	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group of Experts on People of African Descent, 
member from Western European and other States 
Appointment to be made by the Human Rights Council at its 57th session



APPLICATION DEADLINE: 27 JUNE 2024 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://forms.office.com/e/2zbGHzqvQ6), and 
(2) mandate-specific application form in Word format
 (to be downloaded from https://www.ohchr.org/en/hr-bodies/hrc/sp/hrc57) 
· Once fully completed, in English or French only, the Word application form should be saved in Word format and submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional letters of support may be attached to the email (in Word or PDF format). 

· No additional documents (e.g., CVs, resumes or additional letters of support) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e., the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. Please read the instructions in this form carefully and fill the form fully in accordance with such instructions. No incomplete or late applications will be accepted.
· Candidates eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/en/hr-bodies/hrc/sp/nominations and https://www.ohchr.org/en/hr-bodies/hrc/sp/basic-information-selection-independent-experts 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Pouye                                                                       
	5. Year of birth: 1987

	2. First (given) name: Maïmouna-Lise                                                                     
	6. Place of birth: France

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the one nationality that will appear on the public list of candidates): French

	4. Gender: Female                                                                            
	8. Any other nationality: Senegalese


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200-word limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights, and good communication skills (i.e., orally and in writing) in one of the six official languages of the United Nations (i.e., Arabic, Chinese, English, French, Russian, Spanish).
I have studied in French and British universities, and used both languages throughout my studies and professional career. I completed my qualifying law degree (LL.B.) in the UK, before specialising in International Human Rights and International Criminal Law at Birkbeck Law School. Birkbeck is recognised as an international hub in critical legal studies, so I developed my enthusiasm for critical thinking and CRT during my time there. Afterwards, I felt that I was still missing an important part of the legal jigsaw, so I completed an MSc. in International Security and Defence Law at the University of Grenoble. Complementing my legal education with French was important to me and gave me strong foundations in both common and civil law systems. 

As a human rights lawyer, I am experienced in navigating different legal systems and using different languages. During my career, working in publishing, CSOs/NGOs and academia, I produced many reports, briefs, papers in both English and French. In my professional interactions, I am comfortable switching between languages. When working at Redress, I even made broadcast, aired in the DRC, to reach victims of torture and other international crimes wherever they were and inform them of our work to support them.

2. RELEVANT EXPERTISE (200-word limit)

Knowledge of international human rights instruments, norms and principles (please indicate how this was acquired). Knowledge of institutional mandates related to the work of the United Nations or other international or regional organizations in the area of human rights, and particularly in the area of the mandate (please indicate how this was acquired).
Proven work experience in the field of human rights and particularly in the area of the mandate (please indicate years of experience).

My training at the University of London, provided me with extensive knowledge of international human rights instruments, norms and principles. I have been teaching Women’s Law, Human Rights and Sustainable Development to under- and post- graduate students. 

As a human rights professional, I provided support and advocacy to vulnerable women and children of African descent seeking asylum in the UK and placed in detention centres, after fleeing their homes, suffering from gender-based/racist violence, torture, FGM.  

I carried out risk assessment to provide legal assistance to human rights lawyers ‘at risk’ due to their work.

I engaged with litigation on cases before the European Court of Human rights (UK v Chagos Islanders), the African Commission, the Inter-American Court of Human Rights and the ICC (Amicus submissions on reparations in Katanga case).

I conducted complex comparative and empirical research on truth, equity and reconciliation commissions, International Mass Claims Processes, domestic and international reparations mechanisms for victims of international crimes, which could be of interest for the work of the WGE.

My research covers several different mandates, right to food, racial discrimination, people of African descent… As such, I have had to deepen my understanding of those mandates and their interactions.Worked on Norway CSO Report. Participated IGWG Declaration negotiations.

3. ESTABLISHED COMPETENCE (200-word limit)

Nationally, regionally or internationally recognized competence related to human rights (please explain how such competence was acquired).
Experienced and thorough researcher.  Able to work independently, as well as collaboratively at all levels. Has worked as reviewer and editor in academic and press publications in English and French.

Nationally:

Public engagement (participation in panel discussions, lectures, seminars, town halls)

Research dissemination through conferences, consultations (new Norwegian Africa Strategy), presentations…

Draft reports according to established deadlines

Contributing to national reports on human rights of people of African descent. 

Engaging with state representatives to discuss rights of people of African descent at home and internationally.

Regionally:

Recently met with European CSOs representatives working on issues faced by people of African descent at regional level and discussed ways to solidify networks of advocates, jurists, litigators and scholars.

Network of scholars of African Descent in Nordics.

Internationally:

Research dissemination through paper presentations (WB), consultations (ICC), writing articles (HRC), reports…Participated in 2nd & 3RD Session of Permanent Forum on PADs. Participated in IGWG 22ND Session negotiations on PADs Declaration (IAC Norway). Participated in consultations and meetings with States and variety of other stakeholders (regional groups, civil society, academia, communities). Contributed to international consultations on protection of human rights of PADs.

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events in which the candidate has participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Land and poverty through the prism of the Norwegian investment fund for developing countries
Journal/Publisher: World Bank
Date of publication: 2018
Web link, if available: https://www.oicrf.org/-/land-and-poverty-through-the-prism-of-the-norwegian-investment-fund-for-devolping-countries
2. Title of publication: Redress Trust observations pursuant to article 75 of the Statute (Amicus curiae)
Journal/Publisher: International Criminal Court
Date of publication: 2015
Web link, if available: https://www.icc-cpi.int/fr/court-record/icc-01/04-01/07-3554
3. Title of publication: Ecocide is the missing 5th Crime Against Peace
Journal/Publisher: Human Rights Consortium, University of London
Date of publication: 2013
Web link, if available: https://sas-space.sas.ac.uk/4830/
If more than three publications, kindly provide a summary of the rest (200-word limit):      
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in with respect to the mandate applied for, in the order of relevance:

1. Platform/occasion/event of public statement/pronouncement: 22nd Session of the IGWG on the Effective Implementatfon of the DDPA - Negotiations draft UN Declaration on the respect, protection and fulfilment of the human rights of people of African descent 
Event organizer: OHCHR
Date of public statement/pronouncement: 20 - 24 May 2024 
Web link, if available:      
2. Platform/occasion/event of public statement/pronouncement: Consultation on ICC Slavery Crimes Policy(Special Adviser Patricia Viseur Sellers) - Intergenerational Epigenetic inheritance of undernourishment on survivors & impact of health deficit on descendants
Event organizer: Office of the Prosecutor of the International Criminal Court
Date of public statement/pronouncement: April 2024
Web link, if available:      
3. Platform/occasion/event of public statement/pronouncement: Statement civil/human rights of PADs in France,following police killings. State violence & systemic racism as legacies of colonialism,permeating interactions betw. law enforcement & visible minorities
Event organizer: The Norwegian Centre against Racism
Date of public statement/pronouncement: 14.06.2023
Web link, if available:      
If more than three, kindly provide a summary of the rest (200-word limit): In August 2023, I contributed to writing input for the Report from The Norwegian Centre against Racism to the Working Group of Expert on people of African descent, ahead of their country visit to Norway. And when the Working Group of Expert visited Oslo, I met and shared input with them during Town Hall meetings, on 11 and 12 December 2023. I also made several pronouncements when participating in meetings and side events in the 2nd (2023) and 3rd (2024) Session of the Permanent Forum on People of African Descent. 
Earlier this year, I participated and contributed research input to the Norwegian Ministry of Foreign Affairs’ consultation for the new Norwegian Africa strategy, January 2024, Oslo, Norway. My research has pointed to Norwegian development finance favouring investments in businesses led and managed by white people, despite those investments being directed at development projects operating on the African continent. As expressed, there's a notable lack of consultation and inclusion of Africans and people of African descent residing in Norway and on the continent where those projects materialise.

5. flexibility/readiness and AVAILABILITY of time (200-word limit)

to perform effectively the functions of the mandate and to respond to its requirements, such as participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York; travelling on two country visits per year; drafting reports according to established deadlines; organizing and participating in consultations and meetings; addressing allegations of human rights violations with all concerned; providing advice to States and other stakeholders on issues related to the mandate; and engaging with a variety of stakeholders. 
Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
As a PhD candidate, I have a lot of flexibility and freedom to allocate my time as I see fit. Since the work of the WGE is of particular interest to me and would complement my research work on the human rights of people of African descent, I would be particularly inclined to dedicate and commit time to support and contribute to the important work of the WGE. Having met some members of the WGE and experienced first-hand, the potential and impact of the work of the WGE in Norway, as well as during the 22ND IGWG Session, I would be honoured to be considered for this mandate and work alongside this inspiring group of people.

I can confirm that I would be able to commit 4 - 6 months a year to the work of the WGE, including participating in HRC sessions in Geneva and GA sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines; organizing and participating in consultations and meetings; addressing allegations of human rights violations with all concerned; providing advice to States and other stakeholders on issues related to the mandate; and engaging with a variety of stakeholders.

Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacity. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive a salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (select this option if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights system
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
For third-party nominations, please provide the name of the nominating entity and additional information about the nomination (200-word limit):

     
III. Motivation Letter, INCLUDING YOUR VISION FOR THE MANDATE
600-word limit. Must be typed in the space below. Cannot be sent in a separate email or as an attachment. To be written by the candidates themselves, even if nominated by an other stakeholder. Please include your vision for the mandate.
As French people like me, are contemplating the possible end of the world as they know it and perhaps even the birth of new republic with a new constitution drafted by a coalition of right-wing parties, I find myself drafting this statement of my vision for this mandate. Understandably, it is impossible for me not to think about the sorry state of my country, following decades of policies ignoring wide-spread racial discrimination, systemic racism, and even erasing the term “race” from our constitution. None of this fixed the ever-increasing racial inequalities in the Hexagone, or outside of it, in the French overseas territories. Everywhere we look, from the unlawful police killings of youths, the landslide rise of French right wing parties in European parliamentary elections, the growing threats to dual-citizenship holders to lose their citizenship (creating distinctive citizenship regimes) or relinquish their dual-citizenship so as not to be excluded from public offices in France, to the deportation of Kanak leaders and activists to the Metropole with no prior notice, we are surrounded by the evidence that France is a country that has framed people of African descent as second-class citizens. 

We are now confronted with the very plausible scenario that the infinitesimal progress obtained in the past decades, are now threatened to vanish entirely. 

It's strange to watch the news about the political turmoil in France and notice the disbelief of French people who thought they were living in a post-racial society. Like  the United States before them, they are slowly discovering that they do not in fact ever transitioned towards the post-racial society utopia that some had predicted the Obama era had engendered. This willing suspension of disbelief in Western European and other states is a sign of our times. People have held on beliefs that they lived in an alternate reality to that of millions of visible minorities in France, who have not ceased to tell them over the years that they were not treated equally in schools, access to health care, higher education, government institutions, employment, access funding and mortgages, driving, shopping, housing… Nobody listened, and now people are waking up to a new reality, in which erasing the term “race” from the French constitution, did not in fact lead to the erasure of race as social construct in the minds of French people. And so the fight for equality, and against racial discrimination has a bright future!

As a woman of African descent, born and raised in France, I can hardly recognise my country when people ask or rather tell me about it when I am abroad. France is the source of much make-believe in the imagination of foreigners. Yet, for the millions of visible minorities and people of African descent, the reality is much clearer. From the moment we step outside of our homes to pick up bread we are confronted with racial discrimination. 
Having lived and worked in many countries France, Germany, Senegal, UK, Estonia, Spain, Norway, Sweden, South Africa, I can confirm that each country has its very own brand of racism. Not gathering racial data to obscure the impact racism, micro-management in academia, not being heard in health care, presumption of incompetence, being met with judicial institutions with such a “high-threshold” for the consideration of racism that it proved a barrier to access judicial justice and judicial remedies (e.g. the Norwegian Anti-discrimination tribunal), weathering, lack of recognition of the contributions of people of African descent to World history, the development of our societies in Europe and other states… Those are similarities I came across everywhere in my work. 

As an academic researcher and legal practitioner, I aspire to exchange ideas, mobilise knowledge and share experiences through public engagement with as many stakeholders as possible. I strongly believe that fostering spaces of dialogues between knowledge producers and users is essential to produce evidence-informed decision-making, catalyse change, create rigorous policies.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: French, Wolof
2. Knowledge of the six official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATION
Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, academic institution and whether full- or part-time). If space in the table is insufficient, more than one degree may be listed in the additional cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 

for ongoing education, please put e.g., 2018-present):
	Degree obtained (please indicate YES or NO):
	Place and country:

	Name of degree: PhD. / Doctorate of Philosophy
Field of study: Human Rights, Food Security, International Criminal Law and Development
Academic institution: University of Oslo
Full or part-time: Full-time 
	2016-present
	NOT YET
	Oslo, Norway

	Name of degree: MSc. / Master of Science
Field of study: International Security and Defence Law 
Academic institution: Pierre-Mendès-France University
Full or part-time: Full-time 
	2014-2015
	YES
	Grenoble, France

	Name of degree: LL.M. / Master of Law
Field of study: International Law and Human Rights Law
Academic institution: Birkbeck College, University of London
Full or part-time: Full-time 
	2011-2013
	YES
	London, UK

	Name of degree: LL.B. / Bachelor of Law
Field of study: Law
Academic institution: London Metropolitan University
Full or part-time: Full-time 
	2008-2011
	YES
	London, UK

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	
	     

	Additional: Introductory & Advanced Course on United Nations Human Rights Enforcement Mechanisms, 2011-12, Dr Nazila Ghanea,UK
	
	
	


VI. EMPLOYMENT

Please list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (or most recent) occupation. If space in the table is insufficient, more than one position may be listed in the additional cell below, separating them by a blank line. Please be as precise as possible since this section will be used for assessing the eligibility of candidates in terms of professional experience in the field of human rights. 
	Name of employer,
functional title,
main functions of position (brief description), full- or part-time (please complete ALL fields):
	Years of work
(provide a range from-to, e.g., 05/1999-10/2005; 
for ongoing activities, please put, e.g., 08/2018-present):
	Place 
and country:

	Name of employer: University of Oslo
Functional title: Research Fellow 
Main functions of position: 
Teaching, Oslo, Norway
- Human Rights and Sustainable Development: Interdisciplinary Perspectives on Theory and Practices - Women’s Law and Human Rights

Research visits

- University of Tartu, Estonia, Januray - May 2016

- University of Bilbao, Spain, February - March 2017

- North-West University, Potchefstroom, South Africa, February - March 2019

Public engagement and research dissemination

- Presented paper at World Bank Conference on Land and Poverty (2018), Washington, USA 
- Participated in Committee on World Food Security “CFS 45” (2018) UN FAO, Rome, Italy 
- Contributed to writing input Report from The Norwegian Centre against Racism to the Working Group of Expert ahead of their country visit to Norway
- Participated and contributed research input to Norwegian Ministry of Foreign Affairs’ consultation

for the new Norwegian Africa strategy, Oslo, Norway

- Started Network of Scholars of African descent in Norway

- Participated in consultation on new ICC Slavery crimes Policy, Geneva, Switzerland

Civil society engagement and Advocacy

- 2ND Session of the Permanent Forum on People of African Descent, New York, USA 
- Organised Demonstration against Police brutality in France in partnership with the Norwegian Centre against Racism, Oslo, Norway

- Participated in Panel discussion on the state of anti-racism work in Norway, Europe and internationally

- Met and shared input with Working Group of Expert during Town Hall meetings, Oslo, Norway

- 3RD Session of the Permanent Forum on People of African Descent, Geneva, Switzerland

- Took part in negotiations as civil society representative for IAC Norway in 22nd Session of the IGWG on the draft UN Declaration on the respect, protection and fulfilment of the human rights of people of African descent, Geneva, Switzerland     

Full- or part-time: Full-time / Parts on health leave
	2016-present
	Oslo, Norway

	Name of employer: Birkbeck School of Law / Birkbeck Law Review
Functional title: Mentor / Editor 

Main functions of position: 
- Supervision of undergraduate and postgraduate students' professional development 
- Reviewing, editing, supporting authors, managing deadlines
- Coordinated Annual conference on "Migration, Borders and Violence".

Full- or part-time: Part-time
	2015-2016
	London, UK

	Name of employer: Redress
Functional title: Legal Officer 

Main functions of position: 
- Monitored and analysed ICC filings, decisions and jurisprudence with a view to draft legal opinions, reports and articles in English and French

- Conducted research for communications, reports and submissions at the African Commission and the ICC 

- Engaged with human rights litigation on cases before the European Court of Human Rights, African Commission and the Inter-American Court of HR Conducted research on a diverse range of legal issues arising from current cases/situations before the International Criminal Court
- Conducted comparative and empirical research on International Mass Claims Processes, reparations mechanisms for victims of international crimes and reviewed worldwide practice in this field 

- Assisted in the draft of Amicus Curiae submissions on reparations in the Germain Katanga case 
- Researched and reviewed Truth and Reconciliation Commissions, International Peace Agreements, arbitration awards, International Courts Rules of Evidence and Procedure

- Prepared ad hoc reports and press releases

Full- or part-time: Full-time
	2015
	London, UK

	Name of employer: Solicitors International Human Rights Group
Functional title: Legal volunteer 

Main functions of position: Researched & assessed risk to provide legal assistance to human rights lawyers "at risk" due to their work to send communications to States and International organisations such as the United Nations about the situation of targeted human rights lawyers.
Full- or part-time: Part-time
	2011-2016
	London, UK

	Name of employer: Eradicating Ecocide / Human Rights Consortium
Functional title: Researcher 

Main functions of position: 
- Conducted in-depth research into United Nations archived documents from the Library of the U.N. in Geneva and other archives (International Law Commission, UNGA 6th Committee meetings) 

- Reviewed information extracted from the discussions surrounding the Draft Code of Crimes against the Peace and Security of Mankind dating back as far as 1947

- Produced reports and briefing papers summarising research progress, goals and deliverables 
- Coordinated press release and event to launch the publication of the report on the institutional history of ecocide (‘Ecocide is the missing 5th Crime Against Peace’) and the creation of the Ecocide Project at HRC
- Research on the development of an international

law of ecocide and existing domestic ecocide laws and environmental protection provisions 

Full- or part-time: Full-time
	2012-2013
	London, UK

	Name of employer: Chagos Islanders Legal Archive 
Functional title: Legal archivist 

Main functions of position: Reviewed archival materials to identify key historical documents ahead of European Court Human Rights litigation 
Full- or part-time: Part-time
	2011-2013
	London, UK

	Name of employer: Free Representation Unit
Functional title: Tribunal Representative 

Main functions of position: Pro bono representation of individuals who are otherwise unable to access legal services  
Full- or part-time: Part-time
	2010-2012
	London, UK

	Name of employer: Legal Action for Women, Crossroads Women Centre
Functional title: Legal Intern 

Main functions of position: Legal support to vulnerable women and children seeking asylum in UK 
Full- or part-time: Part-time
	2010
	London, UK

	Additional:      
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. Does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain:
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility, or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraphs 44 and 46 of the annex to Human Rights Council resolution 5/1? (please answer YES if the candidate complies; NO if the candidate does not comply, and provide an explanation)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g., if a candidate holds a decision-making position in a Government) and/or there is an accumulation of human rights functions (e.g., as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures that the candidate will take in this regard.
No
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the Secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
I hereby certify that all of the statements made in this application are true, complete and made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Please review the application before you insert your name and date to indicate your agreement. 
Name: Maïmouna-Lise Pouye
Date: 26/06/2024
****
� The online survey is used to collect information for administrative purposes such as personal data (i.e., name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The mandate-specific application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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