: Access to Justice
Functional title: Legal Programme Attorney  

Main functions of position: Providing legal advice and representation to clients who bring human rights claims.
Full- or part-time: Full-Time
	11/1999-07/202
	Nigeria

	Name of employer:      
Functional title:       

Main functions of position:      
Full- or part-time:      
	
	

	Additional:      
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. Does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain:
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility, or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraphs 44 and 46 of the annex to Human Rights Council resolution 5/1? (please answer YES if the candidate complies; NO if the candidate does not comply, and provide an explanation)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g., if a candidate holds a decision-making position in a Government) and/or there is an accumulation of human rights functions (e.g., as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures that the candidate will take in this regard.
N/A
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the Secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
I hereby certify that all of the statements made in this application are true, complete and made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Please review the application before you insert your name and date to indicate your agreement. 
Name: Ugochukwu Obibuaku
Date: 25/06/2024
****
� The online survey is used to collect information for administrative purposes such as personal data (i.e., name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The mandate-specific application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 





10 | Page

