	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group of Experts on People of African Descent, 
member from Western European and other States 
Appointment to be made by the Human Rights Council at its 57th session



APPLICATION DEADLINE: 27 JUNE 2024 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://forms.office.com/e/2zbGHzqvQ6), and 
(2) mandate-specific application form in Word format
 (to be downloaded from https://www.ohchr.org/en/hr-bodies/hrc/sp/hrc57) 
· Once fully completed, in English or French only, the Word application form should be saved in Word format and submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional letters of support may be attached to the email (in Word or PDF format). 

· No additional documents (e.g., CVs, resumes or additional letters of support) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e., the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. Please read the instructions in this form carefully and fill the form fully in accordance with such instructions. No incomplete or late applications will be accepted.
· Candidates eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/en/hr-bodies/hrc/sp/nominations and https://www.ohchr.org/en/hr-bodies/hrc/sp/basic-information-selection-independent-experts 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Redwood                                                                       
	5. Year of birth: 1987

	2. First (given) name: Britta                                                                     
	6. Place of birth: Lawton, Oklahoma USA

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the one nationality that will appear on the public list of candidates): USA

	4. Gender: Female                                                                            
	8. Any other nationality: Not Applicable


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200-word limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights, and good communication skills (i.e., orally and in writing) in one of the six official languages of the United Nations (i.e., Arabic, Chinese, English, French, Russian, Spanish).
I am a U.S.-trained lawyer who has worked in human rights in both domestic and international contexts. While studying at the Yale Law School, I was a student attorney at the Lowenstein International Human Rights Clinic, where James Silk, a prominent U.S. human rights lawyer, mentored me. Later in my career, I was a legal advisor at the European Center for Constitutional and Human Rights, where I did work related to international human rights law and international humanitarian law, and drafted white papers at the intersection of human rights and the rights of indigenous peoples. Later, I consulted at the Atlantic Council, a prominent U.S. think tank focusing on international affairs, where I advised on gender discrimination through a human rights law lens. I am currently a professor of human rights and international law at Seton Hall University School of Diplomacy and Seton Hall University Law School. I also oversee project work at New York University School of Law related to possible human rights claims of Haitians before international tribunals. 
2. RELEVANT EXPERTISE (200-word limit)

Knowledge of international human rights instruments, norms and principles (please indicate how this was acquired). Knowledge of institutional mandates related to the work of the United Nations or other international or regional organizations in the area of human rights, and particularly in the area of the mandate (please indicate how this was acquired).
Proven work experience in the field of human rights and particularly in the area of the mandate (please indicate years of experience).
I became familiar with the relevant human rights treaties and conventions and human-rights-related UN Declarations through my legal training and practice. When practicing human rights law at the European Center for Constitutional and Human Rights (ECCHR), I regularly invoked aspects of both human rights treaty law and customary international law as they related to my project work. While at ECCHR, I had occasion to draft a complaint based on international criminal law incorporated into German and Norwegian domestic law. I also drafted a response that would eventually be submitted before the European Court of Human Rights. I now teach international human rights law in a university setting, so I have a deep substantive knowledge of this area. 

In my legal scholarship, I focus on claims to reparatory justice for people of African descent. I am especially interested in the ways in which the principles of human rights law might be considered retroactive (in that they predate treaty law because they constitute customary international law) and how human rights abuses levied upon people of African descent are historically rooted. 

3. ESTABLISHED COMPETENCE (200-word limit)

Nationally, regionally or internationally recognized competence related to human rights (please explain how such competence was acquired).
My competence in human rights law has been repeatedly recognized through my selection to advise or teach on human rights law and related issues. I am a professor of human rights law and a term member of the Council on Foreign Relations. I have advised governments on matters of human rights law and international law through my consulting role at the Atlantic Council. 

In my legal practice and as the Director of the Movement Lawyering Clinic at Howard University School of Law, I submitted written communications and reports to U.N. treaty bodies and special rapporteurs. The process of collaborating to draft and submit these materials has given me familiarity with the priorities and methods of the Human Rights Council from a civil society perspective. 

I have also supported the work of the Permanent Forum on People of African Descent by organizing side events and submitting legal memos elaborating concrete steps for carrying out the Forum’s recommendations, including proposals for expanding the Draft Articles on the Prevention and Punishment of Crimes Against Humanity to include crimes especially relevant to people of African descent. 

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events in which the candidate has participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Reframing Reparations: Sovereign Unjust Enrichment Claims as a Private Law Model for Reparatory Justice 
Journal/Publisher: Fordham Journal of International Law
Date of publication: forthcoming Fall 2024
Web link, if available: https://papers.ssrn.com/sol3/papers.cfm?abstract_id=4728083
2. Title of publication: The Political Price of Apologies: Why States Balk at Historical Apologies Despite Limited Legal Risk
Journal/Publisher: Opinio Juris (Legal Blog)
Date of publication: April 23, 2024
Web link, if available: http://opiniojuris.org/2024/04/23/the-political-price-of-apologies-why-states-balk-at-historical-apologies-despite-limited-legal-risk/
3. Title of publication: When Some are More Equal Than Others: Unconscionability Doctrine in the Treaty Context
Journal/Publisher: Berkeley Journal of International Law
Date of publication: 2018
Web link, if available: https://lawcat.berkeley.edu/record/1128486?ln=en&v=pdf
If more than three publications, kindly provide a summary of the rest (200-word limit):      
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in with respect to the mandate applied for, in the order of relevance:

1. Platform/occasion/event of public statement/pronouncement: Accra Reparations Conference: Uniting for Historical Justice, Remarks on "Modalities of Liability for Reparations Under International Law" 
Event organizer: The African Union; the Government of Ghana
Date of public statement/pronouncement: November 16, 2023
Web link, if available:      
2. Platform/occasion/event of public statement/pronouncement: Third Session of the Permanent Forum on People of African Descent, Remarks on "Confronting the Poverty of the International Order: Sovereign Debt, Investment Law, and Paths Toward Justice"
Event organizer: Britta Redwood (through Howard University)
Date of public statement/pronouncement: April 15, 2024
Web link, if available:      
3. Platform/occasion/event of public statement/pronouncement: Third Session of the Permanent Forum on People of African Descent, Remarks on "Actualizing Reparatory Justice: Reparations for Slavery Crimes through Decolonizing Law" 
Event organizer: Patricia Viseur Sellers, Special Adviser on Slavery Crimes to the Office of the Prosecutor at the International Criminal Court and Visiting Fellow, Kellogg College, University of Oxford
Date of public statement/pronouncement: April 18, 2024
Web link, if available: https://www.youtube.com/watch?v=oN3-H2fACwY&t=4506s
If more than three, kindly provide a summary of the rest (200-word limit): I have also spoken at academic conferences on the theme of the restitution of cultural heritage objects, and how legal claims to these objects can be grounded in human rights law. Separately, I have presented at a number of grassroots and movement contexts on U.S. racial justice issues as they relate to international law. Finally, I have presented at a consultative meeting convened by the African Union's Economic, Social and Cultural Council to provide formal input for its White Paper on the topic of reparations for Africans and people of African descent. 
5. flexibility/readiness and AVAILABILITY of time (200-word limit)

to perform effectively the functions of the mandate and to respond to its requirements, such as participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York; travelling on two country visits per year; drafting reports according to established deadlines; organizing and participating in consultations and meetings; addressing allegations of human rights violations with all concerned; providing advice to States and other stakeholders on issues related to the mandate; and engaging with a variety of stakeholders. 
Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
I am an Assistant Professor. The academic calendar and my teaching schedule give me significant flexibility and autonomy to structure my time to incorporate other project work. I have about 20 weeks a year during which I have no teaching duties. Even during the academic term, two to three days a week are effectively free of teaching duties. Given this flexibility, many of my colleagues have undertaken pro bono project work, and my university encourages and celebrates this practice. Not only would I have the time and flexibility to take on the work required by the mandate, but I am employed at an institution that would actively support my doing so.  
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacity. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive a salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (select this option if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights system
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
For third-party nominations, please provide the name of the nominating entity and additional information about the nomination (200-word limit):

African Futures Lab has provided support for my nomination and has submitted a letter of support (attached). 
III. Motivation Letter, INCLUDING YOUR VISION FOR THE MANDATE
600-word limit. Must be typed in the space below. Cannot be sent in a separate email or as an attachment. To be written by the candidates themselves, even if nominated by an other stakeholder. Please include your vision for the mandate.
Racism and the social and political ideologies that undergird it did not predate the enslavement and exploitation of people of African descent. On the contrary, these ideologies emerged to legitimize that exploitation. Even after slavery was abolished throughout the Western hemisphere and civil and political rights were formally extended to people of African descent, the legacy of slavery—made heavier by the lack of a program of reparatory justice—continues to rear its head through disparate outcomes across nearly every aspect of life. Stark racial disparities exist in life expectancy, health metrics, maternal mortality rates, and the racial wealth gap in all societies in which the African diaspora lives in significant numbers. The mandate of the Working Group focuses on eradicating contemporary racial discrimination, but discrimination can only be fully understood if it is contextualized and informed by the historical circumstances that created and sustained it. 
My work as a legal scholar is informed by a critical approach that understands international law to be influenced (and often limited) by the fact that it emerged and expanded in imperial or colonial contexts, and understands domestic law to be informed and shaped by the interests of the powerful. As a result, the law can only grapple in an incomplete way with the collective harms of racism and the historical legacy of slavery. However, more recently, so-called “second generation” human rights instruments have emerged, which aim to foster economic, social, and cultural rights and which acknowledge collective rights. These instruments are especially important to pushing not just for formal legal equality for people of African descent, but toward true social equity. I envision drawing upon these instruments in elaborating proposals for the elimination of racial discrimination and in advocating for these proposals before governments and other relevant stakeholders. 

As a member of the Working Group, my vision for the mandate will be informed by the following three principles:

Racial discrimination occurs not only through discrete acts of exclusion, but through systematic and institutional policies that perpetuate inequality. Racial discrimination must be grappled with as a structural phenomenon. To the extent that racial discrimination exists and persists, it acts to preserve an unequal status quo. Combatting racial discrimination and inequality requires a multi-pronged approach, and proposals must include recommendations that take into account the interactions between institutions (i.e., reductions in racial profiling may require both police reform and investment in educational and recreational programs for youth). 

Racial discrimination, especially as it is perpetuated through the institutions or the macrosystems (i.e., norms and values, economic climate, or political environment) of a given society, must be understood in historical context. Racially discriminatory ideologies emerged and became increasingly sophisticated as the slave trade and the practice of slavery grew more prominent and lucrative. The rules that evolved to govern multiracial societies differed significantly between colonies. For instance, the racial ideologies that governed formerly Spanish colonies were substantially different from those of French slave colonies, and both are significantly different from those in British colonies. Although people of African descent—especially those who live in societies formerly characterized by slavery—have much in common, racial and social hierarchies manifest themselves differently between countries. To understand and address racial discrimination, close, respectful attention must be paid to these historical and social differences, and a nuanced approach is necessary.  

Racial discrimination can only be properly studied and eradicated insofar as it is measured.  To understand the scope and impact of racial discrimination, disaggregated racial data must be made available. Many countries do not collect such data; some even actively prohibit its collection.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the six official languages of the United Nations:

Arabic: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Chinese: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: YES   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Easily

Russian: Yes or no: YES   If yes,

Read: Easily or not easily: Not easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily
Spanish: Yes or no: NO   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATION
Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, academic institution and whether full- or part-time). If space in the table is insufficient, more than one degree may be listed in the additional cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 

for ongoing education, please put e.g., 2018-present):
	Degree obtained (please indicate YES or NO):
	Place and country:

	Name of degree: Juris Doctor
Field of study: Law
Academic institution: Yale Law School
Full or part-time: Full-time 
	2013 - 2017
	YES
	New Haven, Connecticut USA

	Name of degree: Bachelor of Arts
Field of study: Philosophy
Academic institution: Princeton University
Full or part-time: Part-time 
	2006 - 2011
	YES
	Princeton, New Jersey USA

	Name of degree: Study Abroad
Field of study: Philosophy & Politics
Academic institution: Sciences Po Paris, Nanterre (Paris X) 
Full or part-time: Full-time 
	2008 - 2009
	Not applicable
	Paris, FRANCE

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	
	     

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	
	     

	Additional:      
	
	
	


VI. EMPLOYMENT

Please list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (or most recent) occupation. If space in the table is insufficient, more than one position may be listed in the additional cell below, separating them by a blank line. Please be as precise as possible since this section will be used for assessing the eligibility of candidates in terms of professional experience in the field of human rights. 
	Name of employer,
functional title,
main functions of position (brief description), full- or part-time (please complete ALL fields):
	Years of work
(provide a range from-to, e.g., 05/1999-10/2005; 
for ongoing activities, please put, e.g., 08/2018-present):
	Place 
and country:

	Name of employer: Seton Hall University Schools of Diplomacy and Law
Functional title: Assistant Professor 
Main functions of position: 
-Teaching a course in international human rights law to undergraduate students at the Diplomacy School

-Teaching a course on public international law to graduate students and law students 

Full- or part-time: Full-time
	06/2024 - present
	Newark, New Jersey USA

	Name of employer: Howard University School of Law
Functional title: Visiting Assistant Professor 

Main functions of position: 

- Oversaw the Movement Lawyering Clinic and act as a primary supervisor for all clinical projects

- Developed eight new clinical projects in cooperation with a variety of grassroots partners focused on racial justice issues across education, environmental justice, land rights, and civil rights, both domestically and internationally

- Oversaw activities of the Thurgood Marshall Center for Civil Rights, including mentorship, media relations, and fundraising

- Taught a seminar focused on reparatory justice in international and domestic law

- Taught a seminar focused issues of territory, sovereignty, and land dispossession in the colonial and U.S. contexts

Full- or part-time: Full-time
	08/2023 - 06/2024
	Washington, DC USA

	Name of employer: Atlantic Council
Functional title: Legal Consultant to the Strategic Litigation Program 

Main functions of position: 
- Researched and advised on avenues for the prosecution of perpetrators of crimes against humanity and war crimes under universal jurisdiction in countries that have incorporated the Rome Statute 

- Researched and advised on recent sanctions legislation in Canada and the United States targeting perpetrators of human rights abuses

- Drafted memoranda and submissions to parliaments and international bodies advocating for the expansion of the Draft Articles on Crimes Against Humanity to include further crimes of gender-based violence

- Consulted Afghan and Iranian activist groups to coordinate joint approach to UN and other advocacy related to enshrining further crimes of gender-based violence

Full- or part-time: Part-time (consultancy)
	02/2023 - 07/2023
	Remote

	Name of employer: New York University School of Law
Functional title: Acting Assistant Professor 

Main functions of position: 
- Taught legal argumentation, writing, and practice skills to twenty-five first-year law students each year, providing mentorship and detailed feedback on writing assignments 

- Led seminar-format reading group focusing on influences of colonialism and racial discrimination on the historical development of property law and housing policy in the U.S. and international contexts

- Assisted in syllabus development for NYU’s legal writing program

- Conducted research related to treaty law, property in international law, and third world approaches to international law for personal research and scholarship agenda

- Supervised a team of six research and teaching assistants 

Full- or part-time: Full-time
	06/2020 - 06/2023
	New York, New York USA

	Name of employer: European Center for Constitutional and Human Rights 
Functional title: Legal Officer 

Main functions of position: 
- Drafted and submitted brief to the German state on behalf of plaintiffs in case before the European Court of Human Rights regarding the rights to life and effective remedy set forth in Articles 2 and 13 of the European Convention on Human Rights

- Drafted and submitted complaint on behalf of five Syrian torture victims to prosecutors in Norway against Syrian state security officials under the principle of universal jurisdiction for crimes against humanity and war crimes

- Drafted white paper concerning participation rights of indigenous peoples under UNDRIP and customary international law for presentation to German foreign ministry during ongoing negotiations with the Namibian government regarding reparations for the 1904 – 1908 genocide 

Full- or part-time: Full-time
	09/2019 - 06/2020
	Berlin, GERMANY

	Name of employer: Cleary Gottlieb Steen & Hamilton LLP
Functional title: Litigation Associate 

Main functions of position: 

- Represented client banks in a class action lawsuit brought under the U.S. Anti-Terrorism Act

- Advised client in cross-border investigation and complex compliance issues 

- Researched and wrote updates and analyses for clients on major developments in cybersecurity law

- Composed and edited complaint and two motions as member of legal team bringing Campbell v. City of Chicago, a class action lawsuit against the City of Chicago on behalf of citizens affected by police brutality; managed complex client and co-counsel relationships leading up to successful settlement 

Full- or part-time: Full-time
	03/2017 - 08/2019
	New York, New York USA

	Name of employer: U.S. Department of State, Office of the Legal Adviser
Functional title: Legal Intern 

Main functions of position: 
- Performed legal research in preparation for a brief in the "Certain Iranian Assets" case before the International Court of Justice
- Monitored cases involving foreign policy law and briefed colleagues on major developments

Full- or part-time: Full-time
	01/2017 - 02/2017
	Washington, DC USA

	Name of employer: Vera Institute of Justice 
Functional title: Legal Intern 

Main functions of position: 
- Drafted memorandum on possible challenges under the U.S. Constitution to New York Police Department's "Operation Crew Cut," a policy that used social media to target youth suspected of gang affiliation 

- Identified and prepared briefings for the Organization’s leadership on ten issues focused on the intersection of technology and justice in an effort to help expand the Vera’s portfolio of work to these issues

Full- or part-time: Full-time
	07/2016 - 08/2016
	New York, New York USA

	Additional: Egyptian Foundation For Refugee Rights, Project Manager, Summers 2010, 2011
Carnegie Endowment for International Peace, Intern, 09/2009 - 01/2010

	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. Does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain:
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility, or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraphs 44 and 46 of the annex to Human Rights Council resolution 5/1? (please answer YES if the candidate complies; NO if the candidate does not comply, and provide an explanation)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g., if a candidate holds a decision-making position in a Government) and/or there is an accumulation of human rights functions (e.g., as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures that the candidate will take in this regard.
Not applicable
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the Secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
I hereby certify that all of the statements made in this application are true, complete and made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Please review the application before you insert your name and date to indicate your agreement. 
Name: Britta Redwood
Date: June 27, 2024
****
� The online survey is used to collect information for administrative purposes such as personal data (i.e., name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The mandate-specific application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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