51st session of the Human Rights Council
Panel discussion on the future of the right to work in connection with 
climate change actions, responses and impacts in the context of 
sustainable and inclusive economies
Concept note (as of 13 September 2022) 
	Date and venue:   
	Tuesday, 27 September 2022, 10 a.m. to noon (UTC+2)
Room XX, Palais des Nations, Geneva and online platform (Zoom)
(will be broadcast live and archived on https://media.un.org/en/webtv)

	Objective:
	The panel discussion will aim at identifying major challenges in, experiences and promising practices of, the protection of right to work in connection with climate change actions, responses and impacts in the context of sustainable and inclusive economies, with an emphasis on the importance of international cooperation and partnerships. It will explore practical examples and good practice and provide an opportunity for an inclusive and interactive debate among relevant United Nations agencies, funds and programmes, particularly the International Labour Organization and its social partners, and the treaty bodies, the special procedures, civil society, national human rights institutions and other stakeholders. The panel discussion will provide the basis of an analytical report of Office of the United Nations High Commissioner for Human Rights on the future of the right to work in connection with climate change actions, responses and impacts in the context of sustainable and inclusive economies, to be submitted at the fifty-fourth session of the Human Rights Council.

	Chair:
	H.E. Ms. Katharina Stasch, Vice-President of the Human Rights Council

	Opening statements:
	Ms. Nada Al-Nashif, Acting United Nations High Commissioner for Human Rights
H.E. Mr. Ahmed Ihab Abdelahad Gamaleldin, Ambassador and Permanent Representative of Egypt to the United Nations Office and other international organizations in Geneva 

	Panellists: 
	· Mr. Vic Van Vuuren, Deputy Director-General for Policy ad interim of the International Labour Organization 
· Mr. Ian Fry, Special Rapporteur on the promotion and protection of human rights in the context of climate change (video message)
· Mr. Mahmoud Mohieldin, United Nations Special Envoy on Financing the 2030 Agenda for Sustainable Development, and Climate Change High-Level Champion for COP27 (video message)
· Ms. Sharan Burrow, General Secretary of the International Trade Union Confederation (video message)

	Outcome:
	The expected outcomes of the panel discussion are: 

(1) States and relevant stakeholders will learn from shared experiences and promising practices how to strengthen the protection of the right to work in connection with climate change actions, responses and impacts in the context of sustainable and inclusive economies;
(2) States, rights holders and relevant stakeholders will identify the needs and opportunities for technical assistance and cooperation in this area, including proper financing for mitigation policies, especially for developing countries and bring those to the discussions at the 27th United Nations Climate Change Conference. 

	Mandate:
	In its resolution 49/11 of 31 March 2022, the Council decided to convene at its fifty-first session a panel discussion, under agenda item 3, on the future of the right to work in connection with climate change actions, responses and impacts in the context of sustainable and inclusive economies. The Council requested the Office of the High Commissioner to invite States and relevant international organizations, treaty bodies and special procedures, and civil society to participate in the panel discussion.

	Format:
	The panel discussion will be limited to two hours. The opening statements and initial presentations by the panellists will be followed by a two-part interactive discussion and conclusions from the panellists. A maximum of one hour will be set aside for the podium, which will cover the opening statements, panellists’ presentations and their responses to questions and concluding remarks. The remaining hour will be reserved for two segments of interventions from the floor, with each segment consisting of interventions from 12 States or observers, 1 national human rights institution and two non-governmental organizations. Each speaker will have two minutes to raise issues and to ask panellists questions. Panellists will respond to questions and comments during the remaining time available.
The list of speakers for the discussion will be established through the online inscription system and, as per practice, statements by high-level dignitaries and groups of States will be moved to the beginning of the list. Delegates who could not take the floor due to time constraints will be able to upload their statements on the online system to be posted on the HRC Extranet. Interpretation will be provided in the six United Nations official languages (Arabic, Chinese, English, French, Russian and Spanish).

	Background:
	Over the past two years, the COVID-19 pandemic has had a profound impact on people’s health, lives and the enjoyment of human rights, including the right to work, with disproportionately adverse consequences for the most marginalized and vulnerable. The health crisis and resulting social and economic crises have revealed and exacerbated existing inequalities both within and between countries and shone a light on the structural consequences of decades of underfunded or dismantled public services and policies.
At the same time, climate change, an existential threat for all, is having an adverse impact on the full and effective enjoyment of the human rights enshrined in the Universal Declaration of Human Rights, including the right to work. The COVID-19 recovery represents a crucial opportunity to design human rights-based policies and measures that ensure that workers and communities affected by climate change actions, responses and impacts in the context of sustainable and inclusive economies, access adequate social protection, decent work, education and training opportunities and assistance for searching for decent work, with a view to ensuring a just transition, as reaffirmed in the Paris Agreement. The conclusions of the panel will inform the upcoming 27th United Nations Climate Change Conference.

	Background documents:
	· Human Rights Council resolution 49/11 of 31 March 2022 on the right to work
· Report of the United Nations High Commissioner for Human Rights on the relationship between the realization of the right to work and the enjoyment of all human rights by persons with disabilities (A/HRC/46/47, January 2021)
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