	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on the human rights of migrants
Appointment to be made by the Human Rights Council at its 53rd session, 
provided the mandate itself is extended by the Council



APPLICATION DEADLINE: 5 APRIL 2023 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/838551) 
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/en/hr-bodies/hrc/sp/hrc53) 
· Once fully completed, in English or French only, the Word application form should be submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional letters of support may be attached to the email (in Word or PDF format). 

· No additional documents (e.g., CVs, resumes or additional letters of support) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e., the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Candidates eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/en/hr-bodies/hrc/sp/nominations and https://www.ohchr.org/en/hr-bodies/hrc/sp/basic-information-selection-independent-experts 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Mammadova                                                                       
	5. Year of birth: 1990

	2. First (given) name: Rubaba                                                                     
	6. Place of birth: Azerbaijan

	3. Other name, if any: N/A                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Azerbaijan

	4. Gender: Female                                                                            
	8. Any other nationality: N/A


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200-word limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights, and good communication skills (i.e., orally and in writing) in one of the six official languages of the United Nations (i.e., Arabic, Chinese, English, French, Russian, Spanish).
I studied human rights law program at the European University of Viadrina (Frankfurt Oder) which aims to provide depth knowledge of legally binding international human rights and guarantees and their protection and enforcement under various legal remedial regimes.

I am currently working on my PhD thesis which is dedicated to the analysis of ECHR case law on article 4 of the convention. 

I have always worked in the field of human rights. Starting from my internship at Azerbaijan Migration Union NGO where I counseled immigrants, refugees and asylum seekers on education, work applications and work authorizations in Azerbaijan, I managed to acquire practical skills of working with this population. While working in the project of "Support to the Strengthening of the Commissioner for Human rights of the Republic of Azerbaijan” which aimed to promote independent, national, non-judicial mechanisms for the protection of Human Rights in the Republic of Azerbaijan, I gained extensive experience in applying human rights standards and norms to the work of Ombudsman office. My work in the UN Migration agency also provided me with the relevant practical experience in the field of migration legislation and management. 

I am now a lecturer at Baku State University and teaching International Human Rights law.

2. RELEVANT EXPERTISE (200-word limit)

Knowledge of international human rights instruments, norms and principles (please indicate how this was acquired). Knowledge of institutional mandates related to the work of the United Nations or other international or regional organizations in the area of human rights, and particularly in the area of the mandate (please indicate how this was acquired).
Proven work experience in the field of human rights and particularly in the area of the mandate (please indicate years of experience).
My strong interest in human rights and their protection was one of the major reasons why I chose to study Human rights law at the European University of Viadrina in Germany. During my studies I gained valuable experience in this field by working with high skilled professors from worldwide, namely Prof. Dr. Hans-Joachim Heintze, Prof. Dr. Wolff Heintschel von Heinegg, Prof. Gerard C. Rowe, Prof. Dr. Carmen Thiele, Dr Martin Wählisch, Dr. Ulrike Brandl and others who provided me with the knowledge of international human rights instruments, norms and principles which currently I continue to transfer my knowledge to my students whom I give lectures on international human rights and humanitarian law, gender and children rights and international law.

As a human rights lawyer and practitioner in the field more than 10 years of experience I am familiar with the institutional mandates related to the work of the UN and other international or regional organizations. Especially, my work at the UN migration agency in Azerbaijan both as staff and expert the field of migration management provided me with the solid and proper knowledge of institutional and operational functions of the UN system while being a member of IOM Azerbaijan to promote migrants’ rights in the country. 

3. ESTABLISHED COMPETENCE (200-word limit)

Nationally, regionally or internationally recognized competence related to human rights (please explain how such competence was acquired).
I have a good educational background on human rights issues at international level from a very strong master program in Germany which consists of highly qualified human rights teachers and experts from many different countries and varied academic traditions. Currently I am working on my PhD thesis which focuses on the regional human rights instrument European Convention on Human Rights and analyzes the court’s approach on THB through its case law. 

On a national level I am an experienced human rights professional, I have a deep understanding of the laws and regulations that govern this field. I am also well-versed in the principles of human rights and have a strong track record of advocating for the rights of vulnerable groups.
My educational background and having prior experience of working in projects in the field of migration management and human rights protection enhanced my capacity and competence to properly understand, analyze and apply the human rights standards and principles in my professional activities. 

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events in which the candidate has participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: "Human rights of Internally Displaced children in post conflict scenarios. The issue in Azerbaijan"
Journal/Publisher: HUMAN RIGHTS AND INFORMATION LAW journal of Baku State University
Date of publication: 2018
Web link, if available:      
2. Title of publication: Key international and regional legal instruments, interna-

tional court protection in the field of human trafficking

Journal/Publisher: INTERNATIONAL LAW AND INTEGRATION PROBLEMS 

(Scientific-Analytical Journal) 

Date of publication: 2020
Web link, if available: ISSN 2223-0874

https://docs.google.com/viewerng/viewer?url=http://www.jilip.org/images/pdf/2020-2.pdf

3. Title of publication: Human Rights in time of global economic crisis and its impact

on trafficking of human beings

Journal/Publisher: INTERNATIONAL LAW AND INTEGRATION PROBLEMS 

(Scientific-Analytical Journal

Date of publication: 2020
Web link, if available: ISSN 2223-0874

https://docs.google.com/viewerng/viewer?url=http://www.jilip.org/images/pdf/2020-2.pdf

If more than three publications, kindly provide a summary of the rest (200-word limit): ECHR case law standards on THB concepts
The identification of human trafficking for the purpose of labor exploitation and detected problems in the international court practice: differentiations from the labor law violations

4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in with respect to the mandate applied for, in the order of relevance:

1. Platform/occasion/event of public statement/pronouncement: COMBATING HUMAN TRAFFICKING IN THE CONTEXT OF INTERNATIONAL AND DOMESTIC

LEGISLATION

Event organizer: ABA CEELI
Date of public statement/pronouncement: 2012
Web link, if available:      
2. Platform/occasion/event of public statement/pronouncement: 
 ROLE OF THE CRIMINAL PROSECUTION AUTHORITIES IN COMBATING HUMAN TRAFFICKING” 

Event organizer: IOM
Date of public statement/pronouncement: 2019
Web link, if available:      
3. Platform/occasion/event of public statement/pronouncement: EU ANTI-TRAFFICKING DAY
Event organizer: IOM
Date of public statement/pronouncement: 2018
Web link, if available:      
If more than three, kindly provide a summary of the rest (200-word limit):      
5. flexibility/readiness and AVAILABILITY of time (200-word limit)

to perform effectively the functions of the mandate and to respond to its requirements, such as participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York; travelling on two country visits per year; drafting reports according to established deadlines; organizing and participating in consultations and meetings; addressing allegations of human rights violations with all concerned; providing advice to States and other stakeholders on issues related to the mandate; and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive a salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
Because I am passionate about this experience I have the flexibility and capacity to travel and be available to support the all mentioned work as a mandate holder.
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (select this option if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights system
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200-word limit):

I am currently giving lectures and doing my PhD at Baku State University law faculty and the teaching program of Human rights master studies was drafted by me. Alongwith, I am one of the teachers at the University who regularly provide additional sessions to students and different groups of people on human rights, migrants’ rights and other relevant topics. That is why the university management nominated me as a proper candidate for the position. 
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
600-word limit. Must be typed in the space below. Cannot be sent in a separate email or as an attachment. To be written by the candidates themselves, even if nominated by another entity.

My strong interest in human rights and their protection was one of the major reasons why I chose to study Human rights law at the European University of Viadrina in Germany. During my studies I gained valuable experience in this field by working with high skilled professors from worldwide.
With nearly 10 years of professional experience in the legal and project management field I have successfully implemented several projects involving a high level of coordination and networking, as well as intensive communication with foreign and domestic partners including The Commissioner for Human Rights of the Republic of Azerbaijan. Since 2015, I was also recruited by various accredited academic institutions where I gave lectures on gender and children’s rights, international human rights and humanitarian law and international law which enabled me to extend my research, drafting and analytical skills in the different fields of law and enhanced my pedagogical competence and know-how.

Along with the university experience, in 2017 I was contracted by GIZ Azerbaijan as a Resident Advisor’s Assistant (professional staff) in an EU funded Twinning project "Support to the Strengthening of the Commissioner for Human rights of the Republic of Azerbaijan”. The overall objective of the Project was to promote independent, national, non-judicial mechanisms for the protection of Human Rights in the Republic of Azerbaijan. In this respect, the project supported the capacity of the Ombudsman Institution and its regional centers to ensure the implementation of its mandate related to the National Preventive Mechanism, rights of child, rights of persons with disabilities, rights of older people, as well as right to access information. It was a very challenging project where 45 high ranking international experts were involved from six different EU member states and all of them were delighted by my professional attitude both legally and technically, coordination capability, strategic thinking, welcoming behavior and friendly balancing character. 

From April 2018 I started to work in the UN Migration agency in Azerbaijan. My main responsibility was to organize activities which focused on capacity building of relevant state authorities, judges and civil society organizations by providing systematic and substantial training on appropriate legal and practical issues and conducting various workshops and study visits in order to exchange experience related to the daily work of public institutions in accordance with best European practices in the field of migration management, human trafficking and border management. 

Additionally, I contributed to the development of the assessment methodology within the project of “Supporting the establishment of a Regional Training Centre on Migration (RTCM) in Azerbaijan” in order to examine the type of migration training and education opportunities available in the existing training institutions in Azerbaijan, CIS region and elsewhere, including in the European Union,and to identify gaps and needs to be addressed through the training center including recommendations on mainstreaming and incorporating cross-cutting issues such as gender and human rights.

My last consultancy which finalized in September 2021 was on issues related to national legislation on combating human trafficking, forced labor and assistance to people at risk of trafficking and exploitation, as well as potential victims of trafficking through the development of the Training Program and attend the 4-day advanced training for practical Lawyers in Baku as co- trainer and deliver the sessions on national case law.

My experience working with cross-functional,international teams has taught me the importance of building trusted relationships and inspiring a shared project vision.I do believe that my working experience with diverse groups,government and international organizations, as well as my educational background and having prior experience of working in projects in the field of migration management and human rights makes me a good candidate for this position.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Azerbaijani
2. Knowledge of the six official languages of the United Nations:

Arabic: Yes or no: Yes   If yes,

Read: Easily or not easily: not easily
Write: Easily or not easily: not easily
Speak: Easily or not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: not easily

Russian: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATION
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, academic institution and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, place and country). If space in the table is insufficient, more than one degree may be listed in the additional cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 

for ongoing education, please put e.g. 2018-present):
	Degree obtained (please indicate YES or NO):
	Place and country:

	Name of degree: Bachelor in Law
Field of study: Law
Academic institution: Baku State University
Full or part-time: part time 
	2007-2011
	yes
	Azerbaijan

	Name of degree: Master LL.M
Field of study: Human rights law
Academic institution: European University of Viadrina
Full or part-time: Full time 
	2011-2013
	yes
	Germany

	Name of degree: Doctor of Law PhD
Field of study: Human rights law
Academic institution: Baku State University
Full or part-time: part time 
	2020-present
	no
	Azerbaijan

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	
	     

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	
	     

	Additional:      
	
	
	


VI. EMPLOYMENT

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (or most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in the additional cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Name of employer: Baku State University
Functional title and main functions of position: Lecturer
Full- or part-time: part time
	2015-present
	Azerbaijan

	Name of employer: IOM Azerbaijan
Functional title and main functions of position: National Consultant
- Conduct desk research;

- Conduct interviews, either in person or online (depending on travel restrictions) with relevant

governmental counterparts and international partners in CIS countries (Russia, Moldova, Ukraine and

Belarus);

- Assess the training needs on migration legislation and management in CIS countries through exercises,

such as desk research, focus group discussions, surveys, and/or key informant interviews (including

interviews with government officials, universities, independent experts, NGOs and other relevant

organizations);

- Advise Government officials in Azerbaijan as necessary in the course of the project implementation and

share best practices and lessons learned from other projects;

- Draft and review reports, curricula and other project materials in the field of migration legislation and

management;

- Contribute to the facilitation of the workshop to discuss initial findings and state agencies possible

comments and inputs;

- Facilitate final workshop to present the completed report.

Full- or part-time: part time
	2020-2021
	Azerbaijan

	Name of employer: IOM Azerbaijan
Functional title and main functions of position: Project Assossiate/ 

- Coordination (implementation and monitoring) of project activities to enhance the capacity of criminal

justice authorities;

- Liaise with government and non-government agencies, international and national consultants, donors

(EU, IDF and USAID) and other stakeholders for successful implementation of the project;

- Organize and coordinate the foreign and local consultants' work and activity;

- Support in promoting dialogue, information-sharing and cooperation among government and nongovernment

actors on areas of cooperation and project implementation;

- Promote internal information sharing within units in IOM Baku;

- Provide regular updates on national and regional legislation relating to trafficking in human beings and

migration to the team;

- Reviewing and finalizing the drafted manuals and other publications to be used by the national

counterparts;

- Prepare necessary project documents to fulfil donor requirements, e.g. interim reports, letters, meeting

minutes, activity updates, branding and visibility documents, media monitoring, Monitoring and Evaluation,

and other reports;

- Verify that the project expenditures are in compliance with approved project budget and inform any

inconsistency to the supervisor; follow up for the timely submission of required project reports by

consultants and contractors;

- Organize local and international workshops, conferences, seminars and meetings for effective

implementation of the project activities;

- Participation in group activities on rehabilitation and reintegration for victims of trafficking and vulnerable

migrants, victim assistance through survivor empowerment;

- Support in arrangement of missions (contractual agreements, travel arrangements, study tours, advance

settlements, etc.) including necessary follow up;

- Travel on field missions and support vulnerable groups whenever possible and required by any activity

planned under the project;

- Maintain systematic filing of the project related documents (reports, letters, administrative documents,

etc.) on a regular basis;

- Perform such other duties. 

Full- or part-time: full time
	2018-2020
	Azerbaijan

	Name of employer: THE DEUTSCHE GESELLSCHAFT FÜR

INTERNATIONALE ZUSAMMENARBEIT (GIZ) GMBH

Functional title and main functions of position: Project Specialist

- Develop and maintain close working contacts and relations with Azerbajani officials involved in the

Project, other beneficiary organizations and the Project Leaders;

- Analyze relevant legislation and provide written legal advice to member state experts in the field of data

protection law and access to information in Azerbaijan;

- Provide advice and technical assistance to the representatives of the Beneficiary Country;

- Elaborate mission programmes and schedules for Short Term Experts in consultation with the Project

Leader;

- Keep the Beneficiary country experts and member state experts and Project leaders informed about the

implementation and reports regularly;

- Interpret the legal norms and provide the new updates on national legislations to the member state

experts;

- Manage budget issues (petty cash, per diems etc.) and coordinate procurement;

- Liaise with different public authorities and NGOs;
Prepare necessary documents for Project Steering Committee's meeting and write the minutes;

- Logistical organization of conferences, training sessions, workshops, meetings, expert missions and study

visits of Azeri and foreign experts;

- Help arrange contacts or meetings; attend meetings and draft and disseminate minutes;

- Draft other written materials in relation to the project in local languages and English;

- Assist the Project Leader in identifying, contracting and monitoring translation and interpretation services;

- Assist the Project Leader and the Short Term Experts in matters related to language problems due to

being and working in a foreign country;

- Interpret in meetings and other oral conversations from Azeri to English and vice versa;

- Perform other tasks as assigned.

Full- or part-time: full time
	2017-2018
	Azerbaijan      

	Name of employer: ACE CONSLULTANTS LTD.
Functional title and main functions of position: Legal Manager

- Drafting agreements, contracts, memoranda, letters and other documents of legal nature;

- Preparing legal opinions related to the matters arising out of and in connection with the contractual

relations of the Company;

- Constantly reviewing the legal documentation in relation to the Projects and ensuring that the Company is

fulfilling all of its obligations undertaken in the agreements in a timely manner;

- Draftins and monitoring contractual agreements;

- Legally assisting International Projects funded by Asian Development Bank, GFA by providing advise and

review in the local and regional legislation for Solid Waste Management and Energy efficiency ;

- Legal consulting in the field of civil, corporate, labor legislation and other legislation;

- Interpreting laws, rulings and regulations for individuals and businesses and preparation of written legal

advice and memorandums, accordingly;

- Advise clients concerning business transactions, claim liability, advisability of prosecuting or defending

lawsuits, or legal rights and obligations;

- Registration of legal entities, representative/branch offices of foreign legal entities in Azerbaijan;

Participating in negotiations and discussions concerning the legal issues.

- Liaison with the state authorities (Ministry of Labour and Social Protection, State Social Protection Fund,

Ministry of Emergency Situations, Ministry of Taxes, State Committee on Standardization, Metrology and

Patents, etc.) in the course of providing legal advice to clients;

- Represent the company and clients in courts;

- Identification and assessment of risks under Company business contracts as well as during the course of

negotiations with any contract party;

- Weekly update on new legislative acts;

- Draft and regularly monitor quality assurance policies and procedures;

- Document internal audits and other quality assurance activities;

- and others

Full- or part-time: full time
	2015-2017
	Azerbaijan

	Name of employer: Garant holding LLC
Functional title and main functions of position: Lawyer

• Drafting contracts;

• Review and revise different contracts;

• Managing international business contracts;

• Providing legal advice on different matters inside the Company;

• Regulating Internal legal Audit, Conduct translation and notarization documents;

• Representing legal entities in relevant state and non-state organs;

• Registration process of the legal entities;

• Informing the personnel about legal updates;

• Representing Company before State authorities and Courts, etc.;

Full- or part-time: full time
	2012-2015
	Azerbaijan

	Name of employer:      
Functional title and main functions of position:      
Full- or part-time:      
	     
	     

	Name of employer:      
Functional title and main functions of position:      
Full- or part-time:      
	
	

	Additional:      
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. Does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility, or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation).
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g., if a candidate holds a decision-making position in a Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures that the candidate will take.
The candidate will take relevant measures to comply with paragraphs 44 and 46 of the annex to Councill resolution 5/1 in order to carry out her functions within the mandate.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 
I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the Secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Rubaba Mammadova
Date: 03.04.2023
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e., name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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