	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on the human rights of migrants
Appointment to be made by the Human Rights Council at its 53rd session, 
provided the mandate itself is extended by the Council



APPLICATION DEADLINE: 5 APRIL 2023 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/838551) 
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/en/hr-bodies/hrc/sp/hrc53) 
· Once fully completed, in English or French only, the Word application form should be submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional letters of support may be attached to the email (in Word or PDF format). 

· No additional documents (e.g., CVs, resumes or additional letters of support) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e., the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Candidates eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/en/hr-bodies/hrc/sp/nominations and https://www.ohchr.org/en/hr-bodies/hrc/sp/basic-information-selection-independent-experts 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: PACE                                                                       
	5. Year of birth: 1977

	2. First (given) name: Paola                                                                     
	6. Place of birth: Padua, Italy

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Italian

	4. Gender: Female                                                                            
	8. Any other nationality:      


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200-word limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights, and good communication skills (i.e., orally and in writing) in one of the six official languages of the United Nations (i.e., Arabic, Chinese, English, French, Russian, Spanish).
Having earned degrees in Law from the University of Padua, where I excelled in human rights law, and in Public Health from the London School of Hygiene and Tropical Medicine, and having two decades of high-level experience in migration, I am ready to undertake the mandate. I was the research assistant of a member of the United Nations International Law Commission. I am a member of the International Institute of Humanitarian Law in Sanremo, Italy, where I taught a course on the right to health of migrants for six years.
My relevant continuing education includes the Odysseus Network’s Summer School on European Union Law and Policy on Immigration and Asylum (Brussels, Belgium, 2010) and the Health and Human Rights course within the TropEd Master’s Program in International Health (University of Heidelberg, Germany, 2007).
I am fluent in English and French. I am skilled in persuasive public speaking. I take pride in my ability to craft written communications that are both persuasive and effective, reflecting careful consideration of language and audience. I am the author of several publications on migration terminology, migrants’ right to health, and media coverage of migration. I am frequently sought by international media and researchers, parliamentarians, ministers, and embassies as an authoritative source of information and ideas on the human rights of migrants.

2. RELEVANT EXPERTISE (200-word limit)

Knowledge of international human rights instruments, norms and principles (please indicate how this was acquired). Knowledge of institutional mandates related to the work of the United Nations or other international or regional organizations in the area of human rights, and particularly in the area of the mandate (please indicate how this was acquired).
Proven work experience in the field of human rights and particularly in the area of the mandate (please indicate years of experience).
I am proficient in human rights law, which I started to consolidate as a researcher for the UN International Law Commission. For twenty years, I have promoted human rights law and protected migrants, culminating in my current position as Deputy Chief of Mission of IOM in Tunisia. In this capacity, I have led advocacy work and programs in five North African countries. As Regional Migration Health Coordinator in Nairobi, I have previously directed advocacy efforts and migration health programs in eleven East and Southern African countries. Before, I also headed the International Migration Law Unit of IOM in Geneva and served as a Migration Law Specialist at IOM in Geneva.

I have all the skills necessary to exercise the mandate as I have in particular: 

•Engaged in migration with human rights mechanisms such as the UN treaty monitoring bodies (participating in hearings and Days of Discussion), Special Rapporteurs (commenting on reports and submitting individual cases), and Human Rights Courts (submitting amicus briefs);

•Built meaningful partnerships to support advocacy efforts in migration health and rights, equality and antidiscrimination but also justice reforms, education, and media engagement;

•Supported lawyers worldwide to litigate immigration cases and dealt directly with complex protection cases.

3. ESTABLISHED COMPETENCE (200-word limit)

Nationally, regionally or internationally recognized competence related to human rights (please explain how such competence was acquired).
I bring to the mandate a truly global experience in migration. I have extensively worked in advocacy as well as the development and management of complex human rights-based initiatives worldwide. Not only have I contributed for many years to the realization of migrants’ rights all across Africa, but I have also been assisting IOM’s missions in Asia, Europe, Latin America, and North America in the development of rights-based projects. I have also conducted trainings on migrants’ rights for a large variety of different stakeholders all across the world (e.g. diplomats in Armenia, Indonesia, and at the UN in Geneva and New York).

In addition, I have worked on advocacy for policy and legislative reforms changing unjust and harmful practices, for shaping public opinion, and for investing in impactful programs all around the world. One example for this is my work as Regional Migration Health Coordinator from 2014 to 2017. I influenced the development and the amendments of 34 health-related policies, laws, and strategies in nine countries in Africa and in three African regional bodies. 

The Ambassadors of the African Group in Tunisia recognize my expertise and my hard work for migrants’ rights during very challenging times in Tunisia by supporting this application with a recommendation letter.

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events in which the candidate has participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Media Coverage of Migration Based on International Law and Evidence - Journalist Guide
Journal/Publisher: IOM
Date of publication: 2019
Web link, if available:  https://reliefweb.int/report/world/media-coverage-migration-based-international-law-and-evidence-journalist-guide-enar 
2. Title of publication: International Migration, Health and Human Rights
Journal/Publisher: IOM, OHCHR, WHO
Date of publication: 2013
Web link, if available: https://publications.iom.int/books/international-migration-health-and-human-rights
3. Title of publication: “Migration terminology matters” in Destination: Europe
Journal/Publisher: Forced Migration Review issue 51
Date of publication: 2016
Web link, if available: https://www.fmreview.org/destination-europe/pace-severance
If more than three publications, kindly provide a summary of the rest (200-word limit):  I have expertise in international law and health issues. I have written pioneering publications on the right to health of migrants at the global and European levels. I contributed to reports of the UN Special Rapporteur on the human rights of migrants and of the UN Special Rapporteur on the right of everyone to the enjoyment of the highest attainable standard of physical and mental health (e.g. I made contributions to the UN Special Rapporteur on the right to health’s thematic report to the UNGA on the right to mental health). I participated in the OHCHR and GAATW expert consultation on human rights at international borders.
Pace, P., Zayed, S. and Borgnäs, E., Social cohesion in North Africa – balancing migration narratives through programming and media reporting, 2020.

Pace, P., Ingleby, D., Bhopal, R.S., Gruer, L., Krasnik, A., and Petrova-Benedict, R., The words we use matter—why we shouldn’t use the term “illegal migrant”, British Medical Journal, 2018.

Pace, P., Migration and the Right to Health: A Review of International Law, International Migration Law Series No. 19, IOM, 2009.
Pace, P., Migration and the Right to Health: A Review of European Community Law and Council of Europe Instruments, International Migration Law Series No. 12, IOM, 2007.

4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in with respect to the mandate applied for, in the order of relevance:

1. Platform/occasion/event of public statement/pronouncement: GFMD Thematic Workshop Narratives on Migration: Toward evidence-based Communication/Moderator of Session III.
Event organizer: Ecuador, as the 2019 Chair of the GFMD, and The Kingdom of Morocco providing regional leadership on migration. Ambassador Santiago Chavez Pareja and Mr. Ahmed Skim invited me as moderator. 
Date of public statement/pronouncement: 5 July 2019 
Web link, if available: file:///C:/Users/ppace/Downloads/provisional_agenda_-_gfmd_thematic_workshop_on_migration_narratives.pdf%20(3).pdf
2. Platform/occasion/event of public statement/pronouncement: IOM Office to the UN marked International Migrants Day at the United Nations Headquarters in New York/I launched the English version of the Journalist Guide on Migration.
Event organizer: IOM
Date of public statement/pronouncement: 18 December 2019
Web link, if available: https://media.un.org/en/asset/k1t/k1toxda485 (02:08:22)
3. Platform/occasion/event of public statement/pronouncement: Model UN conference for secondary school students
Event organizer: I spoke to a group of young leaders from around the world about Protecting Unaccompanied Migrant Children and Migrant Abuse at International Borders at the National High School Model United Nations.  
Date of public statement/pronouncement: 12 March 2023
Web link, if available: https://imuna.org/nhsmun/nyc/
If more than three, kindly provide a summary of the rest (200-word limit): From 2006 to 2011, I have made presentations on the situation of migrant workers and their families in the countries under consideration before the Committee on Migrant Workers. I spoke at the Days of General Discussion on domestic workers and migrant children. I participated in seminars of the International Steering Committee for the Promotion of the Ratification of the Migrant Workers Convention. 
In 2007, I helped put migrants' right to health on the European agenda. Portugal and Spain invited me as an expert during their EU Presidency. My abstract was selected in 2008 by the European Public Health Association conference in Sweden, and I presented it on that occasion before the UN Special Rapporteur on the right to health, policymakers, CSOs, and academicians. 
In 2008, I spoke on environmentally-induced migration at a hearing before the Parliamentary Assembly of the Council of Europe. I also presented before the EU Agency for Fundamental Rights, Council of Europe, East African Community, Intergovernmental Authority on Development, and Southern African Development Community. 
In my six years in Tunisia, I led the organisation of five summer schools on migration (on migrant health, migrants’ integration, trafficking in persons, migration and employment, and migrant children). I moderated sessions and delivered lectures before up to 100 government, civil society, and academia participants.


5. flexibility/readiness and AVAILABILITY of time (200-word limit)

to perform effectively the functions of the mandate and to respond to its requirements, such as participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York; travelling on two country visits per year; drafting reports according to established deadlines; organizing and participating in consultations and meetings; addressing allegations of human rights violations with all concerned; providing advice to States and other stakeholders on issues related to the mandate; and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive a salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I am aware that the mandate of Special Rapporteur is not remunerated and that it involves significant responsibility and a substantial time commitment. I am fully cognizant of what it entails, and it would be an honor for me to hold the position, as a legal and public health professional, as a woman, and as someone unfailingly committed to justice for all human beings, including migrants. My family is supportive of my desire to hold the position. The extensive travel that will be required does not pose a problem, because for the past 17 years I have had to travel frequently, sometimes on long trips, to countries all over the world in my professional capacity. I am flexible and ready to perform all the functions of the mandate and to respond to its requirements skillfully. If I were selected, I would relinquish my current position. 
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (select this option if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights system
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200-word limit):

NA
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
600-word limit. Must be typed in the space below. Cannot be sent in a separate email or as an attachment. To be written by the candidates themselves, even if nominated by another entity.
Distinguished Members of the Council,

After carefully considering professional and personal factors and having been encouraged by prominent human rights professionals, my family, and my friends, I am applying for the position of Special Rapporteur on the human rights of migrants.
Migration is an essential part of my family history. Originally from Italy, over 100 members of my family are in Canada; others have established themselves in the United States of America, Argentina, and Germany.
My upbringing as the daughter of internal migrants from the south of Italy living in the northeast of the country, where xenophobia was prevalent, shaped my strong sense of justice, my total rejection of racism and all forms of discrimination, and my drive to empower minorities. My struggle with a severe health condition at age 16 has also shaped who I am today. I cannot sleep if I have not done something meaningful to give back after being given a second chance at life. Leading by example and transforming dialogue into action is my daily goal, and I work as hard as possible to find a solution to seemingly insurmountable migration issues. 
I am the ideal candidate to move the Special Rapporteur’s mandate forward, implementing and innovating it to advance migrants’ rights in law and practice to the greatest degree possible. I have substantial global, regional, and national experience working with cross-border teams on migration on 4 continents, which has yielded clear, quantifiable improvements in migration policy and practice and in the lives of individual migrants.
My defining characteristic is my dedication to making a difference, and to amplifying the voice of migrants, who often struggle to be heard or are misrepresented, so they can exercise their rights and contribute to their societies. 

My Vision

A search of the word ‘migrant’ on the internet leads primarily to images of despair. As long as this incomplete image dominates public discourse, migration responses will be weak, neither based on evidence nor on human rights. Dispelling the myths and stereotypes surrounding migration would be one of my primary goals. This would involve educating current and new generations of journalists, editors, academics, and government officials about the harms that stem from migration stereotypes and the societal benefits that flow from all the positive aspects of migration.

A second key goal would be to leverage existing dialogue and capacity development mechanisms to support states in building effective regular migration pathways. For me, a critical agenda is to move from a policy and legislative perspective to the actual implementation of laws and practices that facilitate migration as required by the Global Compact for Migration. 
Another goal of mine would be to create a global grassroots movement in support of migrants' rights that adopts practices used by similar successful movements such as the International Detention Coalition. This would require working with proven migrant advocacy groups, an essential component of which is participation in and leadership from migrants themselves. This movement would encompass all aspects of migration.

I would also bring leadership and energy to the position. I am a doer, a problem anticipator, and problem solver. I have very strong coordination, team management, and action-planning skills. My productivity is exceptionally high. I am a strategic and creative thinker who stays focused. I listen and communicate effectively, and I have a superb record of persuasive public speaking. 

I thank you in advance for your consideration and would be happy to be given the opportunity to discuss my candidacy with you.
Warmest regards, 

Paola Pace

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Italian
2. Knowledge of the six official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily
V. EDUCATION
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, academic institution and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, place and country). If space in the table is insufficient, more than one degree may be listed in the additional cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 

for ongoing education, please put e.g. 2018-present):
	Degree obtained (please indicate YES or NO):
	Place and country:

	Name of degree: Law Degree
Field of study: Law
Academic institution: University of Padua, Italy
Full or part-time: Full-time 
	1997-2002
	Yes
	Padua, Italy

	Name of degree: Postgraduate Diploma in Public Health
Field of study: Public Health
Academic institution: London School of Hygiene and Tropical Medicine, United Kingdom
Full or part-time: Part-time while working 
	2005-2012
	Yes
	London, United Kingdom

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	
	     

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	
	     

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	
	     

	Additional:      
	
	
	


VI. EMPLOYMENT

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (or most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in the additional cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Name of employer: International Organization for Migration (IOM)
Functional title and main functions of position: Deputy Chief of Mission
Co-direct daily the operational, human resources, administrative, budgetary, and financial activities of the IOM Mission in Tunisia, which comprises the main office in Tunis and two sub-offices in Sfax and Zarzis, with 150 diverse staff members, including a blind staff member. Oversee all 23 projects of the Tunisia Mission, engaging with governmental partners for ownership and sustainability purposes. I am in  regular contact with donors to pursue new opportunities for a more significant impact. In particular,
•Manage a migration data project in Morocco and Tunisia for evidence-based policies and practices.

•Managed until December 2022 two phases of the regional migrants’ integration project:

-Using a results-based approach, managed financial and human resources in five countries in North Africa (i.e. Algeria, Egypt, Libya, Morocco, and Tunisia).

-Worked with journalists, artists, and other opinion influencers for evidence- and human rights-based migration discourse that leads to greater social cohesion. 

-Focused on anti-discrimination, from legislative reform such as the adoption of anti-racial discrimination law in Tunisia to enforcement mechanisms.

-Enhanced access to the labour market for migrants and host communities via grantees.  

Full- or part-time: Full-time
	April 2017 – present       
	 Tunis, Tunisia

	Name of employer: IOM
Functional title and main functions of position: Migration Health Coordinator for East Africa 
Initiated a migration health course in universities to train health personnel and health policymakers to cater to a diverse population. 

Coordinated implementation of a Public Health program in East Africa, and contributed to the design, management, and dissemination of new and ongoing health programs, policy and research initiatives:

•Using a results-based approach, managed significant financial and human resources in three countries in East Africa (i.e. Kenya,  Tanzania, and Uganda); supported program management in eight countries in Southern Africa.

•Focal person accountable for achieving one of the four program outcomes in all 11 program countries and both regions, namely: migrant-inclusive policies and legislation that help realize migrants’ right to health.

All targets for the outcome and associated outputs were met or surpassed.

•Supported civil society to develop and implement health and access to justice initiatives targeting migrants and migration-affected communities in East and Southern Africa to ensure marginalized populations access legal aid, health, and other social services. This entailed situational analyses and operational assessments, partnership development, revision of training curricula to be inclusive of migration law and health, training of trainers, monitoring, etc.  

•Oversaw developing and expanding health and related initiatives targeting migrants and host communities through fostering partnerships and relationships, resource mobilization, research, and advocacy.

•Advocated for and technically supported the development and amendment of legislations, policies and strategies at local, national, and regional levels, which comply with obligations concerning migrants’ right to health.

•Cooperated with regional and national partners to promote the migration health agenda in the region.

Full- or part-time: Full-time
	2012-2017
	Nairobi, Kenya

	Name of employer: IOM
Functional title and main functions of position: Migration Law Specialist, International Migration Law (IML) Unit

Acting Head of Unit (August 2010 – March 2011) 
Championed IOM’s involvement in alternatives to immigration detention. 

Advocated for including diversity, such as disability, in its HR and operational policies. 

Wrote the first migration health program IOM implemented at the European level in 2006. The successful program led to a fruitful partnership with the EU Directorate-General for Health and Food Safety (SANTE) and continuing programming since then.

•Conducted, wrote and revised studies on migration law and disseminated legal research results for rights-based policymaking.

•Trained government officials, diplomats, judges, lawyers, public prosecutors, civil society and international organization representatives, students and IOM staff on IML on four continents. 

•Provided technical support and input on national migration legislations, sample laws, and policies to help governments develop and implement migration-related policy and legal frameworks consistent with international law (e.g. the 2009 Malta Migrant Health Policy, Georgia Law on HIV/AIDS, Philippines Reproductive Health Bill, etc.). 

•Supported human rights protection mechanisms as follows:

-Drafted and revised Amicus Briefs for regional human rights courts.

-Represented the organization before human rights accountability mechanisms, such as the Committee on Migrant Workers and the Committee on the Elimination of Discrimination against Women, and responded to internal and external queries on migration law. 

-Actively participated in meetings of the Inter-Committee Meeting of the United Nations Human Rights Treaty Bodies Working Group on Follow-up, Steering Committee for the Promotion of the Ratification of the United Nations Migrant Workers Convention, and the Interagency Group on Minorities. 

•Developed, revised, secured funding for and managed IML projects, such as the Assisting Migrants and Communities (AMAC): Analysis of Social Determinants of Health and Health Inequalities initiative, which provided a platform for dialogue on health priorities related to migrants and Roma, and fostered engagement from policymakers at all levels to address health inequalities in Europe. 

•Provided guidance, input, and training to IOM missions worldwide on applying a rights-based approach to policy and programming.

•Engaged in strategic litigation on the right to health of migrants.

Full- or part-time: Full-time
	2005-2012
	Geneva, Switzerland

	Name of employer: International Legal Affairs Division of the Ministry of Foreign Affairs and Trade of the Republic of Korea. Assisted the Korean member of the United Nations International Law Commission (ILC).
Functional title and main functions of position: Research Assistant
•Conducted research on international law.

•Drafted speeches for the Korean member to deliver at the ILC. 


Full- or part-time: Full-time
	May 2005 – August 2005
	Geneva, Switzerland

	Name of employer:      
Functional title and main functions of position:      
Full- or part-time:      
	     
	     

	Name of employer:      
Functional title and main functions of position:      
Full- or part-time:      
	     
	     

	Name of employer:      
Functional title and main functions of position:      
Full- or part-time:      
	     
	     

	Name of employer:      
Functional title and main functions of position:      
Full- or part-time:      
	
	

	Additional:      
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. Does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility, or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation).
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes, if I were selected, I would relinquish my current position.
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g., if a candidate holds a decision-making position in a Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures that the candidate will take.
As aforementioned, if selected I would relinquish my current position.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 
I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the Secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Paola PACE
Date: 31 March 2023
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e., name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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